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HKd HUfcH % n fl tIbicpt 3ft ttpfx ) g p i 3rft 3rrfer 3ftr 3rfip^mr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 



7tHTT *Nmh 

( *£SRT tflfllM f^MFT) 

M fte#, 27 2006 

«KT. 3TT. 379.—%^ W?m I^P^RT W*Tmi (7PT % 
%f^TrqW) f=BR, 1976 %fWT io^it- 
fiPPT (4) % 3t T^eFtt fnVFT % 3RRfa 3TT% 

wft HRT* 7T7HT %tpt.Trq.Tnr. 

%**RT, 7 frre^7, 3 tR T f3Rlft> 80 

3 nfirer ft ^ <*> r 4ri i*rer ^Hyrret^r 

fcpn t, ^ wt 11 

[7T. 7(2)/2005/f^.’3?. ] 

«l£crl, 7PJ4?T 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 
(Department of Information Technology) 

New Delhi, the 27th January, 2006 

S.O. 379.—In pursuance of Sub-Rule (4) of the 
Rule 10 of the Official Language (Use for official purposes 

194 <*l'06 


of the Union) Rules, 1976, the Central Government hereby 
notifies the DOEACC centre, an autonomous society of 
the Department of Information Technology, located at 
M.M.M. Engineering College Campus. Gorakhpur. Uttar 
Pradesh, more than 80% staff whereof have acquired the 
working knowledge of Hindi. 

| No. 7(2)/2(X)5-H.S.| 
B. B. BAHL, Jt. Director 

(fcIHPI) 

(TT^tmr-3r5»mT) 

M ftc#, 25 ■3^3, 2006 

3T. 3TT. 380.—ftvOT TR^SR, UWH (TR % ^TRPfTK 
IpJpHf %fc^3jq>|) fftRR 1976 1987) %fft7R 

10 ( 4 ) '^Nr 

f-* * r> f _ v 

RPTPT 3 ? h?iwH «6 liHtdMrt ^JT, nTRm 

80 3 ft ^PTRm^ 3TH W<T 

m fmr t, t^RjjgRT wt 11 


(925) 


i 
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farted , 

^f^-422002 

RR 4*Rfaq, trR.ljt. R^?T Tfe, difci <*>-422001 
> ; [R. i-11016/1/2005 (R.MI.) ] 

• ! ' TRfa *iqin ufaq 

(Department of Telecommunications) 

(Official Language Section) 

New Delhi, the 25th January, 2006. 

S.O. 380.—In pursuance of Rule 10(4) of the Official 
Language (Use for official purposes of the Union) Rules, 
1976, (as amended -1987), the Central Government hereby 
notifies the following Office under the administrative 
control of Ministry of Communications and Information 
Technology, Department of Telecommunications whereof 
more than 80% of staff have acquired working knowledge 
of Hindi 

General Manager Telecom, BSNL, Nasik IHecom 
District, Nasik-422002 

Central Telegraph Office, N.D. Patel Road, Nasik- 
422001 

[No. E.-l 1016/1/2005KO.L.)] 

_ HARISH CHANDRA JAYAL, Jt. Secy. 

ftrc p iifa i m 

20 9FRRt, 2006 

*>T.3¥. 381— ^^09 RkfrR , WTNT (RR% g l Rrefa 
% falj 3P$t T T) 1976 % fRRR 10 % ZR-fRRR 
( 4 ) % ^3*104 MWtffre 4>RMft?H 3TPT> fa., ^JSRTR 

% uwiufta ftHfafad Rrqfm so 

3ffh7RT «h4wi0^ % "9)1 4>i4*uq<*> yiKt RR faqi %, 

1. mqtfits '3#p ^fsHi fa., 

1, 400 %.4t. ZR %*, 

RfcZ R. 2, M<i4>*U-501 301 ( 3TT. 31.) 

2. ^1F1TJR.Rt.'St.Rt. trq 400 %.4t. "3R%5, 

MWfllS 3tfip i fed I fa., 

10, <S*f^J> 

fatinsrN^TR- 530032 ( 3R. % ) 

3. WpRS 4flR> $fS4 l fa., 

^rafaq, 19 RtTRfa *BT («hfal "4^0 

Tte sp^rr (fatR) 

4. mqtfiis 4 >rm)\vh 3ifa> ^fsRi fa., 

q>RISl 

MZ R. 2, 

' RRI& R. 2, ZT5R-4, RHfaRSTT^ wHt, 

. r ■> • ?s. 

3T5, 

^m^-441111 
fatfT : RTR^ (HSKl**) 


5. 4>RHft?H 3ffa> ?feRT fa., 
4tRT «6iRta4, 

RftZRfaRR. 2, , : ' 

«ft 1, "*7R4, 

HaHMI-HI 3ES, 311*1 : «RR1, * 

^fa-470113 

fatfl : RPR (R«9 31^1) 

6. 9iq<H(-s stfr fa., 

1TO 4>lqfciM, 

RTR. Rt-10, 

4tRR 3TTR^ ’PR, 

Tte R. 2, <I«I«I0, Asfclfaqi, 

RFR-470002 

(R«9 3Ffa) 



7., HiqtfliS 31TR> sfSRI fa., 

r% f 

Rft 197, W R. 2, 

R&d’PR, fazt ’fe, 
7 Rlfa*R-474011 ' 

(R«T 3^7T) 

8. 4»RMA^H afFT) fa., 

■ft ' f 

ci H, 

81K4»i ’PR, q-Skl 
Tjfa* ^Ft % RI*t%, ’TFT^T Tte, 
(R«9 31^71) 

9. Hl«uRlS 'Sfhfj'tfeqT fa., 

7I^Sfa^>P#R, 

3J«TH nfad, 

2/6, RT^PT Tfe, wnPR, * 

Sid-484001 
(R«9 3^T) 


10. Miqcfti’S e w<4ft.*i'i 'au v r> 5fsqi fa., 
JP3m 4>l4[d9, 

TFF1, TT% 

W15, fadT : «IR, 

W1S-454116 (R«t3^7T) 

11. HWtfil'S 4 iRmY(?H »[Pf> sfS^I fa., 
WHy 4)l4fa4, 

Rt. RlfaR R>t R9WR, 

4tl % RRT, 

fad!: WpTT (WkPT5) 

12. HWfllS «hR9)\?H •3ff , R^fSRJ fa., 
Rhft 4>iqfaq, 

9^Z R. 203/38, TIR^t W, 
3M(R«R3^7T) 


r' 
•f 
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21 . MlcufilS fH, 

^rstor foftsR ■sprafare, 

^-107,3i«n=r 


13. ^wfllS aFR^ft^Ti 3lfa> SjfS'qi fa., 

f&^nsr^rafaq, 

”517? fte, 

fa* TTC % *TO, 
fas^T5T-48000l ('W^) 

14. TWTfrre 4>N4ft?H <3ffa $r5i|| fa, . 
*Uefl ^iqfaq, 

fa* *^Tci*y V**, 

*T5c17-481661 (TOnfcff) 

15. v H c l<Pxl'5 c bKHl\?l’i 3^141 ‘ife^TT fa., 
WNRI *fl*fa*, 

** *. 83, *»Pft T TTO *r£, 

\h^ *^.?i'i (is, 

TS&m : WRRT-493118 

fadr-xprji; i'&ftms) 

16. qwfas wte srfa tf^n fa., 

ebRtcH, 

TW*T W *. 243/37, 

^rn qfapfr, %m *rfa^ % 
^T^I^-497 001 
farfKwpn (g^ro) 

17. «6K9)^H 3#^ ffaqr fa., 
*i**t q>iqfaq, 

*lfaci, *T T !. 28, 

Wtm 4>Mnl, 

w^feqt%-qra, 

*S**i-491995 (Wfa»TC) 

18. hhJus chK^fUn 3TPP sfsqi fa., 
3TRTT31 qijqfaq, 

400 %.*i. *jfafa**r, 

•qt. : a^fa^RT, 

5?<?lfa (is, q^q<i-390022 
fadl *£i*HI (^ 3 RRT) 

19. qrarirrs *nrqft?R stpp fa., 

7£RT •Sbiqlc'H, 

fafafe, 

W (IPRTcI) 

20. fa., 

*fa^. 902, 'fa^fas*, 

^T3Ti% 

3^-411037 


^T?T % 'RTR^, 
390006 ( ) 

22. qwpjs snfa ^Ps-tt fa., 

TOfl (^fal) q>i<tfaq, 

WT *fapj, T^-5, 

"I'H, 

**#-403001 (*t*l) 

23- Hiqilus 3TWi 

Hs'iiq (#*i) eliJHtrR **qfaq, 
^FT3 *. 26, 

?I<5Ph* ■qri, fasiH'R, 

■qr5nra-40360i (*t*i) 

24. qiq^RjS =HRq1\^H 3TPT> ^feqr fa., 

si M.H <+irq{<rtM, 

#-3, TFRT^T J'uPhm ^Zl, 

■§i$q ?4 (is, 

3^.H<;R[$-3800S4 (ifZ% ' 

25. MTq<fus 4>KM^?H #F sfe*! fa., 

'jiih 4'H cFPltcTq, 

■^■q. ^t-1, 102 fwm 
M^q<Tl, <Rv^ Tte, 

'JllHH'K- 361002 ( »pi^W ) 

26. Mwftrs 4>irq1\!?R antp^qr fk, 

q>iqlciq, 220/66 %.^t. <sh^>^, 

rt^ri-^wt^ irz, 

Riq TT^Rmi, 

^S! < I«S“ 160002 

27. w f lrs ^ r o i 1>vR awlfeqT %., 

^t-1/30, 31#^, 

d^Ff*-226020 (-3.3?.) 

28. qre r firs w^ir %, 

220/132 %.^t. 'Rq ^TPT, 
fTRrnrm 

29. qwfas <6Rql^W 37nT^f%T7f fd., 
4i$qra Tfe, yqPi^H, 

^efq%7T-249201 (^Ttii^Jd) 


o 
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30. Hiq<Jus '2 RT c Jo fH, 

481, 3TMB 

fte, fH*lijJV23100l (T.U.) 

31. VT3{ftl5 *km1\vh 3Tfa> fk, 

swfim (fmW) 

^TPSTT, ijtR ■=FR, 

fte, wlWl, iMUHS (TMtqpf), 

Fh-313324 

32. 9WfllC 3ff?> ?feqT fK, 

3TKt^M--^ (fkqfa), 7.&-I, 

2-^-4, ^iqiensl, 

^21-324 009 (TWFT) 

33. <+>i<Hl\?n atfar fk., 

28, TV»n=i^I 

■351. %% wf, 

(3tRN^T) 

‘ [^.11017/5/2005-%^] 
^tj^w Wf^q 

MINISTRY OF POWER 

New Delhi, the 20th January, 2006 
S.0.381.—In pursuance Sub-Rule (4) of Rule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices under the administrative control of 
Powergrid Corporation of India Ltd., Gurgaon, the staff 
whereof have acquired 80% working knowledge of 
Hindi:— 

I. Powergrid Corporation of India Ltd., 

SRTS-1, 400 KV Hyderabad Sub-station, 

Post Box No. 2, Ghatkpsar-501301 (A.P) 

2 Vtzag HVDC Station & 400 KV Sub Station, 
Powergrid Corporation of India Ltd., 

Sector- 10,Ukku Nagaram, 

Visakhapatnam-503 032 (A.P) 

3. Powergrid Corportion of India Ltd., 

Site Office, 19-NewTehsiI Pura, 

(Near Coca-Cola Chowk), G.T. Road, 
Amritsar(Punjab). 

4. Powergrid Corporation of India Ltd., 

Koradi Office, 

MSEB Colony, Gate No.2, 

Qtr. No. 2, Type IV, CPRI Colony, 
Nagpur-Chihdwara Road, 

Koradi4U 111 
Distt. Nagpur (M.S.). 

5. Powergrid Corporation of India Ltd., 

Bina Office, Post Box No. 2, 

B-1, Near MPEB Complex, 

Khimlasa Road, Village: Dhanora, 

Bina-470 113, Distt. Sagar(M.P.) 
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6 . Powergrid Corporation of 1 ndia Ltd., 
Sagar Office, House No. C-10. 

Sonar Enclave, Anand Nagar, 

Road No. 2, Rajkhcri, Makaroniya. 
Sagar-470002 (M.P), 

7. Powergrid Corporation of India Ltd., 
Gwalior Office, 

G-197, Site No. 2, 

Patel Nagar, City Centre. 

8 . Powergrid Corporation of 1 ndia Ltd., 
Bctul Office, 

Dwarka Nagar, Badora Chowk, 

Opp. Police Chowkee, Nagpur Road, 
Bctul (M.P) 

9. Powergrid Corporation of I ndia Ltd., 
Shahdol Office, 

1st Floor, 2/6 Mining Road, 

Pandav Nagar, 

Shahdol-484001 (M.P) 

10. Powergrid Corporation of India Ltd , 
Rajgarh Office, 

Bhandari Saran, Rajcndra Colony. 
Rajgarh, Distt. Dhar, 

Rajgarh-454 116 (M.P) 

11. Powergrid Corporation of India Ltd., 
Partabpur Office, 

House of Md. Sakib, 

Near Bus Stand, 

Pratabpur, Distt. Sarguja (Chhattisgarh). 

12 Powergrid Corporation of India Ltd., 
Sidhi Office, 

Flat No. 203/38, Shastri Nagar, 

Sidhi (M.P.) 

13. Powergrid Corporation of India Ltd., 
Chindwara Office, 

Din Dayal Puram Road, 

Near Shivam Sundaram Nagar, 
Chindwara-480 001 (M.P) 

14. Powe rgrid Corporation of I ndia Ltd., 
Mandla Office, 

Shiv Manglam Bhavan, 

Swami Sitaram Ward. 

MandIa-481 661 (M.P) 

15. Powergrid Corporation of India Lid., 
Bhatapara Office, 

House NO. 83, Halhni Para Ward. 

Rly. Station Road, 

Post Bhatapara-493 118 
Distt. Raipur (Chhattisgarh). 

16. Powergrid Corporation of India Ltd., 
Ambikapur Office, 

1st FLoor, Plot No. 243/37, 

Vidhya Nagar, Sector-3, 

Dutta Colony, Opp. PG College, 

Ambikapur-497 001 

Distt. Surguja (Chhattisgarh). 








17. Powergrid Corporation of India Ltd., 
Kawardha Office, 

2nd Floor, House No. 28, 

Professor Colony, 

Near-Forest Depot, 

Kawardha-491995 (Chhattisgarh). 

18. Powergrid Corporation of India Ltd., 
Asoj Office, 

400 K. Y CEB Sub-Station Complex, 
P.O. Amaliara. Halol Road, 
Vfcdodara-390022, 

Distt. Vadodara (Gujarat). 

19. Powergrid Corporation of India Ltd., 
Surat Office, 

Piplod, Surat (Gujarat). 

20. Powergrid Corporation of India Ltd., 
Pune Office, 

Flat No. 902, ‘A’Building, 

DSK Chandradeep Society, 
Mukundnagar, 

Pune-411037 (Maharahstra). 

21. Powergrid Corporation of India Ltd., 
Vadodara Inspection Office, 

E-107, First Floor, 

Vrindavan Township, 

Opp. Nageshwar Mahadev Temple, 
HamiRoad, 

Vadodara-390006 (Gujarat). 

22. Powergrid Corporation of India Ltd., 
Panaji (Goa) DMS Office, 

1 st Floor, F-5, 

Jairam Complex, 

NeugiNagar, 

Panaji-403 001 (Goa). 

23. Powergrid Corporation of India Ltd., 
Madgaon (Goa) DMS Office, 

Plot No. 26, 

Housing Board, 

VidhyaNagar, Gogoi, 
Madgaon-403601 (Goa). 

24. Powergrid Corporation of India Ltd., 
Ahmedabad DMS Office, 

B-3, Sunrise Shopping Centre, 

Opp. Indraprastha Tower, 

Drive in Road, 

Ahmedabad-380 054 (Gujarat). 

25. Powergrid Corporation of India Ltd., 
Jamnagar DMS Office, 

FlatNo.T-1,102, Triveni Apartments, 
Panchwati, Bedi Bandar Road, 
Jamnagar-361002 (Gujarat) 
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26. Powergrid Corporation of India Ltd.. 

Site Office 220/66 KV Sub-Station, 

, Mani Majra, Kishangarh Road, 

Vill. Kishangarh, Manimajra, 

Chandigarh-160 002. 

27. Powergrid Corporation of India Ltd., 

B-l/30, Sector-A, Aliganj, 

Lucknow-226 020 (UP). 

28. Powergrid Corporation of India Ltd., 

220/132 KV Sub-Station, 

Sitarganj (Uttaranchal). 

29. Powergrid Corporation of India Ltd.,' 

By Pass Road, Pragatipuram, 

Rishikesh-249 201 (Uttaranchal). 

30. Powergrid Corporation of India Ltd., 

481, Avas Vikas Colony, 

Katchehan Road, Mirzapur-231001 (U P) • 

31. Powergrid Corporation of India Ltd., 

Office (Construction) Kankroli, 

Sakshi Plaza, Sunder Nagar, 

Bhilwada Road, Kankroli, Rajsamad (Raj.) 
Pin-313324. 

32. Powergrid Corporation of India Ltd., 

RAPP (Construction), NR-I, 

2 N 4, Dadabari, 

Kota-3 24 009 (Rajasthan). 

33. Powergrid Corporation of 1 ndia Ltd., 

28, Civil Lines, 

Dr. Baldev Singh Marg, 

Roorki, Haridwar (Uttaranchal). 

(No. 11017/5/2005-Hindil 
HARISH CHANDRA, Jt. Secy. 

^ 24 2006 

^1.3*1. 382.— W&Xl, TTST'TPTT (*P4% 

TpfrSRf % TriiPT) fWT, 1976 % hriTO 10 % 

(4) % h' ^ fwr, % 

% 

PtHffrfad Twfim 80% ^ m 

y'M % :— 

TtS, 

^^3^5^-744 103 

[U 3-2/2002-%^^] 
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MINISTRY OF AGRICULTURE 

(Department of Agriculture and Cooperation) 

New Delhi, the 24th January; 2006. 

S.O. 382.—In pursuance Sub-Rule (4) of Rule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following office of the Coconut Development 
Board, Cochin, an autonomous organisation under the 
control of the Department of Agriculture and Cooperation, 
Ministry'of Agriculture, 80% Staff whereof have acquired 
the working knowledge of Hindi:— 

State Centre, 

Coconut Development Board, 

VIP Road, Jungleeghat, # 

Port Blair, 

South Andaman-744103. 

[No. 3-2/2002-Hindi Neeti] 
PK JALALI, Jt. Secy. 

ct(fh|^ H4lc-tq 

(orrftn^q ) 

(TpWFT) 

M 25 2006 

■5JT.3IT. 383.—%Tp7 77F£T7, WHFTT (7P4% WRffa 
m'l'sril % fat* 5FlW) fW7, 1976 % Pimm 10 % T9-Pimm 
( 4) % 37^7”! if, ^rfrJTJq PtHFI 

( T jfcT ‘5IMP1) % Pl^TfafaRT $tH 

77ST^ ^fa «Ft <HOHl 80% 7) vJTT'l % 

T^T «biMfa4f cReft i| : — 

1. (tprtt dti^m-i) 4iPtfa*t, 

"JTFTT 37F7^>7 “MmIcIM Mfl07, *ft. T ft.37t. % TTFFl, 

452 001 (^WT^TT) 

2 . (^nRTT 3T1WFR) ^FT^PT, 

128-1* wffapt <4>k4l4], 

7^-13 

3. Pl^Ul°t> ( ^PTT 3TT7^T3Ff) ^FjFffaR, 

77T pFrT 4 iHI«'S, H$dl TRrT, TTT^T <7<Al4fl % 

^T?TT, 

. W37, 3^3^1^-380 004 

4. Pf^w (T*mT arr^TTH) ^FifcPT, 
"fW1^7T M 234/4, ZXmA WTfa\ ^ ^ *TFf, 
^tePRmi-700 020 

[ m 77. -f-11016/6/2004 -ffa^ ] 
Tnr.fa.fh.ffr. •hPmm 


[Part II—Sf.c. 3(ii)| 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

(SUPPLY DIVISION) 

New Delhi, the 25th January; 2006 

S.O. 383.—In pursuance of Sub-rule (4) of Rule 10 
of Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notify 
the following offices of the Ministry' of Commerce and 
Industry; Department of Commerce (Supply Division), 
where more than 80% of Staff have acquired working 
knowledge of Hindi:— 

1. Office ofDeputy Director (Quality Assurance). 

Old Income Tax Office Compus, 

Opp. G.PO. Indore-452 001 (MP) 

2. Office of Deputy Director (Quality Assurance), 

128-A, Patliputra Colony, 

Patna-13 

3. Office of the Director (Quality Assurance), 

Jawahar Saw Mill Compound, 1st Floor. Outside 

Shahpur Gate, 

Shahpur, Ahmedabad-380 004. 

4. Office ofDeputy' Director (Quality Assurance) 

“Nizam Palace” 234/4, Acharya Jagdish Chandra 

Basu Road, 

Kolkata-700 020. 

[F. No. E-l 10)6/6/2004-Hindi| 
_ M.VPC. SASTRY, Jt Sccy. 

3F7Tft87 faWT 
24 WRt, 2006 

^T. 37T. 384.—%MtFT Wtm, TT^MFTT (7F7 % 7TTTF7/P7 
y4fai( % fat* h 4P|) fwt, 1976 % Pimm 10 %'3 1 7-fw7 
( 4 ) % 3T^77P*I 3T^rffa PtHFl ^ TfaFf 

77^1 qateft, 1^7MI5 3Tf^f^RT TOt %, fa77% 

80 ypliflO 7^ 37pT^ M>4 m 1R4T ^ *llH TTRT 

^7 fpFTT 7? t 

[*R 77. 8/1/6/2006-VI] 
4).59T>IHcnl, 3P77 TTNr 

DEPARTMENT OF SPACE 

Bangalore, the 24th January; 2006 

S.O. 384.—In pursuance ofSub-rule(4)ofRulc 10 
of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
National Remote Sensing Agency, Balanagar, Hyderabad 
under the Department of Space w here more than 80 per 
cent staff have acquired the working knowledge of Hindi. 

[No. 8/1/6/2006-V11 
Md. IKJLAMULLA, Under Sccy 
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[ STS II—tTO 3(ii)] 

dM’MlflWI * 1*1 ^ <rlY«h Pm<«I tfak-HI 

( <6 l 4 ffrMPT) 

(*iHitanTPw*fct) 

M 20 2006 


m 


^T, 31T. 385.—W ^£(1, wfa STW ®$$1 (yHl IJ M) WWR 1988 % fafWFT 5 % 3S fafWH (6) % 
3WTC ST ftHfafta4 fanST % dl5^H(f m, SPtY $ TITT^f ^ : 


9h*i. ti<SHI 

u 

di5^**n sjmr s m 

?RT ^TT^tT (TO sft SRhl 

% RT 8 ? ciwj/ysoH 

1 

2 

3 

4 

1. 6101137 


3TS%^ftS m ST.ST. : 

2004-10-26 


s'sfcfo W&Z PtfPH^, ^fTC-2, 

12225 :1997 



T^.TT^. S. 35/2, SR) S*R, 




Tfm ^ sraTte, ^Pd^i^dH 




+PlM^<-641 045 


- 

2. 6311653 

TT.3TTC. 

WR 73^ nft % for* 

2004-10-28 


S. 42-R, STSST sFRT, 

ns 



wfak fam, 

MIST: 8472 : 1998 



+Vw^-641 004 



3. 6351362 

fam fdfH^5 


2005-08-29 


5^5, 28,.#n^3, 

ST.ST. 14543 : 2004 



#5-638 009 




[4 HlUHSl/13 : 13] 


T^.TTR. 'HTfnT, n H$llH^!<*> (^o 

MINISTRY OF CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 20th January, 2006 

S.O. 385.-—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been cancelled with effect from the date indicated against each. 

SCHEDULE 


SI. 

No. 

Licence No. 

Name and Address of the Licensee 

Article/Process with relevant 
Indian Standard covered by the 
licence cancelled 

Date of 
cancellation 

1 

2 

3 

4 

5 

1. 

6101137 

Premier Hi-Tech Industries Private 
Limited, Unit-2 SF No. 35/2, 

Paari Nagar, Sungam Bye Pass Road, 
Puliakulam Village, Coimbatore-641045. 

Centrifugal Jet Pumps, 

IS 12225:1997 

2004-10-26 

1 

6311653 

A.R. Industries, 

42-A5 th Cross, Tanncer Pandal, 
Feelamedu, Coimbatore-641004 

Centrifugal regenerative 
pumps for clear, cold 
water, IS 8472:2004 

2004-10-28 

3. 

6351362 

Penguin Mineral Waters (P) Ltd., 

Dbor No. 28, Lenin Street, 

Surampatti, Erode (Dt.)-638 009 

Packaged drinking water 

IS 14543:2004 

2005-08-29 


|No.CMD-13 : 13| 
S. M. BHAT1 A, Dy. Director General (Marks) 
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RctO, 24 2006 

*»T.3ff. 386. — Hl«fh 1987 % fWT 7 % 3#m (1) % WS (-0) % STJOT $ ^ tjq^gKI 

3Tfa7jfal<l TOT t fa f^H RTClfa *0^ % fq«K»1 3igq41 fa( "m* f 3 T-sirffa ^ Rir f 

31^ 

arq. *«nfaT vroftgr»TFw?(‘^f) 

^ *m<0q rfpp ski 3tni^rH4 
*HK<lVl RTTO 3t«rqr HM'+X Rfs 
$fri tri 

^■irfarffifa 

1 2 

3 

4 

1. aflj-qa. 15612(^1) : 2005 

sfa ^qf *ri *4<3K?K MFT1 

WwijRi 


30 «H«Kl 2006 

2. 31^^15612 (^3) ; 2005 

TOlfa-Tfl* 3lft ^qf ■*K1 *q*ISK MFT 

3 <R) ■4Tt ?1I<1 

^ ^TTrTT) 


30^mft p 2006 

3. 3^7(315612 ( ^TFT 3) : 2005 

q^tfq-Tfli afa ^qf «1<rH MFT 

4 <r) i*^ 'qrf ^qci'i^ri^m 


30 wm, 2006 


V* 'TTRfa RHST TTfiFTT MRcfa W, 9 RF1$C RPf, M ftcrTt-110002, qf 

fa?# p ^tcTOTT, ^' J sVl<S, T^fi <T«n Ml <W*ll<rl4f: aiSHSWIS, 4'!dK, vtw, TpWTHT, t<RNI5, 

■3P^, T T2^n, ^ 3 f^TsFt f \ 


[71. ZTtr^T5T/^n-25) 

v$. tth. -amf, ^T3 (^T^rsr) 


New Delhi, the 24th January, 2006 

S.O. 386.—In pursuance of clause (b) of sub-rule (I)ofRuIc 7 of the Bureau oflndian Standards Rules. 1987. the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of w hich arc given in the Schedule 
hereto annexed have been established on the dale indicated against each : 

SCHEDULE 


SI 

No. 

No. and Year of the Indian Standards Established 

No. & year oflndian 
Standards, if any. 
Superseded by the New 
Indian Standard 

Dale of Established 

I 

2 

3 

4" 

1 

IS 15612 (Part I): 2005 Textiles—Burning Behaviour 
of curtains and Drapes Part I Classification Scheme. 

— 

30 January. 2006 

2. 

IS 15612 (Part 3): 2005 Textiles—Burning Behaviour 
of Curtains and Drapes Part 3 Method for Deter¬ 
mining the ignitability of Vertically Oriented 
Specimens (Small Flame). 


30 January, 2006 

2. 

IS 15612 (Part 4): 2005 Textiles—Burning Behaviour 
of Curtains and Drapes Part 4 Method for Deter¬ 
mining the Flame Spread of Vertically Oriented 
Specimens 


30 January, 2006 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. TXD/G-25J 
M S. VERMA. Director & Head (Textiles) 
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#fa#, 24 WRt, 2006 


387.— 'RTTOi ^ fWT 1987 % fWT 7 % 4HFH4H (1) %#5 (73) % ■'TPT^ ^ 

T£T^3rf*Rjf^WTt % ^7#^faRT wf*## t :— 



w*. 

faftfaff HFPP # T*m #t fa 

fait«R##gTT 


1 

2 

3 

4 

1. 

3n£ip. 3750 : 1993 

WtWI 1 fa^t 2005 

30 ^SR# 2006 


■srfrr 'ITOfa *RrW> ‘SJjtl, *THRT to, 9^^w^i, # fa#- 110002 , # fa# 

^ u ^i«, ##, '5 C ^ ttot itot ^rfa# shswjk, ##r, %q^<, u°iis# tw, 

q>njji, Mi'll, tT*IT *f fV# ff I 

[U 4^4HSl#-25] 

tt*t. tth. *rcf, rfai* ^ wga (zfaR#) 

New Delhi, the 24th January, 2006 

S.O. 387. —In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1 987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been issued: 


SCHEDULE 


SI. 

No. & Year of the Indian Standards 

No. & year of 

Date from which the 

No. 


the amendment 

amendment shall have 
effect 

1 

2 

3 

4 

I. 

IS 3750:1993 

Amendment No. I 
December, 2005 

30 January, 2006 


Copy of this Amendment is available for sale with the Bureau of Indian Standards, ManakBhavan, 9 Bahadur Shah 
7nfar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[ No. TXD/G-251 
M S. VERMA, Director & Head (Textiles) 

M fa#, 24 WWtl, 2006 


«RT.3ff. 388.— (W^PT) fafWTT 1988 # fafalRR 5 % (6) % 

TOtni* fafT ^STRTT t fa ftHfafiSRI #3 fat 77T# # # < 1 lO<sTl' fair fa f 






?F# 


fat^ ww 

TTRWffa sht tm-ifei fafa 

atmfrt % ^T«t 

farcr 'mtfrrRHR* 

(1) 

(2) 

(3) 

(4) (5) 

1. 

0727351 

#. 131/4-13, faTHffa# 
^1^^-641035 

f# 2005-10-31 

srrfafaT fa- 
RFT-I, fa UIHl 0 l 

% f#7 

MT-RT: 6595 (RFT-1) : 

2002. 


194 GI/06—2 
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( 1 ) ( 2 ) 
2. 0943054 


3. 6456881 


4. 6462472 

5. 6463979 


6. 6465377 


7. 1101415 


8. 1380546 


9. 1639561 


10. 2082442 


11. 2199160 


(3) 

(4) 

(5) 

'ftaiMiVil Pifei‘1 fTOT, 

"nT^T, 

irs, f<TOp641 607. 

454lft-"TOt (I^Md TOf) 

4Pihi*i 

MTTO 4964: 2003. 

2005-04-28 

^- 7 TT5 

TpT.T^. 47, "^1 

Tte, %. Tinqlsy 

4^^(15-641 015. 

■a ,, „p, 

TO TOR Tft<i4l 

5HH54 

MTTO 12933 (TOT:) 

2003. 

2005-05-14 

%.TO. 

*T. 359-R, 

4)l4W^-641 036. 

Ht’ll fid tf«R| 

MTO: 9079 :1989 

2005-10-12 

*>-_ .. -L- ,gLT>- -£!»■■- _ 

fsmwn w 

^T. 515-R, 3rf?nRft xte, 

^PP5RJT~641 004. 

tot> <j% totI % ftn* 

TO 

*TTRT: 8472 : 1998. 

2005-08-05 

9ft Tfa 555^3!, 

*T. 73, 

Tte, 

^t*T*5RJT-641 004. 

5H14 <5^ Mi’ll %> ftlR 

3n%^"3TOWP, 

*TT"RT: 8472 : 1998. 

2005-11-14 

4hU<M fH^Pd'l TOfft, 

4 268, ^hRhuhI Tte, 

T ft^2"4T4FT : T.-252, 
fn?^-641 602. 

qroft-TOt 

(iTOTTOTf)^ft 

4fH4H 

*TT"RT: 4964 : 2003. 

2005-10-01 

wt'Wfl TOfTOT, 
i. 21/30, 

4»IH<I'*I fte, Rl6 u i5~641 604. 

(fti'ici ) fljHt 

Tjrft ^Pttot 
*TTO: 4964 : 2003. 

2005-04-28 

VllH^K 8I5^4> 5-S^l'*! S415^i 
fk ip. TO- k 35/2, TOt TO, 

• , 1 «v 

r» . . />- \.... 

TORTpRTtTOTST, 

41 TOT <15-641 045. 

fNt^s tort, 

■KTTO : 9079 : 1989 

2004-12-18 

* . • >\ 

^ P 1 ? 555^131, 

A 11 ^ 12, 5!H#«J|p^ 

Wlf/T ("9te), 

4VtH<15-641 006. 

"RpfRte TORT 

'TT T TT: 9079 : 1989 

2005-01-12 

ft tp.^.Tp. 5«<sp4|, 
i. 127, TO^TfTte, 

TOT, 

MTTO : 12225 : 1997 

2005-02-16 


%.TO. "pr, 

+ITO4 <15-641 006. 
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2205634 


6022141 


6023042 


6024448 


6084264 


6157669 


6183266 


6207153 


6219362 


•grerc jefgta, 

*iiw ^.-6406, 

"I'K, #. %. 3^? 
^P^T-641 038. 

A 43, # *TOt#TO, 

Tmf?!, #TO!J*-641 006. 

WI 

A 5-#, 4^?R, 
4i>*IM^-641 004. 

^prh -*$&-11 , 

"*!. 43-#, 'i*«, 

wrf?r, 

■ ^H^ -641 006. 

to §s^jRi, 

A 67/1,%^ TO fe 
TtU, 

w, 

<s hl<riH<^cl fqtjta, 

^P^t-641 014. 

# TO 3Tlf TORUJ#? 

f^ fM^. , i.i22-#,3rfTOTOT 

Tte, Wlfil, 

#TO?£-641 006. 

A 60/2~#, ’ r TT^f?T TO, 

#*fT .'TO, 

^TO?p-641 006. 

# : t^T 

A 49-% PlRHI <^5^, 
T^’t.-I, 

^tTO^-641 004. 

^!. 60/2-#, HI#4 TO, 

#*n to, 

#TO^3-641 006. 

to$, 

60/2-#, HI^Io 1*K, 

#mt tot, 

#TO$[-641 006. 


#TOS TOR 
MIR: 9079 : 1989 


f* *v 

HHJflHN TOR<1H 
HTR: 8034 : 2002 

1#ra^ST##TT# 

% #2T 

VTO : 996 : 1979 

fTO5H# TO#H 
%#ZT, 

RR :9283 : 1995 


f#T3T#^# 

TOT, 

MIR: 8472 : 1998 

f N «\ .*S ~v V 

TTOTO3nr n i wt 

MIR: 325 : 1996 


iTOSRta TO#<£ 
%#ZT, 

MIR: 9283 : 1995 


A \ A A z TO, 

MIR: 9079 : 1989 


2005-10-12 


MIR: 14220 : 1994 


TOP <3% fine* 
TO 

MIR : 8472 : 1998 


2005-08-31 


2004-10-15 


2005-10-21 


2005-10-31 


7005-11-21 


2005-10-21 


2005-02-28 


T|^^#%#*raFT# 2005-07-21 


2005-09-29 


21 . 


6224860 
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( 1 ) ( 2 ) 


22. 623461 


Rifat'S, 
^ 135/2-^, 

^ 135/2-Tfr, 135/3-^, 

^FP^r-641103. 


(4) 


3rf>T^7 qi(rl 

3Tc*T «ni4'i 

^rm : 1 sfatT ^PeFIH, 
■^T% 1%TTi 1fifei^s<, 
3196 : MPT-1, 


2005-10-12 


6255871 


6265571 


6296077 


6327466 


6328367 


6329672 


6351463 


^T. 103-TJ, f?R TTpKi qiKnlnl, 
^ufi£(.-641 006. 

A 3, irtzmz, 

C^TT ’1 I K, 

<=bl^U(q<-641 025. 

’T. 2-T*, ^5T ^TTT ^t.%. Tte, 
cT J,J iU Hl<rlA$, 

^fawFJT-641 004. 

WTfa, 

^MW^-641 006. 

389, f?te, 

+1^H^<-641 004. 

5«nr^RM, 

^FElW^7-641 004. 

*T. 258, "51. ■^■ t<s l'S 0 h<. {Is, 


*rHl ^ 

% TT T n : 9079 : 1989 


Fte7, 

MTTRT : 8978 : 1992 


^ T F9, 

MT^TT: 12225 : 1997 


. r*- _ f\ m *s 

r, vm '®i , i!q 
ifl*TT: 8034 : 2002 


^2 TO, 

'HTTTT: 9079 : 1989 


hH, 

HTTTT: 12225 : 1997 


-qrq, 

HTfTT: 12225 : 1997 


2005-02-15 


2005-07-04 


2004-11-30 


2005-05-31 


2005-10-12 


2005-07 04 


2005-10-01 


6362367 


4^M^-641 025. 

’T. 36, =h^<1 PHrm, 




‘m’FTT: 8034 : 2002 


2004-12-01 


^faW^T-641 006. 


i 



3 (H)] 


d) (2) 

31. 6365575 


32. 6375881 


33. 6386179 


34. 6390574 


35. 6398489 


36. 6432059 


2006/^15,1927 937 . 


(3) 

(4) 

(5) 



2005-02-15 

R./38, 39 

^qwr^641006. 

^U u ii W* 915^^ 

RTRI: 12225 : 1997 

Phhjh)<j 

2005-03-15 

PdPH^S, R./31, 

4>VtHiJJ-64l021. 

MTRI: 8034 : 2002 




2005-06-06 

•T./109, T ii*ft w, Pfl'6'"j;< Tte, 
^5-638701. 

VTRT: 14543 : 2004 

2005-06-15 

T(R.TT<F. ^71128/5, RTRT: 11011 : 2002 

Tproftr 7^, ^ Tte, 


wf 

(hH«h1r 

2005-06-16 

5ftR./7/61, 

‘ s n4-‘^tT3«T Tte, 

RTRT: 8034 : 2002 


^1^47740 fi, 
<*|W^-641014. 



■R./IOI-^t, T VK, 


2005-02-09 

wrfh, 

^FRXJX-641006. 

RTRT: 8472 : 1998 



[IT. Tftirq^-1/13i13] 


XTR. IJR. 'HlPiRl, ^59 'HeiPt^RFJ (*JTR) 


New Delhi, the 24th January, 2006 

S.O. 388.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been cancelled with effect from the date indicated against each. 

SCHEDULE 


SI. Licence 
No. No. 

Name and Address of the Licensee 

Article/Process with relevant 
Indian Standard covered by 
the licence expired 

Date of 

Expiry 

1 2 

3 

4 

5 

1 . 0727351 

Dhandayuthapani Foundry Pvt. Ltd., 

131/4-B, Vilankurichi Road, 

Coimbatore-641035 

Horizontal Centrifugal 

Pumps for Clear, 

Cold Water—Part 1: 

Agricultural and Rural Water 
Supply Purposes 

IS 6595 (Part 1): 2002 

2005-10-31 




938 


THE GAZETTE OF INDIA: FEBRUARY 4,2006/MAGHA 15,1927 
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2. 0943054 

Geetanjali Knitting Mills 

K.P.P. Garden, 

Kongu Main Road, 

Tmipur-641607 

Textiles-Vests, Cotton, 
plain (single jersey) knitted, 

IS 4964:2003 

2(X)5-04~28 

3. 6456881 

V-Guard Industries Pvt. Ltd., 

N.H. 47, Palakkad Main Road, 

K.G. Chavadi, 

Coimbatore-641105 

Solar flat plate collector 

IS 12933 (Parti). 2003 

2005-05-14 

4. 6462472 

Kay Arr Industries 

359-A, Najundapuram, 

Coimbatore-641036 

Monoset Pumps 

IS 9079: 1989 

2005-10-12 

5. 6463979 

Chithra Engineering Works 

515-A, Avinashi Road, 

Peelamedu West, 

Coimbatore-641004 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472: 1998 

2005-08-05 

6 6465377 

Sri Ravi Industries 

73, Karupanna Gowder Lay Out, 

VK. Road, Peelamedu, 

Coimbatore-641004 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472: 1998 

2005-11-14 

7. 1101415 

TheCamataka Knitting Company 

268, Avinashi Road, 

P.B.No. 252 

Tirupur-641602 

Textiles-Vests, Cotton, 
plain (single jersey) knitted 

IS 4964 :2003 

2005-10-01 

a 1380546 

Stowa Garments 

21/30, Thattan Thottam, 

Kamraj Road, 

Tirupur-641604 

Textiles-Vests, Cotton, 

Plain (Single Jersey) Knitted 

IS 4964:2003 

2005-04-28 

9. 1639561 

Premier Hi-Tech. Industries Private 
Limited Unit-2 

SF No. 35/2 Paari Nagar, 

Sungam Bye Pass Road, 

Puliakulam Milage, 

Coimbatore-641 045 

Monoset Pumps 

IS 9079:1989 

2004-12-18 

10. 2082442 

Om Murugan Industries 

11 & 12 Ramakrishnapuram, 

Ganapathy (P.O.), 

Coimbatore-641006 

Monoset Pumps 

IS 9079:1989 

2005-01-12 

11. 2199160 

The El. P. Em. Industries 

127, Nava India Road, K.R. Puram, 
Coimbatore-641 006 

Centrifugal jet pump 

IS 12225:1997 

2005-02-16 

12. 2205634 

Santoshkumar Industries 

PB. No. 6406 Shanti Nagar 

K.K. Pudur Post, 

Coimbatore-641006 

Monoset Pumps 

IS 9079: 1989 

2(X)5-10-12 

13. 6022141 

Deccan Industries Unit II 

43B, Bharathi Nagar, 

Near FCI Road, Ganapathy, 
Coimbatore-641006 

Submersible Pumpsets 

IS 8034:2002 

2005-08-31 



> 


J 

■% 
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1 2 

3 

4 

5 

14. 6023042 

Narayan Industries 

5-C, Vhliuvar Nagar. 

Kamaraj Road, 

Peelamedu, 

Coimbatore-641004 • 

Single-phase small ac and 
universal electric motors 

IS 9%: 1979 

2004-10-15 

15. 602448 

Deccan Industries Unit II 

43B, Bharathi Nagar, 

Near FC1 Road, Ganapathy, 

Coimbatore-641006 

Motors for Submersible Pumpsets 

IS 9283:1995 

2005-10-21 

16. 6084264 

Turbo Industries 

67/1 Nehru Nagar East, 

Avinashi Road, 

Civil Aerodrome Post, 

Kalapatti Village, 

Coimbatore-641014 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472:1998 

2005-10-31 

17. 6157669 

CRI Pumbs Private Limited 

122-B, Athipaiayam Road, 

Chinnavedampatti, Ganapathy, 
Coimbatore-641006 

Three Phase induction motors 

IS 325:1996 

2005-11-21 

18. 6183266 

Ganga Engineering Works 

60/2-C, Maaruthi Nagar, 

Shoba Nagar, 

Coimbatore-641006 

Motors for Submersible Pumpsets 

IS 9283:1995 

2005-10-21 

19. 6207153 

Sri Renuka Industries 

49-A, GiriammanKoil Street No. 1, 
Peelamedu, 

Coimbatore-641004 

Monoset Pumps 

IS 9079:1989 

2005-02-28 

20. 6219362 

Ganga Engineering Works 

60/2C, Marathi Nagar, Shoba Nagar, 
Comibatore-641006 

Openwell Submersible Pumpsets 

IS 14220:1994 

2005-07-21 

21. 6224860 

Ganga Engineering Works 

60/2 C, Marruthi Nagar, Shoba Nagar, 
Coimbatore-641006 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472:1998 

2005-09-29 

22. 6235461 

Lite Containers Pvt. Limited 

SFNo. 135/2B, 135/2C, 135/3B, 

Irugur Village, Ravathur Road, 

Palladam Taluk, 

Coimbatore-641 103 

Welded Low Carbon Steel 

Cylinders Exceeding 5 Litre 

Water Capacity for Low 

Pressure Liquefiable Gases 
—Part 1: Cylinders for liquefied 
Petroleum Gases (LPG), 

IS3I96; Part 1:1992 

2005-10-12 

23. 6255871 

Delton Industries 

103-A, Siva Sakti Colony, 

Ganapathy. 

Coimbatore-641 006 

Monoset Pumps 

IS 9079:1989 

2005-02-15 

24. 6265571 

Cascade Electrothermics Private Limited, 

No. 3, Cascade Layout, Luna Nagar, 
Coimbatore-641025 

Electric instantaneous water heaters 
IS 8978:1992 

2005-07-04 
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25. 6296077 

Alfaa Engineering Industry 

No. 2A, 6th cross, V.K. Road, 

Thaneer Pandal, Peelamedu 

Coimbatore-641004 

Centrifugal jet pump 

IS 12225:1997 

2004-11-30 

t 

26. 6327466 

V. S. G. Engineering Industries 

7, Avarampalayam Road, 

Ganapathy, 

Coimbatore-641006 

Submersible Pumpsets 

IS 8034:2002 

2005-05-31 

■ 

27. 6328367 

Krishna Engineering 

389, MariammanKoil Stcet, 

Peelamedu Pudur, 

Coimbatore-641004 

Monoset Pumps 

IS 9079: 1989 

2005-10-12 


28. 6329672 

Krishna Engineering 

389, Manamman Koil Stee, 

Peelamedu Pudur, 

Coimbatore-641004 

Centrifugal jet pump 

IS 12225:1997 

2005-07-04 


29. 6351463 

Hiteck Pumps 

258, Dr. Anibedkar Road. 

Nfelar.dipalayam, 

Coimbatore-641025 

Centrifugal jet pump 

IS 12225:1997 

2004-10-01 


30. 6362367 

Bharani Pumps 

36-Kasturi Nilayayam, 

Avarampalayam, 

Coimbatore-641006 

Submersible Pumpsets 

IS 8034:2002 

2004-12-01 


31. 6365575 

Barani Industries 

38,39, Ramakrishnapuram, 

Ganapathy (P.O.), 

Coimbatore-641006 

Centrifugal jet pump 

IS 12225:1997 

2005-02-15 

J 

h 

32. 6375881 

Suguna Machine Works Pvt. Limited, 

31, Sidco Industrial Estate, Kurichi, 
Coimbatore-641021 

Submersible Pumpsets 

IS 8034:2002 

2005-03-15 

< 

33. 6386179 

Kovai Waters & Co. 

109, Gandhi Nagar, 

Tirupur Road, 

Erode-638701 

Packaged Drinking Water 

IS 14543:2004 

2005-06-06 


34. 6390574 

Selvi Food Products 

SF No. 1128/5, 

Thaneer Pandhal-Pudur Road, 
Olhakuthirai, 

K. Mettupalayam (P.O.), 
Gobichettipalayam-638 455 

Biscuits 

IS 1011:2002 

2005-06-15 


35. 6398489 

Sharp Industries 

Door No 7/61 Part, 

Goldwins, North-South Road, 

SF No. 740/-E, 

Part Of Kalapatty Village, 

Coimbatore North Taluk, 

Coimbatore-641014 

Submersible Pumpsets 

IS 8034:2002 

2005-06-16 

% 

36. 6432059 

Guruvadi Engineering Works 

101 -B, Elango Nagar, 

Avarampalayam, Ganapathy, 
Coimbatore-641 006 

Centrifugal regenerative pumps for 
clear, cold water 

IS 8472:1998 

2005-02-09 

- 


[No.: CMD-I/I3 : 13] 
S.M. BHATIA, Dy. Director General (Marks) 


¥ 'lf« »►! • ' '• 


I l • H" • H 


HI* Hl»* + •» m|H • | H 4- 


• 4 » till * I I 
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3$ 24 31337), 2006 


389.— ^1T^-qi^^fW1987%fW7%3qfW (I) %1S^(Tg) Wh 3H3> ®*J<) 

lid«^5Kf STfaTJpEm 37731 11% ^ *) f :— 


333* 

"373 

73511 

TTTfrfhl 3T73h31337(37f) 

34 #7 #437 

7771)33 37) 7TC$qi #7 ftfa 

77?lt33 3TT3,^h 3?) fflfa 

1 

2 

3 

4 

1. 

W1# 3043 : 1987 

01 31337)2006 

3173337) 2006 


^71 3lhh 3>) yfcl-m MKflh HM3> ®^<), HM«h 333, 9, Wl<j<$?it3 'jPT77'3T T f, 3^^^-110002, ^hh 

3^ %#, <=bt<H3>M|, 'Whs, W£ T^i 331 WT 3713tehf: 3MdU, hw, ^TfTTT, t37T3T3, 

'W?F, 3713^7, 3FPJ7, 3331, ^ 331 fil^333llJJ<H 3 f337t 333T33 f | 

[71. f£[ 20/3t-6] 

h.%. /fSf'jfl, *hlf337 33^ 33 M^<sl (fq^n 3373133) 


New Delhi, the 24th January, 2006 * 

S.O. 389.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the 
Bureau of Indian Standards, hereby notifies that amendment to the Indian Standards, particulars of which arc given in the 


Schedule hereto annexed has been issued : 

SCHEDULE 

* 

Sl.No. 

No. & year of the Indian 
Standards 

No. & year of the Amendment 

Date from which the Amendment 
shall have effect 

1 

2 

3- 

4 

1. 

IS 3043 :1987 Code of Practice 
for earthing 

01 January 2006 

31 January 2006 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

(No. ET20/T-6) 

P.K. MUKHERJEE, Sc. ‘F’ &Head (Electro Technical) 


3^ ft?#, 24 131337), 2006 

^rr.33. 390.— 3lhh 31337 ^tfW 1987%f333 7%33fhm (1) %^rs(7g) 3173^37337^ 

Ud^Rl 3lf37jf33 35731tf37 3# 31^4) 3 ftR RR 31337(37) ) 7771)33 fW 33T/fth # f : — 


3^ 

9F73 

wm 

777ttfhr 3173h 31337(37f) 37) 717571 
# #7 #437 

7771)33 37) 777571 #7 ftftr 

77?l)33 dl'f 5)^ 3?) ftfti 

1 

2 

3 

4 

1. 

13032 : 1991 1000 3# 3T3lf337 
3)Wfll %f#, R# 7^-3f733-f33hl37 

W-ftrftre 

-—---—--- T - - — —’- ■ ■-“““- 

01 31337), 2006 

31 31337), 2006 


^773Kdh fi 1^133 37) 3)331 3Kflft KfH3>^j), 31337333, 9, 3Ff, # ft#)-110002, #3 37T3tW: 3^ 

ft#, frWlfll , Whs, W£ 331 7TT731 WlW : 3^331^, Wl, 3)3131, *$3#77, Wdjl, ^31#, tWK, 
3T3^7, 33337 , 31337 , 3231, 3^1 ^*3 ft^FTRTFJTR "*) fa$b) 3331^11? I 

[77. # 20/21-6] 

h.%. Tgm f, IT37 Th 3373 (ftrej3 3#37)) 


194 Gl/06—3 
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New Delhi, the 24th January, 2006 

S.O. 390, — In pursuance of clause (b) of Rules (I) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules 
1987, the Bureau of Indian Standards, hereby notified that amendment to the Indian Standards, particulars of which are 
given in in the Schedule hereto annexed has been issued . 

SCHEDULE 


Sl.No. 

No. & year of the Indian 

Standards 

No. & year of the amendment 

Date from w hich the amendment 
shall have effect 

1 

2 

3 

4 

I. 

IS 13032: 1991 AC Miniature 
circuit-breaker boards for 
voltages not exceeding 1000 V 
—Specification 

01 January, 2006 

31 January, 2006 


Copy of this Amendment is available with the Bureau of Indian Standards. Manak Bhavan. 9 Bahadur Shah Zafar 
Marg. New Dclhi-110002 and Regional Offices : New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati, Hyderabad. Jaipur, Kanpur. Nagpur, 
Patna, Pune, Thimvananthapuram. 

| No ET01/T-35| 




P.K MUKHERJEE. Sc. F'& Head (Electro Technical) 

^ TCPtiT, 24 ^IWI, 2006 

QRT.3TT. 391 RFPF fwr 1987 % IWf 7 % 3*TfWT ( 1 ) % WS (71) % SPJOT 3 mm TTFPtf ^ 

Slfatjfaa i? f^PT HTRTfa pit f: ^ FI T R f ’■ — 

3^ 

1TP 

WIT 


HM«h £171 rl ‘HKrfp-l Hli 1 ^ 

rptt), Ft, PRPTT 3tR 


(1) 

(2) 

(3) 

(4) 

1 

. 3TT? TTTf 11630: 2005— m 

f% -aft 

-q^S^nr opt 

3^'QTI 11630 : 1986 

31 2003 


TH MTC<fta'RT^^3rf?PTT HHoh TTPPff WT, 9, RFt, ^ 110002, 

i <P4I 'TOT :3T^r^ ( WTR, HTTO, 7 ^WT, *<RN'K, 

WTg., TOJ7, ’’TO, ^ tT«n 3 feFt TOP** f I . 


[7T. Trq.ZT.^T # 2lM-69j 
w. %. ^<n, ■%Tfe‘w’ wi wa (iiHik'i) 
New Delhi, the 24th January. 2006 


S.O. 391.—In pursuance of clause (b) of sub-Rulcs( 1 )of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in 
the Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

Si. * 
No. 

1 

No. and year of the Indian Standards 
Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

(1) 

0 

0) 

(4) 

I. 

IS 11630 : 2005—Method for ultrasonic 
testing of steel plates for pressure vessels 
and special applications (First Revision) 

IS 11630: 1986 

31 December. 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9 Bahadur Shah 
Zafar Marg, New Del hi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and a Iso Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. Kanpur. Nagpur. 
Patna, Pune, Thimvananthapuram. 

[No. MTD21/T-69| 
S. K. GUPTA, Sc. ‘F’ & Head (MTD) 
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25-31^,2006 


*JT.3ff. 392.— WN W fwT 1987 % fWT 7 % (l) %T3T5 (T3T) 3 MRtfa MFPP 

i^g rci grfirqfar t ftn MroftM Mpret ^ form f ^ Mq f:— 




3Tf(j3t 


sFM 

WS&II 

mkttN 

3?k 

MRifa MTO m MKfite MTO 

&m\ HH»X t, MTtMW 

TMifqrrfnfM 

(1) 

(2) 

(3) 

(4) 

1. 

¥a8>a vzz}| (Part 1)2005/3n$ 

15022-1 : 1999 

MtSHT (aTP5P5T ^Pt?r) : MPT 1 

<Hf <s h'5l 3^k fWT 

trq fevilPtgvi 


2005 

2. 

<su$ TT?T 15587 (Part 2) : 2005/3TT^ T?^T 3ft 
15022-2 : 1999 

Mt3RT(3TP?)ST ^ty) : MPT 2 

3TT3P3T ^t?T 3^r $>eclTn ^jT 

TTS-ttsuq 


2005 

3. 

3fI$T^ 15586 : 2005/2*1^ 3ft 10962 : 
1999 3Praf M»T «FlfaH u l 

(#rpt?3n$^te) 


2005 

4. 

3fI^ T^12 : 2005 MR?ftMMPP^f%M#^ 

* •> ■* «\ . f> *1 f rc 

nMRMRM ^P? 

3T^^T12 : 1988 

2005 


yf 'HTOft^T •RT^q^f ^tSV il!?rat '* i M^' * qjgr^ MPPFM*n 9, « n*t, 10002, foftqq > i qfcp% 

M %m£ ttmt tttcct ^WMfarcf w?k, Mfam ^tw, 5 ^r«rp, ^ar r g r^ fgy<W T^ , 

WJJi, <f>H^t, T R 5 TT, ^ TTMT fif^M-l-ai^H 3 f i 

[^.TwnT^-^/3it-8] 

-spfar^pmMMk, 'ipp ’ ^ippgr 

New Delhi, the 25th January, 2006 

S.O. 392.—In pursuance of clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau c. mdian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each: » 

schedule: 


SL 

No. and year of the Indian Standards 

No. and year of Indian Standards, if 

^atetrf Established 

No. 

Established 

any, superseded by the New Indian 
Standard 


(1) 

0 

0 

0 ) 


1 . 

IS 15587 (Parti): 2005/ISO 15022-1:1999 
‘Securities-Scheme for message (Data 

Field Dictionary): Part I Data field and 
message design rules and guidelines’. 

IS 15587 (Part2): 2005/ISO 15022-2:1999 
‘Securities-Scheme for message (Data Field 
Dictionary): Part 2Maintenance of the Data field 
and Dictionary and cataglogue of messages 


November, 2005 

1 


November, 2005 

3. 

IS 15586:2005/ISO 10962:1999 ‘Securities- 
Classification of Financial Instruments. (CFI Code) 

—* 

.December, 2005 

4. 

IS 12:2005 Guide for drafting and 
presentation of Indian Standards 
(Fourth Revision) 

IS 12:1988 

December, 2005 


Copies of above Standards are available for sale with the Bureau of Indian Standards, Manak Bhawan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110 002 and its Regional Offices at Kolkata ,Chandigaih,Chennai, Mumbai and also Branch 
Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thinrvananthapuram 

[No. MSD/G-8 ] 
PK GAMBHIR, Sc. T & Head (MSD) 
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16'SFflUt, 2006 

^)T.3ir. 393.—^*s0-4 ^Ff, fqfert 3nf*RTRt '5TO 3r7<pT fa?TR 7RPTH Ft "W % for 

3 ^rf% PTScT (^fHt 3TI^T ^') W 3?h iTN PFF^ 37fafWf, 1976 (1976 ^160) W affc ^TTPE ( Hl-Scf l ' 
^ appfapT) Pf<7H, 1987%’3 T mqf StH ^ ^TtT TiMT’^TT t fa> <rFll<fK TPTpT Mt 3mfa "3377 qT5c3 ^^TT^rcTT «RTTT 

sifa fM^r qRfpqftrqt’ 3 ifor wq ^rr t^tt; 

am:, 3msrfafwr^ «trt36 ( 7) sfa (8) etctspjtt viRki4f ^Frqqtn^R^ 

^PTI7%c77 sCs-Mi, T 3 T%cT TJcTFT, T^~4, 5RI f¥U<1 ^T34 W*f<TT (W^hlT^i-II) ^ u cftiT^ 

’STT^-^Tfr' ^fTSRTT % 3mm> TJ^T TTfFF, 3TWlRm, (ffenww (^nrTZpTTOT) %Pf5^T^r, f^FR% WF ^FT ^FT “tor” 



w^r-qq srh HchifTPi wt 1 1 



"3377 PfSoT TT^j ^3T y<*>R qJTcrTtFTteT 3TT«nfm 3R^RT%<T dldd ( <i«ki 3T9 -m<*>k ^T) % I srfR^rR 

$mr 30 four. srh ^m*T ^mr 100 m 11 wri rtrrr amm (i) ^r2 ttt. 1 1 ftft t^f an^pm ^jfart f^m^rr ?m 

MfcWfl oq^hei'iiPH 0 *} qrfm 3fT%|q^et'i qqm % I y°hi?i si*il5 (T^cT ~$ Ft) UFVf cftcm hR^OH ^q^fflTT ^<<11 % I <JH‘t>O j i 230 

3lh '50'^f McMWdl ^RTf^TlRPI^R^pf ^imit I 

kjjRm' 1 qfe g^iRbd qrm % 37l%ft=M %tcT^ % f^rq, HtfaRT ^h^u 1 

sfrt ttwi ^ arfafwr qft wtr 36 q?t 3qwn ( 12 ) snr 3nm viP-wqi -srt tpJpt ^ ^ qtq°n wt 

t m^cT % ^i^hVh % jq w^r qq % arcpfo z$\ fapHnfd i sro -&& fe RT, [5*1 1 5-1 % -377) ural 3, RtttR 

3T^rtf^T Tfer ^r RrW feT nRi t, Ft w*frr vfo =m4mi<hh % Ftrn 3wi Mt #t -aft 

1 ^r.TTT. ^ 50 fP.TTT. cm^“t ,, ^TFT % %4l00 ^ 50,000 cRJ^^ST^ Wm^ HI4RR 3mTTcT (T^) 3^ 100 R 7TT. ^3^ 

% “^" *TFT % 5000 3 50,000 cPP ^fit 3 UWim TTFT (T^T) 3RRTcT^fFF 50 %.TIT. cm? ^t srftmmR SR?IT ^ f 3fR 

M ^ M RFT1 x 10* 2 x 10* ^ 5 x 10*. % f* ^T ^ % UH(Jc^ f I 

[ m 77. 21(94) /2005 ] 

Ft. it. -fpvwffi' f«rfe mq t^nq 
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New Delhi, the 16th January, 2006 

S.O. 393.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “VSI-JP” series of high accuracy (Accuracy class-II) 
and with brand name “VESPA” (hereinafter referred to as the said model), manufactured by M/s. Vespa Scales India, 
Ezhi! Street, Arul Nfelavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark IND/09/05/628; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this cert’ficate of approval of the said model shall also cover the weighing 
-instruments of similar make, and performance of same series with maximum capacity upto 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of l mg. to 50mg. and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for V value of 100 mg or more and with ‘e’ value 1* I0 k , 2* 10 k , or 
5* I0 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(94)/2005] 
P. A. KRISHNAMOOKTHY, Director of Legal Metrology 
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fXRRt, 16 ^5Rmft, 2006 

'5RT.3TT. 394.—fR-*kmT, fftf^TT RTiftmift 5TRIRft TOpT RXftfRRmxft %R^i^z^r RRJRRft ''FIT t % Rmi 

ft RfftiRTSR (ftft ftR^ amjrfft ftft) me aftx rtr RRm arfafftRR, 1976 (1976 mT 60) rr^rr wc aftx rtr RRm ( ftfedl 
ai^ftlqn) fWr, 1987 % RRftft % aRJFR ft arft-^R RR ml ftRFRT* % d'llclK RRR ml 3TRfftft' ft Rmi HlSd RmftTT RRTR 
TftftT aft fttftftftft' ft 3H^mi ftm WR Wn R^TT; 

m:, aTR, ftrftftXRmK, 3^T 3#fwf mt RRT 36 ml WIRT (7) aftr ( 8 ) £RT RRR ^llftlft mT RRft mftt RRftRR 
ftxRT X%?R ftftm, 3RR ft'dl<=H RRX, XJRR, ftft-4, (ifac-HI^ Wi fftfftcl R«TR RmftTT (RmftTTmt-III) Rift “ft 

Rtf anftftft M jfWT % atmm X^H X#R, 3T^W^T?T, ft?R RRmX^ (ftRR RR RmR) %RT5R mi, fftRft mt RTR "ftRT” 

t (fftft RTS'er w Rm ft)aftx fftft argftRR fftf ar r$ xjr ft/ 09 / 05/629 w^f?ra fmm rri ft, srjfttRR rrri-rr mx) afft 
y=t>rfVTd mxft ft 1 



3RR RT3R irm faffh ft^T 3T5RR mT RR ft?T aTTRlfftr fteR 4M<*RI (ftRRftRRmRmi) ft I ^XXmt aftftmRR 

mw 30 fm.m aftx^flH wi loom 11 xRRim rimrh aRRiR (ft) miRRs m. ft i Stfftx*maxrftq^kR^fmrtfaR4>i wf 
yfd?!n mjRmRRTcRm klfft anftRcjRR RMI^T ft I ymufi arH'jl c h sifts (i^t ft"ft) ftc'R Mfx^llk an^f$in °h<oi ft I <SH°tK u i 230 

ft cm, 50 TTcRimcff RRT f*K^<1 y'XlR RX mft =h<r1[ ft I 

Wlf*R'l Rfe % ijftmR % aifrtR«*n R7 T)r =F?f c t)Ma'^ , 4 % f?TT^ <a)ci4 <|«+»4 % f^TR R)d«i< ’ft f^jRT ‘SfTQTTT I 


aftx RRT 3 ^r arftfeq ml rri 36 ml (12) srt ^ Tffatfftf mi Rftm mx?t ^ ^ %rm mxftt 

t fm 3mr mfeei % a^jft^ % ^ yHNiH^ % aftrftci 3xft fqfmftm 37 ft Rtsirt, fesir^i % 3 ^hr aftx 37 ft -him ill ^ f^Rrft 
a^ftf^r mr f%Rm 1 mm mn t, fRftjfftrr 3 ?ft % ftft i\ ftm, aftx mi 4 mdn % fttFR ^Rmmr »ft #t ^ 
loofa.mft2m wm“^” rtr%% r 100^ 10,000irmml^ft' wtqm rt<rri (137T) aftrs m.m^Rftarfftm% 

rh m %t7 500 ft 10,000 nm mt ftn ft wf rtr r%ct 50 fm.m. xrm mt aftftmiTR w mft f afft “i” rr 

1 x 10*, 2 x 10* RT 5 x 10^, % t, ft) ^HlrHm RT m°RRm Y 7 ^ ^ % RTRTJRT f I 


[mi. ft. W^^-2l(94)/2005] 


ftt. R. fRJTRjfft, fftft^im, fftfftm RR fftlR 


"•fm vw ■•mK-i >■' ■ 


W il*l" I M 


1 1 («!»!• !' <!!H 1 


► BC »•) 


• - 1 ! »' 
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New Delhi, the 16th January 2005 

S.O. 394. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic(Table 
top type) weighing instrument with digital indication of “VS1-TB” series of medium accuracy (Accuracy class-111) and 
with brand name “VESPA” (hereinafter referred to as the said Model), manufactured by M/s. Vespa Scales India, Ezhil 
Street, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark 1ND/09/05/629; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with verification 
scale interval (n) in the range of 100 to 10000 for ‘e’ value of 2g or with verification scale interval (n) in the range of 
500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 x 10 k , 2* 10 k or 5* 10, k being a positive or negativ e whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

|F. No WM-21(94)/2005] 
P. A. ICRISHNAMOORTHY, Director of Legal Metrology 
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16 FTO#, 2006 


I.3TT. 395. — tktok TO, frofSRT TOTfTO c W'0 5RI Rnti TO7 fq-qn, TO# % h^ic^TO?' TOTOTTOR^ TOTOT i? fro 

TOTOTO ftTOt^ 3 TOf&TTO nlsd (TO# ^T TO^ TOTf# )TOR 3^7 TOR HHTO> 3TMwi ( 1976 (1976 TO 60) TOTOT TOR 3?R TOR W 
(hTsciI TO ) Piqn, 1987 % 3H«iTOT % 31 i? 3^ TTO TOTTO TOT 71'Hit'll 'f fror d'liflK yqld TOT sirofro■*¥ TOt TOTOTO nT-sd 

W*# ^ ## 3^ farfTOR TOf7f7TOfTOTOf 3 3H^TO #TT TO TORTOT 7#T; 


3F:, 31TO %#TO 7HTO7, TOTOTO STfafTOTOTO ^W36^TOW (7) 3^7 (8) £T7T TOTOTO TrfTOTOf TO TOTOTto TO# ^#r4 
^TTOT 7%$71 5^Psd 7?# 317TO ^dl^d TOT, *jdiq, #^-4, flfHcHI^URT faWd TORTOR# (TOTOT 5 # #-]]) TO# "TOTTO7T 

J^ra%3TTO7JTO7T%7T, 317TO#dfd, TO#TO 3W j I ( #<R>l4 TO) % TOT5R TO, fF7T% TO# TO TOTTO “%7TOT” t 
(fr# TOTOTO toT 5M TOTOI t) 3^7#$ spjRpR#5 3# TO#/09/05/630 TTTO^f# fTOTTTOT t, 31 TOTORT TOTOFTTt 3# 
TOTO#FTO#t I 



7TTO hTsci TJTO> fq<|>fa #T TOTOiTT TO cite #TO 3TTTOTfF 3T7TOTOTfFF rildd TORTOT % I 571 <*>1 3TfTOTOFTO TOFT 600 fTOTTT. 3^7 
-^JTOTOTO TOFT 2.5 fTOTTT. 11 TRTORTO TONTOH 3TF7FT (3) TO TO 50 TTT. 11 T# RF 3#TO[RTO #TtT f iFTTTO *RT yfcWd 
TOTOTOTOTOTTO1TOT TOT# 3TT^F7^TOT TOTOTTO1? t Mdil^l 3dn4q) Sldl-S (TR# #) TO# rftdTO TO#IIH FTO#TTO TOFT't ITOTOTORTO 230 TO#S, 
3^7 50 5^4 Hcqiqdf TOT7T fro^fl 3RTTO TO7 «t»i4 TOFT % I 

t^ilP-HTO #<i TOt ^si^d °f# % 3ifnR c Ki TOt c t>Hd'^ |j i oiRsTT)% fcm, ^ <l°# % fdy, 41d«R TOt fW>qi 'jii^ii I 

3# %#TO 717TOR TORT 3TMTOTOTO TOt TO7T 36 TOt TOTO7T (12) W TO VlRw4f TO 3FPl TOT^ ^ TO - 4tTOn TO# 
% fro TORT Hl>Sd %T 375*TtlF ?7T yMI u l R5T ^ 31fl4ci TOlI PlFiqldl SKI TOlI fTRTTF, fS^TT^R 31^7TR 3^7 TO-ft 7TTRTTt 

3 i^ #? n TOfe^T to frorW froro rto t, f#rf# 7 # ^jwn % ^ "Fro, tott^-Ftt 3fF torFtttot % TTtror tottot°t ft 

100fR.mTOTO1^3lf^TO% u i" TOFT % f# 5000 7T 50,000 7TTO ^ 7FTTF RTIF^I (T^T) 3F7TFT 7lf# 50%. TO# 3rf?7TO 
lOOOfro.m 7TTO#3lf^TO1TTO TOFTTO^f 3fR “^ 4> TOR 1 * 10*, 2 * 10* TOT 5 * 10*, % f, # tRRTOTOTOT"W?TOTO^JTOfTO 
TOT % TOTO^RT ^ I 

[TOT. TO. W^^-2l(94)/2005] 
TOt F- fRJTFjfcT, f#7TTO, WTOTO TOR fTOTR 
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MR7T : T Mqfl 4, 2006/m«T 15, 1927 


New Delhi, the 16th January, 2006 

S.O. 395.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “VSI-PP” series of high accuracy (Accuracy Class-II) 
and with brand name “VESPA” (hereinafter referred to as the said Model), manufactured by M/s. Vespa Scales India, 
Ezhil Street, Arul \felavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark IND/09/05/630; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum edacity of600 kg and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity ranging above 50 kg to 1000kg and 
with number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with 
‘e’ value of 1 x 10*, 2* 10*, or 5* 10*, k being the positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

fF. No. WM-21(94)/20051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


194 GJ/06—4 






950 


[Part II—Sec. 3(ii)] 


THE GAZETTE OF INDIA: FEBRUARY 4,2006/MAGHA 15,1927 

16%Rft, 2006 

eFT,3R. 396,—RR37R357, f3%3 yifatbKl ^3£7R^f^3Tfa3R37T^%373T3,3F333 
ft3t^'?#T3RTS3f (3^7$^ 3TTff3t$) W3fr(RnRT337 arT^ffwi, 1976 (1976 357 60) 3*77 WZ 3?k RT3 RT337 (Rferff 
3>r a-rjHte’O Iwr, i987%3333f%3Rp*3t %WTi?TRi^^aTarfv^f vt w*fe^w8hn^ 

TTShn W^H RftfwftTRf 33^33 ^T W RTRTTT^ni; 

m:, 3T«r%^w 333 arfqlwT 3ft *trt 36 37t ttcrri (7) afa (8) 5RT to vfapff 377 rtn 3Rft ^ 
T%3R ffeRT, Rjft3, 3T337 *t?TT33 W, ^pim, *^-4, 5RT f¥*fcr R«7R w 43T (WsfcfT 3^-111) 3T^ "3f 

T3^3^-^^t n *jT3T?TT % 373737 TrfF3, 3^ 3 7 %!, TTV^PT 333R 1 *! (^TI^TOR) %Rfe3T37T, P3*7^ RTFRTTRR “^FTT” 
t (^.,333 3^ RvtfRRlt) 3?ft arista fa* 377^ Tp7 Tt/09/05/631 HJ^RTtowt, 3^^ WR-RR ^TTTt 
a^h y^ifvin 35T3t 11 



7333 ttfs^r 7737 ffepfft ^ rrtr 357 cftis ^ an^ifRf srcararfcm 3ten '3W! 11 aifvwr 8RT37 1000 %.tti. afk 
^ SRT37 4 137.31. 11 R73733 RTWT 3TWf (^) 371 RT3 200 TTT. % I R3T 377^3^373 ^f33 t f^T^T TRT Rf3773 

aqfl|3)frH I W*h mfRT 377 ^3$?I3 RVT3t I WTl "3^7^ TlRfe (T3^T ^ ^t) 33^31373 <lR IJ IW 44?f$l<1 37T3Tt I <SH3-« IJ ! 230 3133, 
SOF^fl MW i qtfl 3RTfag3 W3 37 3774 Wit I 

^tWt t$Z % 1JKT373 % ^fafUw 3ft 3733^ T5Ep?FTfti % %TI Tjtc^ ^ ^Cl4c *ft f373T 377R77 I 

dfa %?stR BTO 333 3Tfvf333 3ft 3R1 36 3ft 333RT (12) ^RT RF3 ¥ I P+3 41 377 R3Rl 377ft ^ RF RtRRI 3*rft 
t % 333 RfFR7 % 31^1^ % TR RRTR R3 % 3T<T 7 f<T 3*ft fafftRtFT £RT 3Rf fH£F3, Ps^!$H % 3RJRR 3^3# R1RRT fcPRft 
3T^Ttf3n Rf53T 377 f3R7 RR7 t, P^ftcl 3*ft »f3<37 % ^ ^37, R*77*ftT7 3^ 377*fR73T3 % 3t3T3 3WI *ft Ffft 

SRI. RT^R^ 3TP*737% “^” RT3%f^ 500 7ft 10,000 337 3ftR33T3FR73 (TpO 3RRT3T R%3 50 %. T71. ^ 3#43T 5000 

%.R1. 3V37t3Tft7373R ^mTRT^f afa RT3 1 x 10*, 2,* 10* RT 5 * 10*, % f, ^ 33RR37RT3TJTTRT37^37R1 

^ ________ * , 

37RR7JF3FI 

[R7T. R. ^3^TT3-2i(94)/2005] 
R[. ti. f3^R7, MR37 RTR f3fT3 
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'TF(?T^T7F3m : TOt 4, 2006/^15,1927 


New Delhi, the 16th January, 2006 

S.O. 396.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “ VSI-PT” series of medium accuracy 
(Accuracy class-III) and with brand name “VESPA” (hereinafter referred to as the said Model), manufactured by M/ 
s. \fespa Scales India, Ezhil Street, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval 
mark IND/09/05/631; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000 kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare levice with 100 per cent 
subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50kg and upto 5000kg and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e' value of 1* 10 k , 2*iO k , or 5* 10 k ; 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(94)/2005] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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16 2006 

^T.3TT. 397.—%^ f^f%TT Vnf^4^l<l ^7T 

ftkti *rf% kfsci (kN^ ^ 37i<ffa w 3?k ttfi hm=+i arfkfaqq, 1976 (1976 60) <7271 w sfti tttf HHgfr '(' *7fg<ri! 

fWT, 1987 %^3Wf%3Fp^t $fk ^ TT WF t FmR ^ 3mfa 3 ^ ^TRf^T W«f?TT 

TTSkTT sfa f^FI 3 WpT ^T "ST^FT ^FTT T^TT; 

3T5T:, 3m «<<*!<, ^T 37faf^m Wt «7RT 36 ^ ^TOKT ( 7 ) 3fa ( 8 ) 5KT ^lPw4)' 3mPj ^ ^TT ^TFf 

if&n, 7?fe, 37?eT^7F=RTO, TJcTFT, ffc-4, dfa<rHI§ 5TCTf¥*fa Wsfal (wMrn^f-III) ^ 

»fa^n % 3mm? Trf^r, 37wrfdd, <TteR^w*i (^iwfew 1 ^ ) %kT3FT^T, froFms 
^T^TR “^FTT” t (f^ ^T HI5d +?l T Fllt) 3lkf^ 3 ^hKH 3TT^ ^ ^/09/05/632 TW^fyd fa>-4l 1 Wl t, 
'5Rm-' t m wk sfrc y=hff>M 11 



■RT^FT ^tcFT 7WI11 3Tf^TF ^FFTT 300 fa.TTT. afrr-^dflM SFFTT 2 fem 11 RrMIMH HHHH SPtKM 
(i) ^T "FFT 100 TIT. 7? I ‘$77^ T*7 3Tr^^FFT ffacT t Pn^°bl 5 TRv?T< 1 *dq4><rHlrH+ *IlfTcf STTk-M^c'H £ I ¥^T7T <irW^«6 
si^s ^) 'SPT?f cftcTT 'Tfrwm <jHqf$ici cRcTT11 ^WI 230 ^e, 50 3immf *7TCT W*7 FT ^FTT11 

Wlfa'l ^tZ % % 3lRlRik1 %^TRTft?rsr?'ftftmT'ainmil 

3^ m<*K ^T 3TfafWT Wt *IKT 36 ^ 3W7I (12) 5KT TBrf Tlkrf ^T TPim ^ ^ kkmT TOt 

t for kferi % 3^41 <vi % ipFT 3 ftpf to % akpfa ^ MTtrfaT sro 37 ft fOT^r, fesn^r % ar^m 3 tr tif oJ) 

-jfer ^r f^mW toT w t, RiPhRi^ wf faw % # ^», ohi^i^h % rnFFi ^wm kt #t 

i f*r.m^50f*?.m <mr* 4 ^ M •rh%#^ 100 ^ 1 , 00,000 cmr^^r^f hthhm ^wm (t^t) afkioofk.m 

% ,, ^ M "*1H%5000 ^ 1,00,000WrMim TTR (T^T) 3T1TOFT7T%T 1000 %7IT. arf^chdM JiFFTI'^t 3lk 
1 x 10 % , 2 x 10* ^ 5 x 10*, % f, ^1 ' ^ 1 ^4, ' % T TH^ f I 

[^. 77. ^?^ipT-2l(94)/2005] 
it. T- t WJ,l H.^. Pi^ieb, f¥«mr fk^FT 



<t - t 
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I'" ‘ ^ 


flff !-»»'(' «< Mfl- 





[ VPTII — T5P*5 3(ii)J 


th*F4il : 4><q<l 4, 2006/*TR 15, 1927 


953 


New Delhi, the 16th January, 2006 

S.O. 397 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said reporj (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Conversion kit for Platform) with “VSI-PC” series of belonging to medium accuracy (Accuracy 
class-III) and with brand name "VESPA” (hereinafter referred to as the said Model), manufactured by M/s. Vespa 
Scales India, Ezhil Street, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark 
IND/09/05/632; ~ 



The said model is a weighing instrument with a maximum capacity of 300 kg and minimum capacity of 2kg. 
The verification scale interval (e) is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
light emitting diode (LED)display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz 
alternate current power supply; 

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, and performance of same series with maximum capacity upto 1000 kg and with number of 
verification scale interval (n) in the range of 100 to 1,00,000 for ‘e’ value of Img to 50mg and with number of 
verification scale interval (n) in the range of 5000 to 100,000 for ‘e’ value of Ig. or more and with ‘e’ value 1 * 10 k , 
2*10 k , or 5*10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(94)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.3TT. 398.—7RRERRET, fafs?T Rlfw*) SKI ^ TRfHHRHiR) M HRH 

(hH^s) 1 ^ a*TfEft^sf) W a?R HTR HTHR7 3Tfafwi, 1976 (1976 RET 60) W W afR HTH HRTHE ( HIScHT 
^T3T3%'i) fWT, 1987 % HRHH) % 1? 3?R HTc! HTl HHmT f fHEcHIMKHHRTRE) 3THfa^' h) HHrT HTSH H«TT*faT ^TTTT 

TSfaT a|R fafHR ^ ^m^cki ^Pn irrh hr?tt t^tt; 

3RT:, a*H %RT)h 7RRER, HHH aqrfafwr M HRT 36 He)hWTT (7) ac?R (8) SRT RHH y rfgPUT RET TRETHET^ ^TT -^r) 
^RTH RlWM, Ho 27, f^H) H>cW< =hdHl, %%H T K, HfHHHT^£RT fHf*faHHTHHT4HT (H«TT*faT H^-II) RI^l " 4 Rm) m 
^ fSTcTT % 3THEHE 7£HH Rfi?H, 3R*|■MlfirM, HfcTH <JH<=WJ| (tRtHHNRHER) %HTE£H HR, faTH% HTC RET HTH f (fare) 

HHH RTS?T W HHT t) afft apJHtSH fH$ ^ RH ^t/09/2005/1031 f^RTT HHT f, apJHRRT 

HTR) afft ychffyd HRcf) f I 

"3HH hT'Sci (h) h^ an<ji(n ) ti«6 fA^fn "far h^n. ret hr aiRiiftci 3 rhht1hih HtcTT <5 m^< ,j i (<^«ici HF? if°bK 
«PT) 11 3lfwi SRTHT 30 fa.TTT. Ml ^RTR SRTHT 100 TTT. f l HcMI'-H RTWH 3THRTeT (^) RET HTH 2 HI. f I TT^T 
3TRRRJ?TH f faTRHET yRlVM ^TWHTHJHTHE RlfRT RT^R^TH RHTR f I RHET?! <Kr 4«* SWl-5 (ReT i ~g)) HtelH hR ' ^IIH 
«6WI 1? I $M=tH u i 230 RteH afo 50 H?HTR?Tf HR! fa?JtT R^TH HT HER) HERR 1? I 



■«|fu|i1 Tffe gf=t Uld4<; RR% % ajfaftcM obqd^'4 6M*ISKl % ^ TtHEH % R)d«IS I 

afo HIRER HHH arfRfHRR Hi) HRT 36 HE) HR-HRT (12) SRI RHH MMM RET HHKT RE^ RtW Wl 

f % RT5^f % 3RJRtRH % W RRFI-RH % afRpfa ftPinMl ^RT Rh^M, "fean^H % aT^RR a^R HIHlil Tf, 

aj ' jR l fcn nfe?f iRfnRRr f%RT rrt f, f¥¥%i hr) Rht, RHRhrr a^ rh4wh nton hrrrh h) #t ^ 

iRr.m^ 50 fR.TTT. HRT “i” RTH%%( 100^ 50,000 cRFHEt^^f Rr4IHi RI4HM aTcRTHT (ttr) afR 100 fR. UT. RTHR^ arfe 
% “<" RTH%%TT 5,000 £ 50,000 HRTRE)^ RrmMHRH (ttr) 3T?RTHH%(T 50 %.RT. HRTa^RREHR ^TRcTT RT^ f afR 
4 ‘^” RTH 1 x 10 % , 2 x 10* HT 5 x 10* % f, MHIrH<=h RT ^'■ l lT<=6 RT TJ^I % RMJc-4 f I 

[RET. "R. E5^TRT-2l(248)/2005] 
R). TI. f wJIIHfri , fH^THE, Mm: RTR fRHH 


n - i 
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New Delhi, the 16th January, 2006 

S.O. 398.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “BJP" series of high accuracy (Accuracy class-11) and 
with brand name “ECONOMIC” (hereinafter referred to as the said Model), manufactured by M/s. Benson Weighing 
Systems, No. 27, Dy. Collector's Colony, K.K.Nagar, Madurai, Tamil Nadu and which is assigned the approval mark 
IND/09/05/1031; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz, alternative current power 
supply; 



In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further; in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w eighing instrument 
of similar make, and performance of same scries w ith maximum capacity up to 50 kg and w ith number of v erification 
scale interval (n) in the range of 100 to 5000 for ‘e* value of Img to 50mg and w ith number of verification scale 
interval (n) in the range of 5,000 to 50,000 for V value of 100 mg. or more and with c' value of I * l() k . 2x l() k or 
5*10\ k being a positive or negative whole number or equal to zero, manufactured bv the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the saic* approved model has 
been manufactured. 

jF. No WM-21(248)/20()5| 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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9$ fa#, 16 ^FT97t, 2006 

99 , 39 . 399.—%%t 9 97977 97 , %i 9 if 9977 t srn ^ 9739 97 f% 9 R 9 R% % 97913 9 F 7791979 

* 39 <i fift^ f 9 f&m 9 f 3<9 (ft^ ft ~n£ 37131% %£*) afo 919 97991 arftjfwi, 1976 (1976 97 60 ) 991 9 re 3 ft 7 919 97991 
97 3fjf%i) fwr, 1987 % 399% % 37^9 t 3^-577 «TTrT 9lt 779I99T f f% 9F7I977 9%9 %t 37%9 if ft 399 'RT^T 
99ff9i 9913 7t%ti 3fk fff%9 9f7ft*rf9ff f 3 m^=m %ti tt^pt 97797 t^tt; 

3TcT:, 379, %%k 777977, 399 37fff999 9lt 9171 36 9lt 39- 9771 (7) ft7 ( 8 ) £771 9£9 SlPwf)' 97 9%9 97?t §3 flTf 
%7R %?9 f77739, f o 27, fcft 9T#977, 9l6fNt % % 997, 9ft, <lfa?Hr$ £171 faffn 9*99 991%TI (997«fcn 9f-III) 91% 
“ftfesp^” f799n% 3791917£99 9%9, 3H799lf%<1, 9%T9 3M97»I (f99R9^I ^^7 % f^TT 91377% 7779 f779% £RI f 9lfc1c1 
5^*4^.Tp7°h ^rf^TT TfrpFT T=mm) % 97577 97, Po17lV975 97 9T9 “^hTPh^” t (%% ^7<% 9^913399 9f5c7 91^1 997 t ) 

3lt7%T% 37^rt^T f^ 37T^ TT9 Tt/09/05/1032 f%97 wf, 37^%^ 99RT-99 wtl 37^ 99lf%d 917% t I 



399 9TSR %Tf79 %7 9977 97 7%7 3T79lf7cT 3T799#FcT cfteFT 399179 11 W%t 37f99R9 $7991 200 f%.7TI. sfa 

^fRT9 ^PTTTT 2 f%. 777. % I 77 <9149 HIMHM 379T7TR (f) 97 9R 100 777. t! 997?! 3'c9f 91 ^TS (TRlf 1%) 9£% 9%R mR , j IR 
39£f$Rf 91797 11 3W1 230 9%3 3?t7 50 9c9T9% 9T77 f^T W 97 91ff 91797 f i 

feif^‘1 %779lt ^ip 6 d 91% %3T%f79<1 *-49£l7l’%%TT9ft99lt %*%%%!* ft <H«k ftf%9T mii^ii I 

3^7 %%9 777977 799 3TM999 %t 9771 36 9?t 39-9T7f (12) £771 999 7lf999t 97 99% 97% ^ ^ 9tW 97T9t 
f f^ 399 '9feR % 373*7199 % '?77 W^-"^ % STcPfcT 37ft t^Fftfn ^fTf 377t fTf^TTf, fesTT^ % 3737717 3% 77ft TTFRft p77f7^ 
3739tf9cT WS® f^9f*f7T f9RT W f, 377t 37977T % ^7t ft ^ W«t?n 3fR 9n^7PFT % cftePT 399OT ft fFt ^ 

5UT. 91377^37^79)% “f” 9PT %f%3 500 ^ 10,000 997%t^T f 77rtfl9H 9B 3T97IR (39) 77%9 37^7 100 f%. 77T. ^ 37^ afa 
200f%.m 997%t 37ff9KT9 ^99T 9T^ f 37t7 9H 1 * 10 % , 2 x 10* 9T 5 x 10 % , % f, % 9979797 919?J|I<919) 3^91 

% '7f M3^ f ! 

[99. 77. W3TT*7-2l(248)/2005] 
ft. 3 . f9^!9), f%997 919 f%H 
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New Delhi, the 16th January, 2006 

S.O. 399.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (see the Figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as said Act) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument with digital indication (Electronic Coin Operated Person weighing machine with or without ticket 
printing facility) of medium accuracy (Accuracy class-III) belonging to “BPW” series with brand name “ECONOMIC” 
(hereinafter referred to as the said Model), manufactured by M/s. Benson Weighing Systems, No. 27, Dy. Collector's 
Colony, K.K.Nagar, Madurai, Tamil Nadu and which is assigned the approval mark IND/09/2005/1032; 



The said model (sec the figure given above) is a strain gauge type load cell based weighing instrument 
with the maximum capacity of 200 kg and minimum capacity is 2kg. The verification scale interval (c) is lOOg. The 
display is of Light Emitting Diode (LED) type. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 

- Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 200kg and 
with verification scale interval (n) in the range of 500 to 10,000 for e’ value of 5g or more and with ‘e’ value 1 * 10\ 
2 * 10 k or 5* 10\ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(248)/2005| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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«f»[.37T. 400.:—%F?fN «<<*>!< 97, fMfcf 'gUT 3Tf^T RhV M7 f^K 99% % 779T9H ft 991 f f^F> 393 

ft urf% MiSoi (■#% ft ^ arnffir %$) 9R afa rr hi'r^ arfafwr, 1976 (1976 93 60) tp-tt 9T7 afrc rr 9R97 (tfeif 
3^*?^ ) fWT, 1987 %‘TO9f % aFJTRf 3^7 ^3 9R 93 77R5RT f fa RRrtK ¥9W 93 379faft ft 7J93 9T5c3 9»IT«fa «niTT 
T0PTT afa faf»TR ^ftfatfHft ft* 33?J99 ftR 1RH 97R1 T^TT; 

3RT:, 3Pf, i^ftq TOTfiK, 7RRT 3TfafWT9Tt «TTTT 36 97t3R-9KT (7) afa (8) WSKrt^tfafai 93TRET97^ flT tfaf 
#*R^prftraR, f. 27 , 'aR^sjer'^Ti?fr :: fV, % % "=^4:, TTTf^FrPTT^ ftf%T ttszr w*fcTT (9«7T*fa 93 - 111 ) 9fa “ft 

^PSTRT % *■(90 9ff fl, 377991 ftrR, cftcR TSTRiRT (^ fa9 % feR 9R3p?H fad-R^Pj-s 9937) % hT-sci 97, 

fi R fa« i g 939 m * 1 1 * t (firet ^ • q^r^-g^T wm qa g i m \ %) afa fm ai^rcR fa^anf 37 ft/ 09 / 05/1033 

fa9T TRT $, 3FjffaT TPTRT-Rat 9T7) afa v^lf!fl<l 9T7<Tt 11 



"399 *l7£fl TJ9> fa «6<I ^9 M<t>K 93 RfeTfa 3TT^fft(1 3i<-q-c|jfaia 939T3S'offa Rh^M % Ph-vjR 93 (f f^i'^l % fall* 939iffa 

fae-Tiffas 31977) ffaR t1 ^fat arfetm srtt 40,000 fa.R. aftr 200 fa. m 11 hwh 

'91’^kictt (f) 93 MR 10 fa. TIT. % I M.** 1 •3ii^l t icj ) cn ^fal 1? 1^17143 TFT yfa^in «*H < *>ci'HcH=h 9iftd 37fa97JR7 I 

4W*fa Sl4U (TJRf ft) 9ft «UH zmtfw 9R9Tt I 394>7'J| 230 9t^, 

ft 

*<lfaR 9 ^ % % 3 lfaf<«w HJjill ^ 5 t %f ^7 Tai'ci^ ^ % fruj. « 1 ci*ic; Ht Rv^n 'Jliy.Ml I 

‘3^1 arf^Pl^H ^ «JRf 36 ^ '39-«{RI (12) SRT ^51 7I%T ^7. ^ MlM ,J !l ^>7fTT 

t feT ?47T ^feel % %^T 5RM-T5T % 3# faMcJI m ^ fe«ST^, ^ 

■*fe? m tor w t, f¥¥% 3 # sjig^fT % ^ ft tfw&u ^pfwpr % ffcn ft #) wt 

5 favSTT. ^3^ 500 ft 10,000 cT^r^t^T^’ HIMHIH 3TfTOrt (113) TlffrT 5 33^ 3tf^ afR 

100 H^TRF^aftlSFiTR ^WST^t 3^ T1R 1 x 10 % , 2 * 10*3T5 x 10 % , %f, # «R1? t Rr3T T J TT ff3?31 

% ^A<je^ f I 

[93 77. ^^TR7-21 (248)72005] 
ft. % Wr? 3T9 feH 
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New Delhi, the 16th January, 2006 

S.O. 400. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity w ith the 
provisions Of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (conversion kit for weighbridge-hybrid type) with digital indication belonging to medium accuracy 
(Accuracy class-IH) of “BWBC” series with brand name “ECONOMIC” (hereinafter referred to as the said model), 
manufactured by M/s Benson Weighing Systems, No. 27, Dy. Collector’s Colony, K.K. Nager, Madurai, Tamil Nadu 
aftd which is assigned the approval mark IND/09/05/103 3; 



The said model is a strain gauge type load cell based working on the principle of compound lever system 
non-automatic weighing instrument (conversion kit for weighbridge-hybrid type) with a maximum capacity of 4t),()()()kg 
and minimum capacity of 200kg The verification scale interval (e) is 10kg. It has a tare device with a 100 per cent 
subtractive retained tisesifiect. The Light Emitting Diode (LED) display indicates the weighing result The instrument 
operates on 230 Volts mid 50 Hertz alternate current power supply; 

In addition *» scaling the stamping plate, sealing shall also be done uvprevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for V value of 5kg or more and with V value 1 x l() k . 
2 *10 k or 5*10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(248)/2005} 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





960 


THE GAZETTE OF INDIA: FEBRUARY 4,2006/MAGHA 15,1927 


[Part II— Sec. 3(ii)] 


16 2006 

epT, 3 IT. 401 .— 777 °F>T 7 «P 1 , £171 ' 3 $ fTsiK "^r> 7 % % * 1 $ ’HHl^TPT M^l % f ^6 

(T^^t‘n^3TT^^t) wz 3fT7^RT^3lf*TfWT, 1976 (1976 60) TT«TT ^\Z sfa RFT W C*feff 

fwi, 1987 

sftr f^Fi t¥ 3^j*w ^ ^rm t^tt; 

'SRTT:, 3R, % 7 ?(El 1OT1, TT^T ’ITTF 36 "3ptTH-SfTTT (7) 3^7 (8) 5K1 Y^TT TTf^TRt ^1 >f4lM ^>7^ 

wrfr ^FJTR, 7M7«TR £T7T ftffa (^qisfcTT wi-III) ^ “% 3TRZT ’ ^73cff % 

■TO 7£?R 7tf%7T, •37FT^T%cT TT^FT 3M<+<u| (^ f^ MR) % YU, YU T TT T T t (M W$ TFT 

YTYT^^YrTFT^T Y^TYYlt) 3^1^^/09/05/1038 fl^ftlcl %7I wf, 3^£i OT^-Tn^ 3Y7 

WrfTTT TTT t 1 



3Yfi nisei (3lJ«f>Rl ^Tsl ) 3lt^' c nFcin dli^H 394?P J i (^ ycbK ^71) I ^FTrTI 40 ^Y 37t7 

^icIh ^FTTTT 100 %.TJT. % I TTcYTYY hihhii ’2H<l<ld (^) YH YTY 5 fT. TTT. i? I T?Y7 ^f=W % f^TTYil ?RT yRi^irl 

i^yyyctttyty? wfcr y'yty % i wr 8 oh4^ -gmm (^ i ^r) 4 R«hm 3^f$id YR?n.t i 8q*<ui 230 Yfce sfo 

50 ^jf YcYTYcff yttt f^cr wy Y7 yt4 yyyt 11 

TStWy Yfe Y?t YY% % 3ifdR<*i <*vhc^' 4 % fclU h^Hi YU o'ltf'} 7^TtYvH %fTT^TT^YY faiMl 'Jim/ll I 

3Tt7 7T7Y1R 3YY 3lf^WT ^ WJ 36 ^ YY-YKI (12) £T7T YYY TlfYdYt YH Y%T YY?t ^ YF YtYYI wt 

1? "3^"FTSrT % 3T^ft^T %^71 H*it' J IH^ % fqPlHifll SKI <i4Tl fw&l'fl, fs'JI 1^*1 % d'H'l ■HiHii'l A d°Kl 

dl^Htfqa TTScT ^1 Wrf% TRI% fqPifnq "37^ ^<3C1i % ^ ^T^TT^cTI 3^7 ^fHtcTT % TTt^H '3 1 7^7 Tr T "Ht FPl Wt 5 f%. 

TTT. ^ 3#RT % RPT % %9 500 ^ 10,000 7R7 ^ VIMHM 7T%7T 5 73^ 37ftRT 100 ^TRT^t 

37ftR??TR SPHTT^f 34*T7 U ^ M TfH 1 * 10 % , 2 x 10 * ^ 5 x 10 *, % f, ^ f l 

[m TT. ^TTpi-21 ( 150 )/2005 ) 
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New Delhi, the 16th January, 2006 

• S.O. 401.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby publishes the certificate of approval of the model of, non-automatiq weighing 
instrument (weighbridge type) with digital indication belonging to medium accuracy (Accuracy class-III) of ‘&RTW' 
series with brand name “K-DIGI” (hereinafter referred to as the said model), manufactured by M/s. Kirti Traders, 
Ganpati Tower, Kandio Bazar, Jodhpur, Rajasthan and which is assigned the approval mark IND/09/05/1038; 



The said model is a non-automatic weighing instrument (weighbridge) with a maximum capacity of 40 tonne 
and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value of 
lx 10 k , 2x 10 k or 5x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(150)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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«FT.3fT. 402.—faP^fl RlfVRIRtSRrTr^ 

frfti $ PT^T e*H ^ <3PTT^>f?T ^') ^ srf^WI, 1976 ( 1976 60) cT«TT WsftTRTRRm; (*felf 

^T 3T5*fe) f=m, 1987 t #* w Rft’RRmr t % tf’imRRPr sr^rfa 3 

tisN afrt faftRR qp(f*q f?r 4f ^ w? ^tt t£rt ; 

3RT*., ^IT^TC, <J4t1 3ifaPi<jH ^Kl 36 ^3R-*?RT (7 ) (8 ) SRI y^n Ril RRPT «m.c] ^ 

Rl- 82, 3^-10, %ST-201 301, SRI fa ptf fo #T^7-4 % 7^: RT^R'kl *6lfH J l RVIH 

(RIR%?R) RT^f RTR u T ^#e t fttW t (%£ WRTS^ WRRT t) aftt 

%1? »l§ TpT ’5^/09/2005/999 %-hi "nRI %, 31 JRYsH HFTPH RR "^fTCt 3^ y«wfYin «ti<.ol i? I 

fr^') - ^ Rqq r fc re ^IfifF i r#t (•sftI^r) t sfa: srrY srfRR^pr 200 thr r io 
%TJT. t ITRRRwfm TfY ^i>\ ^ T^t, WR, RiT?Y RT35T, ^Ht, WR, fedl^d , #5T, ffa '3RK 3TTft 

RR %%TI I 7 Rt 40 Yfa fw MTmt I 230 Rtr£ Rfa 50 y^fll «TR[ f^?T WR RT ^ TOT 

tl 



fg Tf ^M T^g % *ffiSR % 3lPfR°K1 RTTR rY 6qqg l' <f % %R 73%Y 3 % %R *ft %RI WTpTT I 

3% RRER, WT 3ff¥YRR rY RTR 36 rY '3RRTO (12) SRI RRR RIT RRPT RrY R^ RtRRI RR?Y 

t fap'Bapr Rferf % %"^R % SRPfa 3Rt faPlRplI SRT^Rf fetfllVI % 3T^R 3fR3# ¥MM4ll ^ "3^T 

3T^rq< 1 Rfec? m P^-MI R RI t f^Pf^R I ~3RT ^eff % ^IT*faT ohl4H!W % 1 THRTl 10%. TIT. 

I 

[RH. 'R. ^^'QR-21(176)/2005] 
Rt. TT. fwil*^, fRY7W, Wrt ttr f^rpt 
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New Delhi, the 16th January, 2006 

S»<X 402.—Whereas the Central Government, after considering the report submitted to it by die prescribed 
authority* is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained' use and to render accurate service under varied conditions; 

Now* therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said Act. 
the Central Government hereby issues and publishes the certificate of approval of the self indicating, automatic filling 
machine (Cup Filler) of “CF-4” series with brand name “Elegant Engineers,” (hereinafter referred to as the said Model), 
manufactured by M/s Elegants Engineers, C-82, Sector-10, Noida-201 301, Uttar Pradesh and which is assigned the 
approval mark IND/09/2005/999; 

The said Model (see the figure given below) an automatic filling machine (Cup Filler) Slid its maximum 
capacity is 2G0g to 10kg. It is used for filling the free flowing products like suzi, tea, coffee powder, sugar, rice. salt, 
gramiales, detergents, seeds, agricultural products etc. It fills 7-40 packets per minute. The instruments operates on 
230 Volts, SO Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 



'f 


Further, in exercise of the powers conferred by sub-section; (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with capacity in the range of 1 g to lftkg 
manufactured by the same manufacturer in. accordance with tile same principle, design, accuracy and with, the same 
materials with which, the approved model has been manufactured 

fjf No: W*^lp7&)W51 : 

P: A. KRISHNAMOOKTITY, D»®ector of Legal Metrology 
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4 M. 3 TT, 403 .—SHI 4 ^) X R % 9 T FH i? f^TT dcftl 

frq^isffira (^fr% ^^ arpfrfa ) w -sfk *ttr■rh^ 1976 (1976 60) ■rtw (rtsc^ 

®FT ) Pinn, 1987 % nJH^^T %" 1JTT «iifl ^F>) TTHI^TI^ cl'liflK HHl'l °Ft 3TqRl ^ Rt %Je1ci "RT^cl"R^TT^-faT 

T33PT1 #T WFH 3 Tfcfl TR^T ^TTTT T^TT; 

WT:, SR, W<$K, ^?T arfqfwT *IRT 36 ^ (7) ^W0 (8) £TTT ^tT ^if^RT^f ^ TFTPT ^ 

^f^^Taf^rr, fft-82, ^RT-10, 201301, '3?R TFftnjTCT WrftcT TiTJRT-4 ^T^^TT % W^lfcfct 9>lfe< T f ‘RTfbT 

( SjfiR teR) % ^RT'Sel 3RT WS ^T RTR t 3 ftf*PR M t (f^ ^FT% H^T^TS^ RlUcT ^T R^lf) 3^7 

3T^T^T 3ni TJ/T ^/09/2005/10007TH^f?m %qi T RT f, SPJR^ ^ift sfa T*l%cl wt 1 1 

34H nisei (41^ M 3H<J>f9 <(<s) )l^4i <5l^if^ci c Wllei , l "M4fll*i (-3TFTT fM-idi) % 3 tR §4-1 e 6) 3 tRt^vcTR §TR(TT 1 yin ^200 
TIT. ^ I §h 4>1 'SH^Vi ^Pelt^T *^3Tl 'jR) RFTST, ^f^PR "RRf^T, (hc^ RRP3T, RiP-F) Rl-dSi, 'K') % Pt>Hi 'Jiifli % I 

TQ5 40-50 Tlf?T fro *R?TT 11 ^RWI 230 50 <?RT fa?J?T TT$m ^ W! 11 



# 



^itl^H'i , R?te % % ’3Tfcrtr 5 RT H5fii*i <*>Hi^ ,j l °9q$i<) % %t( ^ tTof% % fciii «1dqq *rt 1 %rt ^m,mi i 

%9lffa fK4)K, '3^T "R?I ^TRT 36 ^ -sm^ki (12) "5TTT "ST^tT ^iFkI^I ^>T yqT'i «tK<} ^ ^ '^Tr^TT ^<^1 

^ RTsCI %'5 ^T'H*il l7 l'Hq % dlfl'fa ^rll fqpt*lfoi 6.1 ^1 rS'jfl^'l % ^il <rllMy| ^ •3qt1 

^^hMrci RiTS61 ^T I^TRW f^TT T TRT % IqPl^ci "3^ ^ <51 cl I % ^ Fl ^>, ‘R^TT^cTT ■sftT ^Rl4 T 7Tc i R % cftePT ^TO 1 ! '^7) ^Tt 1 TTR ^ 
1 1%, TIT. ^T ^TRTTT ^1^ ^ 1 

[ m. B. 2 1 (176)/2005 ] 

■r). ti ^^tt^jci, Pi^iqj, f^f^> HIM fq^nn 


•W'^l-,' 1 - | 


*' , ^ J " 1 ' ' . . 1 * • 1 "' ►■ ' W* }<w t- f **pj j n 
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New Delhi, the 16th January, 2006 

S.O. 403.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Automatic filling machine 
(Auger Filler) of “AF-1” series and with brand name “Elgant Engineers,” (herein after referred to as the said model), 
manufactured by M/s. Elegants Engineers, C-82, Sector-10, Noida-201301, Uttar Pradesh and which is assigned the 
approval mark IND/09/2005/1000; 

The said model (See the figure given below) an Automatic filling machine (Auger Filler) and its maximum 
capacity is 1 g. to 200g. It is used for filling the free flowing products like tooth powder, talcom powder, milk powder, 
coffee powder etc. It fills 40-50 packets per minute. The instruments operates on 230 Volts, 50 Hertz alternative current 
power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with capacity in the range of lg. to 1kg. manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 


194 GI/06—6 


[F. No. WM-21(176)/20051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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cFT. 3 TT. 404 .— 7 ERK RT, faffTT Rfroft £KT ^ i^d ftq>i T % 7 ?^^ W 9 R tt R^T t f% W 

fNt2 f Ef%T TfecT 1976 (1976 RT60) <T*H ^TR 3^ iTR ERR (ERRf 

RTSFJHt-R) fWT, 1987 %RW4t % 3J^Rf ^hlTT^m t % R'lldREER Rt aT^^f Vt RRT ETSREER-fal RTR 

3^ MeR EftfRTfNf tIET 'SRR RRT TpR; . 

m-., 3H, %^fTq7KRH, 3rfafwr r! *m 36 r^re-w ( 7 ) sfft (8) set estT ?r fai4f 3pftnEEft fq, 

%Ef 3Rwrf # 1X7417 3T4t# ZFeI % EET, A<H^<I f^TRT f^T, %ER-6S0699 SET f¥Ad 3JRR Tlftfl 

WT: 7JER, ERTTfotT ERTE#T (tefeMR) %ET5RRT, $E5E5TRE u 3RWlf”t ^E%RRTT^REd 

EfSR ETR EEl t) afa f%A 3f^*ta fa? zui TR ^1/09/05/658 EH^ftld fRET EET f, 3EftoR TRRT-EE WRt 3^ ERlftld 

Wit | 



^RTERR RIRfcR >I 4'J| (fA^fWE) t IRRA$RTJT2m ^2000T7T. ERRIeT ERREETETRIIrA fl ES 
REEfAtR, tft, RE-lfd , REN 3Tlfs ~^Nl fWEM l g<i ET^yE'5RTSf Rt H^%f^3PtnIW^lT<TTt I 3MRR I 230^^3^7 50 
EETTRff tfRT fespT WQQ ET RTA WI f I 


rtrtt i 


TSlf^R Rte r! ^if<=bd RlA % 3 jFiR c ki RHe^l oqq^ii) % ItR H$ftd Rt ig'lci'I 'A <i°h*I % IAr «ldq< At Irei 

['751. 7T.^^1Tq--2l(164)/2005] 
At. R t UJ||l #> Pl&Ub, fafaR ETE fa*TR 


V -If H -| • I *■ 4 I 


m'*** f 


11 i. 


fill Ml I, 
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New Delhi, the I6th January, 2006 

S.O. 404.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the self indicating Automatic filling 
machine (Piston Filler) weighing instrument with digital indication of “APE” series and with brand name 
“ANPHARMA”, (hereinafter referred to as the said model), manufactured by M/s Anapharma Equipment, # IX/417- 
B, Near Apollo Tyres, Perambra PO. Trissur District, Kerala-680689 and which is assigned the approval mark 
1ND/09/05/658; 



The said model is an Automatic filling machine (Piston Filler) and its maximum capacity range is 2g to 2000g 
or its equivalent in volume. It is used for filling viscous liquid products like vegetable oil, ghee, vanaspathi, margarine 
etc. The instruments operates on 230 Volts and 50 Hertz alternative current power supply. Maximum filling capacity 
is 20 fills/minute. ? 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

[F. No. WM-21(164)/2005J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.37T. 405.— W*h l < ^T, Pfe Rlfwft 5RT 3R^T frftj R7 Rmk «ff<3 % R9RTTW TTRTOH ft RRT t R57T 
frM ^fSm RfSc'T wafaRNRFT^arfRfWT, 1976 (1976 R7 60) <T^ W afa RTq RHR7 (RTSctf 

•SfiTSEjqftET) fWT, 1987%7m^%3T^f RT RT^ R*4F*cTT RRTR 

TCtRT afrt Rf<f7Rf?TRf WR RERTT T% T TT; 

affi:, 3TR, 7TTPR, ^RT arfafWT RTR 36 R^RR-RTCI (7) affo (8) SIR RSR Rtf RRtR RR*t ^ 

m&d # *ft-9, cfclR T^R 5S^<ld cTRR, TT^RVt TR, 4*left<-560044 «*hU< 4» SET ftftcT R*RR E’-IFRTT 

(W^^rf-III) RT^ “zl 371^-^771” ^JT3cTT % 7£ER TTf%TT, RRT: 7JERT 7EE#ffi, aUR^lfart, ?^=b£lPl^ cftrH 
( Krle^ f%z)% HTSd R>7, f5TE% 'ijjts'E7 RTE * ‘ EcRR * ’ % ( poiR ETETc^RRR hT'ScI ^£1 991 1 ) 37E 

SH$ T^T ^t/09/05/471 ER^Pyitl PPETRElt, 3^1^ ^TTTt aft* H'itflftra RExft t I 



R3RT RT5c7 R*F fo*fil W< E7 eite 3TT>4TtT?T #RR 7W! (^Twf 1 #! %%xi fe Ra^R R5T) 11 

SRRft arfRSRTR ftfRcTT 300 fe.TTT. afa ^HdH $7R<TT 2 fT. ET. f i WcTO HIHHH 3RRT^ (3) R7 RH 100 ET. fl 

^rt r^1<TV n 7T7T ufagM &M<<fchdH I ^^ qrfET R l ^cH EETRt I ETO3 oh 4^75T^ (RrT^) ^PT hR^mh 
3HSf$l<1 EEET f I 230 RpjR, 50 7^4 yoHiqtll RET WE 97 E5T4 EEET f I 

^Slfm ^ % ^iEH % affafuw R#T R?[ '+'1d'i ,, l *E*l$l<f % T^ReI k Tfa7% % t^TR El PfRTT WQET I 

afa, %#q RTRTC, REE arfafWT ER EKT 36 Tq-^Rl (12) ^RT 3I^T 5flPw4f 3rqFT ^ ^ W( 

f"f^F>'3^T HlScrl %3 |'Jh)^ , i %"5<I y*n u i- T T^%3m4ci a^Tl fqPiMfdl SKI <J*h) Uh^RI, r^'Jil^ % 3TJ7TR 3tR'37ft' WTlft 7( Ptim-A 3°ki 

a i rts^t ^i f^rK feqr^mr t, farf^iPra 3 tt( ^wfi % w»kr ark =hi49MH %?f^FT 4M<+i<«i 5 m 

arte % “i” -RH % %7 500 k 10,000 W% ^ wqm RFf (^T) apERM 7#cT 50 f^.TO. k 3TP^ afk 

iooo far. tit. tpsf arfecTR wi^f afn: rh i x io % , 2 * io*rts x 10 %f, # mhi«r4> rt ^ 11^-6 

[R5T. 77. WT^-21(49)/2005] 
■qt. R. fkf^RTq f^?R 
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New Delhi, the I6th January, 2006 

S.O. 405. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
f the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
; Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing 
instrument (Conversion kit for Platform machine) with digital indication of “TI-PC” series of medium accuracy 
(accuracy class-III) and with brand name “SATHYAM” (hereinafter referred to as the said Model), manufactured by 
M/s. Trident Inc, # B-9, 3rd Main Road, G.E.F. Block Industrial Town, Rajaji Nagar, Bangalore-560044, Karnataka which 
is assigned the approval mark IND/09/05/47I; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit 
for Platform machine) with a maximum capacity of 300kg. and minimum capacity of 2kg. The verification scale interval 
(e) is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 
1000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1 * I0 k , 2* 10 k or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(49)/2005] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 






970 


[Part II —Sec. 3(ii)j 


THE GAZETTE OF INDIA: FEBRUARY 4,2006/MAGHA 15,1927 

%#, 16 TOrM, 2006 

<=FT.37T. 406.—w°hi<RiT, hiIrrMI SKI ^ R4li R7 % H^lci^R^ M9T% fM -sMi 

fM^ M Rf&RT TOrT (MlMM! 7 ^ TOf^^) RTC MM TO TORT 3TfMfWT, 1976 ( 1976 "^T 60) ("RTS# 

*fJT3FJRftTT) %RT, 1987 %‘3R^qf%3T^lt MMt*TW MIMrTTO t % (H'IMKRRMt MI ^TRfMM MI TOT TOtf RRlMiTT TOR 

T#nr MM fafro rMMrMtrI' M Mrt toh rrrt tMto 

3RT:, 3TR, MMMt 7UR>K, TOT 3TfMiWT 4<UTI36 MlTOTRT (7) MM (8) 5RTTOR SlftwMf R>T RRMtRrM ^ MrM 
to, # MI-9, MMrt rtr Tte, MIM TO> tort s-s^Rd zro, wMl to, MrMM-560044, srt fNf^tr to rrtMctt 
(wMcn^rM-ll) rtM “MI ^ M 3Mt^rtr%t, tot: tjrrt RrofMfl, suq^ifwi, §<ta£lPiRT rMtr <jh<r<”i 

(^zwfwi) MrTR^TRTT, %*% RTSRTTRTR "«" t (%M ^7% H^l^TOT Mfe^T RT£T TO t) MM %M ^MlRR 

fMf 3 tM RR Mf/09/05/470 fMRT TO t, SRJRMtR TOT 0 ! RR TOl MM TOlfw RRtfl 11 



TOT Mfed TO MRFfR M^T TOR =RT RR Md 3TTRTM<T 3RRR#TcT ( KrlcmiM TOR ) RtcRT TOTO 1 ! 11 ^rMI 3lfRRTcTR 8JTO 
600 %.m ark ^HtlH 3TTO2.5 % TTT. 11 TUTOR HI4HH 3RRM (M) ^TTOSORT. 11 TO 3U^&rH <i%l t fowl 7TR 
yf< T? R1 *qqR>gHUHR > RlfoT RRTRt 1 TOT?T 3 ch 4<6 SlMfe (RdM MI) RtTO hR^KT* 4 dnqRm RRRlt I <JH<=tK”i 230 

4)cd, 50 RTRTRrI RRT RRTR "97 chl4 RRcTT "t" I 

-rtMrr Mfe % rtMto % 3#Mrr r#r Ml rtrzrM 7 to^rI % %r MMMt M MrM % %r MMtrr MI fro tortt i 
MM, MMIr RTOR tot aMMfror MI rrt 36 MI totri ( 12 ) ^rt rrr *iRw 4 ii Rtf toW rMI to ^ MIrrt 

f %TOT MfecT % 3T^MRrR %^R TOR TO % aRFfa -37TI fqPlH^I TOT '^M! % 3^RR MM 3Rl RTTO M fMFrM 

STjMrf^cT HTSci ~ ' fiHWfTOTTO% faPlftd ^MI ^< 3(^1 % MM MI Mr>, R’-TtMtt MM =bi 4 Hicrti % flltf'H ^TORI MI MMI Mt 100 fM. 
m rt brM 3 Mto% “M” to% %tj 5,000 M 50,000 to MIMsr M ttottrpt (to) Mmici Rfro so fM.UT. M arfro MM 
1 , 000 %. rt. toMI^Mtottr TOn^rMf MM to 1 x 10 % , 2 * io^rt 5 x 10 * Mf, Ml tottort^irtoto% 
^jrt ’tjr M M 1 

[R>T. M. TO^J TO" 2 l( 49 )/ 2005 ] 

M. ^;. froro, IMto to Mtto 


« fM 


n " ■ ■ f 'H« “I 


I"' > 


ff> Iff'i' * <'#1 IH I- 


i*i" 1 ■ 
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New Delhi, the 16th January, 2006 

S.O. 406.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “TI-PT” series of high accuracy (accuracy class-11) and with brand name 
“SATHYAM” (herein referred to as the said Model), manufactured by M/s. Trident Inc, # B-9, 3rd Main Road, G.E.F. 
Block Industrial Town, Rajaji Nagar, Bangalore-560 044, Karnataka which is assigned the approval mark IND/09/05/ 
470; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 600kg. and minimum capacity of 2.5kg The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series w ith maximum capacity above 50kg. and up to 
1,000 kg. with verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of IOOmg or more and with ‘e* 
value of 1 x 10 k , 2* 10 k or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with tfte same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-2I(49)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.3TT. W 

e r f Sl fl ftfe ?T (-frft 3tTffft ^gf) 3?fc H I M HU* ? grf^m, 1976 (1976 ^ 60) TT«n W3ftTRRRR^(ftfeftf 
^PT3^*te) %R, 1987 %3FJ^rt %WTT?TR'RftR^3TftRft *ft "5^ hTgci RRTftflT WWl 

iftMl ftft ftrf^PT VRf*#lffl4f ft* 8M*J<W ft^T 3P7R RR<TT T^TT; 

3RT:, 3R, m*bl{, 3Tfc/f44*1 RRT 36 '^'3'?-WO (7) 3ftr (8) ^RT ^>T3PfFlT*Rft ^ fttfft 

?T5&2 J!*>> # ^-9, Vtm fts, ftt i ^TTSF ZT3% TRTRft TR, Wlk-560044 <*>4<L* SRI fftftff R«T RK?T«hn 

(TWl*fcrr*nf-lIl) <*|£| “zt 3TT^-ftt 3ft M J^ocil % IJ^T ^n: w*ufwi, 3R2^T%tT t 34°h< u i 

(fVH«w ^Fki ciVd’i *nffl’i) ft? nrsd ®f>f, sii-S ®w *iih 1 *ic4R % ( Pflft 34^ mTsci ‘♦>51 4 ihi %) 

3?ft %ft 3RJ»fttR 3TT$ TR ’St/09/05/472 f^RTT T FTT t, 3Rfft?R ^ ^uft 3fa '5»*bli>I<1 11 



34<1 hTsctI ii«t» fa-jxi *W 3Rf>R ^5T RR ftd 3TTRlQ.(t 3RR^rf^T?T ( o^fFw cTlci'i H^ri’1) Cl)<H*1 3H«tX u l % I 5^^ 3TfRRKRT 
^Tmi50%.TTT. 3fk^T?RT ^RRTT2 % TTT. 11 UcMim HIHHH 3RRH?f (^) ^IRHIOOTTT. 11 *J%111« 

?m urffcm <mq^cHw«=6 Rifar 11 ran 36H3% si^ls OsMftt) <ft<rn wffra 1 1 <m<ui 

230 *te, 50^4 Mr4J«fd7 qRT %5pr 5PJRT T R 11 

mfift t % *ffi4R % dtR i fVtt hv tFt ^ % fen* Hft h i sftfr^ ft ft*ft % Ru» ^l<ri4<; *ft fa^ i wyu 1 

3^,- VsO«f 8WR ^T 3Tf^Fl^H RRI 36 ^ 3M^K1 (12) ^RI 3TRT ^>T H%T ^TT, Rt^IT RRcft 

% f^> 34?T *H'5C1%> 3 i*^h 1^ t 1 ^> HHI ,J IH3| ^3ici J io 3 -h) FlPinlfll SKI <J<h 1 fs'^ll^’l 3?\<. tilHifl ^ 3<^Hlfc^ 

Rfe^r oft 14hI ,j i f^Rn t trt% , tqpfc 3# ^ ^ ^45 , r«tt4?it 3 ^ 4)|4hiw % cfcn rw 'ft Tfft # 5 m rt 3Rft 

RR % %li 500 -ft 10,000 -^F ^T ftf RR (TR) 3RRTR 7T%?T 50 %.TTT. 'ft 3 tTr^ 3ftr 

200%. TTT. 3TfRRKRT WT ^f aftr RR 1 x 10 2 x 10 % RT 5 x 10 % , %f, ^ ^H!<H«bRT %«1T?H4> t£4%RT 

^%7RT^Rf I 

['fil. ft. ^i^TTiT-21 ( 49 )/2005 ] 

ftt. R. ^>«mi«iPi, Fi^VI4>, %%RFRR-%fR 


V"' 


i- 


■ lit 


<t ■ 1 • t 'If* “I ' 1 < * I' ip 


fft |C|M' f .If]. | 11 t. 


H'l.l. >' 
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New Delhi, the 16th January, 2(X)6 

S.O. 407.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures. (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Coin operated person weighing machine) w ith digital indication of “TI-CO” series of medium 
accuracy (accuracy class-III) and with brand name “SATHYAM” (hereinafter referred to as the said Model), 
manufactured by M/s Trident Inc, # B-9, 3rd Main Road, G.E.F. Block Industrial Town, Rajaji Nagar, Banglore-560 044, 
Karnataka and which is assigned the approval mark IND/09/05/472; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person 
weighing machine) with a maximum capacity of 150kg and minimum capacity of 2kg. The verification scale 
interval (e) is IOOg. It has a tare device with* 100 per cent subtractive retained tare effect. It has coin operated ticket 
print out facility. The Light Emitting Diode (LED) display indicate the weighing result. The instruments operates on 
230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
200kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
of l*10 k , 2* 10 k or 5*10 k , where k is a positive or negative w hole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with w hich, the said approved 
model has been manufactured. 

[F. No. WM-21(49)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 

194 G1/06—7 
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«RT.3*T. 408.—£l{! t 

M2 3 *#RT TTf^T ^ STTfrfa ^£‘) *ITJ "HN 'RTW STf^rfWT, 1976 ( 1976 60 ) "cT^TT «TT5 3?k ^TR W (^Tscff 

fWI, 1987%3Wfi%3Fp^t 3?R % cPIMK h 4W ^ ^ ^fe^W«J<TT ^TTTT 

T8hlT 3?h; faf*FT 39^1 M W T T^WTt T TT; 

3RT: 3T®f, m«bl<, 3Tfafc*m VRT 36 ^ 31VRT (7) 3ftl (8 ) 5KT ^T ^|Pki 4V ^TTRpT^ 4rrd 

T*qfafe ^J^FerfPT 4P*Ffl, 7-6-511, fa»!fM'K R*IIHI44IC-503001 (w4m*pf-III) ^“iv* 

jfCTcfT % 3t4i«P'^‘cH ^f^T, TTtcR 'SW”! (^fteT^ ) %'Rf5rT^rr, PjR& 

f (MW^^TWI) 3lfaf^ 3^1^^/09/05/609 - sfa 

TOrfara wtf i 



’3<w *iTstrl n«h 4 'l v *i M°hK "^T ctIs *}<ri 3imiRfl ^i’^ c r c (if<rin (fl)d yShk’SRT) flld'i <SH e t>< u i 1? I §^4>1 sifaeban 

vqm40,000%.TJT. SPRIT 200 %. TTT. 11 *1WPH H I HMH gRRTeT (2) ^TRH 10%. TTT. 11 

t f&RTW 7TCT 3rf?T?RT «4*l«b<rHKH4> tTTfRT dlldqgC'M I JH*fjT3?1 sihU (1^ i ^) IR^f cTfapf mR“ii*i sh^Rki 4RTTT 

% i ‘3wr°r 230 so um«r<ff *?rj ftrcj?r ^pift t r i wt% i 

fdlMl ^ «W5 l <f % M 7ghcT% % %TT *fl 6135 »ft fMT^inpiT i 

3?fc, "35RT 3?f«lfWT ^ mi 36 ^ '^TORT (12) 5RT TR^T ^T Mn ^ ^ ^tW Wt 

$ % "35RT »tfs?1 % 3ppiT^l % JR 'HRTO-'TO % vHtl'fa fsrfMTTl ‘CRT fa.&i'-n, IVni^'i % 3 i^«k ^ "3*fr «i*ihI 

fiHi u F Ml M*fl%, ■R^IT^Tn 3^ «w4hic 1'1 %n^tl-i 5 TIT. 

^?T3^ 3rfv^7 % , ^” tth % %R 500 10,000 WR MI4HM 3T(Rra (t^) ^T 5 ^ 3Tf^> 3lh 

i00z"nf^^3Tf^wT ^rm^f 3?R ”i" i x io % , 2 * io*-qr5 x io*,%f, ^ «hi?to ^ 

[m U ^^^«T-2l(283)/2002] 
Tft. it. r^w< B, fqfiry •qriteR 


i>.f»>'X|PriMlt • ■w*.i,. 1 1 • 


l| < • ' I- IfH >.| 


• ■ 1 . h» 1 i ‘<iii 1 ,1 i- 1 • • i >««»1 • »■ 
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New Delhi, the 16th January, 2006 

S.O. 408.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions;. 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (weighbridge type) with digital indication belonging to medium accuracy (accuracy class-111) 
of “ESMWB” series with brand name “EVEREST” (herein referred to as the said Model), manufactured by 
M/s. Everest Scales Manufacturing Co., 7-6-511, Kishan Gunj, Nizamabad-503 001 and which is assigned the approval 
mark IND/09/05/609, 



The said Model is a non-automatic weighing instrument (weighbridge) with a maximum capacity of 40,000 
kg and minimum capacity of 200 kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with 'c’ 
value of 1 x io k , 2*10 k or 5*10 k , k being a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-21(283 )/2002 ] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.3ir. 409.—TOR RJT, JH&Milil SRI -3^ RR£! M2 R* faRR RR% % RCTTOR ^ RRT % % 

W RT Rf&RT mTsci (Rp^ ^ 3TTfflT ^f) RT Z sfE RN MH<+> 3lfRfRRR, 1976 (1976 RR 60) TT«IT RTC 3fft RTR RTTO 
(RT5?Tt'R5T R^RfcB) fwr, 1987 %wM¥ % RRTRRT t % ^ RRTR 3TRfa^f WRTSB 

RRRfal RRR* T^FTT 37^ W'H RflftRfRRf ^ '3q^=M ^T RR?TT RtRT; 


3RT: 3TR, %RflR RTRTR, 3^RT SlfRfRRR RKT 36 3RRRT ( 7 ) 3^ ( 8 ) ^RT TOT TTfWRf RJT RRtR ^ 
1^3*%?R RRR’ft, 7-6-511, fWTRT^-503001 SET ftftcT R*RR R*n«hn (RRT«fcrT R*f-III) RBt “^ RR 

ipi s«<«^ Et % ” *|<acii % diqi«h tiRi 3i^qif<rKi, olcrt'i 3Hq>< 1J i qiq^’i fR>2 I^k) % hTscti R>T, 

sJTSRiTEIE “ T^W’ f (fad 3R<T RT5B W RET t ) T^^/09/05/610 faRTRETt, 

3*jJEfar RETR-RE wff 3^T EETTfarT ERcft t I 



3Etf nT-Sd ^ f^JTcT "fa yq)K ETT efts' ifa STTETflcT 3Rq-qif^^ ( cfteT djj % fair c^efai 1%3) fl'fa'l ^5H c tr(. ,J l 1? I SfEE>t 

3if^WT wi 40,000 tan. 3fa 200 fa. et. 1 1 eirier himhm stertb (^) eheie 10 fa et. 1 1 ^f 

ofafattfH ^jfal f faEETTRRRRT7RT «T*|ch<rHKE<*> Rifat STT^R^HERIE11 q°6 I V I 3cE*fa £ l 4)-S (ReT^ld) ES?f rftoT^T hRu || M 
EESffm WT f I EEEEE 230 Efa, 50 RETTE^f RET fajR W ET Efa EEET11 

■WlpRM % ^*i<=H'l % 3tPlP<-*1 R#1 Ell RjW^I REE^Rt* %ffai lifa} d % %TT RfaER RT f^vRI WpTT I 

3^ jmxi 3?f*#m rri 36 ^mu (12 ) ski ^rferi ^rt itrFt ^ r 

t f%^T PTScI % 31 ^h)^ % ^ M"|-^ % STTT^ faPlRplI ^RT fel^t, fesTT^T %7 'iTJRR 3^ RTRRl ^ p3R1^ 
3i^n)p;a RTScl^T PihU f^i|| t, fqPHf^4 ^Fft *jTOT% ^ ^ w4?TT 3TR ^micPT % ^PT 3TOPn Rt ^ 5 % HI. 
RT 3#1R7 % * 4 ^” RFT % fm^ 500 ^ 10,000 ^ ^ RcRTR HI4HH 3RRR1 (T^f) T#R 5. 3R 3 3lfRR7 3^ 

100 (TR^ 3TfRR>?R SRRTT RT^ f 3^R ,, <” RBI * 10 *, 2 ><10 % RT5 x10 % , %f, RT ^iferRT 

% ^ I 

[R5T. R. ^^Tnr-2l(283)/2002] 
Rt. IT. fWJII^fri, W&\*>, MRRT RTR fam 


^ " < 


1 -I'll “I 


yv WM' w J< i"• i 
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New Delhi, the 16th January, 2006 

S.O. 409. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the Model of, non¬ 
automatic weighing instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy 
(accuracy class-III) of “ESMWCK” series with brand name “EVEREST” (herein referred to as the said model), 
manufactured by M/s. Everest Scales Manufacturing Co., 7-6-511, Kishan Gunj, Nizamabad-503 001 and which is 
assigned the approval mark IND/09/05/610; 



The said model is a Straun gauge type load based non-automatic weighing instrument (conversion kit for 
weighbridge) with a maximum capacity of 40,000 kg and minimum capacity of 200 kg. The verification scale interval 
(e) is 10kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value of 
1 x 10 k , 2* 10 k or 5 x I0 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured 

[F. No WM-21(283)/2002| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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«tol.3IT. 410 .—WRjK R>T, fqfs>fl HifacftiO SKI "3^ XWJfl f<fa£ RT fafRR R>T*) % RTRTTRF MHlRH Ft M'-ll 1? ffa 
"3Rft ftfa£ "*f RT5FT (* 1 )^ fa R^ 3^<j>ffl ^<=1) R13 3fa him HM«t> 3TfafaRR, 1976 (1976 R>T 60) RRT '413 3fa HiM HH«b 
(fafe#* Rfl 3TJRfa3) faRR, 1987 % RRRfa % 3RJ^T f 3?fc W RFT fat RRRTTT t ffa c4 J IWK RRfa fat 3TRfa fa fa "33RT RTFet 

RRifai? «prnr tisFit 3fa faffaR MpfaRfafa fa fam rfh r>rtt faRi; 

3T7T:, 3T«r, fafafa ^Wlt, '33RT srffafaTRfat RRT 36 fat^R-RRT (7) 3fa (8) SRlTS^f «iPtci<iTRTRRfaRrfa^ fanfa 
RTRStfafalTTtF^TRRRRfa fclfa^S, 3/R, tfltf'Rtfa fagft^Rol 14, fatfa 3Rfa5RRfa5, 4-SMI, 1 Jr£- 400 031 "5RTf^Tf^RT^ 
*( s m'4<ri r 4-II) J f ^<adl % 3 hR>Ri fasn 4tcH 34 e t>< ,J l 3tM y°6R) % mTs<H RT, 

«i-s RTf 'iiM '* 3it<+di } 1 ^ (ffafa 3<w fas^l MhI %) 3fa Pn^ 3i^faffai§ 3TT1? TT fa/09/05/1078 RR^faTTR ffa‘Hi RRT 

* 13 * 1 ) Si RRFT-RR Rifat 3?fa y«+>lfVlc1 RRflt ^ I 

3Rd fa SCI (fafa faR^ 3nffa fast) T3[R> fal'tlfab fattf RifafaitH f^l£T<1 R3 3RRTfRT 3i*q-qifcin (tisici ZtR ^=6K) 
RTF RfcpT 3WI11 srffaFRR SRRTT 300 771. fafa '^RHR 8TRRT 200fR.TTT. 11 WR WfFt 3^1 <rt (i) RTRR10 fa. 771. 

11 T^RT sfafa^C'H "^fRcT t falRRR 7m fa?rw ^RR^R'I'cRRi Rlffa 3TT^qRJcF7 RRTR 1? I y«h!VI «imU (Tr^Tt) ^7t 

ql<m fafalTR •SHsHfl’i % I <5H«t)< u l 230 50 3RRTTSf?ff RRT fa?pT 3P^PT ’’R “Fvfa ^vRTT i? I 



•^Tffar T ^3 % *i % 3rfaffa?r m?FIi c hs<t’^ u i ■® E P^FRt % fan^^far% ^ Tfav^ % Rm, ‘Rfar^^ vt faRn wort i 

3?R RRFR 3rfaffaqR RRt 36 3RRRt (12) ^RT WR ^lRw4i RRfa ^ RF RtW RR?ft 

tf^WRT5^%3l^t^%FR3RT o m%3fa T fa^fafafa(TT^RI'3RlfeKhT, fejTT5R% 3^RR 3fa^RIRlft ^faRfa 
fafe^T R>T ffarfat ffaRT RRT t, fafaffar 3R) fJWT % faft Ft RRT«Rn 3fa RJRfaim % RfaR vt Ftfa Rft 

1 fa. 77T. ^ 50fa.TTT. <TR7 “^ M RH100^ 5000RfRIHH HIHHM 3RRTFT (T^T) 3fa 100 fa. 77T. RTFR^ 3ffaR7 
% u i" RFT RTT%fatT 5000 3 50,0007RFR?t^3 RcRTRTRR (FR) fifed 50 fa>.77T. 7TR7 r 5) 3TfaWT 3fa 

4, ^”RR 1 x 10 2 x 10 % RI 5 x 10*%f,-sft RH I rHc6 RT ^ Il cHR) 11 

[m R. ^s^TTR-21 (02 )/2005 ] 

fa. TT. fa^ftRj, fafaR7 RTR fam 


... | I 1 « « ' ' > 'W”t '►»• 
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New Delhi, the 16th January, 2006 

S.O. 410.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication of “OJ” series of high accuracy (Accuracy class-II) and with bmad 
name “OCTA” (hereinafter referred to as the said model), manufactured by M/s. Atco Weighing Solution Co. Ltd., 
3/A, Lalwani Industrial Estate, 14, G. D. Ambedkar Road, Wadala, Mumbai-400 031 and which is assigned the approval 
mark IND/09/05/1078; 

The said model (see the figure give below) is an Electro-Magnetic Force Compensation Principle based non¬ 
automatic weighing instalment (Table top type) with a maximum capacity of 300g and minimum capacity of 200mg. 
The verification scale interval (e) is lOmg. It has a tare device with a 100 percent subtractive retained tare effect. The 
Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternative 
current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, and performance of same series with maximum capacity up to 50 kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2x 10 k , or 
5*10 k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21 (02)/20051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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4i i.-%sta wmi ^r, M&i inf«P*i(i 510 ^ ^ wwm -w t 

^ 34t rr rhrt 3rfafwi, 1976 (1976 ^T 60 ) <t«it (^feff 

*ft 44?1 W«fel Wi 

TdhlT 3?ft faf^RT 4 <5 9^1 ^TT W^RRRT^R; 

3T4:, 3TR, %^fcr m+k, ^RT 3*fafWT^ RTR 36 (7) 3fk^4W(8) SKT W^l ^ifacPff "^T R4tn RR?t 

3^4 4<^«td TTTo %o, -#”113, ta^erm^-I, ^foj#-110048 £RT fafaftd ^4-11 3fa“^”jpreTT% 

■R^T^hn^TT t l c f) % HTSd ^>T, W^RiTRFT t (f^r4*R4 H^KI "34^ Hl-Sd ^FTTmi?) 3^ 

3^*^/09/2005/1114 f^TTWt. 3ppER WI-H wft 3fa SR>lfvi<1 wt 11 



3°ki hTsci +41<rl y°hK^>T 1 H°h % 11 f^T oT fto ’Hi*? 5H°t^ '/RlS; 5 RTo % I Hl4°t> °h] 4Wi^ 18.75 f^To^fto % 3?R 

41 dl^ 0.26 faoTfto'f’ | i?TW^>T t 1 ? TP^ % f^RT^ y c*}<=h 4cH4VeR tU^i-i ^>T T 7 ! <*>unl % I 

3^7 TR^R ^RT srfafwr ^ «1TO 36 ^ WIRT (12) SKI Vll=w4f ^T TPTTT ipr R* 4h”ll RRcft 

% Et> d°Kl RlSd % 3RjRt^ ; T %*R MHl'I-RR % 3Hrl J tcl 3 h) fal'inifll 5.KI <Jh 1 1TR51R, fesn*1 % 3?^HK 3?fa 3 hI HIHill 4 ,[^1^4 3°K1 
3T^4tf^T HlSd R>T ElM^l EhHl RRT %, faPlEfcl 34^0^^01,5 Tf[o RRi Rjt ciRl^ % "RTR 3 h) ^JOCII % ^4 *1 4^, RRT^R 3^? 
“hl^HICR %RtH«t> 3H°h<o| 4t *f*tl 

[R5T. 4.^r^TTq-2l(362)/2005] 

4t. R. ^Il^frl, El^l«=h, fafRR RR Iwr 


HI 


It p < 


t -*N‘| ■ I- < »• 


fif» wm- w “t 1 ■ i n *• 
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New Delhi, the 16th January, 2006 

S.O. 411.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and (he said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of steel tape measure of 
accuracy class-II and of series-‘K’ with brand name “KING” (hereinafter referred to as the said model), manufactured 
by M/s. Perfect International Pvt. Ltd., C-l 13, Greater Kailash Part-I, New Delhi-110048 and which is assigened the 
approval mark IND/09/05/1114; 




The said model is a Steel Tape Measure of Length 5m with 1mm graduation. The tape has a width of 18.75 
mm and thickness of 0.26mm. The color of the tape measure is white where as the color of every centimeter graduation 
is black. 

Further, in exercise of the powers conferred by Sub-Section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the measuring 
instruments of similar make, accuracy and performance of same series with maximum length up to 5m manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the said approved model has been manufactured. 

[ F. No. WM-21(362)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


194 G1/06—8 
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wr hTscI (qHI it ttI 3TTfrfn ) «rrc afrt "qn w ^rfirfqqq, 1976 (1976 60) <r«n ^ ark -qrq -qy^ 

(PTSeff 3Tjqfe) feq, 1987 3T^^t ^ oPTTcfKirqW^ *fr 3q?rqf5ef 

WWl T^TT afr( fefef 34^*1 #TT ‘ST^T TOT T%TO; 


a^T:, 3R, fesfa m<^k, srfafwr ^W36^ ^q-wa (7) tutri (8) set v i feqT ^r yfer 

IR, -fef) $efeife (^fefey) , 4 %q #, tp?, w^ftfer, [[anwr, fe=r sm f^iPiRfd pm p^fei (??sqfeT 

^Ff III) fel sflTOT % 3feF3T^|fel TftcTO ^TTTO (^efelfe f^R#T^iMT) 

WZ ^T qrq ‘ * i+Tteii^i'’ t (fe^ WM 3^1 Tfeef W TTT t) fel HR7T *qfe fsh^H TTTfe Frife'S, 

i2,fijf^T^H^fro fe#-i 10035 ^ftwrter T Fffta^f^3ig*tef^! 3^^^/09/2005/1107 

w£%T fen Tjqy f ; ^pjtjfe WI qq^TRt fee ra%T to! 1 1 

3^T TITSef (#% ^ 3yfeH ^') TTqr fe^cT ifar Mr ^T MR ^cT 3TTRTfcT cftcTO dM'ebW t I ^fe 3TfeKTq ^FRTT 

5 felTT. t 3*h ^inq PyTHTTT 40 WT 11 TO t TI L M qiHHH 3TcTCT?J (3) 2 WT 11 fafes ftfWci fe'-ld (TJRT.fegl) MT^T 

tl 



7fefefej%Tfero% arFiffe TT#q «^|<1 % ffe fer% ^ -yfe % ffe Tfero fen 1 

■ 3ffr %fer 7TPTR ^T srfafwr VRT 36 TqtfRT (12 ) STCT 37^T #fef ^T fel cfe ^TT ^ feny[ cfet 

t fe‘3^T‘qj^r%3i^H)<;H%'5H yMi ,J iM5T%fek^ft fafeFn ski vJrI f&m, ferrm % ^rrR^^TTife^fer^ 
3T^frfe TfeeT ^r feW fen RRT t, 3Tft feSTcTT % ^ ^ *fe ^qfeT 3^R ^feTeH % fen ^TRTO *fr #) 

100 fq.TIT. ^ 2 7TT. cT^> *i' -qR%ffe 100 ^10,000 cT^T^ *f WWR ^TTWn3fnWT (T3) fe( 5TTT. 3Tf^%^’ 

PFT^ffe 500 ^ 10,000 TT^Tm FIMHM 3T7RM (TU Fife 50 fem (T^ ^ 3Tfenm T^RTT fel f 

1 x 10 *, 2 x 10 5 x 10 * %f, ^T ^ n rH<4) ' ^T % THH^-I f I 

[ W. T ^Sc^TTTq-21 (322 )/2005 ] 
it. T t UJ| i#> fej^fnqfepr 
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New Delhi, the 16th January, 2006 

S.O. 412.—Whereas the Central Government, after considering the report submitted to it by the 

prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument with digital indication (Electronic kitchen weighing scale type) of “KCE” series of medium 
accuracy (Accuracy class III) and with brand name “FREELANCE’’ (herein after referred to as the said model), 
manufactured by M/s. Camry Electronic (Zhaoqing) Ltd., 4, kang le, Road S., Zhaoqing, Guangdong, China and 
marketed in India by M/s Multi Creations Pvt. Ltd., 12, Printing Press Area (Behind Punjab Kesari), Wazirpur, Delhi- 
110035 and which is assigned the approval mark IND/09/2005/1107; 

The said model (see the figure given above) is a strain gauge type load cell based weighing instrument with 
the maximum capacity of 5kg and minimum capacity is 40g. The verification scale interval (c) is 2g. The display is of 
Liquid Crystal Display (LCD) type. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices 

Further, in exercise of the powers conferred by Sub-Section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, acc. racy and performance of same series with maximum capacity up to 50kg and with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with the verification scale 
interval in the range of 500 to 10000 for V value of 5g or more and with ‘e’ value 1 * 10 k , 2* 10\ or 5* 10\ k being a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[ F. No. WM-21(322)/2005] 
P. A. KRISHNAMOORTHY, Director, of Legal Metrology 
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■5FT.3TT, 413.—^ ^ ^5T, fafel £KT 8^ fefe ^ fwt TOT^TH ^ TOT t fo 

TOfl TO5RT 3TFf7f?r^£') «TR TOT TOTO> 3Tfafen, 1976 ( 1.976 60) TOTW ^ TOFT 

( Hfegif «FT STjkfeT) fWT, 1987 % f 3jk TOT ^ TTTOm t fe HTOcTR TO^T TOffa 3TO<T TOScI 

TOmfe TOTR TGpTT #T fafTOT ^iftfelfTOf k ^T W T^TT; 

3RT:, TO, - TO1, TORT 3Tf^lfWT fe TOT 36 ^TOf-TOT (7) $K WIRT (8) HITT TOT ^|Rm 4VTO 'SHTTlTO?! 

%tfe •^griTOT (TOffrfTOT) fafa^S 4 $FT#, Tfei^T, TOfltfTOT, ^STTWT, kkf ?[RTfaftftfT TTOTOTTORfe (TOITOT 
I'V ) * 4 # 3TR ’ ’ jjTSTcTT % pm T£TO T#?T 3TTTOTTfe?T titW\ TOTO^ («rf«RT (TlcT TOlfa) %'TOSrTTOffefe 

tfte*RT^T*T“ JbWw"% 5*& Wl'ttTOffTOSef wwt) fe£ W*f Hcndt (* w yi§^4 fafais, 12, fsrf^TT 

^n^jl (W^%^d%xft#) ■ S f 'jf ft y , f^vft-110035 f&IWT fTOTT TOT t 3Tk fek SRJRfeT ffe? 3TT^T^T^/09/2005/1108 
PTOT W t, TO^Tfel 3PTR TO TOTl 8(k TOTlfTRT TTcft 11 

f 

8TO TO5?T (kfe ^ fe 3TT^7f?T ^f) TTop cftcTT WOT t ^ fen % feSRT TO TO*f TORTT 11 ^Tfe^R STOTT 

120 fe.Tn. t #r ^jtopt w io from? 11 otrtotoft tortft (i) i femt i 



T^ffen fee % afe-fror totH ^ toj^ tototoT' % fe^ Rtfel ■£ fefe % fexr kferoH ffen tot^tt i 

%nfe totot tort stMtor fe tot 36 fe totoi ( 12 ) ski “aro Trfefe to TOkr ^ TO tw 

sr^fer nfeer ^r fferW tot t, fefefe -fer jjrsr^r % ^ tot^tt ^fk wfarro % cfen 8rom kt ^rt 

5 TIT.'^^fe3^fTOT%^’ TOT%%R 100 3 1000 ^RTTOT (TO) Tlfel 1°0 fe.Tn. k stfTOi 8?k 200 fe.TTT. 

TOT aifTOTTO ^TTOI f 3lk TOT 1 x 10 % , 2 x 10 % 4T 5 x 10 ¥ % t, # TOITTOT ^ ^WTrTOT ^ ^ % 
TO^TO'f I A 

[TR R ^^TTit-21 (322 )/2005 ] 

kl. ■q. ^wJiiHfci, Pf^w, Mrornmifem 
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New Delhi, the 16th January, 2006 

S.O, 413.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument with analogue indication (Mechanical person weighing machine) of “3RM” series of ordinary 
accuracy (Accuracy class IV) and with brand name “FREELANCE” (herein after referred to as the said model), 
manufactured by M/s. Camry Electronic (Zhaoqing) Ltd., 4, kang le. Road S., Zhaoqing, Guangdong, China and 
marketed in India by M/s. Multi Creations Pvt. Ltd., 12, Printing Press Area (Behind Punjab Kesari), Wazirpur, 
Delhi-110 035 and which is assigned the approval mark IND/09/2005/1108; 

The said model (see the figure given below) is a non-automatic weighing instrument working on the principle 
of spring with a maximum capacity of 120kg and minimum capacity is 10kg. The verification scale interval (e) is 1kg. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 100kg 
to 200kg and with number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g or more and 
with ‘e’ value 1 x 10\ 2*10 k , or 5*10 k , k being the positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved said model has been manufactured 

[F. No. WM-21(322)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W.3TT. 414.—^T, FtFrrI £RT3$ TTR17T ftMtM FT f^TKFvtM % ERFTR ^ FFT t % 

<R?[ frMti Mf Ffifa hTsci (■#% ^ arrfrRr %$) WZ 3?Rrr RH4> 3TNWT, 1976 (1976 60) cT«TT W afa FR MM<* 

( HT'ScI) 3FjMfcl) Fl^H, 1987 % 3F<nMf % 3FJTR % 3?R «ncT FtI R , m c ti1 "f 1% d'lMK y4Fl F>I 3TFl>4 M MI 3^T MT'Scl 



FRRT^FT; 


3ffi: RF %3Cta fK°tiK, 343 RfafWT 3?) FRT 36 W\ 3q-FRT (7) Mir 3q~FKT (8 ) £TCT F3F TlEwMi ^T FFPl FTtfl 
MfM ^jH- 0 (^TT3j)FhM) fclfni-S, 4 %F eft, TfeFR, «TT3i)[^»i, ^pTFT^FT, "#4 ^RT fqPiFla F®fMcTT (FFlftcTT 

M III)^ n ^3TR^" cftflH <5H«M U I flR4R#l) %'RT^^f3RT% 

irr5'^ T Tm u ih)difi”t (faft^RMf?R% hy^ii^ 3F4 nisei Fe^Isbl^M vris^e fafa^s,12, fsrf^r 

ftRlftTFT (M^TH%Rft %MI#), ^41^, ferft-110 035 %FT FFT t 3ftr f4ft 3igM)34 RT^ ^^09/2005/1109 

FH^M f^vTf FFT t, 3PJH^4 TPTRT-FF ^TTtI 3ftr Wf^RT FRtft % I 

■^TTfer (^rtMI 7 ^ auffftftrif) f^[ *m fr -ftei ftteH 4 w»ji 1 1 arfawr mm iso 

feFT. ft 3ftr WI 2 f^ITTT- ft I Rewm ninRH 3fVf<fet (^) 100 TIFT % I 313^ fctEra-s fsfr^ef fs^-ne) (TJeTR)4I) x°f)R Filft I 



<r£lf*MM % ^RlfteM H^tl'l FRS 1 ^ oHoieKi % feFJ Tsii el4 ft <l=fi*) % felVI MleicfK; MI f^RT 'JllMMI I 

sift; tttcer 334 RfaFm 3ft frt 36 Fft 3q-RKr (12 ) .^kt sjiPmMI fjt frIf fr?I ^ ff fttFFT wt 

% f«6 MHPT-FF%3iflMd 3rft fMEmiai gRl^TTt Hh^TcI, % 3)^r 3fR viMI M EihM "3^tT 

sr^Mtfer ftsft ^t f¥rW fer rrt %, faRftci ^fr »j^n % wMctt afR Ml #t ^ 

100lM.Tn.^2Tn.'^ 'f %feR 100^ 10,000 WrMim 3 Rt 7TR (ITT) ^5 UT. ^I^7rM3lf^% << i’ , FT4% 

500 3 10,000 <FF^t^5rMi RfWH 3FT7RT (TRT) ^#cf 100 fom ^ 3ff%R7 200 fom afTf^FcPT WT4T^ 

f afo ‘^’ FR1 X 10 2 X 10 %: 4T 5 x iCf* %t, ^ tHIc^efi FI 4i' J llcH<* ^ 7RF % THH^I 11 

[ T FT. 77.^5^TTq-2l(322)/2005] 

MI. r. fr'JJirRfci, Fi'^w, fr I%h 


^ H« »| 


'I 1 1 


H> » 


■fl>•*»<•+ p <i#i- i h t. 


H»m *i 
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New Delhi, the 16th January, 2006 

S.O. 414.—Whereas the Central Government, after considering the report submitted to it by the 

prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred 
to as the said Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said 
model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument with digital indication (Electronic Person Weighing Machine) of “BRE” series of medium accuracy 
(Accuracy class III) with brand name “FREELANCE” (hereinafter referred to as the said model), manufactured by 
M/s. Camry Electronic (Zhaoqing) Ltd., 4, kang le, Road S., Zhaoqing, Guangdong, China and marketed in India by 
M/s. Multi Creations Pvt. Ltd., 12, Printing Presss Area (Behind Punjab Kesari), Wazirpur, Delhi-110 035 and which is 
assigned the approval mark IND/09/05/1109. 

The said model (see the figure given above) is a strain gauge type load cell based weighing instrument 
with the maximum capacity of 150 kg and minimum capacity is 2 kg. The verification scale interval (e) lOOg. The 
display is of Liquid Crystal Display (LCD) type. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 200 kg 
with verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2 g and with the verification 
scale interval in the range of 500 to 10000 for ‘e’ value of 5g or more and with ‘e’ value l*10 k , 2* 10\ or 5* 10 k , k being 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured 

[F. No. WM-21(322)/20051 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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<ET.31T. 415.— 

feM 3 Rf%T RT3R 3TTff?T ^t) W 3^7 ^ RTW STfafWT, 1976 (1976 60) cT*1T RT2 "TR FR^F 

C*feff rh 3i^q>T4) fwr, 1987 % % 3?g^q t sfa jx rr iiwn t % wmi r 4W smfa -4 ^ sm tfer 

^T8Tr«f?TT T^TTT 3^7 fafeR '34^4tT y^R ^TtTT T&RT; 

3T(T: 3R[ %^frq 71WR, W 3Tfafm RKT 36 ^ ^T-RKT (7) 3?Vt ^T-^KI (8) SKT KxT ^Rt* ^T RRPl ^ 
^ fefe Vfe ( - ^T3itf% T T) fefH^5, 4 ^ Tte ^i, unsfffspT, tjsitwt, ^ sttt fefafen rtrtrt 

(R*1T*faTR4 IV) ^ < ‘%7TtTTiT” *f®RT %RRRFT ^R R%(T 3TFRf#RT (‘WrFR feeR M*1 ^ 5 ^RRT 

ftfe RPR3 fefe st)l 

frlfoU, 12, fafelfeTTTfeTT (W%7fe%4Nfr) qqUy , fereft-110 035 PWH f^RT H ^T 1afofed 3^ 

TR 'St/09/2005/1110 TPTJ^fTR fe^ll 7 RT 5 , 3TJffaR '5T4FI- -, m Rift 3^ ^iHNcI <Md1 % I 

3*R RfeR (#^ ^ 3TTf>f?r ^Gf) ^ f^FT 4t?R ‘SWR] f I 3lfTOR ^RTT 4 fe.UT. t afa ^RTF WT 

200 TJT. ^ I W^ihi HIMHn 3ici<i<n (^) 20 TTFf % I 5l4d fil<! ol<rti hR u ii4 34^Ri4 4RHT ^ I 



FcHRhm t&z % %3^Rcw %%R igtR^^feF% %%tT‘?rfe«F^ *ft fs(RT ^lli^n I 

afo <rK^K 3Tftrfen VTTT 36 ^ (12 ) ^RI JRtT 'SRt T T ^ 'sfmi ^cft 

% Pti nisei %3i3*i\-1 %3T?rfa'3*ft fqfWdl gRI d^lfe^m, ^5^% 3T3HR3^ 3^r1 

'RTSR ^>T RTHNi fe^ft niT f, PqPifRq R*lT«fm 3?R % ^teR 3H4iRI Rf ^ 

STIR 3Tfe% '!’ RR%%TT 100^ 1000 cT^^^4'7TRmnWT3RTIR (tn)'^lfeT 50%.m cT^^3TRRRF 

^TRTTT^n^f 3^T *^ r RH 1 x 10* 2 x 10*RT5 x 10* *FTm3P RT 1 jajfe RT f I 

[RT R.^5RiTn-21(322)/2005] 
4t. 17. ^Ui ll ^fci , fefeRi, fefe^ RR fe^R 


H " J 


V 'Nil h| • > 


I \ • 






[vmil—Tsrog 3(ii>] 
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MTOT TFTO : Writ 4, 2006/RF415, 1927 

New Delhi, the 16th January, 2006 

S.O. 415.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument with analogue indication (Mechanical Kitchen Weighing Machine—Dial type) of “KCM” series 
of ordinary accuracy (Accuracy class IV) with brand name “FREELANCE” (hereinafter referred to as the said model), 
manufactured by M/s. Camry Electronic (Zhaoqing) Ltd., 4, kang le, Road S., Zhaoqing, Guangdong, China and 
marketed in India by M/s. Mqlti Creations Pvt. Ltd., 12, Printing Press Area (Behind Punjab Kesari), Wazirpur, 
Delhi-110 035 and which is assigned the approval mark IND/09/05/1110; 

The said model (see the figure given below) is a spring based weighing instrument with a maximum capacity 
of 4 kg. and minimum capacity of 200g. The verification scale interval (e) 20g. The result of measurement is indicated 
by a dial. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also coyer the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. and with 
number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g. or more and with V value 
lxl0 k , 2*10 k , or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
said model has been manufactured. 

[ F. No. WM-21(322)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


194 G1/06—9 
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16 'Jl'T'lO, 2006 

«FT,3H. 416.—TR/fflR ^1, 5RT 3^ TRJfl "'R fT3TC TPTRTR Tt W % % 

w 1 vfti 3 *rf% ifeT xft M ^xii) w gftt rn Tim grfafwi, 1976 (1976 ^ft 60) ct*it w tfn rn rfpf 

( nTsy# ^7 g^Hlqn ) fwi, 1987 %3wft %grj^R*rmrt fa?FiT<mifan^gfaV-ft’ *ft ^Rrqf^r 
*J*fl*fa TTSUTT gfa fa*F! Rftffafalf ft* 3*PJ3RT WT it 7 !!; 

3T^;, gTO, Wtt, ms gtfftfWT WO 36 ^t^r-MRT ( 7 ) gfk ( 8 ) 5RT TTfafa TPfaft^rft 
eft ftfa^ft ftfzf^T w 8/231, TT#^ ‘HTlft ftfa$ft TR, ^IWH< Tfe, R^-625009 "5TTT fafa ^ W*fa 

II) "ttr tth gn^ -q^* *jxi?Tt% gfa^F7#n, giFi^Tfar, <fapT3W^ (^ch^Ih tot) 

fa*fa*fa SFT3fa‘gpRT”t gftr faft 3^<V1 3TT$ ^ ^/09/05/637 

fft>Ml T RT ^1 j4lvi S4 HI (i l 'illO gftl H<*>lf?K1 <6<dl't' I 

3^ftfe^ (1 1* fa^fa ft^T To ^5TftcT gF^TfRT gfW^lfafl <faR g^T 1 ! 11 3#W1 

$rttt 30 fam gftr wn ioottt. 1 1 rtw^t grroi (^) rh 2 in. 11 gml^^n ^jfar t Uw*>\ ?m 

Tlfam aqq^eHlt*14 > qifcr gTT^R^B 11 TPFTTT 3oH^°h Sl4lg (xr^ ^fr) <faFT gM^ld ^RrTTt I 230 

^te, 50 ^ y^l^dl *ITCT fapT W*T R* *FTft WT11 



«iPm»i r^ 3 % ijsfad % gifaffai rttH ^ % fa^ o^ci*) ft ti«f^ % Mt f^n ^tttrtt i 

gft^ 3^T grfMfd^H ^ tJTO 36 WHIT (12) SRT 3PRT Vlfad^f ^T TRFT ^tr ^ *aWm\ 

t Rfei % gr^Hl^d % ^ ym^i^ % gnrlcr fafanidi sri P^<sia, fesrr^ % gr^RRgftr ^tihuI ^ fW£i 

Tfer ^r fvfc\ tar rrt %, 3 # s^sren % M ^M<n sfri ^ptwri % <ffcpr ww Mt 

1 fR.TIT. -ft 50 fa.m 1RF "i” RT3%f^ 100^ 5000 (RF%)Nf ft' R<*im MHHH 3RHM (TT^) gftriOO ft. TTT. 

RPT%f^ 5000^ 50,000«<««m MW (T^f) <H<HW 50%.m grf^TR ^mi^f gftr “t” 

^ RH1 x 10^, 2 x 10 % ^15 x 10* %f, ^ t FfWB RT 1g?IW*T4> RT ^T % f I 

[m ^T. W^'Q5-21(97)/2005] 

^ XT. ^Nj||vp > fr^TTSF, TTFf 1W 
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New Delhi, the 16th January, 2006 

S.O. 416.—Whereas the Central Government, after considering the report submitted to it by the 

prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Thble top type) with digital indication of “SMI-JP” series of high accuracy (Accuracy class II) 
and with brand name “ANANTH” (hereinafter referred to as the said model), manufactured by M/s. Sree Meenakshi 
Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramanand Road, Madurai-625 009 and 
which is assigned the approval mark IND/09/05/637; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Milts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for V value of Img to 50mg. and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value erf lOOmg. or more and with V value of l* 10 k , 2 * 10\ or 5* 10\ 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F. No. WM-21(97)/2005} 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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16 Wfft, 2006 

1ET.3TT. 417.—^>-50*1 WWiRTT, TUf^l c +>l'0 ^t^RTT % 8=ki 

RTC 3^ RN RTW 3lfafwT, 1976 (1976 60) ^«n RT3 S^RIR RRap (RTScif 

TFTSEJRREf) fwi, 1987 %3T^lt afa R^WTIIt Wmi y4) J l ^3*qfa3 3*RTRTS?TR*IT*faT^ 

TISpTT afa MvFT Rf7f7srf*FTt 3M^k1 T^RT W^^nTt^lT; 

3TcT:, 3T3T, ^R^R WRTR, 33R arfafRRR R>) «TRT 36 3HRTIT (7) 3^1 ( 8 ) SET?iRwhT ^T‘SRPl ^ ^ 777 } 
# r^t# wf, 8/231, ETRt Rfar# ^pk, ^wk frs, R ^-625009 sro ftffa r«tr RRT*hn 

(xfeirefiTT'^ri hi) rt^ 4 ‘rr tcrst!^^” % 3 ^ 7 7jrr nferai^iftKi cftcrravw 

RTC R>T RTR ‘ ‘ 31't-^i 1 * % (f3T$ 'SR*! '$71% RT5cT 9>$l M-Hl i|) 3ltl f5pft 31 ^m)^H 3TT^ T^R ‘5^/09/05/638 

RRT t, WT RR 3ftl W%cT wt 1 1 . . 

RRcT hT-sci ^ "fat y«6K RTTefrsrTfa 37TRlR<1 3TFT^Tf^TcT tfltrH ( £<4ci <il9 H«bK Rv[) % t ^<*0 aiMTRRR 

STRUT 30 f^.TTT. 3 h. TO 100 TTT. 11 7ERTRR WTH 3RRTc1 (i) RR RR 5 TTT. 11 ^7l3 T^F> ‘^f^T t f^IW ^TTT 

?rf?T7m ^qR T< R RT cR 3i qrfar Sm fr T flcH RRTO11TTOT 3cRafa ' S I Rfe ( j ~gfr ) 3T^f cftcTT R^TIR TPT^ra WT111W1 230 
qlcTt, 50 Tjc^ yrqiqcil RTTT Iqtjn R^TR R7 ^>t4 «Mai 1? I 


* 


t 



I 

3?k 7TEFR 3R1T 3lfRfW7 Rfft *TRT 36 Rfft RRRRT (12 ) 5RT 3 R[tT Tlfwit RTT RRtR RE^ ^ RS R^RT REcft 

% fRT 1 33 ; fl hT-sci % 3i^hI^’ 1 % ^ M'HI ,J THq % STcpffT 37ft faRmtal ‘SHT 37Tt' fR^RT, f^U^T % ^•^■hk 3^1 3^1 UPTjft 
3^q)f^T tfel ^T f¥lW tol W t, ftfiRkl 3R) J^IT % f\ ^RF, W^rn aqfR ^WH % 71WI 
100 fil.m ^ 2 m 3R7 “^” RET%%T 100 ^ 10,000 1RF%^T^ flC-ilMi HI1HH 3TrRTrf (l^) 3^1 5 m ^377^ 3lfe% “l" 
RPT Riy, 500 ^ 10,000 nq) "^'Ji TTRFET "RFf (i^’i). 3RT7T^T 7T%3 50 Rf.TTT. TR> °tf! SrPiRkTR ^IHCII qic?l ^ 3^7 ^ RET 

1 x i0 % , 2 x lO^RT 5 *10* %f, ^Tt ■RI T u l^ 'RI7JR% f I 

[m 71. ^e^Trq-21(97)/2005] 
Rf. TT. 'fiwju^fci, RET f^IH 








[MT»TU—3<ii) ] 
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New Delhi, the 16th January, 2006 

S.O. 417.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “SMI-TET series of medium accuracy (Accuracy class III) 
and with brand name “ ANANTH” (hereinafter referred to as the said model), manufactured by M/s. Sree Meenakshi 
Industries, Senthil I Ham, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramanan Road, Madurai-625 009 ahd 
which is assigned the approval mark IND/09/05/638; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* 10*, or 5* 10 k , k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[ F. No. WM-21(97)/2005] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 










994 


THE GAZETTE OF INDIA: FEBRUARY 4,2006/MAGHA 15,1927 


[Part II —Sec. 3(ii)] 


2006 


^T.3TT. 418.—*H4>HK5T, faf&cl yjf^«=hiO Rm) 4 Ft T T z TTt"'fa>'^S 

frq^ ^f^Kl hT-SCI (4)^ St KT? 3II<£>fd <i<sl ) «tii 3^fa HIM HI1«t) 3TftrfWT, 1976 ( 1976 K5T 60 ) (TKT ®fli him Hl'l'ti ( HISCll 
si^nKi) Fi*fH, 1987 ^ 3fr[ sk kttt kkrsrt % fqF cktrtk 3PtW ^?T 3tk1k R 4) rri HisciKSTRteT ^hiij 

tshtt 3?n: Mhr ^ cprjrr iter rsr rrcii t^tt; 


3TcT:, 3TK, %Rfte TRRiK, "3^T STf^pHqH K7t KTTT 36 (7) (8 ) STTimT^T 5 mPm4) 

'#TWl 4<df5d ^RTK, 8/231, TW KK-ft Kfaw) mK, ^ <IHM^ Tte, Kj^-625009 SKI f^rf^TcT RKTsfcTT 

(wefm^rf ii) -qtt( ^c t v> t 4 ro)%KteRKTT 

f^KT^" HIS KiT nR ' 3PRT * ^ (Pn4 *7?R!fp 39t1 MTSd < +>$l 4 I'M I 7?) 3^ f^T^ 3[^H)q'i 3Tf^ T^T ^t/09/05/639 

HH^P'IO f^RT T RT f, 3^4)OT 3 ! 'STKt 3?h; q<*lfym KIRT) %1 


rrr hTsci fq^Pi ^3T m<*>k rh cite ^cT snmfRT olci'i iwt{ MrkM->i4 ) i| 1 srftRnTR SrFTcTT 

600 f^.TJT. 3?k S^FRTT2.5 fc. TIT. 11 KcRFR RTWT 3RRTC7 (i) R5TRFT 50 Tn. f I^ 37T$m£RR t ftKRfiT W\ 

srfflTR ^qc+,cH1^=6 KlftcT 31Ti[qc[cH RMTR 1? I y«N!?l 3r^>4c6 Sl4te (TRrf ’^T) RSTf <-lT<r1'1 M^iR -iMqfSrcl RRST % I TWI 230 

Rtee, 50 w m rkr 1 1 



W.|f*4<| Rfe % ^icfiH % 3ifaR c w Hirfh R5t =t)M<i^4 ^TR^Kt % %R old'} % frl’Q, hIcihk; 4t l=h*ii ^i^fl I 

3?k %^fte Rl«6R srfqpm ^ «TO 36 ^ ^7WO (12) 3 T<tT 7lPw4f ^T ^ ^TtW ^Trff 

t % 3^T Tfer % 3Tj4tel % T77 '5mM-'q3f % 3T?Fk ftMin SKI ^4) %5KT, fs^l^ % 3KJKR 31 k 3 k) KTWT K 
3T^K*rfs?T Kte^T f^KTW %KT KKT t, ftPff^rl ^TIcTI % ^ f\ KKP4si 3^ <+44m<rH % 4)cB <5M^<u| 4) #t ^Tt 
loom KT3K^ 3T^% “^ M %f^ 5000^ 50,000 KPT (t^I) 3KKM K%?T 50 %.m. ^ 3TfK^T3fK 

looof^.m. <r^K^3ifKKRm 1 37 H <, ^ ,, kri xiop 2 xio % K5 ><io % % %, ^rt '^rk^kt ^ ,j n^=b 

TJjK % MHJCM f I 

[mr. K. ^5pJ v T^T-2l(97)/2005] 

4t. K- ^Vi°b, Wkj kr f^rn 
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New Delhi, the 16th January, 2006 

S.O. 418.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “SMI-PP” series of high accuracy (Accuracy Class II) 
and with brand name “ ANANTH” (hereinafter referred to as the said model), manufactured by M/s. Sree Meenakshi 
Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramnad Road, Madurai-625 009 and which 
is assigned the approval mark IND/09/05/639; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 600 kg and minimum capacity of 2.5kg. The verification scale 
interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alremate current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity ranging above 50kg to 
1000kg and with number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more 
and with ‘e’ value of 1 * 10 k , 2* 10 k , or 5* 10 k , k being the positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design accuracy and with the same 
materials with which, the said approved model has been manufactured. 

[ F. No WM-21(97)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fccril, 16 2006 

3RR fWt£ % Rf%T Rfetf (#^ st 3TT^T ^gf) W 3^ RN RHR> 3TfMfaRR, 1976 (1976 Rrt 60) 

(rTS^T RJT 3FJRtSR) ftRR, 1987 %RRRt# f 3^^ RTfl R^RRI^RT t fa cPIMR TT'fPT Rit 3*Rfa3 Rt 3RtTRP5?T 

. w<fa wq tsPit afa fafirR qRftmM 3 ^ri kh wt t^tt; 

3RT:, 3TR, $)^0r *K<6K, 3RR dlfafalH Rl) RET36 Rft“3R-RRT (7) 3fa (8) SRI *ifai4Rtf M<hVi ^TT, 

Rfaqft (Med S^TIR, 8/231, IMfa eM Efa$ft RET, Tfa, E^-625009 SET faFtWn E*EE RE^fa 

(EET*fa^pf-III) “RR^R3n^-Rt^ M jjisrpn % STRiEI^RRfaT, ^^^ifdcl, EfcH SEREE (^<PM*I W) %EfeeT 

M foufa «ig RiTRTR ,, 3PRI tt t ( IRff 5<fa H^ i q^RR hT 5<H <ftgl HE I t) afcfa^ 3^Hlfr1 feg 3^1^^/09/2005/640 
RRg^RT faET RET t, 3T3R>1pT EETO-RE RTTd 3fa ERtffTET Rifa 11 

•3°tn 'HTs^f fqopfn *l'Ji H'hKRtf 3iimf[tl 3it«i'qiRi<i okl*i ^ERERt ( y^<i*+>i4 HRtfO % I 3ifq^»o*i §i*im 

1000 fa.TJT. 3?U SPRIT 4 fa. ET. % I7RETRE H1MHN 3RRT<?T (^) RtfEFT 200 TIT. 11 TT^> atfRfajcFT'gfaT t P*i«°M "SIR 

yRl^d 3Hfcfaj6T'l ERIE11 H^hUfi 30H'jfa sfali (^61 MS?! fllciR mR^ii^ 3H^f$in «tKoi % t 3E4RRI 230 

Rfaj 3fa 50 E^ETEEf ETEfETJEEEFTR^E^EiRnt I 



WrfiRM ^ % *H£i4H % 3lfdR=W R7 tH ^ 4>Hci^4 ^TR^TTf % fa^ 79fa^ ^ faETEnpiT I 

afa, TERtfl, ERE 3{fVfWT Rlt RET 36 Rlt ER-ERT ( 12 ) SRI ERE Vlfal4i Rtf ERpT RElt ^17 E^ t^Mun <*<<[) f fa 

3EEHT5frl %3FFfaR%^EETEEE%3fafa f^Fl^l SRI^ftfejRT, fe^T% 3^RR 3^ 8Rt RPTlft^ 3T^tf^T 
RT^RatRRWf^RTRRTt, ^^14 #^RT, RRT*far 3 ^ch4hMH 5RT. ^ RT3R^ 

3lf^%'‘^” RH%%IT500 ^ 10,000 cRfTRTt^^f RPI (RR)'3RRMT#R 50 f%.RT. 3TfRRi3^ 5000 f%.RT. 7TR> R?t 

3lf^TR ^TR?TT RI^ f 3^ RTT1 * 10*, 2 x 10 % RT5 x 10 % , % f, «RT?RR7RT RT RR^R'f I 

[mu WT1RT-2l(97)/2005] 
Rt. R; fTTOTT^r, rn^!<+, fafaRT RTR fw 


TT 


v wn- 


I- ■ -HI 


ft* m i t *ffi • i m i- 


► >*n»i * 
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New Delhi, the 16th January, 2006 

S.O. 419. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non automatic, (Plat form type) weighing instrument with digital indication of “SMI-PT” series of medium accuracy 
(Accuracy class-111) and with brand name “ANANTH” (hereinafter referred to as the said Model), manufactured by 
M/s Sree Meenaakshi Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramnad Road, 
Madurai-625 009 and which is assigned the approval mark IND/09/2005/640; 

The said Model (see the figure given below) is strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect.The Light Emitting Diode (LED) display indicates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of same series with with maximum capacity above 50 kg and up to 5000 kg and with number of verification 
scale interval (n) in the range of 500 to I0,000,for ‘e’ value of 5g or more and with ‘e’ value of l x 10\ 2* 10*, or 5* 10* 
k being positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured 

[F. No. WM-21(97)/2005] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 


194 GI/06— |0 
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^>T.3TT. 420,—HH=FTT HTT, fftfeci yifa°bl<) £RT "3ft 3TP^T ft# HI ftreiTI °f>7% % IRTHR St HR t % 

ft# ft Hf&RT ftfSR (fttft $ M aiTf>ft ftt) W sift HR HRR srfftftm, 1976 (1976 RT 60) HHT HT7 afti HR HHR 
(Hfsftt‘ rt arjftftn) ftRH, 1987 % wiftf % sfjir t afa^^m # ittoi 11% cftrtr h# # arafft ft ftt wr htsr 
HHT* ftl RTR UShi afft fafHH Hftfftlftrftf ft ftHT TRH HiRT iftRT; 

3R, *K«bK, WT aftftftRH %TRT 36 cR-HKT (7) aft* (8) 5RT3RHTTfsRTftf RTHHftf RT?t ^ ftnft ftt 
ftHlftt ftfeftel FTTH, 8/231, IT#* Hi*ft vjfe, ftHlSft RTI, ftg - , H^-625009 5TCT faffttl H*HH HR#! 

(*HI*Jni -III) 41 TR1 HH arft-ftf ftt' ’ ^<sMI % aRR* IJ^R <nt%n, a»*qqi(eia, nidi 3 h<hh°i ( T #7>pf % ftr^ qviq^ti 

f# 3re>rc) % ftfeer rt, fftaft ^ts rt hth “ ami t(ftjft^rft ft% i^i<i w ftfsR w fftft ai fft$ 

3T^ ftt/09/2005/641 HH^ftRT fq>qi *iqi 1?, ai^ftiqn n*ii u i- T T^ '^nft afti ^ | 

aqei ftTsei fa^fa ft^T M«t>K RT efts ftlrl a?TRftn an-q-qiftia alefi IRRRT "t 1 1 s^febt arftRKTH $Wcil 300 fR.HT. afti 

^£RH wit 2 %. tit, 11 ttchihh hnhh ^nuid (3) rt hr ioo m ti ^ft arrft^eH -gftpT t ftrw m 'Zftm 
^qqjeni^qi Viftei HHTH ft I ^cbM <jcH4«b -siqls (H^T^st) 3Rft olen mR^h qxni 1? t 'dwqx'Ji 230 ftteS 

a# 50 HcHiHfll HTIT fq^jti >Riq RT «6 i 4 ct><ai % I 



t<iP-H‘i ftr aiftlft^ Rftftl ®qq^i<l % (ety, <a)<^ ft ftqv') % fety, ftldq^ ftt fqjqi I 

a# RRI 36 WIRT (12) SRT 3^ ”5FT 3RftT Riftt HF ''ftTiTT t % 

wi ftfs^T % af^mrr % th irft ^ % aftrftr ^ftt fftfftpftn ^ftt fftsHT, fs^n^ % anjFrrc aftc ^ft) hftot ft ftrcrft wr 

3T^ftrfft?f Mlsei R)T ftprW f^>HT HRT %, fftftrfftcT ‘jftt fj<geii %ftft ftlft^, HRlftcTT aft^ ^TfftwR % ftleH "WFTW fttftfft'ftl 100 ft?. 
m ft 2TTf. W 44 ^ M HR%ftTT? 100 ft 1,00,000 H^%t3Tft HIMHUafttwr (-q^T) aftT 5 Ut. HT ^^ft arfERT% “^” HR 

%ftnj5000 ft 1 , 00,000 w^^ji ftH^TFR hr (Tpr) amner-after ioooft7.m aftT H ^”aR 

1 * 10 2 x 10* HI 5 x 10 *, % f, ^ I 

[R5T. ft. S^^T-21 (97)/2005] 

it. TJ. fftftRj HR ftlR 
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New Delhi, the 16th January, 2006 

S.O. 420.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to raider accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non automatic 
weighing instrument (Conversion kit for Platform) with “SM1-PT” series belonging to medium accuracy (Accuracy 
class-ill) and with brand name “ANANTH” (hereinafter referred to as the said Model), manufactured by M/s Sree 
Meenaakshi Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramnad Road, 
Madurai-625 009 and which is assigned the approval mark 1ND/09/2005/641; 

The said Model (see the figure given below) is a weighing instrument with a maximum capacity of 300 kg and 
minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 per cent subtractive 
retained tare effect.The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of of similar make and performce of same series with with maximum capacity up to 1000kg and with number 
of verification scale interval (n) in the range of 100 to 1,00,000 for ‘e’ value of lOOmg. to 2g and with number^of 
verification scale interval (n) in the range of 5000 to 1,00,000 for ‘e’ value of 5g or more and with e’ value of 1 * 10 k , 
2 x 10 k , or 5*10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

I [F. No. WM-2l(97)/2005] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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'9BT.3W. 421,—*U4>K ^1, ISfltalil SKI "3^ TTOJTT R7 fw* t 

1976 (1976^60)^W^^^!W(^feff 

M 31 j*iiSH ) fwr, 1987 TTVTCRT% ‘foi ^nTcTR■5PSTt r r "*¥ Mt <TW *tf5W 4*H*ffll 

T^Fn afo Wh qftfwfflRf *f -JR^W H^FT ^T<TT X^IT; 

3FT:, 3R, %"*sta *K4>K, 3*fafw? tfm 36 (7) afa(8) 5KI 1!l(4<FTf ^>T"sHW 

*ft. Rt. t^t. ^ 7*rf w, t^i. r*t. frs, «n%-40060i ski ^ w*fm ^i-n) ^ * ‘*ft Rt^er” 

^pStljlT % *j4R trfsn, aff^rRifcriti, oltm ’3w°tK u i ilR y°&i<.) % hisci ^51, (vn*i^> sris ^>1 *iih n ^ rc^j M % 

( fr r fl $*& $«*y 5 ^ *uwm<KM mTs« q>g i ^nt) gfrfMfr <h jqfcn fag vni 1^1^/09/05/566 ur^ki toi »wit f 
twiot-r^ ^rrft afo M^ifVio % 1 



arsRT -RT^T fa*pfn *tai ^JT cils X^cT aTPUfcr til cm '3 T T a KT TI T ( <£)m y°hK ^Jl) % I ^hEt^jcih ^ihoi 

30%.m afo; ^tPi $R?rr 100 m t iRmqmRjRRM (^) ^iRH2m 1 1 w% axpHcjtrH t fa*f^r w yfawt 
^qcbt'HlfHcb VTfTfl 3 U^r^TT TTMFT 11 TRJT^I ^t'H'jta 4 l 4 U (ReT'f'st) tfTeTT hR u IIH 4 RsRw WHt I vJM^T 1 ! 230 ^ 2 , 
50 WTFTtff mrt fasjTT XTTFT RT ^7?TT % I 

■Rrf^n % aricift'qct H*fh^T tyMi'jyl Wl^ld % f^fl* old'! ^ (I**'} % ulcmq MH^iRT ^niTTT | 

afa *U*ftK 34tt arfafwi *1RT 36 (12 ) SKI TTSU !flf=w4f ^T H%I ^ci fc ^ t,u ’ 1 **»^ t %‘^tT 

%w "SRF’TR*%3T?rk ^ff SKI 4W) (sJ 1I5H % 3f^K 3l(T'3# <3T?T5ft ^^HtfSfl KlStrl 

^i PiR[ qif ^>R i wt, fqPiPPti % ^r#r W p j?n <* i 4^h % -Jtm jiiCT % m ^ sp f*r. m 

■m“i” -RH%^ 100^ 5,000 wvm HNRH W (ttr) 3^(100 f*T. 171. *‘< M RTR%^ 

5000 Tl 50,000 -m (ttr) 3T?FM ^fftl 50 %.Tn. tT^ ^ 3lf*TW1 W^\ ^ f 1 * 10 * 

2 x io^-RT 5 x io*, % f, tunw^b'-qr f 1 

[ T PT. T3. ^e^RR-21 ( 25 )/2005 ] 

H. r. ^^ntijri, -f^w, fqf^Rn f^ipr 


TT 


<t.. 


> n»"l 1 I- U' 


«• > 


flfl)J».(. V "t I || (. 
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New Delhi, the 16th January, 2006 

5 . 0 . 421 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “BPL” series of high accuracy (Accuracy class-II) 
and with brand name “BPL WEIGH WORLD” (hereinafter referred to as the said model), manufactured by M/s. B.P.L. 
Weigh-World, 7th Gala, Rajendra Complex, N S. Bose Road, Thane-400 601 and which is assigned the approval mark 
IND/09/05/566; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operate on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e* value of 1 mg to 50 mg and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e* value of 100 mg or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5*10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(25)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Wil, 16 2006 

422.-%-i)q 

w fHt 2 if af% ■qfsa (iti it M aiTff^r isf) are an arw arfafwi, 1976 (1976 60) a*n are 3?k an ana> 

(af^’a* sixain) fwr, 1987 %aaaaf%3Fj*n t aamr t far aarcm aitn ait aafa if it aaaafsa 

a*n*frn aan* F0Prr sfa fafaa yRftafaif i' aajaa •^ar aqa aam t^tti 

3TW:, 3TO, W«N, a*RT 3TfaRm ait ^KT 36 ait aa-art! (7) 3?h ( 8) SFI WrTafaaif art wfo arit fir, iai 
at. it. t^T. i *w£, 7*fi TT^TT, TaTa 4>w^4fl, T^. l^r. ata Tfe, *ni-400601 SRI 4%f^TT a*aa aaT*f?TT (w 4?TT ai-III) ^ 
“ at it % 3fa>'4> ^44 TT%cT, ^*aaifwi, at<rH dM4H>J| (£a?rl aa^T) %aT5^a>T, faa% flUa>TaTa u at. it. 

t^a i a?s£ t (fai'^ai sai> arai^rsaa qr^ <*51 aar t) gfti fai fa$ sni Rait/09/05/567 fanTaar 
t, 'Oi^nV’i ‘5T T TT w T-' c ra ait sitr wftra artit 11 



3aa hTsci fq^fa ia y«t)K an ate snaifer atari <jh <; m' j i (rtaar 'sUr aara an) i? i s^qi) aHi=ti4H snar 
30 far.UT. sfa ^icih ^ihoi lOOTTf. % I ^chihi hihhii ^RTUa (^) anaR 5 TTT. % I TTa> dustq^m ^fqti i? pJi*iq>i TUT nfa?m 
^(iiWsh arfar ^ist-^dH wat f yebi!?i <jch 4«* siit-s ('^criist) 'sreTt iren aft rj nH ^t^rt arm11 230atcre, 
so y<anit ara fa^pr wa ar ani arm 1 1 

^Tf^FT "^3 % tprfaa % H?tfi ait q^Me^t °qq?(<l % fa^ tta't %1a^ ild«n it f^Tai^ll i 

•sftr ‘^'it'q *K«t>K 84<i ^ft ^TRT 36^’t^ T T _? 1RI (12) ski h^t] ^5T rhI*i q><.cl ^ Ht^^li «6vfi %fi> "3^1 

%'♦ijjits'i rhi u i T ?^%^it fqPiMfoi ^Ri'^it Pri^i'ti, fea^i%a^iiK himiD nTsd 

arfii^i M^i fqpiftci ^it ^<a'cii %iti^r, a^rria ^riaa^ % <3MqH u i itifiat 100 ti. ttt. ^2 ttt. 

u i M fTH%%7 500 ^ 10,000 7T^T%^aif fliWMH HRMTH mm (^T) 5 m ^T3lf«FF% <I ^ H trm%1aTT 500^ 

10 , 000 iFF^t^aiaarm fh afer sofir.m i x io % , 2 x io % -qi5 * io % ,% 

t, at «r*ntMtb ar ’^rNr -a 11 

[m a W^iriT-2l(25)/2005] 

it. tt. ^wjii^fri, fifeaRfwr 


• r 


\* - < 


y 'P»-| • '• 'l hl> >HI 


fftHW't f <i|l IH l : 


i 1 * 11*11 
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New Delhi, the 16th January, 2006 

S.O. 422.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “BPW” series of medium accuracy (Accuracy class-IH) and 
with brand name “BPL WEIGH WORLD” (hereinafter referred to as the said model), manufactured by M/s. B.P.L. 
Weigh-World, 7th Gala, Rajendra Complex, N.S. Bose Road, Thane-400 601 and which is assigned the approval mark 
IND/09/05/567; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 *10 k , 2* 10 k or 5* 10\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (25)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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«FT.3TT. 423,—*K*tJK'45T, fqRjci yif4q5i{t ski <j4 UhI<* Rtfa^TR tfHiRTRTjt 'iMiijfa 

RhI^ *¥ RfP'ict (414 ^ ) «ii<i aflT RIM RH4> 1976 (1976 R5T 60) RRT «*i<i a^C RIM HM4> 

( RRsciT RRT ^JRF^T) fWT, 1987 % ’RRRRt' % 3T^q f aik Rffi ^ RRTRRT % fa eTRRTR RRtn RJt 3TRfa Rt Zm hT-5<R 

R*n*fa mij; ttsRtt allr fafM^R hRR^RirT *¥ wr rrrt #rt; 

3 T?T;, 3 TR, ^'rOr wun; 3 RR SffafaRR Rfft «mT 36 Rft' 3 R-RTCl( 7 ) sfa (8) gRl 'JTejtT^ifafa* RRRRWR 5 #^ Z\ 

7 RTR1RT, TT3fa RRRtf^fpfe «fa-400601 STCT Flftfd R*RR RRI«fa (R«TT*fcTT R^-III) RT^ “^t 4t 

■5^^" % ^fa s F'^RlTfaT* aiV^Ritaa nidi (R^HRipf 3TR>rt) % RlSd RR, faffa RTs R5T llR q<r4 M 

t (fa$ M7RM RRRT Rl'Sci Ri$T RRT %) a*k fa^ aT^Rfat fa$ 3TT i RR ^t/09/05/568 faRT T Fft t, aTJRfaf 

3RFT-RR RTTTt afo VRnftlR RFtfft 11 



WRfStf IJR> fo*ft ^fa RRiR RR aRRlfTR a^RRifafl (MfeRn4 WTRRRfaR) ^JRRRR 11 ^faf arfVRfaR 

STRRT 1000 fa.TTT. afo TO 4 fa. TIT. 11 WcRlRR RIMHH SRTTTcl (^) RR RTR 200 RT. 11 RR> aTTGfaFRR ^fat t 

faw 7RT 'afafm «H«b<rMKH4> RlftcT aTT^cH RRTR f I RRR3T 8 ^h4r> (T^T i 'it ) TOl RfaR RffaiR Tfafrfl TO 11 

OH <s h< u i 230 4W>i a^fa 50 $<^4 xcmqnT RRT fa?£R RT <*>14 qnfli % I 

"RTlH 9 >hc^ 4 aiqgKf % %T li\^ ^ Tfa% % ffa^ *ft fa^I ^TRJTTI 

3^T RWR "^T asrfvfRRR ^ RRT 36 ^ft^MVKT (12 ) ^[RT W^i ^PT ifan 4^ ^ R? NlMwn^Rcfttfa^^ 

RT^%^R^%^3FTr^R^%afafcT3#f^fafar^RT3#fei^- > %ar^nr a^( 84] ^mij) -^rt a^Rtfar 

HTsW fa^T TRI t, PqRlRlci *f73W % ^ ^ "fa, wfe ^|4 mHH % fTfa 5 ! iqt # 5 ITT. "RT 

3rf%W%*'< M 'RPT%faR 500 3 10,000 RIMHH 3faw (RR) TTffa 50 fatn. ^ 3rfRR> 5000fa.TH. ^ 

"R?t aiffa^TR TO q«^ a^T * ’ * 1 I 1 1 x 10^, 2 * 10^ RI 5 X 10*, % "aft ^nic^et) RI tjotfa"RT ^ I 

\yg, ^.^LRR-2l(25)/2005] 
T(T. TT. Ih^VW, 'RTM fa^TR 


It . l ' t 'H«'-| l l 'I tl 1 IN 


ffttHM' f •!, 
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New Delhi, the 16th January, 2006 

S.O. 423.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights'^nk 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic, (Plateform type) weighing instrument with digital indication of “BPW” series of medium accuracy 
(Accuracy class-III) and with brand name “BPL WEIGH WORLD” (herein after referred to as the said model), 
manufactured by M/s. B.P.L. Weigh-World, 7th Gala, Rajendra Complex, N.S. Bose Road, Thane^tOO 601 and which is 
assigned the approval mark IND/09/05/568; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts amf50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity up to 50 kg and up to 5000 kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1* 10 k 2*10*, or 5*10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(25)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


194 G1/06—11 
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wlc'l 3T=fjR ^>T MIH't) 1? I 1 "f*T. ^ft. %771*7 cl«ii4 5 ^ I 'fl'R'ft 16 f*7. Tl 1? 37*^7 

T=ftei i 0.19 f*7. 1? | HI4°h ^FfTTn hI?ii i? Trj7l4 5I64«6 ^IzIh'I'cR T 7 ! =t>idl 1? I 

#7 %^TR 7U4>K 35RT 3TfafW? ^Ft NRT 36 ^Ft 'Tq NRT (12) £RT 'W^i Vffwf ^FT 3RpT °FR?t |TT *7R<n t % 

hTscti % % W H*if u i- t f^f % STcFfa r^Pinial gRi <4ffl fTTSKT, Fs'HiS'i % ST^TTR -3^ WRft 7^ f^RT7^ *3«RT 

^feeT ^>T •fafaRW f=bqi i|, 37f*rei?P7 5 Tit. rW % 771*7 377t ^<3di % ^ *Nr, ^siTsfcn 3^7 

=w4meH %R!W SHWI 

['^T.U^^T^-21(357)/2005] 

it. TI. $wnnRj f f5^W, RT9 %1 


17WRt, 2006 

^>T.37r. 424.—1^^177^ R?^^77TOTn Ft ^tf^F 

tt fvfti i TtfSm toti (4t^ it ^ i$) to #7 to tore srfRfwr, 1976 (1976 60) rT«TT srh: ■qT c r rtto 

(■*Tfeeff ^T fw7, 1987 % ^Ot % 3PpR t ^tl ^77 TO ^ 7TTO=IT f % WMK TRTFT ^ mfa i it 3^T TO?T 

^*u4?n ^rrq; ttsPtt alh: fafro RftfFifTFif 3 7far wi to?tt t%^tt; 

TO:, TO, 4>hOR ^K^K, 3=RT 37fafW7 TOT 36 3*7-TOT (7) #7 (8) £RT RT^rl ?lPw4l‘ TPTpT TO* fir, ^777* 
^7I%W iW^wi, 502 2/9, ’JTO, 7RT T#T ^Z, 7^ 7Tg7 TOR, fe#-110006 gRt Wrf^T Rto 4?IT *rf-II affc“ TJRT^-150 ’ * 
5jW%7^r4lTTTIW%TO4iT ) f^RT%TO^I3Ff <4 RI^«4 M t #7fTO* 

3T3»te fTO 37T$ T^T "5^/09/2005/6095 RH^fVM fTOTT TOT t, 37gH*gi 17TOT-TO TO* vftl M^ l Tv i tl wt 11 
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New Delhi, the 17th January, 2006 

S.O. 424.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of steel tape measure of 
accuracy class-II and of series-‘SN-150’ with brand name “SAHIB” (hereinafter referred to as the said model), 
manufactured by M/s Sahib Novelties, 5022/9, Ground Floor, Ram Rahim Market, Rui Mandi, Sadar Bazar, Delhi-110006 
and which is assigned the approval mark IND/09/2005/51095; 



The said model is a Steel Tape Measure of length 5m with 1mm graduation. The tape has a width of 16 mm 
and thickness of 0.19mm. The colour of the tape measure is yellow where as the colour of every centimeter grad ; on 
is black. 

Further, in exercise of i.ie powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the measuring 
instruments of similar make, accuracy and performance of same series with maximum length up to 5m manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

[F. No. WM-21(357)/2005] 
P A. KRISHNAMOORTHY, Director of Legal M dogy 
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is^mft, 2006 

' ePT.W. 425.—TOR °RT, ft%(T TJlfwft 3RT ^ffft TRTTO %RI*1^ft 3T^T fftfr£ f^TR W& % 

'1?M14 S T FF'RRRIR 'ft TIT iofftr^oRT ftft^ ft ^rf% (ftftftTft ^I^Rr ftft) WZ ftftRTO'RPRT 3TfftfW1, 1976 (1976 TT 60) 

tT«TT W ftft RR RFRT ( FTS'ftf ) fw?, 1987 % t 7TMRRT f fft> d'tlflK 

ft 'ft ftfeR RRTT RShlT ftft fftfftR ftftftlfftftf ft W^FT ft^T 5RFT WIT ftftfT; 

3R:, 3R, ftvftR RTW, "33RT Sffftftm W 36 (7) ftft (8 ) W Wfxt Tlfftclftf ^T "JPft 7 ! Wt ^ 

fftRJRT, ft. 13, 5ft swti, ^*i fts, VIK'aNI I'K, TyflRTtPr^ft, «T r rftft-560013 gkl fftfftfftd 1 TRT ft "QFI-30 *% 
^=m ftfft/ft^Rft nld< % hTscI ^TT, W5F'3FT HIM 1 *RRlft % (fftft ^Rft h^ic^■ s^tci fttftR 4)£>l TTT ^) ftft 

fftft Sfft TRT ft/09/05/589 fWT TIT ft ST^ftfcl WWm Rift ftft WrfftcT Wit t! 



4«M ftfeeT 5 3 ic^]<h ftft TTHR HIMi ftftl IrFTTT|3TT 3RFT ^PT Pl^ifR ftftT ftft/aqftl ftk< % IRRT % 1ft)ftt 

ft m RTftr sro ftftr -jtor ftt fftftrc ft^n jm t ftr wn wtt 11 rrt % ftrn ftwi Wftft^ wf % ^rt ftft 
fftfftftsRTeT %ftft RRtRl ftt ftf ^T"WTH o' I ftfer%TcT Y3TT7T"^RTft^F(ReF^ft) I5RF -SH^Ria °t><.ciI 

t 2800 WT/fft.fth 11 

^.ilft'i "fts % ^i«t)*i % sftriwr HSffl'i Tt of^\H % iftriT <gld4 ft ftofft % fttpR 7 ^? 'ft fftr^n rprit i 

[^T. ft. ^TT : T-2l(69)/2005] 

ftt. r. pftm, fftf%Rr rr fft^TR 
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New Delhi, the 18th January, 2006 

S.O. 425.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of an Auto/Taxi Meter 
with digital indication of ‘STS-30’ series with brand name “SMART” (herein referred to as the said Model), 
manufactured by M/s. Smart Technology Systems, No. 13, 5th Cross, MES Road, Sharadamba Nagar, Jalahalli, 
Bangalore-560013 and which is assigned the approval mark IND/09/05/589; 



- The said Model is an Auto/Taxi Meter with 5 digit digital indication incorporated with a distance and time 
measuring device. It totalizes continuously and indicates at any moment of the journey, the charges payable by the 
passenger. The fare to pay is a function of the distance travelled above a certain specified speed and the time elapsed 
below a specified speed during the journey. The reading of the meter is indicated by Light Emitting Diode (LED). The 
‘K’ factor of the instrument is 2800 pulses per kilometer. 

In addition to sealing stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

[F. No. WM-21(69)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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18^3Frat, 2006 

S.1.3TT. 426.—777®FR^7T, yiR^it) &KI 3t) Rm)^ R7 Rc^k c bl'l %7 7 TRTRFTm^i 1? f^F 

■^T ■*¥ Rf% HFScrl (## ^ 3TIf>f?T ^) RR sfaRN RFRf) 3rftrfWT, 1976 (1976 60) Tf«H ^R 3^7 RH RTFF7 

( HhSdl ^)I ) Rimh, 1987 % % 37j7*H i? 3^ 1RT RFT TTRTFTI't fsf7 <r1 J llciK «4 )m STRfa t)’ 'ft ^RT HP531 

FJT«hn FTTTT R^TT 3^ faf^FT #7T TPTFT ^77?TT T^TT; 

3RT:, 3B, 7T737R, FfcT 37fafWT *HTT 36 (7) 3frf (8) IsTTTFB ¥lPw4)i ^>T'SP?f T T^R^ 

tWT ^fsfw T fra TiS 402, W^MM, 11, ?BST, t^TR-500017 W\ ftftcT 11 ^37-900 * * *$*3 ?TT % 

71%7T "TFT: 7J^ FTH (fF^ fWPC "5F7T7) ^ 'RTSeT ^>T f^FR%F ^TTS' ^>T ' = TP = r ft 1? 

( Pint} 5t1^ ?ti^ ^T<5C1 =F5I FIT 1?) 3^R Rlt} f^jj STlf T^T 5^/09/2005/902 FPJ^fTRT "f%RT FIT i?, 3 i^hI<;*i 

_ ___ . , _ , r , i . , . a.. 

wtt 3Tu I * i 

FFT F5eT FT 7^lfa<1 f^fd'l R#T (fFFT f^cR) 11 TFfft ^ifaw^ $TFTT 21^ 1,000 TTT. 3TRRT FT^FT 
3TTWT Ft ^5T "3 11 ^ fTO >Blc^F f^TFR % fWF f^fcT 1 ! TFRTt % fefcT F Ft 4 F7F t f RS '*HPlfa Rt, FTFlf?T, 

HI<0h ^ iicMI<$ Ft F%■*? M^«W "^RTT11 60 FB "5Tf7T fFR (37faFF?) ^tTRTt FrTT t "# T^F% f 3TTFR 3^7?^ % 



BlfBR Ffe % ^!4H % 3lftffow TT#T Ft FTH^ WMSltf % ^ 7^F% % %IT ^STTT^n | 

3lHRB5T7^tT STf^fw? RRT 36 ^RRT ( 12 ) 5TCTR^T Tlf^pqf FlW^ ^ Rt^n? Wttf%^T 

F5^% 37^Tj'[q-i % y HI u i^7 ^icj'lo 3til RlPinfcll Jill 'CitrTl fTT^Frl, Is'Jll^'l %7 31^7TR 3 D 7 ’Stfl TTTFft pJlttt) <3<w 3t^4f Rci 
F5c1 "^T PihI u i f^FTRTFIT 1?, fafRrffid <Jtnl ^tgcii F)"^7, RRl^cTT 3^7 ctii4mtrl'l %" sjy«t)t u i 2M^ 1,000F, 

3T«BT TFI% FT^BT 37TFR ^ 3TfWR ^TcTT f I 


[BI.R. 75^7^-21 (289)/2005] 
-qt. TT. f)«»!l^frt, MFF Riq fWFT 
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New Delhi, the 18th January, 2006 

. S.O. 426.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and tjie said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self-indicating, 
Automatic Filling Machine (Piston Filler) of “SETPAC-900V” series with brand name “SETPAC” (herein referred to 
as the said Model), manufactured by M/s.The Deccan Packaging Systems and Needs, 402, Shashank Residency, 
Street No. 11, Tamka, Hyderabad—500017 and which is assigned the approval mark IND/09/05/902; 

The said Model is an automatic filling machine (Piston Filler) with a capacity in the range of 2g. to 1000 g or 
equivalent volume in ml. It works on the principle of piston filling mechanism under constant positive displacement. 
It is used for filling of viscous liquid products like vegetable oils, ghee, vanaspati, margarine etc. It fills 60 fills per 
minute (max.) depending upon the size of the pack and viscosity of the liquids. 



In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

'* 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the measuring 
instruments of similar make, and performance of same series with capacity in the range of 2g. to l,000g or equivalent 
volume manufactured by the same manufacturer in accordance with the same principle, design accuracy and withthe 
same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(289)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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18 2006 

'SFT.air. 427.—%^ r>t, fcfe Rifwft srt ^ r* Rhk ^ rrirtr trtt t f%^r 

3 %% RT5?T (%% % SUfft %£') WaikTirTWSrMwi, 1976 (1976RiT60) RRT RTC afa RTR RH37 ( hTschT 

^T3T3*te) Iwr, 1987% % 3FJ?R f 3?ft Rffi %t iTOT t f% <?F1R1R TJRpT %t aroffer ^ 

T%TT 3 ?ft %Tfelf%Tf RRFJ RTRTT T^TT; 

3FT:, %%fa FRRR, 7RKT SrfafWT %) RRT 36 %)^R-RKT (7) sfft (8) ^RT 3P^r RmiRpTRR^ fTT 

tWT toPh'i %5 402, T£te% 11, ZW, t^TW-500 017 ^RT f¥*% ^E%-2250 %t % 

i^R'i *if§a Pnfcri ^«^lPl c b %7rFT H^rh ■RRM aTRufta swi Pnfci't H^rh % RT5?f ^T, 

P*Hr% $IT5 R1R ‘ ‘ t (1%^ "5^ "5^1% MlSrl ^51 TRTr|) afof^R) 3TT^ RR ^1/09/2005/901 

RH^Pvid f%T RRT t, SPJRftR ~m\ $R RR% f I 

RRd RT 5 RT WR#RT Ofq^eP<«t> Pf>R>ri R 7 T% RRR- 3 nRlfRT WR Phfd'I RTTFrf I jm\ RfRRiRR 3 RTRT 2 RTF 7 ^ 1000 
RTR RRRT RR^FR 3T Vm f%#. 3 11 RF ^cm^l M? % faSRT RT W? RRRT t sfa RT% R%%, %rf, Rt, f*-M<cd 
^FrTyqi§) [rhIrhi s^ql %t RT^ "*) y^qci slfli i? I 



*<if*-*HM nrk %^%RRT % '5ilaf<«M RJflTH %t cRRR 1 j4 %1%Ti olei^ ^ TRF% %f%^ Tj%T®T^ Rt Ph'Mi <Jiiy/u I 

%R%T TR^R R3tT arfafWT %t RRT 36 %t ‘3R-RRT (12) ^RT TRRT VlPw4f RTT R%T W p, %R°fT RR% 
^ f%’3R5TRT5^T%3^%RT%'^R MHI'^I-RR% ^H'id ^5R| f^PlRpTI gKl ^Rt f%STRT, fs'JlI^’l % 3% wwil % ■S C K1 

■3T^Rtl%T RTSRf R>T Pi*il u i f%RT 7 TRT %, i^PilMO •dtfl ^<3fcrfT % RRT%17 3^ «t>i4'Mld'1 % aim ’3M°n<' J i R)'^r%1 2 T7TR 

^ 1000 TTR 3TRRI 3R% %t 3^fR^?TR ^HdT^lc) f I 

[m ^^RR-21 ( 289 )/2005 ] 

%. r. ^tun^Pd, Pd^i4,, Mm; rtr fw 
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New Delhi, the 18th January, 2006 

S.O. 427.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
Automatic Gravimetric Filling Machine (Time based-Pouch Filling Machine) of “SETPAC-2250G” series with brand 
name “SETPAC” (herein referred to as the said Model), manufactured by M/s. The Deccan Packaing Systems and 
Needs, 402, Shashank Residency, Street No. 11, Tarnka, Hyderabad-500 017 and which is assigned the approval mark 
IND/09/05/901; 

The said model is an automatic gravimetric filling machine (Time based Pouch Filling Machine) with a capacity 
in the range of 2g to lOOOg or equivalent volume in ml. It works on the principle of gravity flow and used for filling 
of all free flowing non-viscous liquids like fabric, whitener, blue, milk, butter milk, arrack, mineral water etc. It fills 30 
to 50 fills per minute (max.) depending upon the size of the pack and quantity of liquid to be filled. 



In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with capacity in the range of 2g to lOOOg or equivalent 
volume manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the 
same materials with which, the said approved model has been manufactured. 

[F. No. WM-2l(289)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


194 GI/06—12 
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428.—®f>T, f^%cT TT7f^n+>l<i SKI faqk klH1*1TH T TRI1? 1% 

fWl<l qftlfl ^ ) «?12 3 ftT HIM hH °6 a^fVfk^H, 1976 (1976 60 ) cT^TT 4 Id afft HIS hm°F ( his^ 

^iTSFjq^T) fom, 1987 % vd % f #C W*TRT ^ 7 TTO t W 11 cl K ^ 3 ^W'RT 5 ?T'R*n«fcfT*Hnj 

'{$M1 3rU *¥ #5Tf w ^R?TT T^TT; 

3RT:, are, ^ 3Tf«Tf^^ ^TO36^^-^m (7) (8) STCT ¥lP<Wqf ^T3F#T W^ 

i<rf)4iW 371^2 Pdf^S, W 7T. 168, 169 afR 170 fJ^TWR, W, ^ 7TT 3TT^ ^t^RT^-500 062, aris^^RI 
ftPfa ^rqgff gbT (W^cTT^Pf-II) ^ “iTtnTH^” %3 T^^tR-*T%<T, ywirdd , tilcrH <m<» l WT) 

I^TH^TO^T^TTR t "Rfe^T W W t) 3?R f^TT f^ 3TT^ T^T 

^t/09/05/622 fMfWt, 3^H>^ 3RPI-^ WTt 3Rh !Johlf>lcl Wt 11 



"^T hT&qi T^> fasjift y<f>R ^T Tfo 3TTVlft^ a^-qlfadl (%3R?T ^T9 5T4iR^T) flldH 3WFI % I aTfWan 
TO 30 %. TIT. 3ffa ‘^HcIH 8JRTTT 100 UFT £ I HIMHm 3RHid (^) ^T T TFT 2 TTF111 aTT^-q^cm ^gf^T % fa^ebi 

7RT STf^ifl tflfTff 3TT0R^FH TTHrai? I 3«6|!i!l <3 cm 44> Sill'S (‘Q^T^TO tflcrn mR u iih ansl^m ^R?TTi? I asetn^i 

230 asfa 50 Hoqiqql tJRT "97 “Fpf ^R<TT % I 

wift-HM % $Mm h^H <t>s<i'^ J f °Hq§t<1 % fciy, <al?rf^ % Rriy, ■Hlciqs *f) Pt>Mi WipTf I 

3ftT fK^'R atfqplHH *1Rf 36 ^ '3 T I- *1RF (12) £TTT R^rT ^if«wq} ^T TRPl ^ m)s u k ^Rcft 

% fsfTT^T nTscrl % MHI^I-^T % 3i<1 J t^1 <jh! fqpmlm SKI "OTt Itl<SlTl, % 3 ^^r 3^7 3tnl E <34 t1 

RfeeT ^r 1 %rW fm\ ‘w t, Wrf% »jwr % ^ ^n4?n afk ^i4mmh % tot ^ 

1 fR. m TT 50 fa. m (T^ u i” 'RR%%^ 100^ 5,000 ^199 HmHM 3TrRTeT (^9) <$R lOOfR.m ^TI3^ 3lt>^T 

% **3 M ^TR%f^5,000^50,000 cT5F^^5T-cf W4IMH *TR 50 %.TIT. 3rf«RF?FT SRRTT ^ f “^’-RPTI x 
10 2 x lO^^Tf 5 x 10*, % f, ^ *HIW3T^TI ^Tl ^ % RWQrM f I 

[^. 7T. ^5^l^-21(92)/2005] 
R\. Tl. fH^I=h, M^-RTR f^FT 
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New Delhi, the 18th January, 2006 

S.O. 428.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “MS-J” series of high accuracy (Accuracy class-II) 
and with brand name “METASUN” (hereinafter referred to as the said model), manufactured by M/s Metasun Telecom 
Pvt. Ltd., Plot No. 168, 169 & 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500 062, A.P. and which is assigned 
the approval mark IND/09/05/622; 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of IOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of IU0 to 5,000 for ‘e’ value of Img. to 50mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of IOOmg. or more and with ‘e’ value of 1*10\ 2* I0\ or 5* 10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(92)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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cFT.OT. 429.—TTRFTT ^T, m ^ ft# TC ^ fa W t % 

T3RT ft# fa fa% fasd (fafa fa # STFffaT fa£f) WZ faft T TT t f H1T4S SlfapH^H, 1976 (1976 ^>T 60) cT«1T WZ faft ’RFT TH^T 
(fafefaf -EPT fwT, 1987 % 3 *fafa % 3 FJ^T t 3 # ^TRT fat faMRPIl t % tfMMK 3 FTtn fat 3 pfafa fa fa W fafe?! 

■RSTPfaT ^RIRTfa 7 !! 3lk fafH~l Hftfwftlfa ft fa?TT ^RTTT fafaT; 

mi, sra, farfata-aron, w srfafwr fat qm 36 fat 79 -qm (7) faft (8) sro to ^rffaifa 'sptDt ^fat 
fatffa fa^H yi^fae ffafa^S, T cTT3 fa. 168, 169 faft 170, *f#T W, R^RT, i fat 3# RcR €T5ER, ie<!UMI<;-500062 3TT?I 

3#T SKI Ffftd V&PJ wfaff (wfarr#-III) #t "TJRTTRfa" fafa^T^Rfafar, 3W^rrfdfl, 3W4R«I (^T 

?faTOT) % faSR ^TT, f#Tfa sftS^T^TFf “#RPT” t (ffafa^lfa'Ttffa fafe?T ^FT^FIT t) 3# ffafa 3i^favi ffa* 

3# 11/T fat/09/2005/623 ffaRT W f, '^PTR-'T^ wft 3# y^blPVM =Rfa ft I 

■85RT Hrsd ^ i^r<jjRi fasr to: fate fa?r srMfcr a^^rfeni (%^r tr w ^t) #h <m><ui 11 wfat srffawi 

3PPTT 30ffa. UT. 3# •*^’1(!H $RRTT 100 HR ^ t ^rHlH'l HfMHH 3RTTTcrI (^) hH 5 URT'I'I 5*fa ^ 3lfaq<^H ^(Vl 1? 

?m sifa^d ^nffar r'rpt 11 H°bi^i 36 h4<*> si# (Tjc#fa) TOf cheT^r iR u iih «f7^% t"3R<=Mui 

23.0.'?#? 3# 5015^ 3JrRmf qiTT ffaj<T TO m ^Pf ^RfTT 11 



TSTf^FT R# % '^facfvR % 3<ffll<cw ^tfah fat ^ej^fa % ffalT falcfa fa #1% % ffal* fa?io|q fa Rb<HI >311^11 I 

sfa wm w srfVPm ^ m 36 ^ w-tri ( 12 ) sm to ^ 3 P# 4w wt 

^J'W RfS^T % ’SpJRftvT %> ’3T?T T f?T "3^1 fqp|*lIoi ?KT ■cJ’^l fs'J 115 T 1 3T^1R 3# TURTlt 

3T5R#?T -ffer ^FT fRRW feT W t, RlPnRlcI jf^eTT % ^ ^*n#T 3# cm4mWH % 3WRI ^ #t ^Tt 

100 fa. TTT. ^ 2 in. 1PF <4 ^ M •RFT%fanr 100^ 10,000^^1^^’ ^c4IHH H'lHHH SRTCTcT (^) 3# 5 TIT. RT 3^fa 3fal^% 
,4 ^” TO%%TT500 10,000 ^c4IHH MIMRT4"Rffar 50 %.TH. (T^^t sfapEITR ^rU f 3# M ^”TO%falR 

1 x 10* 2 * 10*^5 x 10 % , % f, # RT WW*' ^nfal RI Tpi % f I 

[R5T. fa. ^^TTR-21 (92 )/2005 ] 
fa. R. chNJH^ffj, fafa^>'RT t ffa?rR 


4 “ * I 1 -Hi'-P ■ * » ►' -Mi 


p up. 
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New Delhi, the 18th January, 2006 

S.O. 429.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “MS-T.” series of medium accuracy (Accuracy class-III) and 
with brand name “METASUN” (hereinafter referred to as the said model), manufactured by M/s. Metasun Telecom 
Pvt. Ltd., Plot No. 168 and 169 and 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500062, A.P. and which is 
assigned the approval mark IND/09/2005/623; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) df Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2*10 k or 5* 10 k , k being is the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(92)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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18TOTOt, 2006 

430.—%^*! 7T7WT7 TO, '«lfaTO<l 5TCT 3^ 3T^7T ftftf TO faro; TOf % ■'TOTOTO TOTTTOf ft TOT % fw 
ZTO foM qf% TO5?T (#^ ft ^ 3TF£>1f fff) TOZ 3% TOT TOTW STfffWT, 1976 (1976 TO 60) TOTW 

( Wflf TO 3T3*7t^) fWT, 1987 % ZTOff % 373 ^ t afo ^ TOT wt 7TTOFTT % fw WTTcTR Tim TOt a^fa f ft ZTO fferT 
TOTfcTT TOTT* T^PlT 3^ fsrffTO off^frot f ZTOpRT 7far TOTR TORT #%• 

377T:, 37R, TOTOT, 3TO 3lfafTO*T wt WO 36 wt TO TOTTT (7) 3fa (8) £T7T 31 RtT ?rfwrqf TO #1 TOtf .^Q, 

^777$ UT^Z foPH^-S, TOTTZ 77. 168, 169 3^ 170, otlT TOR, WTO, ^ Tit 3TT^ TOT ^STTOTT, tTOTTO;-500062 3TT« 

TT^TT 5TTT ffffcT ZTO R^fm (TOTTER TO-II) RRt “ ITq tt^ ft ft’* ^ % 3TTOW 7JTOT 7lff<T, dT^WPc'R, ftRZ 8 WJ| 
(■^ZWT^TIWR) % mTscI TO, p5T77% 7TTCTO TOT “fZ-IOi " % ( faf ^77f ^77% TOTO^ZTO Mpsd TOT TOT % ) 37*17 f^TTt 37 "^h 1^'1 
fro; 377^ TO ^09/05/624 77TOjff?m fTOTT TOT f, 3Tjfk'H TO7FT TO 3^ ^toP^M TOcft % I 

3°K1 mTscI T^W fWjpfft f <fl H'tiK TO oils 37TWfT?T 377RRTft?ITT ('■Crtd.'+iff "STTOT TO) citci'i ZfTOTT^ % I ^77WT aTffTOTO 
^T®RTT 600 %. TIT. 37^7 STOTT 2.5 fw. TJ7. 11 7TOIMH HIHHH 3TRTOT (f) TO TOT 50 TOT % I T^f TO> ^fTO % 

f^TTTTO TOT yfiTTOT TOTOTWTW wftTT TOt^T^R THR f I TOH7T vJWaf 1 * 5lftfi (TO f ft) TOf cTtcFT <tR' 4IH TO^f^l'cl TORT11 
R'TTORT 230 4)^ 37^7 50 TTTOWff WTT TOTR "77 <t>l4 TORT1? I 



» 


TZTfTOT "T^Z % TJStTTOT % 3ifciP<qn TOTR Wt TOTZTO TOTOTTt % fRR ^ TtW^ % fOTTr TTt^R^ fww mii^ii I 

3fk TTOvTT ZWT 3TftlfWT Wt TOT 36 w) TOTOI (12) TOT TTtT TTfwrf WT TOFT WOl ^ TO TOcft 

% "fW "3WT nTsCrl % 37^*tlTO "^TT MHI U I-TO % 3Eil PlPinloi gKl ZO) fOTSTO, fs'Jll^'1 % -3i3<rlK 3^ ZTlt -HlMij) 

tfer wt from Iron tot t, faftfar zot ^ ft ^rw, wrotm 3^ wt^toft % cftcrr ztotot ft #t ^rt 

100 ff. TTT. TO37Tf 3TfTO% TOT 5000 ^ 50,000 cTWWt^f Or^im HTMHH (TO) 3TOM7T%7T 50 fW.OT. ^ 37fTO 

afo iooo fw.m totw) afrorro sronw^f 3tH '‘^ m tot i x io % , 2 x io*ws x io % ,% f, toich<*> w w \\< h <* t 7 ^ 

TOTOT% TTH^trM f I 


[TO. 77. ^W^TO*2l(92)/2005] 
ft. U;. fTTOFjf^, fTOTTW, fafTOT TOT fTOTH 
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New Delhi, the 18th January, 2006 

s.0. 430.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “MS-PP” series of high accuracy (Accuracy class-II) 
and with brand name “METASUN” (hereinafter referred to as the said model), manufactured by M/s Metasun 
Telecom Pvt. Ltd., Plot No. 168, 169 and 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500062, A.P. and which is 
assigned the approval mark IND/09/05/624; 

The said modeL(see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 600 kg. and minimum capacity of 2.5 kg. The verification scale, 
interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 




In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity ranging above 50 kg to 1000 kg and with 
number of verification scale interval (n) in the range of 5000 to 50,000 for V value of 100 mg. or more and with ‘e’ 
value of l*10 k , 2 X 10 k , or 5* 10 k , k being is the positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(92)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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# ft?#, 18 '51#, 2006 

W.3IT. 431.—*U<+K7>T, fa fed RlfaRb# ]»RTZT& ftlft RT ft^R R# % M^lfl v RF*WrarRFl T TRTt % 
sqfl RmU qf^m *iTs?i (Z# # a^T^rft ) RTZ 3 ?It Riw Hi*i«b 3tfqfaq*i, 1976 (1976 ZST 60) ZRT RTZ #T *-us ♦ii'i'h 

(nT-Sdl 7>T 31^41 ^*1) 1987 % vS^qVt % ZTJ^R i? ZKl # RRTRZT ^ ft> d'liflK h4)m # 3iqfa # <5 «ki Hi-Sd 

R*n*faT *HTR #RT Wr qftftqM 3 #T 3PTR RRflT #RT; 

3RT:, 3R, TRW*; ZRZ SffafZRR #RRT 36 #ZR-RRT (7) #7 ZR-^RT (8) SRI RRZ VTftzzf ZR R#TR># 

§R, ## #IRZ RT#Z Pdf#S, W R. 168, 169 170, #71W, R^RR, i #. 3#. R?I. RftZ, #RRF;-500062 

gKi (qprf4<i ^WT*f?TT (R*TT#T q4-III) qrcrl * * rr-# zt * * *^<3<rn % 3i"q>4i Rftd, 3r<rqzifd<i, <ildi 

<S<7WI (#ZR#RRR) %RT^RR f#&#S7rtZrR M #RR M t (ftfd - 5 #' #lftrd 

3-RJRftZ f# a# RZ #709/2005/625 TR#f7RT %RT RRT %, Zf^nftz RRTR-RR ^TTTt #7 M+lftlfl RR# 11 

ZRZ 4fed (41'^ # R^ 3ii#ci ) ^q> fa^ifa yq>R RiT RR *^d sHi Rift'd dtd'l <SHq>< u i 1? I 5^*41 3ifae6dH ^RRTT 
1000 ft>. TJT. #T '■^HcW 3RRTT4 ft>. TfT. % I 7-RRTR'T Hl'-THM 3tdK(d (^) 200 RTR1? I S|fi4 RR?•STRfcRJdZ tjfad ^ ftRFRST7RT yffl^Ki 
WTTO^PURTV RTfft STRfajJdd RRTR1? I y°hUI ZoH^R) (Rd ^ #) R^Tf fitdd Mft^lM ZR#fr?T RRZT % I 3WI 230 7t?Z 

so uwiRdl rrt f#z rrir rt r# rrrt 1 1 



TZrftRR #Z %" ^i'^'l % ZifoRqn R#Z Tit ^TZ 1 # ^qtji^l % fd^ <sTld4 ^ % fd^, 4)d4d # f®h4l '41^111 

■ %ftm RTO: Z5RI arfRpTRR # RRT 36 # Z9-RRT (12) ^RT 7lft?Rf ^iT R#T RR^ ^ iqtRW Wt 

%ft>ZeRT 4)fed % 3^#^ %^ TRTR-RSf % -3Hd J !cl ZRt fqp1*ildt SKI Z# Rl^ltl, ‘feSTT^Z % 3TJRR 3?R <j 4) ^ ftRT^ Z7Z 

Rfed ^T fZRN %7T RRT t, ftf¥# Z# *jwtT % ^ ^ #7, W#T ^#WT % <ft?PT ZR7R7T # # 

5TH. RTZ#3Tftl^% “i" RH % f# 500 ^ 10,000 RrqTR^ 3RRM (^) 7#?T 50 ftj.RT. 7T 37f#i 3^5000 

ftf.m Z^#3TfWR $RRTTR#f 3fh: "^ m RTZ 1 x 10*, 2 x 10 % RTS x 10 % , % f, # %RRRRT RT TTWTTT RT 

[RiT. U ^^TJR-21 (92 )/2005 ] 
Rt. R. ftfRRT RTR f#TZ 
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New Delhi, the 18th January, 2006 

S.O. 431 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “MS-PT.” series of medium accuracy 
(Accuracy Class-Ill) and with brand name “METASUN” (hereinafter referred to as the said model), manufactured by 
M/s. Metasun Telecom Pvt. Ltd., Plot No. 168,169 & 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500062, A.P. 
and which is assigned the approval mark IND/09/05/625; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternat current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity up to 50 kg and upto 5000. kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with V value of 1 * 10 k , 2* 10 k , or 5* 10\ k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(92)/2005] 
P. A. KRISHNAMOORTHY, Director of V Metrology 


194 Gi/06—13 
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^iT.3TT. 432.—TO «RT, faf§d TflfaRIRt £RT3^ iTTf^ H RTTl % ^TRT^TPT 

R2R %% 3 Rf% TfeeT (4HI M ^RTfrf?r ^Sf) W 3% RR RTRRT STfqfWT, 1976 ( 1976 ^FJT 60) R«TI RTC 3% RN RTR3T 
( Htsorl RTT 3j^Mi'Q 1) fdRH, 1987 % TTST^f % 3TJ^R 1? 3% !?R RRT ^TTRraRT 1? % eFTTcTR TlqVt 3%t4 3<M MTS01 

R8IT*ftn RRT7 T^RT 3% %fRR RftftsrfflRf 3 RTjeKi ^T T?R ^TTT T^TT; 

3R:, 3TR, %R%rRTRTR, 3RR 3rMRRR RTf RTR 36 RTlRR-RTR (7) 3% RR-RTO(8 ) 5TCT 3RR VI'fedRY Rfl R%T RR3 
r M 4t ^ fe^l^T TTT^ M*&Z # 469 %S, %RT Tt&Z VfVU, RRoffT-560058 ^RI Wfcl RSRR 

w«fm (w4rr4-iii) u m^frTt M *ji mi % 3irr7tjrrr%t, sr^HfoR, rrrrrtrt wjwi) %RfeR 

■SFT, WZ RH RTR f (1^ W^3oR TffeR trt f) dfk f^ 3Rt RR 

^t/09/05/633 %RT RRT t, 3T^te W^T-RR Rift 3$\l RR*f7R RRRt t I 



39d RToR MR> fR^R "*% yRR RTRfe 4<r1 3RRrfRT 3TR4Rlfo r ld ( K’fe t Pp4 TRtR) d'ltli TTRvRI 1? I ^RRTt 3ffRcfr01H 8RRT 
1000 %RT. 3% "^RR ^RT4 % RT. i? I TFTcRTRR RRRR 3TRRTR (^) 200 RIR 1? I TTR7 3 Tt4r? 1^R ^%T t fsfRRT ?R yRl^m 
^qRRTrBTcRR) RlfR 3TT4Rj£RRTTHTR1? I y<=hl?l <Jc*h 4<*> -Sill'S (TTR^TSt) TR^f fl'loli hR u iih <S4qf5m qKCll i?l 34=fri< lJ l 230 4to^d 
3% 50 5^4 MrMiqal RRT fq^d yqiq RT <^->1-4 RvRT 1? I 

Wlf%l % ^SRR % 3lRlR=k1 W1 ^1 <6H<d^ % feHT 3 7%^ % f%r 4ld4^ 4t %RT ^TTTT I 

3% %Rffa 7T7TR 3TNWT ?4RI 36 ^T-^KT (12) ^RT "5^ 71%% ^T ^RR ^Tr[ ^ Wt 

t%^^fer% 3T^R %^T WT-tR%3%td <? 4) IdPH^d l g K I 3# % 3?^ 3% 3^1 -HIHiTl ^ %%[ 3^H1%I 

■R5R %%I f^TT TfT f, %%% ^ # 4^, R«u4r 3% 4>l4m<rM % 7%R TRTT 4t ^t'4 % 

5 TIT. RT <sm 4 3Tf%RT% M TR^fRTI 500 ^ 10,000 TRT'^t%'^' TTTRTTRTTTR STTRToT ("QR) TT%T 50 %.TIT. ^ 3TftRT 3 tU 
5000 %.TJT. TRTR4 3Tf%RKR ^RT-R^f -3^ x 10 % , 2 x 10*RT 5 x 10 % , % f, % ^HIcH^ RT 3JjU||fH4T T^RT 

f| 


[TT. Ti. W^trt-21(66)/2005] 

4t. TT. -JiWir^lci, %*RT RN %TR 




[’HPTn— w*5 3(ii)] 
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New Delhi, the 18th January, 2006 

S.O. 432. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “PBC” series of medium accuracy 
(Accuracy Class-Ill) and with brand name “CUTE” (hereinafter referred to as the said model), manufactured by 
M/s. IPA Devices Pvt. Ltd., # 464, IVth Phase, Peenya Industrial Area, Bangalore-560058 and which is assigned the 
approval mark IND/09/05/633; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare device with 100 per 
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 
5000 kg. and with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and 
with ‘e’ value of I * 10 k , 2* 10\ or 5* I0\ k being the positive or negative whole number or equal to zero, manufactured 
by the same manufacturer with the same principle, design and with the same materials with which, the said approved 
model has been manufactured 

[F. No. WM-21(66)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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18 Wlk, 2006 

"3tT.OT. 433.—^>T, fkRd TJTftlcUO SRI "3k Rsti '77 Iq-cjK TTRT^TP7 Tt T RT ^ f% 

frM k kfeST (#k k&‘) HR #7 HN -qp^F HfafWT, 1976 (1976 HA 60) cT«TT HT3 3lk HR HHH7 

(Rffecil HJT ■3T5 7 fti5 T T) PtRH, 1987 % <sh«i Vf % 375^7 1? 3^7 ^77 «ua # HHicm 1? f% rPTFTR ykl'i # 37Hfk k Hi ■3 «ki HESd 
w 4?TT HHTTT 773FTT 37k fafHB HftfalM k k^T W1 HT4T T^TT; 

m:, 37H, 777^17, 3H4 HfkfWT# HR136 # T<THT71 (7) #7 (8) 5KT V l P4rl4Y ^T Pfrl kTTk 

'1UMI itpfe T ?1T3T #-17, 7^3713##, ^5 7^14 d 3^0441-444604 SHT f¥kft HHFfcTT (^n^TT^f-III) 
H# “tthhI- 1000 %” ^7?cn % 37^7 7J^R 7T%7T, 7^?T: 7J^r, -HTHHTfkm, TTtR4 RWRT (R^ZHlk HTTT) % kfecf H>T, 
f^T7T^> 9ri^^nHR*‘#TT^Ht*37K M f (fak RH4 kfeeT WT7T t) #7 fkk 37^7^^ 371^ T^T^t/09/05/1106 TTH^fw 
1#HT W t, SPJHlT^T "SETTH-RH HI# 37k M4 i|R>I4 11 



3«w nfed fk^TTT ‘ta H«hK H>T cTfe kd 3TTOlf«1 cttdM % I ^77# 37fk^7cT T ? *57*7771 1000 fH>. TIT. 3lk ^’inH 

W 2 f%. 7TT. 11 TTTHTB WI 37HT7TB (^) HiT HH 100 R. 11 ^77k 37 THH^cTT t f^TR^T W yRiVM 
HTfkT STpkrpH HHTH 11 WI vScR^ (^T i kf) TP# TTtdH MR’IIM HvpTT f I 7TO 230 3lk 50 

JIr4iq<ff HT7T f^T 3W H7 HI# HiTTTT11 

WIRH'I % ^i°6H % 37f?rf7^T *44? iff % fd* 7 73tc# k kHk % f^r kfd4S # f%HT ^IIMMI I 

37k 777H517 344 37klPl4H # HITT 36 # ’3 T THI7f (12) SKI ^iRki<m) ^>T m 4)'I ktT'TT =h<a1 

t %^*?T Hl-Sd % 37^fkR % ^77 ’5RFI-R7 % STTfRt "3# faPwffll SITT % 37^77R #7 'S# 771*7111 k kT77R 

37^rtf^T kteeT ^ RthWi Rpht w t, • 3 # # k^r, hhfRtt a^k % 4kn twt # #t # 

5 7JT.'RT‘37Tk 37fw% “^ r ’ HB % %TT 500 k 10,000 W# ^fk TTrRFR HNHH 3T?I7M (^) 7T%7T 50 1#.'m. k 5000 
%.TJT. 7BT# 37fWR ^7W=ITk f 3^7 1 x 10 % , 2 * 10 % HT 5 x 10 % , % t, ^4!cR4> ^T 3??Jn7H^'^#47^ 

% RHJJdH f I 

[TT. k. ^^TTT7-2l(217)/2005] 
B. II. ^^n^fri, ftkVFF, f¥k^7 HR %7 


uHHiH I- | 


I • V ,,, l ■ • Mi 


VMM'PrHi m ’> 1 i 












[Win—TSTO 3(ii)] 
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New Delhi, the 18th January, 2006 

S.O. 433 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating, non¬ 
automatic (Platform type) weighing instrument with digital indication of “HB-1000K” series of medium accuracy 
(Accuracy class-III) and with brand name “WEIGH ST*R” (hereinafter referred to as the said model), manufactured 
by M/s Zarna Instruments Company, Plot No G-17, M.I.D.C. Industrial Area, Amravati-444 605, M S. and which is 
assigned the approval mark IND/09/05/1106; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50kg and upto 5000kg and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value of 1 * 10\ 2* 10 k , or 5* 10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(217)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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FT? 18 Fproft, 2006 


^T.3F. 434.*K4iR FIT, fafefl FTftWRt £TO FFJF FI fq^R FF3 % Hiqi^FS FFTFTF Tt FFT f 1% 

w ftfri $ Ff%r fts?t (Ft% Ft Fi^n^ w sfti fft ftfft 3#^r, 1976 (1976 fit 60) f*tt ftf afti ftf ftfft 

( MTsdl FIT STJfPfO fFFF, 1987 % FFF^f % SFgFJ t ^F FTF Fit FFTFFT t % tf'lltfR FFPl Fit FFfa 3 Ft ^Ffl FTOFT 
FFTFFT WIT T#FT 3th fFfroF FftfhiTfFFf *t’ 3F^F<1 hFT W FFFT T^FT; 


3TF:, 3TF, 4^1 F FIFiR, FFF STfafFFF Fit FT7T 36 Flt^F-FTO (7) 3lh ( 8 ) ^TO FFF ?TfFFFt' FIT FFtF Flltt ^ "^Flf 
y)fl -gi^T, 184, ^*jfci fq^K FtFTF<ft, Ft/M,^ FjfF mR<, Ft."5t, si-sqi c t>I<rI VJ l <1-5, ( sWlFl) q<rqi, 3i$HFiqi < * gKI PlPfa 
fft4ft (FFThFirot-III) ft^ ^Fron % stfiftijfff%<t, 3HFFrfhF, fTOtf (tPsrorFNFFiTi) % *ti-sd 

FIT, hTF%FTFFSTFTF “fTI^T” f HSHI^FFFFTScT <*>$\ 'Ml t) Sffh f^ 3 T^h)<M fF£ 3*^ TTF ^t/09/05/585 

fFFT FFT t, 3FJFtFF FFTF-FF *TTlt 3lh HFi'lfVlF FFFt t I 



IJFF HISci FFT fq<j>fl hiF FFTITFirFTteltFT 3TTFlflF ST^Flfolfl aldl 3MFK ,J I% I (t-TFFT'STFFFITIFir) 5 *l«h) 3lfi|«frflH SrPTtfT 
15 fa. FT. 3rk ^<1H 8FRTT 40 FT. t t HcMIMH HIMFH 34FTOFT (l?) FTTFR 2 FT, % I *F$f FFT 3TT^T^H ^jfFF t f^FFT W\ yftlllrl 
c^^cEeiHIrM^, FlflF 3TT^T^H FFTF 11 'A<*>W\ 3rTO3fFT 5l4l>5 (FH^^t) FFTt FtFTF mR^IH 3H<rf£T<l FFFI11 TW! 230 FTF^ 
3lh 50 $3 4 tiro fqEJfl FFTF FT °hr4 °h<dl % I 

mtfuro -%* % % 3T%fw ^ro^Rt % f^rr 'fttPi ^ % 1w7 Ht f^ror wrror i 

3fp TTOfTT '5^T 3fftiwf tiro 36 ^ ^TOTO (12) £TO 3T^T ?lRhl4f ^5T ^TTO ^ ^ '4lW ^TOTt 

t%~ <5^ w^ %3^%^%^3roM^% 3t^^f¥roiPn5Ki 3fl) fa^M, ^ti <w1 rorofl ^ ai^Rirt 

■Rfsrf f4ror w t, fqpffficd 3 # ^73en % ^ Ft Fro4rn 3ik <+,i4iidH % cftcFT ^wtot 4 Ft‘P ^ 

100 If. TTT. ^ 2 FT. F47 FFT 100 ^ 10,000 FoMlH H'NHH 3TFIM (Tpl) 5 FT. FT3F^ 3lfw% 

‘ 4 500 10,000 nT4fr^^5r^ From ftwt zmm (pf) so fa. ro. ^ron^t afo “3” 

FFT 1 x 1Q % , 2 x 10 % Ft 5 x 10*, % if, ypTRFF? FI ^TTTcFFI' ^4f«t> FT TpF % FF^cTO § I 

[FIT. F. F^T^F-2l(266)/2003] 
Ft. \ fTTOTT^, f^TTFT, f¥FFT F1F fF^TH 



4 ■ > 


[: <hh:> i ..• Ml- >11 


flMN'M-Ti P **f 















[Will—T3TJS 3(ii)] 
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New Delhi, the 18th January, 2006 

S.O. 434 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “MAS” series of medium accuracy (Accuracy class- 
ill) and with brand name “MASTER” (herein after referred to as the said model) x manufactured by M/s Preet 
Enterprise, 184, Smurti Vihar Society, B/H Smurti Mandir, P.D. Pandya College, Road, (Ghodasar), Vatva, Ahmedabad 
and which is assigned the approval mark IND/09/05/585; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15 kg. and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range’ of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2* 10 k , or 5>< 10 k , k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. * 

[F. No. WM-21(266)/2003] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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2006 


^TT.3Tr. 435.—FTFR ^T, TTfawf SET ^ ^PFJcT fPT^ *RT*TH 

TO ftftt $ ^f% Rfort ^ 3TTff?T %$) W3lk¥I RTW 3Tfa%R, 1976 ( 1976 60 ) <mT W 3^ RN RTW 

(Rfe# ^RT 3T^PT) fwi, 1987 % TOVf % 3FJ^T t 3T^ ^TET ^ ^fTOI t % eFMR ^ 3T*rfa ^ ^ PfSET 

Wefal T^TT ^ f¥*F=T 3 TOJ9fl 17SR ^R<TT T^El; 


m:, 3^, 11TO, W #lfw?w 36 ^w (7) 3?P (8) SET T^rT7T%ETf °FT TT^T ^ ^ A^\ 

fclftfe, ^-7, ^SF^ktf T&Z, <llU*<iUl itZ, WTO-226011 SRT WfT P^FT *?«?!«% (R*?T«faT 
^Pf-III) ^ JfTST^T % $\*b*b R%S FKT:7£TO, 31 <%H dHW (*tsap%*Rrfl TO) %FfSFT 

^T, f^m%^^T^TF u TT^" t (ftnft gqrBfe W I ^TO TO W t) sfa 371^Tpr^t/09/2004/564 

q reffi fr rc ter 7 ptt t, 3Tg * to wn-T* afo wiftm wt 11 


TOET^C^S^STTffa^Sf) *fWT JdlW TO3TTErfET VTWEn11 ^7*fit 3TfWTR SETS! 
1000% m a^-sjjRFT W 4 %. Tn. 11 37TCTT7E1WT 3RRW (^) *fiTEH 200 TIT. 11 ^f T^» 37Tto$Fff^%T t %TO TFT 
SlftTCR l VTftff 3m fap*T ^TRET $1 H«hl¥l 4W4<6 Sl4U E%TE7 ^RTTf I 3HW 230 

50*^jf yWietnT tTRT fa^T W*T FT ^PTT11 



re r for i ^ % 37ft i fw i w^yi g^ec gi ff is ^%%tt qfaqq »ft%qr^mpTT i 

vfc ^rfa TRm TO 37fa%FT ^ RRT 36 ^ T9RRI (12) SKT *S7T 7I%PTf ^T TT^FT ^ ^ ^m\ TOt 

t % TO HT5M % 31 3RM-^T% awtfl M ^rnHlfl l SHI 3^1 % 31^7R 3^ ^ ^ 3^%T 

ttfStf PNP l ftffl %FT T PTT t, %%% 3Tft fjwn % ^ ^ ^*TT*fTTT ^tX «+|4hI 6H % StFR 1WT Ht #t ^ft 
5 UT. ^3^31^% ,4 i" RH%%^ 500^ 10,000 H I HMR mmx (T^T) 77%T 5000 %.Tn. <FF 3#TW1 

OTRn^f 3^C “^ M RH 1X10* 2x10 % -5fT 5x10 % , % f, # tHW4» ?TT ^T%RT ^ % RH?[^ f I 

[TT R. ^^•tpT-2l(l89)/200l] 

ft. TT. ^wn^Ri, Pi^!=h, f¥n^ RTF fen 


* - 1 


1 ' ‘H^'P ' < P Pi ■• N 


iH« 1*1 


fMMW*-» * ’I 
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New Delhi, the 18th January, 2006 

S.O. 435. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Hanging Scale) weighing instrument with digital indication of “EHS” series of medium accuracy 
(Accuracy class-III) and with brand name “RITE” (herein referred to as the said model), manufactured by M/s 
Encardio-Rite Electronics Private Limited, A-7, Industrial Estate, Talkatora Road, Lucknow-226011 and which is 
assigned the approval mark IND/09/2004/564; 

The said model (see the figure given below) is a shear beam type load cell based weighing instrument with 
a maximum capacity of 1000 kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50,00kg and with number of 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more with ‘e’ value of 1*10*, 2*10“, 
or 5* 10*, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured 

[F. No WM~2!(1X9)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


194 GI/06—14 
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cfiT.Sir. 436.—TfWi K IfflfTOTt HTTT ^ fTT^ RT faTFIT^PT RRT t faT^T 

TTfeeT ^ arfafWT, 1976 (1976 60) cT«FT W RFTRTO ('RT^ff 

) Tm, 1987 %3TOtf % 3T^T t 3?h; ^TT ^T(T t£\ TTMmi t far 61* I MR TfaPT ^ 3F*f«F 3 
T&1] afofafapf KR ?RTTT T^RT; 

3TTT:, 3R, TTTO7, 'TO 3Tf*#m ^ W7T 36 ^"TORKT (7) sfa ( 8 ) HTTT TOT ^PTt' ^T TORT^ 


^-W)^ % stop purr 3 rzt^#rt, citm 'iJTO ( tot % %p wri fe) 

% Tfr^T ^T, falP4-< TO ^T RTTR ‘ ‘tT^t” t (fa^ W PTSeT TO ^1)^ ST'JRpFI 3TT^ TT^ 

^t/09/2004/565 ^FTJ^RT fRIT T PTI t, STpTlTO TOm-^ wft sfa TOfp ^Tcft t I 





TO *TOcT (Ht M STFfTfa ^§f) TO yftNd tJMI<? u «3 TOT ^6T < RR T^PT STTRrftfl (^RT % %7 tilfWi fe)3TTO3#m 
TTTOT ?WI 11 ^TT=fft STpTOPT STOT 30 3^R ^1<tH ^DTcTT 100 fo. TIT. 11 TTcRFFI HIMMH 3RTTO (^) ^TT PH 5 fo. TIT. 11 

5 *-fa to 3TN<h c^d-I ^faci "f falTHTI'^H T)l7T7i<T ^iRci ■sn^q^el’i TTHFT1? I <30^4^ -sifats (til<ri T i 

mR , j [(H <JH^f$lci ^>011 "f I v-iH^< u I 230 ql<r<i 3^R 50 §<i4 HHTHRTf RRT fa?pT y^i’H PT =^4 cfKfll i? I 

T^rffao HU P>T ^ifort PR4% ^IcrfUta ^Md^4 oTO>Rl %fHTO4fa P?f <al<ri^l 7^ %fprp pt fa^i Pit'll I 
3Tp ^vTTPT +H<«hK. "TOT STfaPiHH P?T PT7T 36 PPPRT (12) HITT TTOT ?lfa<l4i PiT TOPI Rrl ^Ti RlTRT =^<a1 
t - "3^ nisei % ST^flHR % fTT TTRM -Y?? % STTPfa "^Tlt RlPinlai HRT 3*rl fTT^RT, iS'iH^’l % 3T^TTR 3^R 3TT1 ■HlHlfl ^ 
3T^mY^c 1 RfefR r^RfRld ferr-RRlt, WfRd^T ? ^^^^^.^ 9 ^ T1 ^ c+1 l^ MW ' 1 ^^FT^ u,t F<' J ! 1 ^ 

-3TTTT 3Tf^pr% "f 'qH%f?HT500^ 10,000 MIMHM 3RTTT^T (TTR) T#cT 5 ^RTl 3Tf«Rfr3fr( 100 3TfTOR 

^Tcn^t 3fR“^ M RH 1 x 10 % , 2><10 % RT5x10 % , %f, RT «cR<=h Y^^TpT % TTM^ f I 

[m. TT. WT^T”21( 189)/2001 ] 
TT. R. 't UJ,1 Hf^. ftrfRRT RFT f^TFT 


ftfHVMi W ►'!' 
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New Delhi, the 18th January, 2006 

S,0. 436. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Conversion kit for weigh bridge type) weighing instrument with digital indication of “ECK” series of 
medium accuracy (Accuracy class-III) and with brand name “RITE” (hereinafter referred to as the said model), 
manufactured by M/s Encardio-Rite Electronics Private Limited, A-7, Industrial Estate, Talkatora Road, Lucknow- 
226011 and which is assigned the approval mark IND/09/2004/565; 

The said model (see the figure given below) is a shear beam type load cell based non-automatic weighing 
instrument (conversion kit for weigh bridge) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. 
The verification scale interval (e) is 5kg. It has a tare device with a 100 percent subtractive retained tare effect.The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz 
alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
and with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 1 kg. or more and with 
l e’ value lx 10 k , 2x 10 k , 5x l0 k , k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
said model has been manufactured. 

[F. No. WM-21(189)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RTT.3IT. 437.—W<$H R>T, fafed UltHRIRt 5RT ”3$ TTRTTI fNt£ R( fRRR RR% % HRIRR^T HRT t 

Irqt^ Rf^RTScr (rI^^r^ 3TTfrf?r^f) hr: gfk rtr rrrt srfHfrHH, 1976 (1976 RTT60) <trt rr rtr rtw 
( Hfec-ff TT 3FJ*itm) fWT, 1987 % 3R5TRf % t 3^1 RT7T Rl) HHmT t % FRTTRR TPTTD R$ 3TRfR Ht 33R Tffecl 

RHT*faT RHT^ TT^HT 3^7 M*FT HftffHfTTRf TFRJSR! 3RTT RRRT T^HT; 


3FT:, 3TR, ^RftRRTRTR, 3R<T 3#m ^ RRI 36 Rft^H-RRT (7) #T (8) £RT R^T Vrf<w4f RTTH%T RR?T ^ 4 rR 
I4'f«brn , 4i0?id 5#*?lfw W& fdfH^-5, 1J-7, TJ&Z, cTTrTRRftT ffe, WR3T-226011 £RT f¥*fa WsftTT (RHt4tTT 

R’f-III) RRt J1 JWT % 3TRRT 7^1R%R 'SRTTRJW, ^RWf^TcT, "fllc-H 3 H <*><”! ( ^*RlfHR> cltRH Aid TOR) 

% HlStf RTT, f^I% RT5 R>T HR f (f^ H7RT^HH<T Hfe^T HT^T wf) 4 f^ 3RprTRH f%T$ 3TT^ T^H 

f hrt t, srjHftH wd afo TOf?m wt 11 


HHH Rfe^T $ M 3TTfifh ^df) TT^7 ypHtf 3<HK y S HRK TT HR STTHTfRT <Nt HfHH 7%cT> 

3T5*Wlfc-U1 TT^TH 344^1 f | ^RRH 3TfHR7?R ^RHT 120 f%.TTT. 3?k «£WH ^FTcTT 2 %. HI. 11 TRRRH HIM9H 3<^<[d (^) RTTHTH 
100 TIT. 11 fa«4>| RTR RpIVId «HHFTHTRH> HTfor 3TT^R^n3THTR11 W3^+ Sl4)« (T^T^) 

R^f, h(< u I!H TT^fflR HRfll % I 7WRI 230 4t(rd, 50 sc^iqcff HRT PfEjfl H^TR HI HTrJ HRcTT 1? I 


r 



*3lf*H*l HR^ % •3lRlR'^1 c>Hq5l<l %f?RT HTTpl "411 T3Wf% ^ TRF% %TfteRT^ HT IViMI Mm^MI I 

3fo %#q m^R ^T 3TfHfwT RTt RTTT 36 TT T1-RRT (12) ^RT TT^f VlRw4l' ^TT TPTFT ^ Rf RlW Mt 

% fqi 'iqci hI-sci %fR yHI°l 31 r d^fd fqPiM^i gK! 3^1 FHoSi’tt, ls<ni5'i % 3i^ , MK ^ 11*1 ti) ^ f^RT^ 3T^Rtf^rT 

Rfecl M¥^tcT fRRTTnt, M¥% 3Fll fjr^TT^fT, RRT^tm3lk %7TtcTR 3MRR IJ I Ht #) ^ 5 TIT. RI^RR 3TpFT 

% "i” HF%%TT500^ 10,000 TRFTR^^T^' HIMHM 3RRFT (T^) T#TT 50 %.TTT. 3 3TfHH7 #T 300 %.TH. TRTR5t 3 tRi^hRT 
WTRf^t ^"f’TTR 1x10 % , 2><10 % RT 5x10 % , %f, ^ TTRHT Rl tjyrfcfr RT ^R % t \ 

[^. R. ^^Trq-21(189)/2001] 
Rt. T fFJTRjf^, f^TTRT, MrR - RTR f^TH 
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New Delhi, the 18th January, 2006 

S.O. 437.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Electronic tank Weighing Scale) weighing instrument with digital indication of “ETW” series of medium accuracy 
(Accuracy class-III) and with brand name “RITE” (herein referred to as the said model), manufactured by 
M/s Encardio-Rite Electronics Private Limited, A-7, Industrial Estate, Talkatora Road, Lucknow-226011 and which is 
assigned the approval mark IND/09/2004/566; 

The said model (see the figure given below) is a shear beam type load cell based non-automatic weighing 
instrument (Electronic tank Weighing Scale) with a maximum capacity of 120 kg. and minimum capacity of 2 kg. The 
verification scale interval (e) is lOOg. It has a tare device with 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with capacity above 50kg and up to 300 kg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 1* 10 k , 
2*10*, 5>< 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same material with which, the approved said model has 
been manufactured. 


[F. No. WM-21(189)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^r.3TT. 438.—^r, ^nfwft srt ^ srjMfe wm % 'em ^ fmi ^ % 

H^iq^TRIUH f\Wfi f ft7T7 "M (Mt^ STTf# 3^*) W HI9 HH=h 1976 (1976 =FT60) 

cT^TT <1[e 3^7 MIH ( Hl-SCll SPjMt^T) Pl4H, 1987 % 1? 3^ftT TR «flcl 'Mt TT'HT^RT 1? dMKIK y^t 7 ! "Mt 

M' Mt -qfs^ W*fcTT sRTTT T^TT 3?R M' ¥?^T ^vRTT T%^3T; 

3FT:, 3TO, aifafW? *ITTT 36 ^(7) sfrl (8) ^RI WT^rf^FTt' ^ITTUt^ ^ 

T cTT3 7T. 39/44, 7^-6, ftS-2, TltefFT (^) ^-400022 £171 f¥MT4<1 11 1£? 1J7T T^IIIiTTf” *J3S?TI % 

TTT^T TJ^T 7T%?f fqcK^i YR % nTscrl ^T, f3T7T% ^17? "TTR u nlfechl M 1? (£7r4 371% ’^FT' I T7T't') 

Wi F/T ^t/09/05/592 f^TT TRIT t, 3m ^ ^ #3 TOfw 4f# 11 



Tf^TRTS7? SfftwMffJ RPl< r 4 W WT7T%fT f^RR-4) Rqf 3RRTJ 35 #3VfFR^t 17^ *H 

RT 30RcH % 3T^f ^ 11 TfT^TT 7^17 ^FTl? I 3Tf^oRTR W1 99.99 #27 #T Vl^nH 7£7t I0fa#t I 

TStWi ^ % 3#flcRT 7#1 ^ 4-7^4 '«l^Ttf % %F 73^4 ^ 7fa% % %T7 7ftm£ Ml f^RTT ^mpTt I 

[m 7T. WT^F-2l(295)/2003] 

Mt. IT. [qfM=fi RT7 
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New Delhi, the 18th January, 2006 

S.O. 438. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Dispensing Pump 
with analog indication of “MMM 111 S” series with brand name “MIDCO” (herein after referred to as the said model), 
manufactured by M/s Midco Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E) Mumbai-400022, Maharastra and 
which is assigned the approval mark IND/09/05/592; 





The said model is a mechanical dispensing pump with positive displacement meter along a mechanical 
non-reversible totalizer. The maximum flow rate is 35 litre per minute. It has preset device for money ...... volume. The 

display is of analog type. The maximum volume indicated is in 99.99 litre and the smallest display is 10ml. 

In addition to sealing the stamping plate, sealing shall also be done on the metering unit and totalizer to 
prevent from opening of the machine for fraudulent practices. 

[F. No. W 21(295>/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Oil fa 4JM % TUITcTO 

M 27 2006 

g»T.3ir. 439.—%^ m*>\{ % afa ufrsr 

MI^MCII^CI ( ^ R1T 3T^H) 3Tf%rfWT, 

1962 (1962 RR 50) (f^^f q?% 3TfafRRR 

w rrt t) Rt rkt 3 R7 ^rrtct (i) % 3 t#t ^tr! rrr 

<"HRK % HI'fjfflRi **lR R?t 3TfR7JRRTR7??TT 

RT. 3*T. 812(31) 1TRt73 10-6-2005 ^ R^FT 

SFJ^rH’ f¥¥^e fafa&S 5KTR^TR^ 

TPR 3 ^T-^kF- ^TH T^j RR %RFRR^ 

•Ir % RRr?> , 1 % fcilJ Rt^ClI^I fowl*} %f^fIT dHql 1 ! 

% aifaifR RH 3T#f RFt % 3TR% 3R7TR R?t Rtw R?t 

afR ^rt wrBrcr r? 1 Rftrqr Rft Rrcter 

07-07-2005 (T^TTWRRI^R^ «ft; 

3lk fRSST^ % RRR R RpRTT ^ RFTT 3Tf^Rt R4 

R3RT ¥TfeRt ^RT fRRR RR %RT RRT t 3^(3^ SPTpm RR 

^TTTnt; 

sfRW^T mfRRT$ %, ^RcT 3TNRRR R?t RRI 6 RH'SRRTR 
( 1 ) % 3TRH RTRR Rll 3RRft fHt^ ^ f; 

3fk RS3R RTiWTt \ fHte RT fRRR RFl % RTRT^ 

3fk RS RRTRR ^ RC fr ^3RR ^fR fa^Ft % 

fcl*i, 31^fSJfT 1?, HM ^ <5R<il 1 1 % 3TfRR)R RR 3T^fa RR-1 RR 
fRfRTRR'fRFTTt; 

3RI:, 3TR, R1R5R, 3=K1 3TfEffRRR R?t RHJ 6 R?t 

34RKI ( 1) "gRT RRR RlfRcfRt RR RRtR RR^ ?nr R*? m)h , j TI «t*cTl 

t ^ RFPR Rf ElPfPfci R l jUfrf l ftf 

fRSJT^ %f^TTT'3RRtR % 3lf RRiR RiT 3T3fa fRTRT ^TRTT f'; 

3fR, %-^lR RTRiR, d«M 3lfRfiRH R?t RRT 6 R?t RRRKT 
(4 ) "5KT3^R Tlf^TRt RRRRtRRR^^R, fni^I'^‘% Pti *hI$'hciI^* 
% %T7 ^fR 3RRfR RR 3lft|'R>R ( fR RtRRT % RRRRTR 

R?t fTRtl3 R5t, %r(1r RTRiR $ fR%R ^ R?t R^Rrll^f 
l«fWl^ RiT RRTTR RR^ RJ^ft (^f^SRT) fcTfa^S ^f fl^la ^tRT 
a^T TT^rft, ^fR R ^ 3RRW RR 3feR, fR 3TR7R 3Tf%RtfRR 
fRRRRf 3fk RT?ff % 31RtR fR, RRT fR^FTRf ^ ^RcT, % 

(^SRT) Mr^ 3 #n I 


(D (2). (3) _ (4) (5) 

3JRT rIrM RRRR 4cl J IISl 0002-19 

7RRT 

109 00-44-97 

108 00-12-30 

153 00-67-80 

106 0009-36 

^tR 01-36-62 

[RiT. R. ReT-14014/20/04-Rfl.Rt.] 
RR.Rt. RRScI, 3TR7 Rf^fR 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 27th January, 2006 

S.O. 439. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 812(E) dated 10-06-2005 issued 
under sub-section (1) of Section 3 of the the Petroleum 
and Minerals Pipelines (Acquisition of Right of Users in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as 
the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified 
in the Schedule appended to that notification for the 
purpose of laying pipeline for transport of natural gas 
through Dahej-Hazira-Uran and its spur pipelines in the 
State of Gujarat by the GAIL (India) Limited; 

And whereas copies of the said Gazette 
notification were made available to the public on the 
07-07-2005; 

And whereas the objections received from the 
public to the laying of the pipeline have been considered 
and disallowed by the Competent Authority; 

And whereas the Competent Authority has, under 
sub-seetion (1) of Section 6 of the said Aet, submitted 
its report to the Central Government; 






RTR 

r3 

R. 

3TR.3ft 3tf%T 

rj 3 % f^rq 
(tR^RT 

3) 

ci$«hIci 

(1) 

(2) 

(3) 

(4) 

(5) 


RjqfRl 


06 

00-20-13 




08 

00-33-00 





00-08-70 




09 

00-28-85 




10/Rt-l 

004)1-75 




rUt 

00-92-43 


And whereas the Central Government has, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule, 

Now, therefore, in exercise of the powers conferred 
by sub-seetion (1) of Section 6 of the said Aet, the 
Central Government hereby declares that the Right of 
User in the land specified in the Schedule is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting 
in the Central Government, vest, on this date of the 
publication of the declaration in the GAIL (India) Limited, 
free from all encumbrances. 
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SCHEDULE 


Distt. 

Tehsil Village 

Survey 

No. 

Area to be 
Acquired for 
R.O.U. 

(in Hectares) 

1 

2 3 

4 

5 


Surat Choryasi Mhal 

06 

00-20-13 


08 

00-33-00 


Canal 

00-08-70 


09 

00-28-85 


10/P-l 

00*01-75 


Total 

00-92-43 

Vankala 

Cart 

Track 

00-02-19 


109 

0044-97 


108 

00-12-30 


153 

00-67-80 


106 

00-09-36 


Total 

01-36-62 


[F. No. L-14014/20/04-G.P. ] 
S B. MANDAL, Under Secy. 


4^ Rctn), 27 ' J i , i c i'0, 2006 

^T.3ir. 440 smi 4fr 4 ^ 34474 ^ 

4414 %T % f4> HSKI'S- 74*4 ^ ^%-'%kT-'3TH F4 PIT 
1JITT % % nfaqs-i % fTTq % ($P J £41) 

fclfn^s UTT1, tt^7 9154^1^ f%1t ^1%; 

#T %% 4T44T 4ft 344 1%ff % Srttta'i 

% f^T( 4^ yolci TfTTT % f4> 37? ‘‘jfa "*¥, f47T*t 444 

IT^T^T f^Wi % 44 t #[ 4) 3rf%44T 7t 

7?<?F4 srgrj^t 3 4f%r t, 4 m41o % srfwr 44 srH f%i 
■STTTT; 

3T4:, 3R TU4R, %PeF1H 3?^%% 
3M% %3?fWT44 3T%) aifafWT, 1962 (1962 
44 50) 44 4T7T 3 44 344T77 ( 1 ) SKI 3TS4 ^iPwq)' 44 44)4 
4Kr) 37? % 3rfi|4iK 44 3T5pT 4 k’ t % 34?% 

44 ^pfr t; 

4ftf o^Pw, oft 7544 3| "*¥ qf&m '*jfp "ft f£<H£ %, 

37? 7? f5KT44 444 3ff4fi4H 4?t 4TTT 3 4ft344Kf (1) % 

Srtfb? KT74 % TF^M4 "ft 44T «4ilPfl4 '$7? SlfaTJ^TT 4ft yfftql 
TTr4TT°T 4FI4T 4ft 3W<£*T 4KI 4t 4% t, $4*10 % % MtcTT, 
*Jp? %4T% MI^'6TI^4 t^TTT % % 7T44 'ft, ?ft%.44. 

W 4Tf447TTt, % ($^341) % 3?Tf%T4T *144, 

7*437 84t, 3^t2, 'Tf).4t.'5)., %TgT, 44* *J%-400 614 
(WRF?) 4ft ftffkd ^4 3 aTT^r % 7?%4T I 




frlCTl 


■nT4 

4. 

STRaft \ 3ff% 
47 ^ % f^rq 

^4474 (#4%t 

3) 

(D 

(2) 

(3) 

(4) 

(5) 

WTS 

44% 


96/4 

00-05-00 



4T4^ 

139/13 

00-03-00 




153/0 

00-02-00 


[44. 7T. -q^-14014/20/04-^t.4t.(MFT-I)] 


477.4). H^sc-I, 3?4T 7?f44 

New Delhi, the 27th January, 2006 

S.O. 440. —Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transportation of natural gas through Dahej- 
Hazira-Uran and its spur pipelines in the State of 
Maharashtra, a pipeline should be laid by the GAIL 
(India) Limited, 

And, whereas it appears to the Central 
Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the Right of User in 
the land under which the said pipeline is proposed to 
be laid and which is described in the Schedule annexed 
to this notification; 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962, the Central Government 
hereby declares its intention to acquire the right of user 
therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under 
sub-section (1) of Section 3 of the said Act, as published 
in the Gazette of India are made available to the general 
public, object in writing to the laying of the Pipeline 
under the land to Shri K.N. Kashivalc, Competent 
Authority, GAIL (India) Limited, GAIL Ashiyana 
Building, Sector 8B, 3D2, C.B.D. Belapur, Navi Mumbai- 
400 614 (Maharashtra). 


SCHEDULE 


Distt. 

TaHika 

Village 

Survey 

No. 

Area to be 
Acquired for 
RO.U. 

(in Hectares) 

1 

2 

3 

4 

5 

Raigad 

Panvel 

Nera 

96/4 

00-0.5-00 

Raigad 

Panyel 

Vakadi 

139/13 

153/0 

00-03-00 

00-02-00 


[F. No. L-l 4014/20/04-G P. (Part-I)] 
S B MANDA Under Secy 


194 GI/06—15 
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27 2006 

ef)T.3TT. 441.— fK«hK #1 dtofsflF^ 3Hicn^'°h 

WtcT FV t t# sr^KT? jm F ^ FR 

w rcrcN skt yif Pi^' ^ ^ Fd (#^n) 

r* r* "v , ... ■■ _-■■ _ _ 4 - T Ci mr . rmn i , m r 

IdFldS 5RT, RWntT WTt 

3^k, M<<*>K #t '53eT % yftMH 

% FT* ’■TTFTTR^T WpT #cTT % f# '3R #F F, f3R]F d4<l 

^RTf^T fftW wft *BT RRTTR f FF W TR 3TftRJWTT F 

WR 3Ep}FT F #F?T t, wfPT % STftRFTC ^1 3R?H f^TT 

'Jiiy > ; 

•3RT:, CRT, %## fRobK, 3?R WR#=T 

(^ F WT# % aTfaofrR W SR#) 3TP*FftRR, 1962 (1962 
W 50) Rft «TRT 3 Rft WTRKT ( 1 ) gRT 5RRT JflPw4f RR rF 7 ! 

RT# 3R *jfft F wftn % 3 FFr?R W 3T5# RRft % 3R# 

■3TRTR Rft FtW RRcft f; 

wNl, Ft F Rf%T *jfF Ft %eRT£f, 

3R tnfhi F Ufi^i 3 rr srfFfwr c# «iro 3 Rft wtrt (i) % 
sr#T w % tpto F r*tt FFnftm w arfF?jERT Rft r## 

RIRRR WRIT Rft ^TrRR RRT # Weft f, §«W>1*1 f^T % FteR, 

FjF % #F Frstr wft # FF r F, aft %. tir. r^Fr#, 

wr RTfwft, % (F^rt) hPh^, Fd 3 tt%rht wt, 
Fr^T sFft 3#2, Fl.FU#., Fdl^<, R# ^5^-400 614 

(HCRI^) #1 fafacT ^R F 3 rFr F3T RftRTT I 




plldl 


Fk rF 

F. 

3TR.3ft. ^FFcf 

W7F % 

F) 

(1) 

(2) 

(3) 

(4) 

(5) 

rtf 


RTSt 

22/2ft 

0003-50 

rtf 

3r5rRn«f 

o lift'd! 

26ft 

00-26-00 

rtf 


^Vil<4dl 

92ft 

0009-00 

rtF 


P^ddldl 

13 /rt 

00-3300 




144ft 

00-13-00 




123ft 

01-17-00 

rtF 

ohe^l"! 

TRfft 

120 

00-04-00 

rtF 

RTeRTR 

FF 

66A3/22/ 

00-62-00 




23/25ft 



'^erFR 

F=|c|*ld) 

1 l/8/2ft 

000500 



^TSRTR d'P) 

168ft 

00-55-50 



fBcifsrF 



wF 

ohc^! u ! 


39/lft 

00-1700 




39/2ft 

000500 

wF 

«PcRnT 

FiFcff 

53ft 

00-6500 




51ft 

0001-00 


(1) 

(2) 

(3) 

(4) 

(5) 

"5tF 

fFFFl 

W9 r A^> 

140ft 

00-1048 




114/1 

0002-29 




4lft 

00-24-71 




100/3 

0001-00 

wF 

fm£\ 

; 3TT : % 

2/R 

(X)-874X) 

wF 

fFFFt 

FfrrFt- 

127/1 

0001-00 



^m\ 



wF 

fFFF 

P^mioI 

179 

00-67-00 

wF 

fFFFt 

wfF^Ft 

61/1 

0005-60 

wF 


PddH< 

199 

0005-50 

wF 

RT5T 

fFFtFt 

225/# 

0008-20 

wF 

RTW 

=EHd<ais 

s«<T4 

00-03-00 

wF 

RT^T 

^lPH*ldl 

133 

00-14-00 

wF 

RT5T 

f®)dl*ldl 

246/# 

00-22-00 




2.39/# 

00-01-50 

btF 

RT^I 

Fiwr^ 

14/12 

00-0900 




14/11 

0001-00 

wF 

RT^I 

■gRirF 

355 

00-3200 




357 

000340 

wF 

RT^I 

FlF^Ft 

188 

00-0200 

wF 

RTST 


180 

0001-00 




130/# 

0004-00 




R# 

000800 

wF 

P*lshMJ|S 


206ft 

0001-00 




197/ft 

0036-00 




196ft 

0001-00 




218 

0001-00 




219 

0001-00 




224 

0011-00 


242 01-05-00 

299 00-01-00 

297 00-23-00 

298 00-23-00 

295 00-05-00 

294 00-21-00 

300 00-59-00 

301 00-32-00 

307 00-56-00 

310 00-05-00 

311 00-06-00 

312 (X)-12-00 

475 0046-00 

498 00-10-00 

511 00-09-00 

R# 00-24-00 

203 00-64-20 
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1 

2 

3 4 

5 





32 

00-00-20 




704 

00-00-50 

cTFl 



24^5^ 

00-64-00 




182 

0001-00 

"31^ 



319 

00-15-00 




39 

00-04-00 



aiUKfeii 

42 

00-18-00 

"3F1 



122 

00-25-00 




Ill^T 

00-28-00 



fTO 

122 

00-25-00 

cTFt 



59 

00-18-00 


psr. 4014/20/04-^rWh( mft-i)] 


New Delhi, the 27th January, 2006 

S.O. 441, —Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transportation of natural gas through Dahej- 
Hazira-Uran and its spur pipelines in the State of 
Maharashtra, a pipeline should be laid by the GAIL 
(India) Limited; 

And, whereas it appears to the Central 
Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the Right of User in 
the land under which the said pipeline is proposed to 
be laid and which is described in the Schedule annexed 
to this notification; 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962, the Central Government 
hereby declares its intention to acquire the right of user 
therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the 
date on which the copies of the notification issued 
under sub-section (1) of Section 3 of the said Act, as 
published in the Gazette of India are made available to 
the general public, object in writing to the laying of the 
Pipeline under the land to Shri K. N. Kashivale, 
Competent Authority, GAIL (India) Limited, GAIL 
Ashiyana Building, Sector 8B, 3D2, C.B.D. Belapur, 
Navi Mumbai-400 614 (Maharashtra). 

SCHEDULE 


Distt. 

Taluka Milage 

Survey Area to be 
No. Acquired for 
R.O.U. 
(in Hectares) 

I 

2 3 

4 

5 

Thane 

Ambemath Wadi 

22/2P 

00-03-50 

Thane 

Ambernath Sakharoli 

26P 

00-26-00 

Thane 

Ambernath Kushivali 

92P 

00-09-00 

Thane 

Ambemath Chikhaloli 

13/IP 

00-33-00 


1 

2 

3 

4 

5 

Thane 

Ambernath Chikhaloli 

144P 

00-13-00 




123P 

01-17-00 

Thane 

Kaylyan 

Rayate 

120 

00-04-00 

Thane 

Kaylyan 

Rundhe 

66/A/22/ 
23/25P 

00-62-00 

Thane 

Kaylyan 

Chinchawali 

11/8/2P 

00-05-00 

Thane 

Kaylyan 

Nadgam 

Turfe 

168P 

00-55-50 



Pitambari 



Thane 

Kaylyan 

Jambul 

39/IP 

00-17-00 



Mo hoi i 

39/2P 

00-05-00 

Thane 

Kaylyan 

Manjarli 

53P 

00-65-00 




5 IP 

00-01-00 

Thane 

Bhiwandi 

Lap Budruk 

140P 

00-10-48 



114/1 

00-02-29 




41P 

00-24-71 




100/3 

00-01-00 

Thane 

Bhiwandi 

Anhe 

2/A 

00-87-00 

Thane 

Bhiwandi 

Kirawali 

Durawali 

127/1 

00-01-00 

Thane 

Bhiwandi 

Dighashi 

179 

00-67-00 

Thane 

Bhiwandi 

Jambhivali 

61/1 

004)5-60 

Thane 

Wada 

Chinchghar 

199 

00-05-50 

Thane 

Wada 

Biloshi 

225C 

00-08-20 

Thane 

Wada 

Kalamkhand 

W-4 

00-03-00 

Thane 

Wada 

Khanivali 

133 

00-14-00 

Thane 

Wada 

Bilavali 

. 246/B 

00-22-00 




239/C 

00-01-50 

Thane 

Wada 

Mjaygad 

14/12 

004)94)0 




14/11 

004)14)0 

Thane 

Wada 

Musarne 

355 

00-32-00 




357 

004)3-40 

Thane 

Wada 

Bhopivali 

188 

004)2-00 

Thane 

Wada 

Budhavali 

180 

00-01-00 




130 

00-04-00 




River 

00-08-00 

Thane 

Vikramgad Kurze 

206P 

004)1-00 




197P 

00-36-00 




196P 

00-01-00 




218 

00-01-00 




219 

00-014)0 




224 

00-11-00 




242 

01-054)0 




299 

004)1-00 




297 

00-23-00 




298 

00-23-00 




295 

004)5-00 




294 

00-214)0 




300 

00-594)0 




301 

00-324X) 




307 

00-56-00 




310 

004)5-00 
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(1) 

(2) 

(3) 

H) 

(5) 

Thane 

Vikramgad 

Kurze 

311 

00-06-00 




312 

00-12-00 




475 

00-46-00 




498 

00-10-00 




511 

00-09-00 




River 

00-24-00 




203 

00-64-20 

Thane 

Vikramgad 

Apti- 

32 

00-00-20 



Budruk 

704 

00-00-50 

Thane 

Vikramgad 

Murbad 

24W 

00-64-00 

Thane 

Dahanu 

Amboli 

182 

00-01-00 

Thane 

Dahanu 

Vaghadi 

319 

00-15-00 




39 

00-04-00 

Thane 

Dahanu 

Osarvira 

42 

00-18-00 

Thane 

Dahanu 

Devur 

122 

00-25-00 

Thane 

Talasari 

Anvir 

11 IP 

00-28-00 

Thane 

Tala sari 

Sutrakar 

122 

00-25-00 

Thane 

Talasari 

Borina I 

59 

00-18-00 


[F. No. L-14014/20/04-G.P. (Part-I)] 
S B. MANDAL, Under Secy. 


R^fRrcft, 27 2006 

RR.3TT . 442 %R0R TRR1R RTT R RR 

WtcT '#R1 i? f% RFRri? TFR R RtTT-R'Rkl-'SRR RR 
RRRT$HdlH RTR (#RRf) 

1^1 [h^S RTR C^4hi iRl-R^ 'ill'll RT^Rj 

3?R %r(TR 7RRR Rt RRR RT^Tc#T fRWR % RRtRR 
% f^TR RR RTR^qRT .ydlh RtcTT 1? f% "RR RfR R, fRRR 3 =ki 
iRRTR RFT RR RRTTR f <#k #1 RR RfRRRRT # 
RvPR RRTJRT R Rf% t, WTtR % RfriRRT RR fRTRl 
RTR; 

3RT:, 3TR, %^0RRRRR, R^fcfRR RfcTsrfRR RIRIdliH 
( RfR R 3RRPT % RfriRRI RR RRR) arfRfaRR, 1962 (1962 
RR 50) RR RRT 3 Rft 3RRRT ( 1 ) |RTI RRR ^rfRRRl RR RRtR 
RRR RR RR RfR R RRRlR % 3TfRRvR RR R*fa RR) % RR 
3TT?TR RR RTRRT RRcTt 1? ; 

Rtt R^RR, #1 RRR R Rf% rJr R %RRg t, 

7R cfRU3 # faRR-t RRR -rF#TRR RR RTR 3 RW1R1 ( 1 ) % 
RRN RRcT % RRRR R RRT RRRf?TR 1?R RfRRRRT RR yRl-Hl 
RTRTCR RRRT RR 3W RvR # Rltft t, ^RRRR 1RR % RtcR, 
RfR %R^R 'TI^IRFRi IWIR RPT %RRRR, ?fr%.RR. R^IR^, 
W RTfRRlfr, % (#§RI) JrtFrRS, % Rlf^HI RRR, 
#RR3 8Rl 3^2, RbrUrl., RRt Ri^-400614 

(RRRT^) RR fdftsIR TR R RT%81 R^T R%RT I 


arg^t 


Fndi 

RRRtRT 

RTR 

R# 

R. 

RR.^ff. R. Rf%4 

R) 

0) 

(2) 

(3) 


(4) 

(5) 

RRh 

R> <rRPH 

Rt m{ 


167 

00-20-30 





66 

00-12-02 





99 

00-33-72 





103 

00-53-22 





104 

00-08-08 





106 

00-42-05 





107 

004)1-17 

RRh 

RcRIR 

RTfRRvft 


54/A 

004)4-28 





53 

00-16-29 





52 

004)5-14 





50 

00-00-84 





44 

00-284)4 





49 

004)6-33 





48 

00-1042 





66 

00-19-15 





67 

004)8-93 





69 

0044-62 





20 

02-17-93 





17 

004)0-95 





16 

004)3-17 





85 

00-15-35 





84 

(X)4)9-74 





93 

00-26-27 





91 

00-54-88 





117 

00-19-36 





119 

00-3340 





116 

004)34)6 





113 

00-18-18 





111 

00-55-83 





109 

00-22-97 

RTR 

RTRRTR 

TRRRt 


32 

00-23-77 





31 

00-33-97 

RPR 

R7RRTR 

MlffTR 


41 

00-66-99 





18 

004)1-65 





19/# 

004)3-15 





19/tr 

00-99-17 





27 

00-00-57 

Rrih 

R7RRTR 

RfT4 J liR 


28 

004)0-59 





29 

(Xl-52-81 





32 

004)14)1 





36 

00-10-70 





1 

00-344)5 





3 

00-21-32 
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(1) 

(2) 

(3) 

(4) 

(5) 

<irM 



4 

00-15-14 




6 

00-29-66 




11 

00-24-10 




38 

00-19-13 




16 

00-36-71 


■^4 IF 


36 

00-29-58 




35 

00-10-06 




28 

00-21-23 




28/1 

00-00-14 




NRC Area 

01-67-84 




70 

00-15-31 




37 

00-15-19 




38 

00-03-29 




34 

00-39-61 




45 

00-54-54 




73 

004)043 




44 

OQ-41-08 




71 

004)9-93 




43 

00-12-60 




45 

00-57-56 




43 

00-63-24 




35 

00-24-94 




34 

00-00-24 




33 

004)8-74 




32 

0048-92 




50 

0043-15 




51 

00-23-63 

■3Ft 


iS 

51 

00-76-91 




53 

00-2149 




55 

00-89-74 




54 

00-174)1 




56 

00-31-98 


[^T. 3T. T^-l4014/20/04-#/ l ft.(FFT-I)] 
TTR. 3Tm wfkQ 


New Delhi, the 27th January; 2006 

S.O. 442.—Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transportation of natural gas through Dahej- 
Hazira-Uran and its spur pipelines in the State of 
Maharashtra, a pipeline should be laid by the GAIL 
(India) Limited; 

And, whereas it appears to the Central 
Government that for the purpose o r laying the said 
pipeline, it is necessary to acquire the Right of User in 
the land under which the said pipeline is proposed to 


be laid and which is described in the Schedule annexed 
to this notification; 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962, the Central Government 
hereby declares its intention to acquire the right of user 
therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under 
sub-section (1) of Section 3 of the said Act, as 
published in the Gazette of India are made available to 
the general public, object in writing to the laying of the 
Pipeline under the land to Shri K.N Kashivale, 
Competent Authority, GAIL (India) Limited, GAIL 
Ashiyana Building, Sector 8B, 3D2, C.B.D., Belapur, 
Navi Mumbai-400614 (Maharashtra). 


SCHEDULE 


Distt. 

Taluka 

Village 

Survey Area to be 
No. Acquired for 




R.O.U. 




(in Hectares) 

(1) 

(2) 

(3) 

(4) (5) 


Thane 

Kaylyan 

Ghotsai 

167 

00-20-30 




66 

00-124)2 




99 

00-33-72 




103 

00-53-22 




104 

004)84)8 

Thane 

Kaylyan 

Ghotsail 

06 

00424)5 




107 

00-01-17 

Thane 

Kaylyan 

Manivali 

54/A 

004)4-28 




53 

00-16-29 




52 

004)5-14 




50 

00-00-84 




44 

00-284)4 




49 

00-06-33 




48 

00-1042 




66 

00-19-15 




67 

004)8-93 




69 

0044-62 




20 

02-17-93 




17 

004)0.-95 




16 

004)3-17 




85 

00-15-35 




84 

00-09-74 
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1 2 3 4 5 


Thane Kavlyan Manivali 

93 

00-26-27 


91 

00-54-88 


117 

00-19-36 


119 

00-3340 


116 

00-03-06 


113 

00-18-18 


111 

00-55-83 


109 

00-22-97 

Umbami 

32 

00-23-77 


31 

00-33-97 

Mohili 

41 

00-66-99 


18 

00-01-65 


19/D 

00-03-15 


19/A 

00-99-17 


27 

00-00-57 

Galegaon 

28 

00-00-59 


29 

00-52-81 


32 

00-01-01 


36 

00-10-70 


1 

00-34-05 


3 

00-21-32 


4 

00-15-14 


6 

00-29-66 


11 

00-24-10 


38 

00-19-13 


16 

00-36-71 

Mohane 

36 

00-29-58 


35 

00-10-06 


28 

00-21-23 


28/1 

00-00-14 


NRC Area 

01-67-84 


70 

00-15-31 


37 

00-15-19 


38 

00-03-29 


34 

00-39-61 


45 

00-54-54 


73 

00-0043 


44 

0041-08 


71 

00-09-93 


43 

00-12-60 

Vadavali 

45 

00-57-56 


43 

00-63-24 


35 

00-24-94 


1 2 3 4 5 


Thane Kaylyan Vadavali 

34 

00-00-24 


33 

00-08-74 


32 

0048-92 


50 

0043-15 


51 

00-23-63 

Shahad 

51 

00-76-91 


53 

00-2149 


55 

00-89-74 


54 

00-17-01 


56 

00-31-98 


[F No. L-14014/20/04-G.P. (Part-1)] 
S. B. MANDAL, Under Secy. 


M 27 RRRRp 2006 

RT.31T . 443. —'Wffa TRW R afk 

RT$Rdl$H ( Rp? R RRRfa % 3Tfaw RR 3NTR) RfafRRR, 
1962 (1962 rr so) ^rr r^rtt^rr RfaftRR 
WT RRT f) R4 RTTT 3 Rft WRKT (1 ) % 3TRpT wt RTRT 
R7W%TRRrRR 

RR. 3RT. 552(3?) RTR13 12, 3^, 2005 ^TR, RR ; RfRT£WRr 
RRFR SRfJRt R R % (§fwS4l) fdPK^S £KT 

3J5RRT TFR R <$'»!--RR TMt Hi§'Hdi§'il" %RRRR R 
Rr % Rft<1£R % %R RT^HdlSR f^lT % yq)RR % 
%R RRRtR % RfRW RR 3T#J RR% % 3TR% RTW Rt) RtW 
R?t p -ft; 

afh: rrr RwfRR 3?f^5RT R7t r^ri« rr whs 

04 Rt 2005 Rl 05 Ri 2005 cIRT <54d«R RRT ^ R^ «ft; 

sfrt quMdi^d Irwf) % rrr r.-rw ^ kn srttNf R? 

7T31R RTfRRd'O SRI fTRR RR fRlRI ‘Ml i? -3?R d’t? 3RFpsRR RR 
fSRTRRTf; 

3 ?k r*rr RifRRRR \ rr?t 3#rfw? R7t rrt 6 rr 

RRRRT ( 1 ) % 3Fffa RR 2^t 1 trV£ S <ft t; 

3Th;%^q TRW ^ RRR RT fRRR RRR % R?RTT 
3th: R^ RRTRTR ^TT% RT 3R?T RpT qt^dl$H fmfi % 
%R. 3Rl%T f, RR R RRRtR % 3?fRW RR 3T^R RRR RR 
fRpiTRR Irmi %; 

3RT:, 3R ( 4# TRW, RRR 3TfafRRR R^t RRT 6 RR 
3RRRT (-1 ) SRI R^tT TlfWdRi RR RRpT RR^ fTT, RR >mVh'J|I 
RRRT f fRT W 3rf%R^RT Rl TRFR 3?jT£R) R fa fa ft*! *jfR R 

t; 

3^, ^tRTRRR RRR3?fRfWT R^ RRJ 6RR WTO (4) 
SKI RcIR ^tPwr]' RR 'STRFi R><d |TR, fR^T ^?ft ■§■ f% MI^HclI^d 

% fr-Rr r]r r rrrIr rr 3?fRw;, ^r rTrrt % v^rh 
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^ ar0<9 ^5-s0*i W^BH ft Pifen iftft «T3Tn^ r ^hcii^* 

fftwr} qi<rtl fttf (sftsHi) IciTh^s ft* f-rfen fiftfT 

2rH CI^mR, *jfft ft* T^ft <5441'! ^)T S-lfejefiK, H<=f>K 3Tftlftl4<l 
3?ft wf % 3tftH J^t 1*16x4941* ft -g^RT, ft<!4 

(tfwi) ftrlfa^eft P#<T#TTI 

3?^J^ 

facri T fT®T 3TTI.3Tt. R. ^ifSia 

ft. • ^rft % falT 
tei (tete 
ft) 




53/1 

53/2 

72 

0-15-18 




0-15-18 



385/lst 




385/m 

0-10-95 



388 

0-08-77 



418 

0-01-20 



416 

0-26-24 



424 

0-34-65 



450 

0-0548 




0-87-29 


[■w. ft. ReT-14014/20/04-ftbft] 


RH.fth w^, vm Tte 

New Delhi, the 27th January, 2006 

S.O. 443,—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 552(E) dated the 12th April, 
2005 issued under Sub-section (1) of Section 3 of the 
the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right 
of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipelines 
for transportation of natural gas through Dahej-Hazira- 
Uran and its Spur pipelines in the State of Gujarat by 
the GAIL (India) Limited; 

And whereas copies of the said Gazette 
notification were made available to the public from 
4th May, 2005 to 5th May, 2005; 


And whereas the objections received from the 
public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted 
its report to the Central Government; 

And whereas the Central Government after 
considering the said report and on being satisfied that 
the said land is required for laying the pipelines, has 
decided to acquire the Right of User therein. 

Now, therefore, in exercise of the powers 
conferred by Sub-section (1) of Section 6 of the said 
Act, the Central Government hereby declares that the 
Right of User in the land specified in the Schedule 
appended to this notification is hereby acquired for 
laying the pipelines; 

And further, in exercise of the powers conferred 
by Sub-section (4) of Section 6 of the said Act, the 
Central Government hereby directs that the Right of 
User in the land for laying the pipeline shall, instead of 
vesting in the Central Government, vest, on the date of 
the publication of the declaration in the GAIL (India) 
Limited, proposing to lay the pipelines and thereupon 
the right of such user in the land shall, Subject to the 
terms and conditions so imposed, vest in the GAIL 
(India), free from all encumbrances. 


SCHEDULE 


Distt. 

Tehsil Village 

Survey Area to be 

No. Acquired for 

R.O.U. 

(in Hectare) 

Surat 

Choryasi Khajod 

53/1 




53/2 




Block No. 



72-1 

0-15-18 



Total 

0-15-18 


Abhva 

385/1A 




385/IB 

0-10-95 



388 

0-08-77 



418 

0-01-20 



416 

0-26-24 



424 

0-34-65 



450 

0-0548 



Tbtal 

0-87-29 


[F. No. L-l v>i4/20/04-G.P] 
S. B. MANDAL, Under Secy. 
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. 444.—flWK ^ ^ 

3T?fhT‘5Wt%T 5 RIcI 7r^7^^1-'F^-WT OR 
5RT 3n^1?rai % % Mfwsd % foq % (#srt) fdfa'>5 ski, 
"STHt ^nf%TT; 

^ fsresrr% % sm)*h % 

^iq^qct) yolfl fl?TTt l=b <JO '‘jfrt'tif, tf4rl Hl^Htll^’l 
faw? ^ «FT RRTT3 f afrrsn FT ^tTRJ yFTT ^ WrT 'T 3?3 
erf&m %, ’Sh^Vi % srfv^jR «ft f^ir wq; 

■3ffi:, 3Rt, Tt0<h ’H<q--i<, ofi^ hi^hqii^H 

(^^■3q^fTT%3TtoR^T3T#T) STfafwi, 1962 (1962^1 
50) ^T*TR?3 °m ^H*THI (1) fJRf IT^rT *f*T 9 hI 1 1 IgCJ, 

3 wfrl % srteR ^T 37#T % 3TRt 3TRTPT 

N _ fr. A. 

wn ^TT 5 ; 

w rrt 3ffiFif?ra w sd^Rtt ^'srftRti orwn 

'SHfll SHd®q '4RT qt ^llcil %, 5«t=hlM f^T % ‘hIck, TfR % 

VftV 3, %\ T\m TTTtem, 

% (#OT) faftes, r%it Tfer, sfe wi ite, ^rsr^r- 

390015 (^pransf) ^ f^feRT $ 3TT^J ^ R^TT | 




ftfldl 


TTra 

3TR.33L \ 3Tf$m 

4. ^*4 % %q 

*> 


1 

2 

3 

4 

5 

w 



459 

00-13-20 




464 

00-00-73 




455 

00-05-81 




451 

00-1949 




452 

00-17-21 




442 

00-01-80 




441 

00-08-14 





00-00-15 




irem 





440 

00-24-81 




437 

00-10-20 




438 

004)6-18 




435 

00-61-69 





01-61-69 


[^r. 7T. ^-14014/20/04-^.^.] 


Rtf. TFS^T, 3RR Rf^t 


| Part II —Sec. 3(ii)| 


New Delhi, the 27th January. 2006 

S.O. 444.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas through Dahej- 
Hazira-Uran and its spur pipelines in the State of Gujarat, 
a pipeline should be laid by the GAIL (India) Limited: 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which 
is described in the Schedule annexed to tins notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962, the Central Government hereby declares its 
intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in 
the Gazette of India are made available to the general 
public, object in writing to the laying of the Pipeline under 
the land to Shri J.P Diwan, Competent Authority; GAIL 
(India) Limited, Manisha Circle, Old Padra Road, 
Vadodara-390015 (Gujarat). 


SCHEDULE 


Distt. 

Tahsil 

Milage 

Survey 

No. 

Area to be 
acquired for 
RO.U. 

(in Hectares) 

1 

2 

3 

4 

5 

Surat 

Choryasi 

Bhatpor 

459 

00-13-20 




464 

00-00-73 




455 

004)5-81 




451 

00-1949 




452 

00-17-21 




442 

00-01-80 




441 

004)8-14 




Cart 

00-00-15 




Track 





440 

(XT-24-81 




437 

00-10-20 




438 

004)6-18 




435 

00-61-69 




Total 

01-61-69 


[F. No. L-14014/20/04-G.P.] 
S. B. MANDAL. Under Secy. 






[MFTII—7sF^3(ii)] 2006/nFT15, 1927 1045 

31 ^PT^rd, 2006 

^T. 31T. 445.— 7R35R if ^fcT^fTT 3?R Tjrf# Cfrf QcJI'f ~d\ # jqaiUl 

^ 3lfteT7 35T 3TT#) 31^#^, 1962 (l 962 37 50) ( fa# ^7# =R# TR^TcT 3cfrT 

3lfllfa1i1<H cb£T 7R7T t ) # £TRT 3 ^ 37yRT (1) ^ 3f E# uf# cjat 71^ WR?T 7R377 ^ 

^tlcRW 31# gic^iclcb 7# TRTTeRT ^ 3rf£R£cR1T 73577 77. 3TT. 2 5 04 cT#5r 0 5 v^cTT^, 

2005, v5Tt 377cT ^ 7TOT7 cT#5T 16 2005 7f y^lflTcT ^ 7T^ aft, ^RT 371 31%7£y</il 

7t 7ief«M 3^?Jtfl ^ RlRlRcc ajfa=f ^ 3ja£T-Rccft ^tfcRTff 3cMK Ml^dl^T # 3W 7t 

TJoRTcT til oil it «£c£l 7f Reef) deb T#feRRT 3cMl<i1 eft nRci6d cfc fen? R^^dlci tf£ffcH7|«f| 

c5m^'?T5f fc#Rs £RT Ml$geil$«1 Rlttio) ^ P%5RT ^ fell? 3^31 Zft 3TfteR cbT 31# 31# 

3TRT71 # #RTT # aft ; 

3?R 37rT RTT5rCT5T 3lfERJtRn c?§t yfcRH uRTeTT # cT#5T 31 3T7RrT, 200 5, # 3T?cTc£f 

efRT ^t 7T^ aft ; 

3ft? 7TSRT mfyebT^t 37rT 3lf£ltew ^t EJRT 6 # 3W7T (l ) ^ 31# ## TRebR 

# ft# £ ; 

3^7 ## TRebR 37rT ft#; 77 Rw 75# # WEfTeT, slR TRUEIRf ?t a# 77 
f% 37frT 3^ TJT^7eTRRT felt# bft fen? 3T#TcT t, 37# 3#7| bft 3lfei75R 75T 316# 35# 75T 
f#?rra fcbm t • 

3Tcf: 3RT, ## TRebR, 37rT 3lfyf#7T 7§t £JRT 6 T^t 37EJRT (l) £*RT TT^xT cbT 

## #t §i?, tif yftnni tr# t Rb fTr 3ify?^Rrr 7t TicRsr 31 ^ 75 # # fc#fe- aj# 

MI^Mell^d fcitSIc) ^ fell? 3## c£ 3lfy<bl? cR 3b# fcbajl vjfRfJ ^ • 

3lt7 TRebR 3brT 3lM#7r # £TRT 6 # 3TOT7T ( 4 ) ^RT y^crT ^TfrFRjf cJ5T ## 

^3# go, 7TF RR?T teft t Rb 3cJrT ^ 3XT7# ^5T 3lfycJ5R fTT #SRTT ^ yW^Rf # coffer 

# TRebR # f%f# # # eRTTU, ?7T #TeRT ^ 7T5#cT tRT 7T. 3TR - 3 10 1 5/7/03 
3Tt.3TR-II f#icb 2 5/1 1/2 0 04 fifRT eRTT^ 71^ ?Tcff ^ 3T£2ie# 7#t f%eeR#f ^ TpJfF, 
f^c^^-cllcri tr^tfeRT3T cbmT^?T51 fc#Rs it RlRcl 6^11 I 


194 GI/06—16 
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KHcu : meft 


'dlvrij : 

7TuRefT5T 





2T. 

3Tfa 35T cffTT 

2T. 


Tim 


1 

2 

3 

4 

5 

6 

1 . 


607 

0 

04 

53 



578 

0 

0 1 

76 



575 

0 

0 1 

9 1 



557 

0 

02 

74 



560 

0 

00 

96 



506 

0 

00 

1 9 



502 

0 

00 

49 



469 

0 

00 

1 5 



470 

0 

01 

84 

2. 

tH It* 1 

9 fcr.sr#) 

0 

01 

02 



1 0 

0 

00 

58 



1 4 

0 

00 

40 



1 8 

0 

0 1 

06 



45 

0 

02 

46 

3. 

ffeZcft 

903 

0 

01 

63 



7 9 7(^T.3jj^T) 

0 

0 1 

5 8 



785 

0 

00 

96 



725 

0 

0 1 

31 



724 

0 

00 

30 



72 1 

0 

0 1 

63 

4. <JJ5T cHIJlfcRII 

1 76 

0 

00 

60 



2 1 8 

0 

00 

69 



22 1 

0 

00 

23 



265 

0 

01 

30 



259 

0 

00 

28 



255 

0 

00 

48 



249 

0 

00 

85 



243 

0 

00 

1 4 



303 

0 

00 

56 



359 

0 

00 

46 

5. 

7 8 fcr.wm) 

0 

02 

75 



79 

0 

0 1 

08 

6. 

1 1 6 (TT.TRxTT) 

0 

00 

22 



1 5 9 (TT.TFMT) 

0 

00 

48 



1 6 7 

0 

0 1 

1 1 

7. 3TTcTT 

i 31 fcT.snft) 

0 

00 

1 0 



1 3 0 

0 

02 

02 



1 2 9 fcr.7R?TT) 

0 

00 

1 8 



330 

0 

00 

96 













[WTli-Tsre3(ii)] W ^ TFTO : 4, 2006/TTm 15, 1927 1047 


cT*7ftcT : 

fuiar : irrcfl 

— ' 

UuV : 


“ && 




15T. 

3ffa g5T oTT3T 

^RRT *s; 


xim 

suf after 

1 

2 

3 

4 

5 

6 

7. 

3TT5TT (5IT^t...) 

327 

0 

00 

51 


348 

0 

00 

37 


351 

0 

00 

50 


3 79 

0 

02 

85 


383 

0 

00 

9 2 


385 

0 

0 1 

62 


545 

0 

00 

90 


524(5T.cfTc : TT) 

0 

00 

99 


500 

0 

00 

78 


464 

0 

00 

87 


5 81 

0 

00 

64 


6 0 4(?r;eR?n) 

0 

00 

44 


609 

0 

00 

20 


71 9 

0 

00 

74 


721 

0 

04 

00 


724 

0 

02 

80 

8. 

dlx><Jldl^ 

i o 

0 

02 

1 3 

9. 

STtwm^r 

21 

0 

02 

52 


1 7 

0 

03 

22 


1 6 

0 

03 

88 


1 5 

0 

0 1 

1 5 


32 

0 

0 1 

1 9 


2 (<8.cllcll) 

0 

00 

1 5 

1 0. eTRcTT^ 

1 621 

0 

0 1 

48 


1 6 40(?T.3Tcft) 

0 

00 

5 1 


1 553 

0 

03 

1 6 


1 473 

0 

00 

34 


1 475 

0 

00 

1 0 


1 497 

0 

00 

22 


13 6 0 (tft;gG^^t/a?cF5) 

0 

00 

41 


257 

0 

00 

27 


258 

0 

01 

24 


286 

0 

02 

1 4 

1 1. 

131 

0 

00 

59 


1 2 7 (^T.TRrU) 

0 

00 

47 


1 26 

0 

01 

04 


1 6 4(^T.?T?rTT) 

0 

00 

49 


2 49/2 7 6 (?T.3jf^T) 

0 

00 

20 


249 

0 

00 

57 


242 

0 

0 1 

03 


2 43(^T.3T^) 

0 

00 

57 
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f^dl : UTcft 


: 

TTuTtRJTcT 

. 

«JTRI cbi af|*f 

BTfRT ?t. 

4l:>Bhd 

esbi 


C _ 

cFJT WZZ 

1 

2 

3 


5 

6 

1 2. 


1 96 

0 

0 1 

27 


1 94 

0 

00 

58 


1 93 

0 

00 

9 1 


1 92 

0 

0 1 

5 5 


20 5(H.3^T) 

0 

00 

29 


20 1 

0 

00 

40 


2 1 3 

0 

00 

93 


2 1 4/2 9 3(^.3^) 

0 

00 

27 


1 4 6(^3^) 

0 

01 

1 4 


2 3 5(?T.^l) 

0 

00 

25 


6 9 (tTTTMT) 

0 

00 

3 1 


68 

0 

00 

20 


6 1 

0 

00 

32 

1 3. 

3reifcrr 

257 

0 

00 

82 


250 

0 

00 

49 


254 

0 

00 

58 


1 1 1 

0 

00 

9 5 


1 44 

0 

00 

52 


141 

0 

00 

7 1 


1 40 

0 

00 

46 


1 49/396 

0 

0 1 

1 0 


1 35 

0 

0 1 

37 


1 2 1 

0 

00 

5 6 


1 2 2(7T.<TIcft) 

0 

00 

75 

14. 

3 9 7 (H.^) 

0 

07 

92 


380 

0 

01 

1 6 


405/6 1 7 

0 

01 

61 


4 1 6 (TT.mcT) 

0 

00 

56 


41 5 

0 

0 1 

41 


41 o(?t.^t) 

0 

00 

43 


463 

0 

0 1 

1 6 


46 5(7T.9^T) 

0 

00 

33 


520(7T.3^t) 

0 

05 

98 


364 

0 

0 1 

34 


362 

0 

00 

26 


345(71.3^) 

0 

00 

60 


1 86 

0 

00 

55 


1 87 

0 

0 1 

37 


1 70(?TmcTT) 

0 

00 

29 


1 6 2/5 94(^.3^) 

0 

05 

30 


346(?T3J^T) 

0 

00 

52 


I 


» > I 1 I * ll» /< »- 


I 


t ii j»n h « , . wniKiKH i p <if 


i ... 
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ttotjzitoT 


$2533 



7f. 

r dlTd cdi <ni<rt 

7JTJRT 7*. 

1 

2 

3 

1 4. 

(uTltf...) 

151 


1 5. SRicIMf <j>cn 


1 6. cr-Mdcfl 


1 7. eWdl 


t 8. &toK 


1 9 . ^ftcfr^r 


147 

1 46 

70 

69 

1 1 5 (^T.TTfcTT) 
162 
1 61 
1 40 
1 42 
1 0 5 

1 0 5/3 2 2(^T.»^) 
1 0 4(?T.3$*r) 

1 6 2fH.3jf^r) 

1 44 
1 30 
1 09 
108 
307 
320 

6 6 (?T. cfTciT) 

74 

6 3 (^T.TRtTr) 

49 
23 
20 
26 
30 
1 2 

1 35 2 (fT.^TcTT) 

1 342 
1 335/4 
1 33 0(^T.3#r) 

1 323 
132 1 
1 262 
1 236 
1 1 44 
1 1 47 
1151 

10 21 (7f.7R<n) 



i^zai 

XFTZ 


4 

5 

6 

0 

00 

88 

0 

01 

37 

0 

01 

0 1 

0 

0 1 

08 

0 

00 

76 

0 

00 

1 3 

0 

01 

06 

0 

00 

06 

' 0 

0 1 

84 

0 

00 

34 

0 

00 

37 

0 

04 

05 

0 

97 

42 

0 

00 

61 

0 

• 00 

93 

0 - 

02 

1 0 

0 

00 

62 

0 

02 

32 

0 

00 

82 

0 

0 0 

76 

0 

00 

62 

0 

00 

72 

0 

00 

39 

0 

02 

38 

0 

00 

63 

0 

00 

87 

0 

02 

1 4 

0 

00 

44 

0 

03 

22 

0 

00 

28 

0 

02 

38 

0 

09 

65 

0 

03 

65 

0 

00 

20 

0 

00 

40 

0 

02 

70 

0 

02 

61 

0 

00 

89 

0 

00 

69 

0 

00 

61 

0 

00 

1 7 
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folcll : Xjlcfl 




CfTST 




t*T. 

uffa stub 

TJTfRT 7T 


[W 

|jpPJ^t«|n£4 

1 

2 

3 


5 

6 

1 9. 


1 004 

0 

07 

80 



966 

0 

02 

50 



846 

0 

0 1 

1 1 



8 5 2 fcrZRrn) 

0 

00 

1 0 



7 5 6 fer.TRcTT) 

0 

00 

08 



77 1 

0 

00 

96 



7 9 3 (H.3TT^T^) 

0 

00 

74 

20 . 


1 

0 

03 

08 



4 

0 

02 

62 


[TT. Tf. a^K-31015/50TT/2004-3^.3TO-ll] 

ElPhcl 


New Delhi, the 31st January, 2006 

s. o. 445.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O 2504 dated the 05 th July, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 16 th July, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products fron, 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 31 st August,2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein, 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline, 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no R- 
31015/7/03 OR- II dated 25-11-2004. 


« : i " in- 


i 


fill M ' * • ■ - P of 


)■ IN Ml 
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SCHEDULE 


Tehsil: DESURI 


No 


1 


1. MORKHA 


Name of the Village 


2. MADA 


3. SINDARLI 


4. GUDA MANGALIYA 


5 CHHODA 
6 . GUDA PATIYA 


District: PALI _ State ; RAJASTHAN 

Area 


Khasara No. 

Hectare 

Are 

Sq.mtr. 

3 

4 | 

5 

6 

607 

0 

04 

53 • 

578 

0 

01 

76 

575 

0 

01 

91 

557 

0 

02 

74 

560 

0 

00 

96 

506 

0 

OO 

19 

502 

0 

00 

49 

469 

0 ® 

* 00 

15 

470 

0 

01 

84 

9 (G/L River) 

0 

01 

02 

10 

0 

00 

58 

14 

0 

00 

40 

18 

0 

01 

06 

45 

0 

02 

46 

‘ 903 

0 

01 

63 

797 (G/L) 

0 

01 

58 

785 

0 

00 

96 

725 

0 

01 

31 

724 

0 

00 

30 

721 

0 

01 

63 

176 

0 

00 

60 

218 

0 

00 

69 

221 

0 

00 

23 

265 

0 

01 

30 

259 

0 

00 

28 

255 

0 

00 

48 

249 

0 

00 

85 

243 

0 

00 

14 

303 

0 

00 

56 

359 

0 

00 

46 

78 (G/L Kharach) 


02 

75 

79 

0 

01 

08 

116 (G/L Cart Track) 

0 

00 

22 

159 (G/L Cart Track) 

0 

00 

48 

167 (G/L River) 

0 

01 

11 

131 (G/L River) 

0 

00 

10 

130 (G/L) 

0 

02 

02 

129 (G/L Cart Track) 

0 

00 

18 

330 

0 

00 

96 


7. ANA 
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[Tehsll: DESUR1 _ District: PALI _ State : RAJASTHAN 


m 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq mtr 

rr 

2 

3 

4 

5 

6 

7. 

ANA (Contd...) 

327 

0 

00 

51 


348 

0 

00 

37 

a 

351 

0 

00 

50 


379 

0 

02 

85 


383 

0 

00 

92 


385 

0 

01 

62 


545 

0 

00 

90 


524(G/L Nala) 

0 

00 

99 


500 

0 

00 

78 


464 

0 

00 

87 " 


581 

0 

00 

64 


604 (G/L Cart Track) 

0 

00 

44 


609 

0 

00 

20 


, 719 

0 

00 

74 


721 

0 

04 

00 


724 

0 

02 

80 

8. 

SARANGWAS 

10 (G/L) 

0 

02 

13 

9. 

SHOBHAWAS 

21 

0 

02 

52 


17 

0 

03 

22 


16 

0 

03 

88 


15 

0 

01 

15 


32 

0 

01 

19 


2(G/L Nala) 

0 

00 

15 

10. 

NARLAI 

1621 

0 

01 

48 


1640 (G/L Nala) 

0 

00 

51 


1553 

0 

03 

16 


1473 

0 

00 

34 


1475 

0 

00 

10 


1497 

0 

00 

22 


1360 (P.W.D. Road) 

0 

00 

41 


257 

0 

00 

27 


258 

0 

01 

24 


286 

0 

02 

14 

11. 

CHAKSUJAPURA 

131 

0 

00 

59 


127 (G/L Cart Track) 

0 

00 

47 


126 

0 

01 

04 


164 (G/L Cart Track) 

0 

00 

49 


249/276(G/L) 

0 

00 

20 


249 

0 

00 

57 


242 

0 

01 

03 


243 (G/L Magri) 

0 

00 

57 




I 


* I | Mfft'H • I I I' 


MU W > * 




» 11 
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JrTehsil : DESURI District: PALI State : RAJASTHAN 

---—. -1--r- 


m 

1 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

rr 

2 

3 

4 

5 

6 

12. 

DHELRI 

196 

0 

01 

27 


194 

0 

00 

58 


193 

0 

00 

91 


192 

0 

01 

55 


205 (G/L) 

0 

00 

29 


201 

0 

00 

40 


213 

0 

00 

93 


214/293 (G/L) 

0 

00 

27 


146 (G/L) 

0 

01 

14 


235 (G/L) 

0 

00 

25 


69 (G/L Cart Track) 

0 

00 

31 


68 

0 

00 

20 


61 

0 

00 

32 

13. 

ATATIYA 

257 

0 

00 

82 


250 

0 

00 

49 


254 

0 

00 

58 


m 

0 

00 

95 


144 

0 

00 

52 


141 

0 

00 

71 


140 

0 

00 

46 


149/396 

0 

01 

10 


135 

0 

01 

37 


121 

0 

00 

56 


122 (G/L Nala) 

0 

00 

75 

14. 

KESOOLI 

397 (G/L River) 

0 

07 

92 


380 

0 

01 

16 


405/617 

0 

01 

61 


416 (G/L Pal) 

0 

00 

56 


415 

0 

01 

41 


410 (G/L) 

0 

00 

43 


463 

0 

01 

16 


465 (G/L) 

0 

00 

33 


520 (G/L) 

0 

05 

98 


364 

0 

01 

34 


362 

0 

00 

26 


345 (G/L) 

0 

00 

60 


186 

0 

00 

55 


187 

0 

01 

37 


170 (G/L Nala) 

0 

00 

29 


162/594(G/L) 

0 

05 

30 


346 (G/L) 

0 

00 

52 


194 GI/06—17 
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JTehsil : DESURI 

District: PALI 

State : RAJASTHAN 

i 

Name of the Village 

Khasara No 

Area 

Hectare 

Are 

Sq.mtr. 


2 

3 

4 

5 

6 1 

14. 

KESOOLI (Contd...) 

151 

0 

00 

88 



147 

0 

01 

37 



146 

0 

01 

01 

15 

DAILANA KALAN 

70 

0 

01 

08 



69 

0 

00 

76 



115 (G/L Cart Track) 

0 

00 

13 



162 

0 

01 

06 



161 

0 

' 00 

06 



140 

0 

01 

84 



142 

0 

00 

34 

16. 

KERLI 

105 (G/L River) 

0 

00 

37 



105/322 (G/L) 

0 

04 

05 



104 (G/L) 

0 

97 

42 

17. 

TOKARLA 

162 (G/L) 

0 

00 

61 



144 

0 

00 

93 



130 

0 

02 

10 



109 

0 

00 

62 



108 

0 

02 

32 



307 

0 

00 

82 



320 

0 

00 

76 

18. 

KOLAR 

66 (G/L Nala) 

0 

00 

62 



74 

0 

00 

72 



63 (G/L Cart Track) 

0 

00 

39 



49 

0 

02 

38 



23 

0 

00 

63 



20 

0 

00 

87 



26 

0 

02 

14 



30 

0 

00 

44 



12 

0 

03 

22 

19. 

KHINWARA 

1352 (G/L Nala) 

0 

00 

28 



1342 

0 

02 

38 



1335/4 

0 

09 

65 



1330(G/L) 

0 

03 

65 



1323 

0 

00 

20 



1321 

0 

00 

40 



1262 

0 

02 

70 



1236 

0 

02 

61 



1144 

0 

00 

89 



1147 

0 

00 

69 



1151 

0 

00 

61 



1021 (G/L Cart Track) 

0 

00 

17 










[Will—W^3(ii)] 


HTTrT^FI : '+><<*< I 4 , 2006 /HT 4 15 , 1927 
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jTehsil: DESURI District: PALI State : RAJASTHAN 


Sr. 

No 

— 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

19. 

KHINWARA (Contd...) 

1004 

0 

07 

80 



966 

0 

02 

50 



846 

0 

01 

11 



852 (G/L Cart Track) 

0 

00 ,. 

10 



756 (G/L Cart Track) 

0 

00 

08 



771 

0 

00 

96 



793(G/L Abadi) 

0 

00 

74 

20. 

MATAJI KA GUDA 

1 

0 

03 

08 



4 

0 

02 

62 


[No. R-31015/50A/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 


M 31^T^t, 2006 

7ST.OT.446.~ftftft TOR ftt ftft? fftd ft ^ 3ilc|^ct) yftcT ftdT t fft 
ft fftyw ft ^Riii u n TRq ft mi^Timci cRJ> ft Ricf^ ft ftft 

3fqf^f[d ftef ft qfftdd ft ffty ftftfd ftftcf ftftT^M fcrfftftu dell^l— 
qi^M e i i^q Weft eft wg^qiftiqd ftr ftwft ft Tryftft 

ft tg w MI^McTT^T fftsft Rfft Rlfftq ; 

3ftr ft-ftq TR^>R ftt \3cfxT qi^Mell^q fftwft ft ft feR? ^ 3TTcl?ycf> ftfref 

FtdT t ft? vTcfrf Tjft ft, ftt 3fftg^PTT ft TRTR ^jTjftt ft ftftd t ftft fftdft 
qi^Meii^d ftwq Rift rt WTTd t, v}qft j i ft RfiftdT rt arftd fftdT Ris 1 I 

3fd: 3TR ftftftf TRRK, ftftfeRR 3lft RfftR qi$Men$RT (^jfft ft dWt 7 ! ft 
3fftw RT 3lftd) 3l1ftpRR, 1962 (l962 RT 50) ftt RT7T 3 ftt vPTdNT 3(l) £TRT Wr[ 
g lf ft l ft cPT yftry cfpftt ^Jcfd ijfft ft dqft 7 l ft ftftRTT RT 3fftd R^ft ft 3lftt 3Tmd 

efft fttW Wtt 11 

ftft ft oqftd, ftt vJTfcf 3Fjgft ft ftftcT Tjfft ft fftci<T& t, vRT dlfttR ft ftmftt 
iTRcT ft ft W yyftftd ftt qRtftf WPRR RddT ftt dMoT^I RR 

ft RTftt t, ^ftftr fftr ft fttew Mft wrft ft ftfftw rt srftd wt rt ^ ft fttft 
q i ^qdi ^d fftsftt ft ftftJ ft ft ftrfti ftwry, Tm yrfftfftt, (m^h), 
ftftef ch>Kq ft ^H fftfftftd (WW WT), 33, JWK W, ftftTef^T 
Rqij^ - 302 018 ftdW) ftt felRsm TR ft Rlftd ftR ^ft 7 ll | 
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toicll : Mid) 

?T52T : TFtRTOT 

cf5T TOT 

'■■tiftiil 7T52TT 





TFR 

dl 

1 

2 


4 ] 

5 


393 

0 

09 

66 


[m ^TC-25011/29/2001-sft.aTK.-I] 


TT?T. %. f^FTO, 3T^T Fife 

New Delhi,the31st January, 2006 

s. o. 446 .— Whereas, it appears to the central Government that it is necessary in 
the public interest that for the transportation of crude Oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan, A pipeline may be laid by the Indian Oil Corporation Limited for 
implementing the “Augmentation of Viramgam-Chaksu, Chaksu-Panipat and 
Chaksu-Mathura sections of Salaya-Mathura Pipeline System”. 

And, whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which 
the said pipeline is proposed to be laid, and which is described in the Schedule 
annexed to this notification. 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said schedule may, within twenty 
one days from the date on which the copies of this notification issued under sub¬ 
section 1) of Section 3 of the said Act, as published in the Gazette of India, arc 
made available to the general public, object in writing to the acquisition of the right 
of user therein or laying of the pipeline under the land, to Shri Yogesh Kumar 
Shrivastava, Competent Authority (Rajasthan), Indian Oil Corporation Limited 
(Pipelines division), 33, Muktanand Nagar, Gopalpura Bye-pass, Jaipur - 302018, 
(Rajasthan). 




I M pi H ■ » ' MHW'I ' » <>|> I H 






[HPTlI—73TO3(ii)] 


Trsm: wrft 4 , 2006 ATF 4 is, 1927 
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SCHEDULE 


Tehsil: DESURI 

District: PALI 

State 

: RAJASTHAN 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

BAROD 

393 

0 

09 

66 


[F. No. R-25011/29/2001-O.R.-I ] 
S. K. CHITKARA, Under Secy. 

^ ft?#, 31^7#, 2006 


^iT. 31t. 447.— >Hx!chK Cfjf efe f%cT 4 7JF 3)|c|l^i|ch flcftcT ^tcTT t ft> Tp5RT?T 

4 fcNRIlH ^ sRiJl u ll 4 4l4lMc1 m 4 ^ Ft# ^ 

aprf^cT 3? mRcISH cfc fcR ffeTH 3troei Wlf&FT 1RT ^TcTRIT— 

Ml^dl^H W u llcfl fcTWTFT-WRJ, ^TRr*xj—Ml4! i<: ! 3T)7 yi'cM^-TT^T ^cRpff ^ ? | c|4h 

cf> wifaRjTT ^ ’Tcp MI^Mdl^'1 ftWsf vTT4t tTlf^ ; 

-afR RWR cfif vicfci WTcTT^T cfr IRlJvjpT cfr fen? ^icRiicti ycTla 

FfcTT t % 4, 'aft ^rr 3 TRrJSRT TTcTR 3T37J^fr 4 crf&f?r t 3fh? fuT'fFT 

cTT^disj'i Rlwik! m ywici t, ^qraVi ^ arf§RJR m 3rRt f^n am? i 

3fcT: 3R, c^fTT ^flWR, ^rfem aft? fclPM (’jft 4 vRijVl '<£ 

3Tl?rcPR <6T 3Rfa) arf^Tf^riR, 1962 (1962 M 50) eft tTRT 3 eft RTOT?T 3 ( 1 ) IRT 5RoT 
^iRkiiil' m ^TEfTr cf^ 7jf4 4 wrftr ^ arfSrcpR m 3rRt eft 3rcft 3rrera 

eft *Tt*FTT cRtft f| 

eft^ 4t cq-fcFcT, uTt W( 3rpJ^t 4 crf&tcT Tjft 4 t, MT cTPfrs RiNHcft 

itrct jH 4 Tjan ychiRw ^rr 31 %^ hi eft TTfcrat twrr mi eft mtctst tjm 

iff Mrft t, ^cfefttf f^T ^ 4tcR Wff viMillJI cfl 3rf§R7R M efMT 7JT Tjfij efr ftlft 
f^wr efr prefer 4 4t cgHrc 41 cikt1ci, wr mtoift, (rm-str), sR^ah 
3 fftr?r 4 >k9Rsh fcTRr^g rtft), 33 , jripk w, %ricH^i hi^hm, 

- 302 018 RMWH) cfTf Rlfed 4 3TTah 4vjf TT^n I 
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cf*«ttel : 311^4 

futcTT : 

ilvyZT : 4M«!floT 

UTTcT cJ5T cTRFT 


^ygjQ| 

tRT? 


1 

2 ' 

3 

4 

5 

3TOTT 

257 

0 

05 

98 


[TT.TT. 3TR-25011/47/2001-3Tt.3TK.-I] 


New Delhi, the 31st January, 2006 

s. o. 447.— whereas, it appears to the eentral Government that it is necessary in 
the public interest that for the transportation of crude Oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan, A pipeline may be laid by the Indian Oil Corporation Limited for 
implementing the ‘‘Augmentation of Viramgam-Chaksu, Chaksu-Panipat and 
Chaksu-Mathura sections of Salaya-Mathura Pipeline System''. 

And, whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which 
the said pipeline is proposed to be laid, and which is described in the Schedule 
annexed to this notification. 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said schedule may. within twenty 
one days from the date on which the copies of this notification issued under sub- 
section(l) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public, object in writing to the acquisition of the right 
of user therein or laying of the pipeline under the land, to Shri Yogesh Kumar 
Shrivastava. Competent Authority (Rajasthan). Indian Oil Corporation Limited 
(Pipelines division), 33, Muktanand Nagar. Gopalpura Bye-pass. Jaipur - 302018, 
(Rajasthan). 












[HPT II—'*3TJS3(ii)] 


: WTTU, 2006/^15, 1927 
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SCHEDULE 


Tehsil: ABU ROAD 

District: SiROHi 

State 

: RAJASTHAN 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

AMBA 

257 

0 

05 

98 


[F. No. R-25011/47/2001-O.R.-I ] 
S. K. CHITKARA, Under Secy. 

31^FT*rft, 2006 


W.W.448.-cfN 1 m 7 TWR gft cfTef) fin ft g? 3 fra?qcf 5 PftcT ftcF t fft ^pRTcf 
srgg if fi^gm eft ftftgran ggg ft PTfttrar era ww ragg ft gra^ ft ftft 
^iiRsgct fra ft gfft g g g ft ton? ffegg afftra gftnfftgg fcftftfts irt raerrar—ra^fT 
m^d i gg graft ft ftRTTnTg-grgRj ragrai-gifttPet aft? ragraj-gigg ft<rerftt ft ftratn 
ft co i ^l^M tg wfenFT graft raUg ■, 

3 fk ftftg rarara git ^gn m^Morr^T fspE5T% ft ggfgrg ft fen? gg amrara BrPrer 
?t?TT t ft? w ojfft ^f, gft w® 3ft§Rjran ft ftrara 3rg^tt ft gfttg t afR fftraft 
ftrang gnft gn prang t, ranftn ft arfSrara gn arafa fftgr gnp i 

am: 3 fj, ftftg ^rapra, ftstfftgg afR raftra wranfrar (»jfft ft rarftm eft 
3#g>ra gn arafa) 3Tftftgn, 1962 (1962 gn so) gft rag 3 gft rawrar 3 ( 1 ) srt gran 
gTftcrat gn ggm graft §g, w ejfft if raraftn ft 3rfftg>ra gn arftn graft ft graft amng 
gft ftrara graftt ti 

gft^ ftt ciiftti, rat gger a) ft gftfcT ’jfft ft ftng^i t, ran enftra ft ftrargft 
itrct ft ggrag ft gra ggnfticr gg 3Tf§Rjgra gft gfftgf rararara gram gft and^r grar 
ft grift t, gg g ftra fftr ft ftteR wft wftn ft 3#g>ra gn arofa graft gT ijfft ft fttft 
mggw r f^ranft ft ftgg ft ft ftftgr gnira ftgTrarg, raara gifftgnft, (ggrwra), ft^gg 
affgra ft’Rftftrm f ftfft ftg (mftPd i gra r gran), 33, ggerara? mra, ftnragg giftirar, 
ranger - 302 01a (ramr-rara) gft fftrfacr mr ft 3 nftg ftgr raftrar 1 
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TTFcT cf5T cfW 








'Sim 


41 

53/3 


: TTaTTafToT 


2743 

2753 

2754 
2756 

2764 

2765 
2769 


New Delhi, the 31st January, 2006 



[TT. T. 31 R- 25011 / 47 / 200 l- 3 ^. 3 TK.-I] 
TTtf. %, fe^Pra, 3TTC 


s. o. 448. Whereas, it appears to the central Government that it is necessary in 
the public interest that lor the transportation of crude Oil from Vi ram gam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan. A pipeline may be laid by the Indian Oil Corporation Limited for 
implementing the "‘Augmentation of Viramgam-Chaksu, Chaksu-Panipat and 
Chaksu- Mathura sections of Salaya-Mathura Pipeline System”. 

And, whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which 
the said pipeline is proposed to be laid, and which is described in the Schedule 
annexed to this notification. 


'i 14 I-.I' 


F » h t\u* M ■ * ■ ■ •HIM#* I ■ P 
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[WTII—W*53(ii)] W^PTTRm : WTtW, 2006/^15, 1927 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central. Government hereby declares its intention to 
acquire the right of user therein; 

Any person interested in the land described in the said schedule may, within twenty 
one days from the date on which the copies of this notification issued under sub¬ 
section 1) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public, object in writing to the acquisition of the right 
of user therein or laying of the pipeline under the land, to Shri Yogesh Kumar 
Shrivastava, Competent Authority (Rajasthan), Indian Oil Corporation Limited 
(Pipelines division), 33, Muktanand Nagar, Gopalpura Bye-pass, Jaipur - 302018, 
(Rajasthan). 


SCHEDULE 


Tehsil: PINDWARA 

District: SIROHI 

State 

:RAJASTHAN 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 


VATERA 

37 

0 

13 

13 


41 

0 

04 

32 


53/3 Min 

0 

04 

97 

AJARI 

186 

0 

06 

20 


189 

0 

01 

43 


214 

0 

07 

80 


215 

0 

00 

83 


217 

0 

00 

28 


219 

0 

09 

36 

PINDWARA 

2743 

0 

02 

21 


2753 

a 

01 

36 


2754 

0 

05 

55 


2756 

0 

00 

20 


2764 

0 

04 

10 


2765 

0 

01 

45 


2769 

0 

01 

00 

[F. No. R-25011/47/2001-0.R.-l; 
S. K. CH1TKARA, Under Secy 


194 GI/06—18 
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31 wnft, 2006 


•^.3TT. 449.—TRcFR ^ 3ft? 3 WfUT qt 

3?teR qq 3Rtq) 3#^m. 1962 (1962 qq 50) (f^t F?Ft WRcT 3jqq 3Tfi}pRR q>FT qqj f) 1 
q?t ETRT 3 q?f RTORT (l) q> 3T?frq uTT$t q?t ^TRcT TRqq? ^ it^tfcRJH 3ft? WfcEF %T WeR qft 
3#^HI TRRTT c(>T. 3TT. 3572 03 SRRjq?, 2005, vjfT FRcT ^ WR dlH^ 08 3Ffx^R ( 2005 ft 

UTcfilftld qft F^ 8ft, FRT 33RT 3Tf^RJHETT ?f TRRF 3Fjq^ ft fftfftf^ ijfft ft FHRrftq 7M ft HHIeFT 
(FFt?) TR?WT Tf FfftFT u FT YRF if f^W U9TT fc?ft ?T^tF ?MFTftt ftq if fftFRTRH FRF ft^tf^FF 
v3?qKt q> qf^FF q> fcT? ^-WdU WW RWK qf^RPTF qt FRFF ?t FRF ft^frlFF 

cfeRql^M FRT fftRTR FTFFRTFF fWlft eft y^fpGRT eft feTR FFFtq qt 3Ttftqq? qq 3Rfa 

qRft q> 3TFft 3TRRI qft *tvm qft sit; 

3ft? vRRT TRIFF Sff^^rHI qft FfcRF FTFUT qft dlft^ 11 FFR?, 2005 qft FFeRF 
FRT <ft F^ sff; 

aft? fstf FTfSrqqfr ft, ffu 3ftftfftFF qft frt 6 qft wtrt (i) q> 3?#?, qRftto m qft sqrftt ffttfrft 
ft ftt t; 

sft? qqfttq trcfr if, ^qq fftftt^ f? fftqR qRft qt os-did 3ft? ff qw' Ft ^rift 

tR Fqq TJpt MI^M'dl^d fftmft qt fcfft 3fftfsRT t, FFft FFFtF q> 3lfftqq? qq 3T#q qRft qq 

fftf¥?FF fftqq %, 

3TcT: m, qRfttF WR, ^FF 3lfftfftFF qft FRT 6 qft FFFRT (l) FNT FFtT YlfftdFt qq FFtF FRct F^ ( * 4 

ff Ftw qRcfr t ff stErjcift ^ trtr sr^ft if ^ ^ mi^mchi^h teRt ^ ffrq 

win qt 3lf&qq? qq 3RH f^qi rtut t; 

1 

3ft? F^tq qRqq? ^qq 3T&Pm q5t &TRT 6 qft qqqRT (4) qT?T qq?T qf^cfqt qq q^tq qq^ ^ 

f^q Rqu ^ if Bqqtq qq 3rter? fr qWq ^ qqqqq q?r ?nte q^t c^tq ?r?qq? if 

faflcT Ft^ qlt qqnq, ?=nft fcRrmt ^ gqq, wer ir^tfcRR qqqft^qq ^ f^rttu FtFT i 




[ HR II—3(ii) ] 


*TTOT TRm : 4, 2006/Hm 15, 1927 


31 


dSdlol : ^et’T’FTif 


<F0 TTFf ’TT’T 


1 2 


1. W 


to : 


toeTT 


’tor 


3 


26/ 16/2 

17 

18 
23 

25/20 

12/18 

21 

22 

23 
19/ 1 
20/ 5 

6 

7 

8/1 

12 

13/1 

13/2 

19 

20 

21/16 

- 23 

24 

25 

107 

54/17 


55/15 

18 




21 
56/ 6 
11 
12 
13 

57/ 8 
9 
10 
48/22 


TTvHT : fton 



0.0515 

0.0685 

0.0305 

0.0230 

0.0070 

0.0480 

0.0050 

0.1440 

0.0960 

0.1520 

0.0610 

0.0940 

0.1470 

0.0100 

0.0835 

0.1115 

0.0230 

0.0635 

0.1520 

0.0710 

0.0315 

0.1520 

0.0785 

0.0075 

0.0420 

0.0180 

0.0090 

0.0025 

0.0095 

0.0195 

0.0155 

0.0475 

0.0050 

0.0435 

0.0550 

0.0520 

0.0070 

0.0625 

0.0650 

0.0025 

0.0835 
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2 

(vxll'Tf ...) 






3 

49/ 1 

2 

3 

10 
50/ 6 
7 
13 
14/1 
14/2 
15/2 
18 

19 
21 

59/23 

24 

25 

60/16 

21 

22/1 

22/2 

23 

24 
61/ 4 

5/1 

5/2 

7 

8/1 

8/2 

12 

20 
19/22 
31/18 

23 
40/ 3 
53/ 3 

17 

24 
61/ 4 

7 

16 

25 
73/20 

21 
74/ 5 
16 

80/11 

20 

21 

32/21 

33/18 


4 

0.0785 

0.1515 

0.0580 

0.0810 

0.1400 

0.0025 

0.0200 

0.0660 

0.0410 

0T)19O 

0.1130 

0.0630 

0.1035 

0.0220 

0.0500 

0.0390 

0.0055 

0.0800 

0.0160 

0,0175 

0.0590 

0.0530 

0.0125 

0.0050 

0.1030 

0.0140 

0.0045 

0.0427 

0.0670 

0.0540 

0.0110 

0.0130 

0.0230 

0.0285 

0.0840 

0.0200 

0.0250 

0.0030 

0,0040 

0.0190 

0,0270 

0.0155 

0.0650 

0.0040 

0.0795 

0.0045 

0.0110 

0.0090 

0.0065 

0.0760 



[ MFTII—3(ii) ] 


MRcTWTRm : WRU, 2006/^ 15, 1927 
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'HHNJJ'i (Wfr...) 


7. 




3 

4 

19 


25 

0.0160 

34/15 

0.0640 

37/ 2 


8 


9 

0.0925 

17 

0.0140 

25 

0.0330 

42/ 1 

0.0115 

9 


12 

0.0270 

18 

0.0320 

19 

0.0160 

24 


18/13 


18 

0.0240 

23 

0.0110 

21/14 


17 

0.0440 

24 

0.0250 

31/15 

0.0145 

16 

0.0310 

34/11 

0.0275 

20 

0.0520 

41/ 9 


12/1 


12/3 

0.0140 

12/4 

0.0025 

18 

0.0125 

23 

0.0560 

43/ 4 

0.0025 

7 

0.0420 

14 

0.0060 

16 

0.0520 

25 

0.0060 

48/ 1 

0.0415 

48/ 10 

0.0090 

12 

0.0270 

19/1 

0.0040 

19/2 

0.0170 

23 

0.0070 

51/ 3 

0.0235 

179 (^RTT) 


180 (TTfcfT) 

0.0055 


[^. U 3TR-31015/2/2005-3tr.2fTR-H] 
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New Delhi, the 31st January, 2006 

S. O. 449. —Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 3572, dated the 03 rd October, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of * 

User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in 
the Gazette of India dated the 08 th October, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-MsHglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public on 
the 11 th November, 2005; 

And whereas the competent authority has under sub-section (1) of section 6 of the said Act, 
submitted report to the Central government; 

And whereas the Central Government, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the said land, specified in 
the Schedule, appended to this notification is hereby acquired for laying the pipeline; » 

4 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 

Act, the Central Government hereby directs that the right of user in the said land for laying the 

pipeline shall, instead of vesting in the Central Government, vest on the date of the * 

publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 

encumbrances. 

SCHEDULE 


TEHSIL: BALLABHGARH DISTRICT: FARIDABAD STATE: HARYANA 


S.NO. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 


1. HARFALA 26/16/2 0.0515 


HARFALA 26/ 16/2 0.0515 

17 0.0685 

18 0.0305 

23 0.0230 

25/20 0.0070 

12/18 0.0480 

21 0.0050 

22 0.1440 

23 0.0960 

19/ 1 0.1520 

20/ 5 0.0610 

6 0.0940 

7 0.1470 

8/1 0.0100 

12 0.0835 

13/1 0.1115 

13/2 0.0230 


2 . 


PIYALA 











[ WFTII—3§TC3(ii)] 

~ 1 | 

2 . 
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2 I 3 


PIYALA (Contd...) 19 0.0635 

20 0.1520 

21/16 0.0710 

23 0.0315 

24 0.1520 

25 0.0785 

107 (Rasta) 0.0075 

MOHLA 54/17 0.0420 

18 0.0180 

25 0.0090 

55/15 0.0025 

18 0.0095 

19 0.0195 

20 0.0155 

21 0.0475 

56/ 6 0.0050 

11 0.0435 

12 0.0550 

13 0.0520 

57/ 8 0.0070 

9 0.0625 

10 0.0650 

SEEKRI 48/22 0.0025 

23 0.0835 

49/ 1 0.0785 

2 0.1515 

3 0.0580 

10 0.0810 

50/ 6 0.1400 

7 0.0025 

13 0.0200 

14/1 0.0660 

14/2 0.0410 

15/2 0.0190 

18 0.1130 

19 0.0630 

21 0.1035 

59/23 , 0.0220 

24 0.0500 

25 0.0390 

60/16 . 0.0055 

21 0.0800 

22/1 0.0160 

22/2 0.0175 

23 0.0590 

24 0.0530 

61/ 4 0.0125 

5/1 0.0050 

5/2 0.1030 

7 0.0140 
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6 . 
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2 

SEEKRI (Contd...) 


DEEG 


SAGARPUR 


PAHLADPUR 


3' 

4 

8/1 

0.0045 

8/2 

0.0427 

12 

0.0670 

20 

0.0540 

19 / 22 

0.0110 

31 / 18 

0.0130 

23 

0.0230 

40 / 3 

0.0285 

53 / 3 

0.0840 

17 

0.0200 

24 

0.0250 

61 / 4 

0.0030 

7 

0.0040 

16 

0.0190 

25 

0.0270 

73/ 20 

0.0155 

21 

0.0650 

74/ 5 

0.0040 

16 

0.0795 

80 / 11 

0.0045 

20 

0.0110 

21 

0.0090 

32 / 21 

0.0065 

33/ 18 

0.0760 

19 

0.0205 

25 

0.0160 

34/ 15 

0.0640 

37/ 2 

0.0080 

8 

0.0040 

9 

0.0925 

17 

0.0140 

25 

0.0330 

42 / 1 

0.0115 

9 

0.0055 

12 

0.0270 

18 

0.0320 

19 

0.0160 

24 

0.0070 

18 / 13 

0.0050 

18 

0.0240 

23 

0.0110 

21 / 14 

0.0100 

17 

0.0440 

24 

0.0250 

31 / 15 

0.0145 

16 

0.0310 

34/11 

0.0275 

20 

0.0520 

41 / 9 

0.0300 

12/1 

0.0100 

12/3 

0.0140 

12/4 

0.0025 

18 

0.0125 

23 

0.0560 

43/ 4 

0.0025 

7 

0.0420 

14 

0.0060 

16 

0.0520 

25 

0.0060 

48 / 1 

0.0415 

10 

0.0090 

12 

0.0270 

19/1 

0.0040 

19/2 

0.0170 

23 

0.0070 

51 / 3 

0.0235 

179 (Rasta) 

0.0150 

180 (Rasta) 

0.0055 


[F.N.R-310I5/2 /2005-OR-II] 
Harish Kumar Under Secretary 
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M ftwft, 1 "WTt, 2006 


^T. 3H. 450.— ^fra 717997 ^ sfa Taftvt tropjcnTT 4 ^ aifa997 99 arsfa) atfaftm, 1982 (1962 99 

so) (fui3 57i4 qrefRi tjqxr aifa^m w ^ 3 9?f otirt (i) ^ anfta tarff qft ’to 717997 9> 

ty l ffrqq 3^ y i ^fr m> % to< 79 9?l ait^PTT Thsm 99 . 39 . 2936 ?rr^a is to, 2005 , tat 9> 79999 ctt^Rs 20 arror, 

2005 if U 94 f fol 4 ft 9 ^ «ff, gTTT 1371 ari^RJfHT 7 * 7 ITOT if f^ftfcfe ^ 4 7 T 99 4 (?^ 7 ) TOTFR 3 

?ftqFTT ?m if tal <WT ftxTft TT^fa if 1^991719 719> ^tfcm WTT9f ^ 9^959 9> g^-Hhlo-W 

f^TxTTC yftyfvH! ^ HI*4H 7t *TT79 tt$flfenT9 9>f9ft7H ET7T 49> f^TcTR 1l$Mc-(l?9 fauiA ^ U^Vum ^ feH? 

^q-cft^r ^ arf§997 99 arafa ^ 3rr^ armq qft rita^n qft «ff; 

3ffr 999 711949 3Tf^Rjpn qft yfcrtff 19979 qft dift<sj 10 arq^rc, 2005 qft ^qiw 9 ttt 9 ^ *ft ; 

3^7 ^TffFr U ll ^ l cb l fl ft. ^97T a?faftzPT 4ft £97T 6 9ft UM'MRI (l) $ 39^9. 9^ftt9 7N9>1? qft atqftf ft ft*T t J 

3fk cfftftfa 7T7997 ft . 397T $9^ 47 fftc97 917ft ^ 979771 aft? 9? 779WH Ft v5TP% 47 fftl ^4xT ^ 4T$4dl$d ffttfTft $ fcT^ 
37ftf£f?f ft. d^fft \344t4 ^ 3t|tjq>K 44 3{yf^ <»>7ft 99 fftfftW9 fft>9T ft ) 

3TrT: 314, qf^ftfa 777997, ^4xT 3i(SjPl4H 9ft «977 6 9ft vjqtflTT (l) gTTT 99 tT Tlfftftftf 99 99*97 9>7ft 4? tflW 4J7xft ^ f% 

57T 3ff£l7J44T 7* 7feF4 3T^J^f if RPlf^ee ^ if 41^4^454 f^fT^ ^ fcH? viM-tlVl i> 31^447 ^T 3Tuf=T f^4T yTTxTF t \ 

3ft? c^^tq 7T7cFT7 vJ<W 3iftiPf^*i 4?t 4T7T 6 4ft vJM'MKI ( 4 ) 6KI 447T 7lRkl9t ^T 44*14 4>7xf 4? Pii^l <idt $ f4) vJ<41 ^Jif 

if ^44t4 44 3?jir447 fTT i> M4>I7FH 4?f dl^'tsl ^t ^{tfl 717447 if f^Tf%7T ?t^ 4ft 4444, 7T»ft ftccPT^t 3 *J«RT, 4T7d 

^tf^44 ^ Wl ^H fofft&5 if fifftxT tm \ 




at^ 


cISTftct : «T74H7 

fyten : 97?T37 

7144 : tlviWKIM 

4>0 

UT9 44 H1H 

7l3 447 

tfa9Ts7 #4^47 3 

1 

2 

3 

4 

1 

99ctt TO 

676 

0.0626 



677 

0.1378 



679 

0.0504 



680/2444 

0.0187 



680 

0.1355 



684 

0.0139 



681 

0.0360 



682 

0.1553 



749 

0.0851 



750 

0.1904 



751 

0.0800 



748 

0.1008 



747 

0.0880 



695 

0.0953 

2 

H4ctl faeftth 

1276 

0.0427 


[94074*470-31015/ 82 /2004- ajt 347 -II] 
S^kl 4v*il7, 3?47 7Tf^F4 


New Delhi, the 1st Febuary, 2006 

S. O. 450.— Whereas by notification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S.O.2936, dated the 18 th August, 2005, issued under sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), published in the Gazette of India dated the 20 th August,2005, the Central 
Government declared its intention to acquire the right of user in the land, specified in the Schedule appended 
to that notification for the purpose of laying an extension pipeline for transportation of petroleum products 
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of 
Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum 
Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public on the 10 th 
October, 2005; 


15)4 G 1 / 06—19 
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And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied that the said 
land is required for laying the pipeline, has decided to acquire the right of user therein ; 

Now, therefor^, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the 
Central Government hereby declares that the right of user in the land specified in the Schedule, appended to 
this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said land for laying the pipeline shall, instead of 
vesting in the Central Government, vest on the date of the publication of this declaration, in Bharat Petroleum 
Corporation l imited, free from all encumbrances. 

SCHEOULE 

TEHSIL : BHARATPUR DISTRICT : BHARATPUR STATE : RAJASTHAN 


S.No, 

_ 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

2 

3 

4 

1 

NAGLA 8ANDH 

676 

0.0626 



677 

0.1378 



679 

0.0504 



680/2444 

0.0187 



680 

0.1355 



684 

0.0139 



681 

0.0360 



682 

0.1553 



749 

0.0851 



750 

0.1904 



751 

0.0800 



748 

0.1008 



747 

0.0880 



695 

0.0953 


NIAfSl A VU.O’S > M 

1276 

0.0427 


[F.N.R-310157 82 /2004-OR-II] 


HAR1SH KUMAR, UNDER SFCRE VARY 
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M teft, 1 , 2006 

■^Tf. 3TT. 451.-?R^R 3 QsflfaqH 3ft? qif9cTIpT (ijfft if ^Wtn <£ aftttqq? qq 3iqfq) aifaf^m 1962 (1962 qq 

50) 5?lif 5?iq> W7T 3lf§PUlH ^lqRT3 ^ WIRT (l) qt 3f??R q?f M ^RTT ?Rqq? ^ 

i^tfcRm aft? yi$fct4> ifa ^raicra qft ai&q^Mi wit qq.3TT. 2937 ie am?7T, 2005 , «fr ^rtt qt TqfRq 20 3m?7T, 
2005 3 yqqfe l c T qft TTi *ff, gRT VFQ 3lf£RjqqT ?t WTR 3^?^ ft fftfftf^e ijfft ft qWW<^l WEI if tflOc^l (^ftt?) Wffl ^ 
?f^FTT if fftq i a i 7RIT feroft ?P^tq wff «fq if fftqiqRH 7fq> ^ifcTW WUftt eft qftq?q q> f^R g^-OTOeyi 
M I ^Md l sH fe?7TR qftftUrHI q> WI 3 *TR7T ftstfow <tM^H feifftft^ §RT ^ fklR m$4dl$q fftwrft q> afttOiH ftt fcR 
aM'ftftf $ 3TfSr^)R cfij arafq 3fM*f aiTTPj qft tftq u n qft sft j 

aft? WvT WW5{ arf^RJERT q?t qfcTftf vrHTTF qft cII^l-Est 10 3iq^??, 2005 qft 'WcW q>?r ^f 7^ eft ; 

aft? ?T8fq yrtorft ft, w ari^m q?t tiro e qfr wstrt ( 1 ) qt aiEftq, qRdta wqq? qft arrftt ftqtf ft 411 ; 

aft? cfi»41<Lj 4 , 34vt ft ft] ft q? fft?n? q>?ft ^ q^wici aft? ti? unitiN ftt «nft q? f% a<w *jfft qrgqpn^q fftwift ^ foift 

'3T'^f&RT f?, aqftfq ^ 3i1£jqq? qq aiufn q>?ft qq RJpRqq fft>q] ft \ 

3171: 3R, ?Rqq? ( aqn 3Tf&rfft?PT qft EIRT 6 qft WETRT (l) gRT ERRT Ttfftrrftt qq tlftRl 4>x!cl e^J, tj? ETtq^TT ?R?cft ft fft> 

5 ?r ail^wT ^t ?f7^T 37575 ^ if ^ if qrjjqcHT^ f4Bq4 i> f^ vjqtfpr ^ aif£R>R qq af#q f4nn tjuth t ; 

aft? eft-41 q ?Rqq? W7T 3lt?lPiqq q?r EIRI 6 3?f WIRT ( 4 ) gRT tSTgft ?lf4rrqf TFT q4RT cfR^ 71? f^4?r 4cft t f4) W7T ’jfit 
if writ 7 ! 3 >t ad^q? 5^1 t f)q u n ^ yq>i?iq ^?f tti^I?3 ^1 ?r^r if Plf^d 514 g?t trsipj. ?T 5 ft l^ecRRtt >i 5<w, qR?r 
'Isj'tfeiqH cpfqt^Rf fctf^S 4 WtcT ?RlT | 



3^1 

?RS? : RRRWT 


n 6'tfld : ^RcT^? fuidi : q^a^x 

sl>0 

wt qq qrq 

?r4 qq? 

eUq>el if 

1 

2 

3 

4 

1 

wii 

432 

0.0170 

2 

qR^T ’Rcf^? 

350 

0.0144 

w 4. 2 

349 

0.1368 


348 

0.0576 


347 

0.0504 


344 

0.0864 


338 

0.0576 


334 

0.0100 


333 

0.1080 


332/3399 

0.0100 


346 

0.0020 

3 

unfrqr 1 

1924 

0.0105 


979 

0.1208 


976 

0.0608 


993 

0.0036 


2464 

0.1080 


2463 

0.0015 


2462 

0.1296 


2457 

0.0020 


2460 

0.0144 


2461 

0.0360 


2473 

0.0020 


2475 

0.0576 


2476 

0.1152 


969 

0.0216 


970 

0.0040 


980 

0.0936 


981 

0.0648 


977 

0.0072 


986 

0.0072 

4 ftoftSt 

248 

0.0147 


224 

0.0504 


622 

0.0076 
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1 | 2 

1 _3_ L 

4 

4 ftcM fcrrtf.) 

854 

0.0532 


975 

0.0240 


973/1753 

0.0624 


13 

0.0332 


53 

0.0264 


32 

0.0883 


36 

0.0174 


756 

0.0127 


754 

0.0710 


753 

0.0062 


784 

0.0345 


788 

0.0040 


787 

0.0072 

6 aidyi 

140 

0.0546 


134 

0.0576 


128 

0.0288 


263 

0.0522 


261 

0.0396 


236 

0.0576 


225 

0.0406 


227 

0.0576 


203 

0.0691 


260 

0.0072 


234 

0.0216 


232 

0.0144 


228 

0.0360 


129 

0.0030 

7 

309 

0.0100 


316 

0.0088 


369 

0.0382 


421 

0.0238 


386 

0.0230 


619 

0.0189 


[q*o^o3TRo-31015/ 82 /2004- aft atR -II] 


New Delhi, the 1st Febuary, 2006 

S. O. 451.—Whereas by notification of the Government of India in the Ministry of Petroleum and 
Natural Gas number S.0.2937, dated the 18 th August, 2005, issued under sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition o F Right of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), published in the Gazette of India dated the 20 th August,2005, the Central 
Government declared its intention to acquire the right of user in the land, specified in the Schedule appended 
to that notification for the purpose of laying an extension pipeline for transportation of petroleum products 
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of 
Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum 
Corporation Limited; 


And whereas the copies of the said Gazette notification were made available to the public on the 10 th 
October, 2005; 


And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied that the said 
land is required for laying the pipeline, has decided to acquire the right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the 
Central Government hereby declares that the right of user in the land specified in the Schedule, appended to 
this notification, is hereby acquired for laying the pipeline; 
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1073 


W TTsm : 4, 2006/*TriT 15, 1927 


And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the right of use- in the said land for laying the pipeline shall, instead of 
vesting in the Central Government, vest on the date of the publication of this declaration, in Bharat Petroleum 
Corporation Limited, free from all encumbrances. 


TEHSIL : 1 

BHARATPUR DISTRICT 

SCHEDULE 

: BHARATPUR STATE : RAJASTHAN 

S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

BAGDHAR! 

432 

0.0170 

2 

KASBA BHARATPUR 

350 

0.0144 

CHAK NO. 2 

349 

0.1368 


348 

0.0576 


347 

0.0504 


344 

0.0864 


338 

0.0576 


334 

0.0100 


333 

0.1080 


332/3399 

0.0100 


346 

0.0020 

3 

JAGHINA1 

1924 

0.0105 


979 

0.1208 

- 

976 

0.0608 


993 

0.0036 


2464 

0.1080 


2463 

0.0015 


2462 

0.1296 


2457 

0.0020 


2460 

0.0144 


2461 

0.0360 


2473 

0.0020 


2475 

0.0576 


2476 

0.1152 


969 

0.0216 


970 

0.0040 


980 

0.0936 


981 

0.0648 


977 

0.0072 


986 

0.0072 

4 

VILOTHI 

248 

0.0147 


224 

0.0504 


622 

0.0076 


854 

0.0532 


975 

0.0240 


973/1753 

0.0624 
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1 

1 2 

i 

3 

1 4 

5 

PAR 


13 

0.0332 




53 

0.0264 




32 

0.0883 




36 

0.0174 




756 

0.0127 




754 

0.0710 




753 

0.0062 




784 

0.0345 




788 

0.0040 




787 

0.0072 

6 

ATHERA 


140 

0.0546 




134 

0.0576 




128 

0.0288 




263 

0.0522 




261 

0.0396 




236 

0.0576 




225 

00406 




227 

0.0576 




203 

0.0691 




260 

0.0072 




234 

0.0216 




232 

0.0144 




228 

0.0360 




129 

0.0030 

7 

BAMANPURA 


309 

0.0100 




316 

0.0088 




369 

0.0382 




421 

0.0238 




386 

0.0230 




619 

0.0189 





[No. R-31015/82/2004-0. R.-II] 
HARISH KUMAR, Under Secy. 
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M feft, 1 wft 2006 

«KT. 31T. 452.—ft oft if TRcbR cl§t cftcfft?cT ft 3TTcT?^a> Weft cl fteTT ^ fft TTuRtTTeT ilvrij 
ft oHTTcR ft f^$JT<i cTep ftftfcRRT 3cMlcH ft ft feTCJ 31RTcT cbTuT^M fclf^S 

£RT ”f^TSg7-?TT3TT^7 UI$Udl'0d ft Rlrft^cJfS eTcU yRET eTT^T” ft cblftbejdld SIRST 

m^qcnfsr f«rer^ ynft rnfegi 

3ft? ftoftdj TRebR ftt 3cJfT Hl^Udl^d QlUlft ft yftufoT ft fcH7 ^ 3fTcT?eTcf3 

yfteT fteTT t fft 3cTcT 3jf^T ft, ft -RT 3{f£J^Eldl ft fteRd 3T^fcT ft erf^feT t 3fr? fijRlft 

Ul^Udl^d Qjbiig unft c?5T PWTcT f, 31RJ>J| ft 3lfe5R efST 3Tuf5T fft^T v5TIt? I 

3TcT: 3m, 7R35R, 3^7 yr^dT^ (ajfft ft JtlftoT ft 

3Tfter? C m 3Tofd) 3rfEjfof4|<H, 1962 (l 962 W 50) ft £JRT 3 eft 3WZT (l) £RT y^etT 
?lf^cTOt m yftfaT cJRft §17, 3cfcT 3jf^T ft 3Uft<JF ft 3lfteR 35T 3fufa 3Rft ft 3mft 3TT?RT ft 
tfh^rTT yReft f| 

ftf aft cSrfcFfT, ft 3cJrT 3T^ft ft elfficT 3jjft ft t, 37T clftsi ft fuRTeft JHReT 

ft tlldUld ft ^2TT ycUlflTcT ^7T 3lfEj^rJdl eft yfcRTT TmjR^T oTSTeTT eft 3yOT 3RT ft uflcft f, 
fyftft f^oT ft after? 37rft juftji ft 3ftter? ysr 3fftr y5?ft yn ajfft ft ftft y rgud i ^d teft 
ft ftftj ft ft ftft$T ^tr ftyR?rar, ttw yTftorft, (TTuR-erm), 3rfftcr ftf?qft?m 

ferfftfe (yrfydT^RT yarRT), 33 , gyfrrsms orr, ftmcrgTT yr^rrar, umg? - 302 01 s 
(TiuRerm) ft ferter trt ft 3rfty ftyr TrftuTTi 
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New Delhi, the 1st Febuary, 2006 

s.o. 452.—Whereas, it appears to the Central Government, that it is 
necessaiy in the public interest that for the transportation of petroleum 
products in Rajasthan State from Rea war to Chittaurgarh a "Branch Pipeline to 
Chittaurgarh from Sidhpur Sanganer Pipeline", should be laid by the Indian Oil 
Corporation Limited. 


And, whereas, it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the right of user in the land 
under which the said pipeline is proposed to be laid, and which is described in 
the Schedule annexed to this notification 


Now, therefore, in exercise of the powers conferred by Sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 


Any person interested in the land described in the said schedule may, within 
twenty one days from the date on which the copies of this notification issued 
under sub-section(l) of Section 3 of the said Act, as published in the Gazette 
of India, are made available to the general public, object in writing to the 
acquisition of the right of user therein or laying of the pipeline under the land, 
to Shri Yogesh Kumar Shrivastava, Competent Authority (Rajasthan), Indian 
Oil Corporation Limited (Pipelines division), 33, Muktanand Nagar, Gopalpura 
Bye-pass, Jaipur - 302 018, (Rajasthan). 

SCHEDULE 


Tehsil : MANDAL 

District: BHILWARA 

State : 

RAJASTHAN 

Name of the Village 

Khasara No. 

Hectare 

Area 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

BHADU 

3806/1320 

0 

16 

20 


[F No R-25011/31/2004-0.R.-l ] 
0. K CHITKARA, Under Secy. 
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«FT*3TT. 453.— fiWTC 3lfaPm, 1947 (1947 
^>T 14) ^ tJTCT 17 % 1 ^f, %F5fa WWU -#a|K 

iwr % Pre fa b sfa ^4inf % 

3Tj4«r3f afi9lfn4> UWt3flsM*l4> 

arftRFTW ^TJT % T N r TH (HTt 4 TO7T 47/98 3T^Tf7m 
*U<6K^ 6-1-2006 ^ ^13?! «HI 
[^ .1^-40012/89/96-3^ 3TR (isbjj 
«£dqh TPT imf, "^fT 
MINISTRY OF LABOUR 
New Delhi, the 6th January, 2006 
S.O. 453.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/98) 
of the Central Government Industrial Tribtfna 1/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 6-1 * 
2006. 

[No. L-400I2/89/96-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE SRISURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA 
N AGAR, KANPUR, U. P. 

Industrial Dispute No. 47 of 1998 
In the matter of dispute between: 

Sri Laxmi Kant 

S/o Sri Mata Prasad Pandey 

r/o 17-E/6 Dabauli, 

RatanLal Nagar, 

Kanpur-208001 

And 

The Divisional Engineer (Project) 

Microwave 1, A, Sarvodaya Nagar, 

Kanpur 

AWARD 

1. Central Government, Ministry of Labour, vide 
notification No. L-40012/89/96-IR(DU) dated 10-3-98 has 
referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the action of the management of 
Divisional Engineer Telecom Project (Microwave), 
Kanpur, in terminating the services of Sri Laxmi 
Kant S/o Sri Mata Prasad Pandey w.e.f. 1-7-91 is 
legal & justified ? If not to what relief the workman 
is entitled” ? 

2. The case in short on behalf of the workman is 
that he was appointed under the opposite party against 
a permanent post of Jeep Driver on 1-1-89 . He was paid 
his wages at the rate of Rs. lfcOO/- per month and that the 
work and conduct of the workman was quite satisfactory. 


He has completed 240 days of continuous service. It has 
further been alleged by the workman that the opposite 
party terminated the services of the workman w.e.f. 
28-1-91 and that at the time of illegal termination of his 
services he was not provided with the benefits as per 
rules nor any notice or retrenchment compensation as 
provided under the provisions of Industrial Dispute Act, 
1947, was extended to him by the management of Telecom 
Deptt. It is also alleged by the applicant that the 
termination of the services is against the provisions of 
principles of natural justice as well as also attracts the 
provisions of Unfair Labour Practice. Several Juniors to 
the workman were retained in the services of the oppoiste 
party whereas his services were dispensed with by the 
opposite party, in a absolutely illegal manner. On the 
basis of the above allegations it has been prayed by the 
workman that the action of the management terminating 
his services w.e.f. 21-I-9I be declared illegal and 
unjustified and the workman be reinstated in the services 
of the management with full back wages and all 
consequential benefits. 

3. The claim of the workman has been vehementaly 
refuted by the management opposite party on variety of 
grounds. The management has alleged that the present 
reference has been made without application of mind in 
as much as on industrial dispute is apprehended or exist 
between the parties, hence this Tribunal has no 
jurisdiction to entertain the present reference and the 
reference is liable to be rejected being untenable, 
misconcieved and misleading. It has also been alleged 
that the management of Telecom Department is not an 
industry as defined under the provisions of Industrial 
Disputes Act, hence the reference order is bad in law. 

4. On merit of the case it has been alleged by the 
opposite party that the workman s date of termination in 
schedule of reference order is wrong as the services of 
the applicant have never been terminated w.e.f. 20-1-91. 
The workman has deliberately concealed the material 
facts from the notice of this Hon’ble Tribunal hence no 
cause of action arose on 20-1-91 as such the present 
reference order is bad in law and the present reference is 
beyond the competence of this Hon’ble Tribunal. It is 
further alleged that the project of Telecom Department is 
purely temporary hence the experienced officers, 
engineers, technicians, office staff are taken from the 
other wing of Department of Telecom on deputation and 
no fresh person has been engaged to perform the work 
of project department of Telecom at Kanpur. It has also 
been alleged that the project had some casual work 
therefore some daily rated Labour were employed in the 
project for doing casual job for some period. Workman 
Laxmi Kant could have been employed casually for doing 
some casual work in the project on daily rate basis. After 
completion casual job his services were not required. 

5. Workman has filed his rejoinder but nothing new 
has been reiterated therein except facts mentioned by 
him in his statement of claim. 


194 GI/06—20 






[Part II— Sec. 3(ii)] 


1078 THE GAZETTE OF INDIA: FEBRUARY 4,2006/MAGHA 15,1927 


6. After pleadings were exchanged between the 
parties, the management filed an affidavit of Sri R K 
Trivedi, Asstt. of Divisional Engineer Telecom Project 
(Microwave), Sarvodaya Nagar, Kanpur, wherein it has 
been deposed by the deponent that as a matter of fact 
Jri Laxmi Kant son of Raj Kumar Pandey was employed 
as casual labour from time to time during the period 
between 21-11-90 to 30-6-91 and as his services were not 
required w.e.f. 1-7-91 after completion of project work, 
services stood terminated automatically. Said Sri Laxmi 
Kant Pandey son of Raj Kumar Pandey was daily rated 
employee engaged for the shifting the material from one 
site to another and his engagement was as per 
requirement of the work. It has further been alleged that 
the services of Laxmi Kant Pandey son of Raj Kumar 
Pandey stood automatically terminated upon completion 
of project work due to efflux of time. Since there exist no 
relationship of matter and serv ant between Laxmi Kant 
Pandey son of Mata Prasad Pandey, hence there exist no 
industrial dispute between Laxmi Kant Pandey present 
workman and management of Telecom. Management has 
categorically denied the fact that it ever emoloyed Sri 
Laxmi Kant son of Mata Prasad Pandey in their 
employment whereas management has adimtted the fact 
that some Laxmi Kant son of Raj Kumar Pandey was 
employed by them as casual labour. 

7. Both contesting parties apart from filing of 
documentary evidence has also examined Sri Laxmi Kant 
son of Mata Prasad alias Raj Kumar as w.w. 1 and 
management examined Sri M. S. Beg SDE Telecom Kanpur 
asM.W.l. 

8. I have heard the representatives for contesting 
parties at length and have also gone through the record 
of the case carefully. 

9. The question germane invlved in the present 
case is whether Laxmi Kant S/o Mata Prasad Pandey had 
ever worked with the management as claimed by him and 
as to whether his services were dispensed with in 
violations of the provisions of the I.D. Act. The 
management in their affidavit has categorically denied 
the fact that Laxmi Kant present workman son of Sri Mata 
Prasad Pandey had never been in the employment of the 
management whereas on investigation it was revealed 
that some Laxmi Kant son of Raj Kumar Pandey had 
worked under them on casual basis as per exigency of 
work and that he was paid on the basis of daily rate and 
also that his services came to an end automatically by 
efflux of time on completion of work. The above facts as 
were found disclosed in the affidavit filed by the 
management have not been controverted by the alleged 
workman either in his rejoinder or in his evidence deposed 
on oath before this tribunal. Therefore the above 
evidence of the management remains uncontroverted. 
Even he workman has not stated any thing about the 
fact that it was the who was engaged as casual labour by 
the management and his parentage has wrongly been 
recorded in the records of the management. Management 
witness in his deposition on oath before the tribunal has 
admitted the fact that the concerned workman had never 
worked in the department as Jeep Driver nor he was ever 


appointed as such. During course of cross examination 
this witness has denied the suggestion of the workman 
that he ever worked as Jeep Driver in the department 
w.e.f. 1-1-89 to 1-7-91. Workman in his evidence has 
reiterated the facts as has been alleged by him in his 
statement of claim but he had no where deposed in his 
evidence that he is the workman who had worked with 
the management with parentage of Raj Kumar Pandey. 
Therefore on the basis of above evidence, the tribunal is 
inclined to hold that Laxmi Kant son of Mata Prasad 
Pandey, present workman had never worked as Jeep 
Driver with the opposit party and thus there exist no 
relationship of master and servant between the 
contesting parties of the case. 

10. Management witness alongwith his affedavit has 
also filed a copy of letter dated 1-7-98 addressed to the D.E. 
(T.P) Kanpur and issued by Sub Divisional Engineer 
Telecom Project-1, A, Kanpur wherein it has been written 
that Laxmi Kant son of Raj Kumar Pandey has worked as 
casual labour on daily wage basis and paid against the 
estimate No. 83 56D (aj/140 OEC for the period 21 -11 -90 to 
30-6-91. This document has been marked as Annexure A to 
the management’s affidavit. By letter dated 30-6-98 annexure 
‘D’ to the affidavit. Sub Divisional Engineer Telecom project 
had informed the Divisional Engineer that Sri Laxmi Kant 
son of Mata Prasad Pandey R/o 17E/6 Dabauli Ratan Lai 
Nagar Kanpur had never worked under his supervision 
and this fact is being verified from the official record. It is 
worthwhile to note that a copy of the affidavit filed by the 
management supporting there with documents was received 
by the workman Laxmi Kant. Thus the hard fact remains 
that the workman has never denied the fact disclosed in the 
management affidavit and has also not denied the documents 
annexed there with on the ground that the documents 
annexed with the affidavit of the management do not 
pertains to him. Therefore the tribunal on the basis of 
unrebutted evidence lead by management is inclined to 
believe the case as set up by the management opposite 
party and the case as set up by the workman is not 
acceptable and it is held that the workman Laxmi Kant son 
of Mata Prasad Pandey w as nev er in the employment of the 
management and if it is so question of termination of his 
services by the opposite party does not arise at all for want 
of established relationship of master and servant between 
the contesting parties. 

11. For the reasons discussed above, it is held 
that the action of the management in terminating the 
services of Laxmi Kant son of Mata Prasad Pandey w.e.f. 
1-7-91 cannot be held to be unjustified and illegal. Result 
is that the workman is held not entitled for any relief as 
claimed by him pursuant to the reference order made to 
this tribunal. 

SURESH CHANDRA, Presiding Officer 

M fcrdl, 6 WRt, 2006 
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133/2001 

wt t, •# ^6 -1 -06 ^ 5TT7r -gstt *tt 1 

[U T^-29012/63/97-^ 31R (fafatj)] 
T^T, tfas, 3WH#1 

New Delhi, the 6th January, 2006 
S.O. 454. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 133/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of M/s. TISCO and their 
workman, which was received by the Central Government 
on 6-1-2006. 

[No. L-29012/63/97-IR (M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALrCUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT 

Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

TR. INDUSTRIAL DISPUTE CASE Na 133/2001 
Date of Passing Award 8th December, 2005 
BETWEEN: 

The Management of the Senior 
Divisional Manager, Sukinda Chromite 
Mines, TISCO Ltd., P.O. Kalarangitta, 

Dist. Jaipur. 

. 1st Party—Management 

(And) 

Their Workmen, represented through the 
General Secretary, North Orissa Workers 
Union, Rourkela-12. 

. 2nd Party—Union 

APPEARANCES: 

None . For the 1st Party— 

Management 

Shri Padmanav Mohanta . For Himself, the 2nd 

Party—Union. 

AWARD 

The Goverment of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L -29012/63/97-IR (Misc.), dated 17-09-1997. 

“Whether the action of the Management of 
Sukinda Chromite Mines of TISCO in striking 
off the name/retrenching Shri Padmanav 
Mohanta, S/o. Bharat Mohanta, Personnel No. 
195810, with effect from 1-4-1994 is justified? If 
not, to what relief the workman is entitled to?” 


2. Admittedly the workman was give! appointment 
as a Mazdoor and thereafter as a Helper 1 itermittently 
during the period from 15-7-1991 to March 1994. (The 
last appointment letter [Ext.-1/7] being for 50 days from 
10-2-1994). As he was refused further employment from 
14-4-1994 he made some representations and ultimately 
raised an Industrial disputes through this Union, North 
Orissa Workers Union, Rourkela giving rise to the present 
reference. It is claimed by the workman that he was 
engaged against perennial nature of work but the 
Management in order to avoid the rigour of law had given 
him temporary appointment intermittently with superficial 
break and ultimately refused employment from 1 st April, 
1994 without any notice or notice pay or retrenchment 
compensation when asked for regularzation. 

3. The Management while admitting the inter¬ 
mittent engagement of the workman has taken the stand 
that the appointment of the workman was purely on 
temporary basis for a fixed tenure and therefore after 
expiry of each term of appointment he was automatically 
disengaged without notice as per the terms and 
conditions of his appointment orders. It is further 
contended that the workman was simply engaged to 
look after the plantation activities, which were seasonal 
in nature and therefore he was disengaged after his last 
contractual term was over on 31-3-1994 . In other words 
it is claimed by the Management that the workman had 
never worked continuously for 240 days or more in any 
12 calendar months during 1991 to 1994 and therefore 
there was no obligation on his part to pay retrenchment 
benefit before refusing employment from 1st April, 1994 
onwards. 

5. On the basis of above pleadings of both the 
parties the following issues were framed. 

ISSUES 

1. Whether the action of the Management of 
Sukinda Chromite Mines of TISCO Iron 
striking off the name/retrenching Shri 
Padmanav Mohanta, S/o. Bharat Mohanta, 
Personal No. 195810 with effect from 
1-4-1994 is justified? 

2. If not, what relief the workman is entitled 
to? 

Additional Issue 

3. Whether the reference is maintainable? 

6. During trial the workman got himself examined 
and cross examined in part by the Management. Later 
when the Management did not turn up despite repeated 
chances to further cross-examine the workman the case 
of both party was closed and the Management was set 
ex parte. 

ISSUE NOS. I & n 

7. From the various appointment letters (Ext.-l to 
Ext.-1/7) issued to the workman it appears that in the 
year 1991 he was initially appointed as a Mazdoor for 85 
days from 15-7-1991 and thereafter as such for 45 days 
from 1-11-1991 and then for 85 days from 11-7-1992 and 
again for 30 days from 6-6-1992 and then for 85 days 
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from 7*10-1992 and again for 43 days from 4-3-1993. 
Thereafter for 85 days from 11 -10-1993 he was engaged 
as a Helper and again as such for a period of 50 days 
from 10-2-1994 expiring on 31 -3-1994. These appointment 
letters indicate that the workman was given a personal 
number 195810 and almost every time he was given 
appointment under the same number indicating thereby 
that the work performed by the workman was perennial 
in nature. This also explains that the gap maintained 
between two appointment letters was superficial. Besides 
though the Management claims that he was engaged for 
a specified period against a specific project to look after 
the plantation activities, there is no mention of such fact 
in any of his appointment letters. His time to time 
engagement with superficial breaks indicates that the 
work against which he was engaged was perennial in 
nature. Further the evidence of the workman shows that 
after his termination the Management has given 
appointments to seven other persons suggesting that 
the workman was refused employment (amounting to 
retrenchment) when the job was still available for him. In 
the above premises, the Management cannot escape from 
the comment of not being fair and clean in his approach. 
This observation has gained support from another 
document (bonus payment slip of 1993-1994), which is 
available on record. Though the Management claim that 
during last 12 calendar month the workman was not 
engaged for 240 days, the above document shows that 
during the termination year of 1993-94 he had worked for 
308 days for which he has been paid bonus. 

8. Thus in the above premises I hold that the 
Management was not justified in refusing employment 
to the workman without retrenchment benefits as required 
under Section 25-F of the I.D. Act. 

9. As in the meantime more than a decade has 
elapsed since the termination of the workman, I feel that 
a one time monetary compensation in lieu of reinstatement 
and back wages would meet the ends of justice. 
Accordingly, the Management is directed to pay a 
consolidated compensation of Rs. 1.5 lakhs to the 
workman within two months from the publication of the 
award and on his failure to do so the workman would be 
entitled to recover the same together with 6% interest 
from such date of publication of the award. 

ISSUE Na HI 

10. There being no substantial challenge as to the 
maintainability of the case this issue is answered 
affirmatively. 

11. Accordingly the reference is answered ex parte 
against the Management and in favour of the workman. 

Dictated and Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 

6 2005 

^T.3tT. 455 fw: 3Tfafwr, 1947 

(1947 <?>T 14) *TRT 17 % ^W J I 
3TP1TT % y*1^4^ % e t)4 e t>KT 

% fqqiq "4 tU'rm. 
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[R. T^T-26012/49/96 Stii SIR (fafatT) ] 
*ft. TRT. 3TWT 

New Delhi, the 6th January, 2006 

S.O. 455 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947X the Central 
Government hereby publishes the award (Ref. No. 09/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the Management of Kalia Iron Mines and 
their workman, which was received by the Central 
Government on 

6-1-2006. 

[No. L-26012/49/96-IR (M)] 
B M DAVID, Under Secy. 
ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ALrCUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri N.K.R. Mohapatra,Presiding Officer, 
C.G.I.T.-cum-Labour Court, Bhubaneswar. 

Industrial dispute case No. 9/2005 
Date of Passing Award—16th Noember, 2005 

BETWEEN: 

The Management of the Kalta Iron Mines, 

RMD, SAIL, P.O Kalta, Dist. Sundargarh. 

. 1st Party—Management 

(And) 

Their Workmen, represented through 
General Secretary, North Orissa Workers, 

Union, P.O. Barbil, Dist. Keonjhar. 

. 2nd Party—Workman. 

APPEARANCES: 

Shri Saujat Das, Advocate. For the 1st Party— 

Management 

Shri A. Mohapatra, . For the 

Advoacte 2nd Party—Workman. 

AWARD 

The Goverment of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-26012/49/96-IR (Misc.), dated 31-3-1997. 

“Whether the termination of service of Shri 
Pramoda Nanda Patra by the Management of 
Kalta Iron Mines, RMD, SAIL, w.e.f. 28-4-1995 
is legal and justified? If not, to what relief the 
workman is entitled?” 


i f m *• i ... ‘P P J 


fill ii. .i I* 







C ^IFTII— 13*5 3(ii)] 


VTTfl TTsm : Wtft 4, 2006/^ 15, 1927 


1081 


2. The case of the workman as presented by the 
Union in its claim statement is as follows 

That the workman joined the establishment of the 
Isi Party-Management as a peace rated worker (P.R. W.) 
on 20 3-1980. Sometimes in 1983 he proceeded on leave 
to his native village and suffered there from Brain Malaria 
for which he could not return to his duties. Because of 
the acuteness of the disease he remained under constant 
treatment and after being fully cured came to join in his 
duties about 12 years later on 28-4-1995. It is alleged by 
the workman that on his reporting for duty he was refused 
and not allowed to join. He was asked to wait till receipt 
of a fresh order from the Head Office. As no such order 
was passed he raised an Industrial Disputes through his 
Union culminating the same in the present refrence. 

3. By denying the story of the workman the 
Management contents that the workman had joined as a 
peace rated worker on 28-4-1980 but not on 20-3-1980 as 
claimed by him. According to it the workman 
unauthorizedly remained absent from duty from 11-7-1983 
for which he has issued with a registered notice on 
29-9-1983 asking him to join forthwith. In reply thereto 
the workman in his letter dated 9-11-1983 wanted 12 days 
time to join but on his failure to do so another registered 
notice was sent to him on 4-1-1984 recalling him to duties. 
As the workman remained silent over that letter a 
departmental proceeding was started and the charge- 
sheet was sent to him in his village address on 8-8-1984 
asking him to show cause within 8 days and having 
received no reply an enquiry committee was constituted 
and the workman was again issued with a notice on 
5-7-1985 by registered post to attend the enquiry. As he 
did not attend the enquiry without any .cause he was set 
ex-parte and finally after closure of enquiry removed from 
service as per Order 30(2)(b) of the certified Standing 
Orders of the Management vide order dated 24/27-2-1987 
and a copy there of was sent to him in his village address 
but to no consequences. Refuting the other allegations 
of the workman it is further contended by the 
Management that after service of the termination letter 
the workman had never approached the Management to 
join in his duties and his plea that he was never allowed 
to join on 28-4-1995 (about 12 years later) and that he 
was asked to wait for the order of the head office are 
false and got up stories created for raising the disputes 
and to get through the job about 12 years after his 
termination. 

4. On the basis of above pleadings of the parties 
the Tribunal framed necessary issues an award earlier on 
17-5-2000 holding that the termination of the workman 
from service vide Management’s order dated 
24/27-2-1987 was justified, the same having been done 
pursuant to the result of a departmental proceeding 
duly conducted. A*n O. J.C. No. 12342/2000 being filed 
against the said award by the workman the Hon’ble High 
Court of Orissa in their order dated 18-2-2005 came to 
hold that the award passed by the Tribunal on 17-5-2000 
was beyond the terms of reference and as such remanded 
the case for fresh disposal in terms of the reference. Thus 
the case is for fresh disposal. 


ISSUES 

1. Whether the termination of service of Shri 
Pramoda Nanda Patra by the Management of Kalta 
Iron Mines, RMD, SAIL, w.e.f. 28-4-1995 is legal 
and justified? 

2. If not, to what relief the workman is entitled? 

5. Initially the workman examined on his behalf 
three witnesses including himself. After the case was 
remanded back by the Hon’ble Court the workman got 
himself further re-examined and produced few more 
documents. From the side of the Management a single 
witness has alone been examined and through him the 
departmental proceeding started against the workman 
has been proved. 

ISSUE NO. 1 & 2 

6. These issues taken up together as they are 
interlinked. 

Admittedly the workman remained absent from his 
duty continuously from 11-7-1983 onwards. According 
to him as usual on a Saturday he left for his village but 
could return to duty thereafter he suffered from brain 
Malaria. After being cured fully when approached to join 
in his duties after 12 years he was refused employment. 
As regards taking of leave he stated at first during 
examination on 20-7-1998 that he had sent a single leave 
application through his brother in law Jeeban Patra but 
(hiring'his re-examination which took place about 7 years 
later he again stated to have had sent two applications 
one through his wife and the second through his brother- 
in-law, Jeeban Patra. Seeking leave for six months only in 
extension of his earlier application he also could not tell 
for how many days he had applied for leave in his first 
application. In view of the above, specially in the absence 
of any cogent evidence it is difficult to appreciate the 
case of the workman that he had remained on leave during 
these 12 years. 

7. In its counter the Management has contended 
that when the workman remained absent unauthorizedly 
he was sent one letter by registered post on 29-9-1983 
asking him to join forthwith and in reply thereto the 
workman had sent one letter dated 9-11-1983 seeking 12 
days time and thereafter no communication was received 
from him. This averment of the Management has gained 
support from the initial evidence of the workman given 
on 20-7-1998 and therefore, except to the above extent 
the rest of the evidence of the workman given 7 years 
after his first examination can not be believed. Even if it 
is believed for a moment that the workman had applied 
for leave twice once through his wife to be given to the 
Management through W.W. 2 and another through his 
brother-in-law Jeeban Patra, the evidence of Workman 
shows that the said 2nd application was given four 
months after the first application for a period of six months 
only and no application was made thereafter which itself 
speak that by not applying for leave for the entire absence 
period he had virtually abandoned the job at his will. 

8. Under clause 29 of the standing order the 
Management leaveing the station without permission as 
notified by the Management amounts to official 
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misconduct So also habitual late attendance and willful 
absence from duty without leave application on sufficient 
cause amounts to official misconduct. It be stated here 
that where a person remains absent continuously for 
years together without any leave application or sufficient 
case being shown he is to be considered to have 
abandoned the job voluntarily and in such a case the 
Management would be justified to terminate his service 
in accordance with its standing orders and the workman 
would have no further right to claim his reinstatement 
under only pretext. 

9. The Management while producing the 
departmental proceeding file has proved through his 
witness (M. W. 1) that due to the workman’s absente from 
the duty he was issued with notice after notice to join in 
duty and on the latter’s failure to do so a proceeding was 
started. As in the said proceeding the workman did not 
appear despite repeated notices being sent he was sent 
ex-parte and accordingly terminated on the basis of the 
result of such enquiry. The evidence of the M. W. I further 
shows that though the order of termination was set to 
the workman by registered post it did not bring any 
change in the situation. As against the above it is 
pleaded by the workman that, he was never intimated 
about the proceeding nor the order of termination was 
ever sent to him. He simply came to know' about the same 
when he came to join in his duties on 28-4-1995. But his 
so called joining report marked as Ext.-2 dated 28-4-1991 
itself indicates that on that day he had approached the 
Management to join in his former post know ing fully 
well that the same was no more available to him. Therefore, 
his stand that he was not intimated of the proceeding or 
about his termination can not be believed. Besides in a 
case of present nature where the workman absent himself 
for years together without sufficient cause it is not more 
necessary for the Management to keep the disciplinary 
proceeding pending until the appearance of the workman. 
It is equally not open to the w orkman to say later that the 
proceeding started against him was not fairly conducted 
and the principles of natural justice not observed. In a 
case of the present nature as reported in 2005-II-LLJ- 
1034 (Vivekananda Sethi—Versus-Chairman, J&KBank 
Ltd., and others) the apex Court have held at Para 20 :— 
“It may be true that in a case of this nature, the 
principles of natural justice were required to be 
complied w ith but the same would not mean that a 
full-fledged departmental proceeding was required 
to be initiated. A limited enquiry as to whether the 
employee concerned had sufficient explanation for 
not reporting to duties after the period of leave 
had expired or failure on his part on being asked 
so to do, in our considered view amounts to 
sufficient compliance of the requirements of the 
principles of natural justice.” 

Similarly at Para 22 it has been observed that:— 

“The principle of natural justice, it is trite, is no 
unruly horse. When facts are admitted, an enquiry would 
be an empty formality. Even the principle of estopel will 
apply [See Dr. Gurjeewan Garewal (Ms.) Vs. Dr. Dumitra 
Dash (Ms.) and Others 12004 (5) SCC263 : 2004-III-LLJ- 


II. The principles of natural justice are required to be 
complied with having regard to the fact situation 
obtaining therein. It can not be put in a straitjacket 
formula. It can not be applied in a vacuum without 
reference to the relevant facts and circumstances of the 
case [See State of Punjab—Vs. Jagir Singh 2004 (8) SC 
129 ; 2004-1II-LLJ-1148) and Karnataka State Road 
Transport Corporation & Anr.-Vs. -S.G. Kotturappa & 
Anr. AIR 2005 SC 1933 :2005-II-LLJ-161. 

From the documents produced by the Management 
it appears that repeatedly the w orkman w as noticed both 
to join in his duty as also to participate in the enquiry 
started against him and these notices were sent in his 
pesent village address which itself amount to sufficient 
compliance of the principles of natural justice. By 
continuously remaining absent for about 12 years the 
workman can not take the plea that he has no know ledge 
of his termination and claim his former post with the 
grievance that he was not allowed to join when reported 
upon 

10. Ext.-2, the so-called joining report dated 
28-4-1995 shows that with.that application the workman 
had approached the Management with a request to take 
him back to service. This has of course been denied by 
the Management. However, even if it is taken for granted 
that on that day the workman had approached the 
Management to join in his duties and that he was not 
allowed by the Management to do so, then even the 
action of the Management can not be held to be illegal, 
independent of the result of the domestic enquiry, for 
then the workman had already abandoned his service by 
continuously remaining absent without leave for about 
12 years. 

11. Thus in view' of the various discussions made 
in the foregoing Paras, I hold that the Management was 
justified in refusing employment (amounting to 
termination) to the workman on 28-4-1995. 

12. Accordingly the reference is answered against 
the Union/Workman and in favour of the Management. 

Dictated & Corrected by me. 

N.K.R. MAHAPTRA, Presiding Officer 

ftc#, 6 2006 

^RT.3TT. 456 ♦—33ftlftFF3, 1947 (1947 
14) *TRT 17 % 3FJT3T°F 'if, 
ftr^FT % % tto M*7 sftr % 

■sfNitPrer faerie if ww i°r> 

arftwn (tM 382/2004) wrftm 

i?, '3ft ^K°fcK. 6-1 -2006 'frl wiki ^337 sfl | 

[TT jref-40012/238/2003-331^ 33TT (^t^) ] 

New Delhi, the 6th January, 2006 

S.O. 456 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No.382/2004) of the Central Government Industrial 
Tribunal/Labour Court, Chennai now as shown in the 
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Annexur^ in the Industrial Dispute between the 
employes in relation to the management of Deptt. of 
Telecom and their workman, which was received by the 
Central Government on 6-1-2006. 

[No. L-40012/238/2003-ER (DU)] 
KULDIP RAIVERMA, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 29th September, 2005 

PRESENT: 

K. JAYARAMAN, Presiding Officer 
Industrial Dispute No. 382/2004 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of BSNL and their workmen) 
BETWEEN: 

Sri PS. Kumar I Party/Petitioner 

AND 

The Telecom District : II Party/Management 
Engineer, BSNL, 

Dharmapuri. 

APPEARANCE: 

For the Petitioner : Ms. S. Jothivani, 

Advocate 

For the Management : M/s. P. Arulmudi & P. 

Srinivasan, Advocates 

AWARD 


The Central Government, Ministry of Labour vide 
order No. L400I2/238/2003-IR(DU) dated 22-06-2004 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 
“Whether the demand of the workman Sri P. 
Sukumar from the management of BSNL for 
reinstatement in the service is just and fair? If so, 
to what relief the workman is entitled to and from 
which date?” 

2. After the receipt of the reference, it was taken 
on file as I.D. No. 382/2004 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was appointed as telephone operator 
by the Telecom District Engineer, Krishnagiri in the year 
1980 under Scheduled Tribe quota. The Petitioner belongs 
to Hindu Malayalee Community which is included in the 
list as a Scheduled Tribe. The Deputy Tehsildar, 
Headquarters office at Krishnagiri, Salem Dist. who is 
competent to issue community certificate for the ST 
candidates at the relevant point of time had issued a 


certificate to the Petitioner on 2-7-73 certifying that he 
belongs to ST community. While so, during the year 
1983 the Respondent/Management advised the Petitioner 
to submit another community certificate and the Petitioner 
also produced another community certificate in the 
prescribed form issued by the Block Development Officer, 
Kaveripattinam the competent authority for issuance of 
community certificate at that time. But all of a sudden, a 
memorandum of charges dated 11-11-87 under Rule 14 of 
CCS (CCA) Rules, 1964 was issued to the Petitioner 
alleging that the Petitioner exhibited lack of integrity in 
that he got himself appointed as a telephone operator in 
the year 1981 in Salem Telecom Engineer Division against 
Scheduled Tribe quota falsely declaring himself as 
belonging to Malayalee under ST quota and thereby 
contravening Rule 3 (l)(i) & 3(l)(iii) of CCS (Conduct) 
Rules, 1964. Even though the Petitioner has submitted 
his explanation, it was not accepted and a departmental 
enquiry was ordered to be conducted against him But, 
in the departmental enquiry, the Enquiry Officer without 
application of his mind and in violation of principles of 
natural justice and without giving him any opportunity 
to defend his case and with a biased mind, he has given 
the finding that the charges framed against the Petitioner 
were proved. In the enquiry, even though the Petitioner 
requested the Enquiry Officer for examination of Deputy 
Tehsildar, who has issued some of the documents which 
was based reliance during the enquiry, but the request of 
the Petitioner was rejected by the Enquiry Officer as not 
relevant to the charges. Till date, the community 
certificate issued to the Petitioner was not cancelled and 
it is still valid and therefore, the findings given by the 
Enquiry Officer is perverse and it is not valid. The 
Disciplinary Authority based on the Enquiry Officer’s 
report has imposed the punishment of removal from 
service and passed an order dated 25-5-99. Even the 
appeal preferred by the Petitioner against the order of 
Disciplinary Authority was rejected. The order passed 
by the Disciplinary Authority which was confirmed on 
appeal has been passed in an illegal, arbitrary exercise of 
power with closed mind without affording any sufficient 
and reasonable opportunity to the Petitioner. Therefore, 
the entire enquiry is vitiated and the punishment imposed 
will become non-est in the eye of law. Further, the enquiry 
has not conducted in a proper manner as laid down under 
law and inconsonance with the principles of natural 
justice and therefore, the said enquiry is illegal, arbitrary 
and in violation of principles of natural justice. Hence, 
the Petitioner prays that an award may be passed holding 
that the order of removal of Petitioner from service by 
the Divisional Engineer is illegal and void, ab initio and 
to set aside the same and also to direct the 
Respondent/Management to reinstate the Petitioner in 
service with all concomitant service and monetary 
benefits. 

4. As against this, the Respondent/Management 
in its Counter Statement contended that the Petitioner 
has suppressed most of the facts. At the first instance, 
the Petitioner approached the Central Administrative 
Tribunal, Madras by filing O.A. No. 233/87 seeking 
direction to the DET, Dharmapuri to treat him as 
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belonging to ST community. The Tribunal has dismissed 
the said O. A. No. 18-9-87 holding that Deputy Tehsildar 
was not the competent authority to issue community 
certificate and it further observed in the order that 
applicant has misrepresented himself as a Malayali Tribal 
but in fact he was only a Malayalam speaking Keralite. 
Thereafter, the Petitioner filed a W.P. No. 11178/93 before 
the High Court of Madras and the High Court dismissed 
the said W.P. The Petitioner has not preferred any Writ 
Appeal against the order of Single Bench and since he 
has exercised the option to go before the Central 
Administrative Tribunal, it is not open to the Petitioner 
to raise this dispute, as the same is bared by Section 11 
of CPC. Therefore, the industrial dispute raised by the 
Petitioner is not maintainable and is liable to be dismissed. 
That apart the Petitioner was appointed to the post of 
telephone operator against the reserved ST vacancy and 
his appointment was purely provisional pending issue 
of eligibility certificate in candidate’s favour and the 
appointment was liable to be cancelled in the event of 
such certificate being refused. Subsequently, it came to 
light that he has made a false declaration in the application 
form and attestation form that he belongs to ST 
community. He was awarded with punishment of removal 
under CCS (CCA) Rules, 1965 after due enquiry. Only 
after verification done by the competent Revenue 
authority of State Govt, it was found that the Petitioner 
does not belong to Malayalee Hill tribal of Dharmapuri 
and therefore, he was not eligible to be treated as ST 
candidate. The Block Development Officer is not the 
competent authority to issue community certificate for 
ST candidates. Though the Petitioner alleged that enquiry 
conducted against him is not in accordance with rules, 
the enquiry was conducted in accordance with CCS 
(CCA) Rules, 1965. Though the petitioner has filed a 
petition for perusal of 17 documents, 15 documents were 
disallowed by the Enquiry Officer as they are not relevant 
to the charges framed against him. The Enquiry Officer 
has duly applied his mind while rejecting the request and 
there was no violation of natural justice. The Petitioner 
already moved through W.P. No. 11178/93 to quash the 
report of revenue authorities of verification of community 
certificate and the High Court has rightly dismissed the 
said W.P. The Enquiry Officer has given full opportunity 
to the Petitioner to defend himself and all the original 
documents list in Annexure III were submitted before 
the Enquiry Officer and admitted as authenticated 
documents by the Petitioner was brought on record. 
Further, the Petitioner was aware of Tehsildar’s 
proceedings as he had challenged the same before the 
High Court. With regard to the report of the Revenue 
authorities, it is a valid document and once the document 
is taken by the Petitioner as authentic and not fake, to 
challenged the contents of Tehsildar’s report on caste 
verification cannot be done during the course of 
departmental disciplinary proceedings. The appropriate 
recourse would have been to challenge the Thasildar’s 
investigation in the appropriate Court and not before the 


domestic enquiry. The Petitioner has given due 
opportunity to defend himself. The enquiry was spanned 
over ten years. The Petitioner has tried dilatory tactics at 
various stages to delay the process of enquiry. Even in 
Writ Petition the High Court has observed that ‘writ 
petition seems to be an afterthought and the Petitioner 
•wants to stall the disciplinary proceedings which were 
properly initiated against him. ’ Even the Disciplinary 
Authority has followed the due procedure before 
awarding the punishment of removal from service. The 
request of the Petitioner to post him as OC candidate if 
he is not belonging to ST community cannot be agreed 
to as he was selected against ST vacancy. Further the 
adjusting the official against OC vacancy would mean 
granting him a job to which he is not entitled in normal 
course violating constitutional provisions of equal 
opportunity for employment. Hence, he is was rightly 
removed from service. Therefore, for all these reasons 
mentioned above, the Respondent prays to reject the 
claim of the Petitioner with costs. 

5. Under these circumstances, the points for my 
consideration are— 

(i) “Whether the demand for Petitioner for 
reinstatement in service of the Respondent/ 
Management is just and fair?” 

(ii) To what relief the Petitioner is entitled? ” 
Point No. 1:— 

6. The case of the Petitioner in this case is that he 
was selected and appointed as telephone operator in 
Scheduled Tribe quota on the strength of the community 
certificate issued by the Block Development Officer, 
Kaveripattinam during the year 1980. Since his selection 
was a regular one which is evident from Ex. Ml which 
cannot be questioned subsequently by the Respondent/ 
Management that he was selected provisionally for that 
post. Further, even in Ex. Ml against some of the names it 
was mentioned that he has been provisionally selected, 
therefore, it is evident that the Block Development Officer 
who was the competent authority to issue community 
certificate for ST candidates at the relevant point of time 
was accepted as such by the telecom department and he 
was selected and appointed for the post of telephone 
operator. Hence, it cannot be questioned by the 
Respondent/Management now without cancelling the 
said community certficate in proper way. If really, the 
Petitioner wds selected provisionally against his name, it 
must have been mentioned that he was provisionally 
selected subject to his furnishing of prescribed certificate 
within a reasonable time, but, on the other hand, against 
his name, no mention was made and it represents that he 
was selected for the post and therefore, it is clear that 
the community certificate produced by the Petitioner 
issued by the Block Development officer is not an invalid 
one and the Block Development Officer is empowered to 
issue such certificate at the relevant point of time. 
According to the orders of the Respondent/Management 
at para 13.3 of the brochure on reservation and 
concessions for SC/ST, if the certificate produced by the 
candidate is doubtful one, it should be sent for 
verification to the District Magistrate. This instruction 




[wrn —wz 3(ii>] 


Vim '^T WTO: 4, 2006/VTV 15, 1927 


1085. 


was also reiterated in G.I. Deptt. of Personnel & Training 
O.M. No. 42012/8/87 EST(SCT) dated 14-10-87. In this 
case, the Petitioner was recruited in the year 1981 and 
his cast status was verified immediately and he was 
selected for that post. It is not the contention of the 
Respondent/Management that no verification was made 
immediately he has been selected. Only in the year 1984, 
after a long lapse of time* the Divisional Engineer, 
Dharmapuri addressed the District Collector in this regard. 
Even assuming that he has written a letter to District 
Collector, the Respondent has not produced any reply 
which was sent by the District Collector to the 
Respondent/Management. Only a copy of the report 
marked to department has been taken into account and it 
is not known whether the Collector had agreed to the 
finding of Tehsildar’s report. Further, even in that 
Thasildar’s report it has not been stated that 
Commissioner of Panchayat Union was not competent 
authority to issue caste certificate for ST candidates. 
Further, from the report, it is not clear whether he has 
enquired the Petitioner and whether he has given any 
opportunity to prove the Petitioner with regard to his 
claim. Therefore, the enquiry report without examining 
the Petitioner is not valid in law. Further, though the 
Enquiry Officer has relied on the report given by Tehsildar 
with regard to this, he has not been examined before the 
enquiry and no opportunity was given to the Petitioner 
for cross examination with regard to this document. 
Under such circumstances, the findings given by the 
Enquiry Officer relying on the report given by the 
Thasildar is vitiated. Under such circumstances, the order 
passed by the Disciplinary Authority and Appellate 
Authority are not valid and therefore, the Petitioner is 
entitled to the claim made by him. 

7. But, as against this, the learned counsel for the 
Respondent argued that in this case, the order of removal 
was made on 25-5-99 and the Petitioner has raised this 
industrial dispute only on 1-7-2003 before the Regional 
Labour Commissioner (Central) and he has not stated 
any explanation for the delay of three years in raising 
this dispute. Further, the Petitioner has suppressed most 
of the material facts and details about his earlier grounds 
of litigation in respect of the same subject matter only to 
get sympathy of this Tribunal The Petitioner had filed 
W.P No 12058/83 before the High Court of Madras to 
treat him as belonging to ST community on the basis of 
community certificate issued by Commissioner of 
Panchayat Union and that given by Headquarters Deputy 
Tehsildar. It was transferred to Central Administrative 
Tribunal after its consideration and it was renumbered 
as T. A. No. 233/87 In that case, the Central Administrative 
Tribunal went into the question of communal status of 
the Petitioner and it has given a specific finding that the 
Headquarters Deputy Tehsildar had no authority to issue 
a community certificate and the Petitioner do not belong 
to Scheduled Tribe and he is only a Malayalam speaking 
Keralite and this finding was given by the Tribunal based 
on relevant records produced before it. It further held 
that the decisions of the High Court of Madras in 
S.P. SAKTHIDEVI Vs. COLLECTOR OF SALEM which 
was cited by the Petitioner herein is not applicable to 


the present case and what was held in that decision is 
only that community certificate issued by the empowered 
public authority under seal continues to be valid till it is 
cancelled. But, in this case, the Petitioner has produced 
a community certificate given by Headquarters Deputy 
Tehsildar’s who is not the empowered authority and 
therefore, the certificate issued by him has no validity in 
the eye of law. Further, the Tribunal has gone into various 
documents produced in that case it has also gone 
through the SSCL certificate issued to the Petitioner and 
the community certificate produced by him and the 
Tribunal in its findings has given that the Petitioner is 
not entitled to claim ST status and the Petitioner has not 
preferred any appeal against that order and hence it has 
become final. Further, the Petitioner again filed a Writ 
Petition No. Ill 78/93 before High Court seeking Writ of 
Mandamus challenging the enquiry report dated 
3 1-12-83 of Tehsildar, Krishnagiri with regard' to 
community status of the Petitioner was also dismissed 
by the High Court. Even against this order, the Petitioner 
has not prefered any Writ Appeal and it has become 
final. Under such circumstances, there cannot be any 
dispute with regard to status of the comaiUftfty'tjf the 
Petitioner and he has suppressed all these fh£t$grtti has 
raised this dispute only to get sympathy of tM^Ttfbunal 
and he is guilty of suppression of material facts and he 
has also wanted to take advantage of. suppressing the 
vital facts. He has approached thiadfc&tm with unclean 
hands and therefore, he is not entitled to get any relief. 

8. Though the Petitioner alleged that he has not 
been given any fair opportunity to defend himself before 
the domestic enquiry, the Respondent has clearly 
established before this Tribunal that in ^r dp^ttihities 
were given to the Petitioner before the dontigstib enquiiy 
and he has fully participated in the domestic enquiry. 
Though the Petitioner relied on the rejection of request 
to examine the Tehsildar of Krishnagiri, the Enquiry 
Officer has clearly found that his request is not valid. 
Further, even before the Central Administrative Tribunal, 
that Tribunal has given a finding that report of Tehsildar 
Krishnagiri is perfectly valid and the charges framed 
against the Petitioner was proved based on the other 
available independent witnesses. Even the enquiry was 
pending for more than ten years. The Petitioner has not 
taken any steps to produce a valid community certificate 
issued by competent authority and only after a long 
number of years, the Enquiry Officer has come to the 
conclusion that charge framed against the Petitioner has 
been proved against him. Though the Petitioner 
contended that Block Development Officer and 
Headquarters Deputy Tehsildar’s are competent 
authorities to issue community certificate with regard to 
ST community, he has not produced any valid document 
to show that these authorities were empowered to give 
community certificate to the ST candidates. On the other 
hand, the Respondent has established through the 
brochure of the Govt, that community certificate for the 
candidates belonging to ST is to be given by Tehsildar 
of the Revenue Department. Under such circumstances, 
since the Petitioner has not established that he belongs 
to ST community, since he has not produced a community 
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certificate from the competent authority, he cannot 
contend that selection made by the Respondent/ 
Management is not valid and not a provisional selection. 
Even under Ex. M.2 which is the copy of appointment 
order, it is clearly stated that the appointment is purely 
provisional pending the issue of eligibility certificate in 
the candidate’s favour and shall stand cancelled in the 
event of such certificate being refused. Under such 
circumstances, it cannot be said that the Petitioner has 
been selected and appointed as a telephone operator by 
producing a valid community certificate given by the 
competent authority. It is further contended on behalf of 
the Respondent/Management that since the charges 
levelled against the Petitioner are serious and grave in 
nature, the Disciplinary Authority has imposed the 
punishment of removal from sendee. Further any length 
of sendee put in the Petitioner will not wipe the seriousness 
of the misconduct. Since the very' appointment itself was 
procured by playing fraud on the management by the 
Petitioner knowingly that he belongs to forward 
community, he usurped the rcsen'ation quota exclusively 
meant for candidates belonging to Scheduled Caste. 
Therefore, it cannot be said that the punished imposed by 
the Respondent is harsh and there is no scope for this 
Tribunal even to consider the question of adequacy of 
the penalty. Under these circumstances, the Respondent 
prays to dismiss the claim of the Petitioner. 

9. 1 find much force in the contention of the learned 
counsel for the Respondent because though the enquiry 
was pending for more than ten years, the Petitioner has 
not produced any community certificate from the 
competent authority. It is clear from the records produced 
by the Respondent that the Respondent/Management has 
given ample opportunity to the Petitioner to produce the 
proper community certificate from the competent authority, 
but the Petitioner has not produced any community 
certificate from the competent authority and his Writ 
Petitioner and also application before the Central 
Administrative Tribunal were dismissed after consideration 
of all these points. Under such circumstances, I find this 
point against the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

10. In view of my foregoing findings that the 
Petitioner’s demand is not just and fair, I find the Petitioner 
is not entitled to any relief. No Costs. 

11. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 29th September, 2005) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined :— 

For the I Party/Petitioner : WW1 Sri P.Sukumar. 

For the It Party/Management : MW1 Sri C. Theerthagiri. 

Documents marked :— 

For the First party/Petitioner 
Ex. No. Date Description 

W 1 11-11-87 Xerox copy of the memorandum of charges 

W2 11-09-90 Xerox copy of the petition preferred by 

Petitioner Against Enquiry Officer 

W3 28-06-92 Xerox copy of the reply given by the i 

Respondent 

W4 12-02-98 Xerox copy of the defence brief submitted 

by Petitioner 

W5 27-03-98 Xerox copy of the enquriy report 

W6 11-02-99 Xerox copy of the representation given by 

Petitioner 

W7 25-05-99 Xerox copy of the order of removal given 

to Petitioner 

W8 22-06-99 Xerox copy of the appeal preferred by 

Petitioner 

W9 03-12-99 Xerox copy of the appeal preferred by 

Petitioner 

W1 0 25-02-00 Xerox copy of the order of Appellate 

Authority 

W1 1 21-03-01 Xerox copy of the revision petition filed 

by Petitioner 

W12 01-08-03 Xerox copy of the 2A petition Hied by 

Petitioner 

W13 08-10-03 Xerox copy of the reply filed by 

Respondent 

W14 01-11-03 Xerox copy of the rejoinder filed by 

Petitioner. 

For the II Party/Management :— 

Ex. No. Date Description k 

Ml 15-12-80 Xerox copy of the selection list for the 

cadre of Telephone Operators 

M2 06-06-81 Xerox copy of the appointment order issued 

to Petitioner 

M3 01-12-80 Xerox copy of the community certificate , 

issued by BDO 

M4 27-06-83 Xerox copy of the letter from Respondent 

to Petitioner 

M5 6-7-83 Xerox copy of the letter from DE to DRO, 

Dharmapuri 

M6 07-07-83 Xerox copy of the letter from Petitioner 

to D.E. 

M7 26-08-83 Xerox copy of the letter from DE to SDO, 

Krishnagiri 

M8 3 1-12-83 Xerox copy of the letter from Tehsildhar, 

Krishnagiri to Sub Collector, Hosur 
M9 18-09-87 Xerox copy of the order passed by CAT, 

Madras 

M10 05-07-88 Xerox eopy of the Enquiry proceedings 

Mil 11-1 1-88 Xerox eopy of the Enquiry Proceedings 

Ml2 01-03-89 Xerox copy of the Enquiry Proceedings 

MI3 17-03-89 Xerox copy of the letter from defence 

assistant to Petitioner 

Ml 4 08-02-90 Xerox copy of the Letter from 

Enquiry Officer to Petitioner 

M15 21-03-90 Xerox copy of the Enquiry Proceedings 

M16 11-09-90 Xerox copy of the Enquiry Proceedings 

M17 28-06-92 Xerox copy of the letter from TDM. Salem 

to Petitioner 

M18 18-06-93 Xerox copy of the Enquiry Proceedings 

M19 19-09-97 Xerox copy of the Enquiry Proceeding's 

M20 27-03-98 Xerox copy of the Enquiry report . 

M21 25-05-99 Xerox copy of the order of Disciplinary 

Authority 

M22 13-12-02 Xerox copy of the order passed by CGM, 

BSNL, Tamil Nadu. 
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M fa#, 6 2006 

■g>T. 311. 457.—37fafWT,1947 (1947 
^f>T 14) # «TTTT 17 % ^ ^-0^ W4JIT ^ TFTR 

falFT % 3RM^ % TT5T5 faffa# #T ^7% ot)4«hi0 % 
srj^sr 4’ fairs 4' *K4>rc 

sfatfaF srfaFrrn 4 . -I, ^ u sbr<| % w (Tfaf 7fan 101/ 
2000) y«wf?R1 *6<cfl # %■#*! ^k«6K # 6-1-2006 
# WfT ]T37T «n I 

[TT. TT^T- 40012 / 434/99 -371^ 37TT (#^)] 
cfc#M TFT '*T*Tf, ^^6 3Tfilcf>|'0 

New Delhi the 6th January, 2006 

S.O. 457.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 101/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-2006. 

[No. L- 40012/434/99-IR(DU) 
KULDIP RA1 VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT 
NO. 1 CHANDIGARH. 

Case No. ID 101/2000 

Shri Chander Pal S/o Sh. Ram Kandiara 
C/o Sh. N.K. Jeet, President, 

Telecom Labour Union, MohallaHari 


Nagar, Lai S ingh Basti Road, 

Bhatinda (Punjab). 151001. .Applicant 

Versus 

The General Manager, 

Telecom, Ferozepur (Punjab)-152 001 .Respondent 

APPEARANCES: 

For the Workman None 


For the Management Sh. G.C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Govt. Vide No. L-40012/434/99/IR (DU) 
dated 18-2-2000 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozepur in terminating the 
services of Sh. Chander Pal S/o Sh. Ram Kandiara is 
legal and justified? If not, what relief the workman is 
entitled to and from w hich date?” 

2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 


the management Shri G. C. Babber submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in 
prosecuting his case reference may be returned for non¬ 
prosecution. In view of the above submission of Shri 
G.C. Babbar counsel for the management and my perusal 
of the previous order sheets. I have found that workman 
or his AR is not appearing and not interested to persue 
their case, as there is no information or application filed 
in this court for adjournments. Hence, it appears that 
workman or his authorised representative is not interested 
in prosecuting his case, the reference is returned to the 
Central Government for want of prosecution. Central 
Government be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 

M fa#, 6 2006 

3TT. 458.— aftehfiBF fiwis 37f#PTO,1947 (1947 
«PT 14) # *TTTT 17 % 37^7^4 3*, %#*T 7TWR ^7 Tfar 
ftUTFT % 3RW5T % 1441*1 <*>7 37^ «*>4«hl0’ % 

4H 3 ftfae afofrfaf fen: 3' 

afaitfaF srfaaFTO 4.-I, % w (Tfaf Tfan 

103/2000) # WTfTRT t, # TTT^TT # 

6-1-2006 #HT?T§37T*IT I 

[TT. 40012/436/99-371^37R(^^)] 

$7#^ TFT 'ep=rf, ^T^37faT# 

New'Delhi the, 6th January, 2006 

S.O. 458.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 103/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1 -2006. 

[No. L- 40012/436/99-1R(DU)| 
KULDIP RA1 VERM A. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT 
NoJ, CHANDIGARH 

Case No. ID 103/2000 

Shri Bittu S/o Sh. Sher Singh 
C/oSh. N. K. Jeet, President, 

Telecom Labour Union, Mohalla Hari 
Nagar, Lai Singh Basti Road, 

Bhatinda (Punjab). 151 001. .Applicant 
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Versus 

The General Manager, 

Telecom, Bhatinda (Punjab)-151001 .Respo ndent 

APPEARANCES: 

For the Workman None 

For the Management Sh. G. C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Government vide No. L-40012/436/99/IR(DU) 
dated 17-2-2000 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozepur in terminating the 
services of Sh. Bittu S/o Sh. Sher Singh is legal and 
justified? If not, what relief the workman is entitled 
to and from which date?” 

2. Case was called serveral times. Awaitea. None 
appeared on behalf of the workman. Learned counsel for 
the management Snri G. C. Babber submitted that workman 
and his representative both are not interested in 
proscuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in 
prosecuting his case reference may be returned for non- 
prosecution. In view of the above submission of 
Shri G.C. Babbar counsel for the management and my 
perusal of the previous order sheets. I have found that 
workman or his AR is not appearing and not interested to 
persue their case, as there is no information or application 
filed in this court for adjournments. Hence, it appears 
that workman or his authorised representative is not 
interested in prosecuting his case, the reference is returned 
to the Central Government for want of prosecution. 
Central Government be informed. File be consigned to 
record. 

Chandigarh RAJESH KUMAR Presiding Officer 
Dated 15-12-2005 

^ 6 WFrft, 2006 

^FT. 3IT. 459.— afldlPkh Pw 3rfqfwT,1947 (1947 
^ 14 ) riRT 17 % -4', RR^R ^ 7RTR 

fWT % 'TRRcTR % RR£ % 

srNi, srkfffw ^ rrfr 

'dfltflPKb 3TfasRRT-I, % RRTC (RT4 RW 105/ 

2000 ) ^ y«+>rfVld TRft f, TR^R ^ 6-1-2006 

TRT|3TT «n I 

[R. Tr?T-40012/440/99-3TT^ 3TR (Rt^ )] 
RR RRf, 3tR<=bKl 

New Delhi, the 6th January, 2006 

S.O. 459.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 105/ 


2000) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1 -2006. 

[No. L- 40012/440/99-IR(DU)] 
KULDIP RAI VERM A, Desk Officer. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT 
No.1, CHANDIGARH. 

Case No. ID 105/2000 

Shri Harpal Singh S/o Sh. Chand Singh 
C/o Sh. N. K. Jeet, President, 

Telecom Labour Union, Mohalla Hari 


Nagar, Lai Singh Basti Road, 

Bhati nda (Punjab). 151001. .Applicant 

Versus 

The General Manager, 

Telecom. Bhatinda (Punjab)-151001 .Respondent 


APPEARANCES: 

For the Workman None 

For the Management : Sh. G.C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Government vide No. L-400I2/440/99-IR(DU) 
dated 16-2-2000 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozepur in terminating the 
services of Sh. Harpal Singh S/o Sh. Chand Singh is 
legal and justified? If not, what relief the workman is 
entitled to and from which date?” 

2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G.C. Babbar 
counsel for the management and my perusal of the prev ious 
order sheets. I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for want of prosecution. Central Government 
be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR Presiding Officer 

Dated: 15-12-2005 £ 
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R i Rent, 6 , 2006 

^vT.3TT. 460.—3MRl<=t> 3lfafwT,1947 (1947 

14) ^ mi 17 % 3FJfKU| A', 
f^TVFT 3R«TcT5f <H <M «& Pl*ll'Jl c hl 3l1< «h*!<?»(<) "%f 

sppTR 3 sftsftPw) fro; A’ totr 
afisi'lPi'* i.-i, ^sVr <5 % T^rre (^4 #u 107/ 

2000)°h) ’Hi e ?>R <*>) 6 — 1 -06 

ttrt]|3r «n 1 

[■5FT. T^r- 40012/442/99-^ 3TR (^\)] 
TFT ^Rlf, srftTORt 

New Delhi, the 6th January, 2006 
S.O. 460.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 107/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1 -06. 

[No- L- 40012/442/99-IR(DU] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I 
CHANDIGARH. 

Case No. ID 107/2000 
Shri Vipan Kumar S/o Sh. Kamaljit 
C/o Sh. N.K. Jeet, President, 

Telecom Labour Union, Mohalla Hari 


Nagar, Lai Singh Basti Road, 

Bhatinda (Punjab). 151001. .Applicant 

Versus 

The General Manager, 

Telecom, Bhatinda (Punjab)-151001 .Respondent 

APPEARANCES: 


For the Workman None 

For the Management Sh. G. C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Govt vide No. L-40012/442/99/ER(D.Undated 
17-2-2000 has referred the following dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozepur in terminating the 
services of Sh. Vipan Kumar S/o Sh. Kama! Jeet is 
legal and justified? If not, to what relief the workman 
is entitled to and from which date?” 

2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 


representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G.C. Babbar 
counsel for the management and my persual of the 
previous order sheet, I have found that workman or his 
AR is not appearing and not interested to persue their 
case,as there is no information or application filed in this 
court for adjournments. Hence, it appears that workman 
or his authorised representative is not interested in 
prosecuting his case, the reference is returned to the 
Central Government for want of prosecution. Central 
Government be informed. File be consigned to record. 

RAJESH KUMAR, Presiding Officer 

Chandigarh 
Dated 15-12-2005 

M 6 *FFR), 2006 

■57T.3IT. 461.—sfcftfTO 3TfapFTR,1947 (1947 

^ 14) trm 17 % srjtot 3 *, rprfr 

iFFFT % % , H®i«& Pi4) , 5l 6 hT 3^7 eh+talO % 

sfeitfw 3 #trrf r.-i % w (TT^*f tor 

199/2002) RSFTfTRT f, TOFTR 

6-1-06 ^1 RTRT§3R «RI 

[TT. R?T-40012/105/2002-3TT^ 3TR (^^)] 
fiRRffa TFT RRf, 3TpFFRf 
New Delhi the, 6th January, 2006 

S.O. 461.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
199/2002) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-06. 

[No. L- 40012/105/2002-IR(DU) 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-4 
CHANDIGARH 

Case No. ID 199/2002 

Shri Subhash Kumar, 

C/o Sh. N. K. Jeet, 

27349, Lai Basti Road, 

Bhatinda (Punjab) .Applicant 

Versus 

The General Manager, 

Telecom, 

E-l 0B Building, 

Behind HPO, 

Bhatinda (Punjab) .Respondent 
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APPEARANCES: 

For the Workman : None 

For the Management Sh. G.C. Babbar. 

AWARD 

(Passed on 15-12-2005) 

Central Govt, vide No. L-40012/105/2002/IR (DU) 
dated 7-10-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozcpur in terminating the 
services of Sh. Subhash Kumar S/oSh. Pritam Singh 
workman vv.e.f. 30-4-2001 is just and legal ? If not, to 
what relief the workman is entitled to and from which 
date?” 

2. Case was called scrveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they arc not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G C. Babbar, 
counsel for the management and my persual of the previous 
order sheets, I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for want of prosecution. Central Government 
be informed. File be consigned to record. 

RAJESH KUMAR, Presiding Officer 

Chandigarh 
Dated 15-12-2005 

6 2006 

cFT.3IT. 462. —Rkfrfw f*W RfafWT, 1947 (1947 
14) m\ 17 % Rj RTTK 

fRRFf % RRRcTR % R"4"«5 i i’l7> % 

afaiUMch R.-I, % RRTS (RR^f R35R 

77/2000) Rft RRrifW RTRft f, vsft RTRTR 

6-1-06 RTRT|RT RTI 

[R. 40012/393/99 -M RK (^1\)] 

■^rT^lR TFT RRf, ^*-4/ 

New Delhi, the 6th January, 2006 

S.O. 462. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
77/2000) of the Central Government Industrial Tribunal/ 
Labour Court No.I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 


in relation to the management of Depth of Telecom, and 
their workman, which was received by the Central 
Government on 6-1-06. 

[No. L- 40012/393/99-IR(DU] 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTM LABOUR COURT-1 
CHANDIGARH 

Case No. ID 77/2000 

Shn Raj Singh 
S/o Sh. Tck Singh, 

C/o Sh. N. K Ject, President, 

Telecom Labour Union, 

MohallaHari Nagar, 

Lai Singh Basti Road, 

Bhati nda (Punjab), 151001 .Applicant 

Versus 

The General Manager, 

Telecom, 

Jalandhar (Punjab) .Respondent 

APPEARANCES: 

For the Workman : None 

For the Management Sh. G. C Babbar 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/393/99-1R (D U) dated 
1-2-2001 has referred the following dispute to this Tribunal 
for adjudication . 

“Whether the action of the management of General 
Manager Telecom, Jalandhar in terminating the 
services of Sh. Raj Singh S/o Sh Tck Singh is legal 
and justified ? If not, to what relief the w orkman is 
entitled to and from which date?” 

2. Case was called scrveral times Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C Babbar submitted that workman 
and his representative both arc not interested in 
prosecuting their case and they arc not taking interest 
perhaps workman is gainfully employed some w here and 
not coming himself or sending Its authorised 
representative As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view' of the above submission of Shri G. C. Babbar 
counsel for the management and my persual of the previous 
order sheets, I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for want of prosecution. Central Gov ernment 
be informed File be consigned to record 

RAJESH KUMAR, Presiding Officer 

Chandigarh 
Dated 15-12-2005 
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M ft?#, 6 viFTOTt, 2006 

«FT. 3TT. 463.—3Tfafrm,1947 (1947 
^FT 14 ) # WT 17 % «<«hK TJC TT^R 

ft^TFI % 3TR*RT5f % T-T^TS f*T*f|UWf #3 % 

4K srpi* •$' faft^ iro; 4’ %#q 

3tftrrfk?> '3rftT^c Ti T 4.-I ^sk % T^rre (3ft4 hw 
203/2002) # Wlfiflcl '3fR?ft t, # UTM # 

6-1-06 # 3IT3T'g3TT «IT I 

[37. T^r- 40012/110/2002-37^ 3TR (#\)] 
^gicftW TFT RRf, 3Tf^cM{l 

New Delhi, the 6th January, 2006 

S.O. 463.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref No. 
203/2002) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-06. 

[No- L- 40012/110/2002-IR(DU) 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. ID 203/2002 

Shri Sukhpal Singh, 

C/o Sh. N. K. Jeet, 

27349, Lai Basti Road, 

Bhatinda (Punjab) .Applicant 

Versus 

The General Manager, 

Telecom, 

E-10B Building, 

Behind HPO, 

Bhatinda (Punjab) .Respondent 

APPEARANCES: 

For the Workman None 

For the Management Sh. G.C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/110/2002-IR(DU) 
dated 7-10-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozepur in termination the- 
services of Sh. Sukhpal Singh S/o Sh. Kaur Singh 
workman w.e.f. 31-3-2001 is just and legal ? If not, to 
what relief the workman is entitled to and from which 
date V 


2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view' of the above submission of Shri G. C. Babbar 
counsel for the management and my perusal of the previous 
order sheets. I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central Govern¬ 
ment for want of prosecution. Central Government be 
informed. File be consigned to record. 

RAJESH KUMAR, Presiding Officer 

Chandigarh 
Dated 15-12-2005 

M ft?#, 6 WRfr, 2006 

«FT.3TT. 464.—##7^,1947 (1947 
14) # *TRT 17 % Rt, UUWi 7TRR 

frniFT % 3th <*4 <*kY % 

*fkr, 4’ ftrft^ sfhftfw ftrsns h' rtctfr 
3jhjtfw 3tfWRT i.-i Tjusk % w (3ft*f ttM 
37/2003) # wrfTRT # 

6-1-06 #’STIFT ^377 *7T I 

[37. T^t- 40012/217/2002-371^ 3TR(^t^)J 

^Tckht TR 37friR)Tft 

New Delhi, the 6th January, 2006 

S.O. 464.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government here by publishes the award (Ref. No. 
37/2003) of the Central Government Industrial Tribunal/ 
Labour Court No.I, Chandigarh now' as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-06. 

[No- L- 40012/217/2002-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Cast No. ID 37/2003 

Shri Pardecp Kaur 
C/o Sh. N. K. Jeet, 

27349, Lai Basti Road, 

Bhatinda (Punj ab) .Applicant 
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Versus 

The General Manager, 

Telecom, 

BSNL, Deptt. of Telecom., 

Amritsar (Punjab) .Respondent 

APPEARANCES: 

For the Workman None 

For the Management Sh. G.C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/217/2002/IR(DU) 
dated 24-2-2003 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, (BSNL) Amritsar in termination 
the serv ices of Sh. Pardeep Kaur W/o Sh. Karamjit 
Singh Clerk w.e.f. 18-7-99 is just and legal ? If not to 
what relief the workman is entitled to and from which 
date V 

2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G. C. Babbar 
counsel for the management and my perusal of the previous 
order sheets I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for want of prosecution. Central Government 
be informed. File be consigned to record 

Chandigarh RAJESH KUMAR Presiding Officer 

Dated 15-12-2005 

M fcc#, 6 ^FTTft, 2006 

- 9iT. 3Tf. 465. — facuc -3TfLfPi-'HH, 1947 (1947 

14) m\ 17 % SFpiTT TRTT7 tNiK 

f^TFT % % 

-4' frfe aflsflf*^ wt 

i<^ 3rfLi=t>4 ,j t T.T, ’i ,j -sl, % Tnz tomi 

35/2003) TTtf) t, tt! 

6-1-2006 «ni 

[7T. byr-40012/216/2002-3T1^ 3TR (^TR)l 
tpt Tnt, 


New Delhi, the 6th January, 2006 

S.O. 465. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the Award (Ref. No 
35/2003) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh, now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-2006. 

[No. L- 40012/216/2002-IR (DU)] 

KULDIP RAJ VERM A, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-GUM-LABOUR COURT-1, 
CHANDIGARH 

CASE NO. ID 35/2003 

Shri Vijay Kumar, 

C/o Sh. N. K. Jeet, 

27349, Lai Basti Road, 

B ha tinda (Punjab) ....Applicant 

Versus 

The General Manager, 

Telecom, 

BSNL, Deptt. of Telecom., 

Amritsar (Punjab) ... Respondent 

APPEARANCES: 

For the Workman ; None 

For the Management : Sh. G. C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/216/2002/IR (DU) 
dated 24-2-2003 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, (BSNL) Amritsar in termination 
the serv ices of Sh. Vijay Kumar S/o Sh. Kamal Kumar 
Regular Mazdoor w.e.f. 28-2-99 is just and legal? If 
not to what relief the workman is entitled to and from 
which date V 

2. Case was called several times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some w here and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G C. Babbar 
counsel for the management and my perusal of the prev ious 
order sheets. I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
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is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for want of prosecution. Central Government 
be informed. File be consigned to record 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005. 

T i 6 2006 

<ET. 3TT. 466.— afla t P l -fr 3rfafFPT,1947 (1947 

14) ^ VTTT 17 % 3Tjm' tlf T 4', m«6K <£C W 

fq'HUI % 3^7 % 

3FpT*l 4* *K'4>K 

4.-I, ^sk, % w (tt^ 4 tiw 

33/2003) rtra wf t, tttfk 

6-1-2006 ^ 3TF<TT>3TT *TT I 

[7T. TT^T- 40012/203/2002-3?^ 3TR (^^)] 
TFT ^Ftf, "^F 3Tf^Tft 

New Delhi, the 6th January, 2006 

S.O. 466—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
33/2003) of the Central Government Industrial Tribunal/ 
Labour Court No.I, Chandigarh, now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-2006. 

[No. L- 40012/203/2002-IR (DU) 

KULD1P RAI VERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TREBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 

CASE NO. ID 3 3/2003 

Shri Sanjeev Kumar Dadwal, 

C/o Sh. N. K. Jeet, 

27349, Lai Basti Road, 

Bhatinda (Punjab) .Applicant 

Versus 

The General Manager, 

Telecom, 

BSNL, Deptt. of Telecom., 

Amritsar (Punjab) .Respondent 

APPEARANCES: 

For the workman None 

For the management Sh. G.C. Babbar. 


AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/203/2002/IR (D.U) 
dated 24-2-2003 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, (BSNL) Amritsar in terminating 
the services of Sh. Sanjeev Kumar S/o Sh. Harnam 
Singh Regular Mazdoor w.e.f. 28-2-99 is just and 
legal ? If not to what relief the workman is entitled to 
and from which date ?” 

2. Case was called several times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they' are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G. C. Babbar 
counsel for the management and my perusal of the previous 
order sheets. I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for wantpf prosecution. Central Government 
be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 

kr#, 6 2006 

^T. 3TT. 467.—fw; 3 tMW 7,1947 
(1947 *FT 14) *tTTT 17 % 3^m u l 4', 

% TRtS 

3flei i R i ch x|us)«i % w (tt^4 

201/2002) ^ ’a+lkld t, ‘sft 
6-1-06 ^tWgSTTSTT I 

[TT. T^T- 40012/106/2002-3TT^ 3TR (^t^) ] 
TFT ^FTt, 

New Delhi, the 6th January, 2006 
S.O. 467.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the award (Ref. No. 
201/2002) of the Central Government Industrial Tribunal/ 
Labour Court No.I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-06. 

[No- L- 40012/106/2002-IR(DU) 
KULDIP RAI VF P '* * Desk Officer 


194 GI/06—22 
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ANNEXE RE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-1 
CHANDIGARH 

Case No. ID 201/2002 

Shri Sanjay Singh, 

C/o Sh. N. K. Jeet, 

27349, Lai BastiRoad, 

Bhatinda (Punjab) .Applicant 

Versus 

The General Manager, 

Telecom, 

E-I0B Building, 

Behind HPO, 

Bhatinda, 

(Punjab) .Respondent 

APPEARANCES: 

For the workman None 

Forthe management Sh. G.C. Babbar 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/106/2002/IR(D.U) 
dated 7-10-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, Ferozepur in terminating the 
services of Sh. Sanjay Singh S/o Sh. Deep Naram 
Singh, workman w.e.f. 28-2-99 is just and legal ? If 
not to what relief the workman is entitled to and from 
which date ?” 

2. Case was called several times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babber submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G. C. Babbar 
counsel for the management and my perusal of the previous 
order sheets. I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Go v ernment for want of prosecution. Central Government 
be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 


M ftrcfl, 6 Writ, 2006 

^)T. 3TT. 468.—fariT? -3#lTm,1947 (1947 
14 ) riTTT 17 % Tritri 

fa'HFT % afo ^T% % 

Brihri 

aiWlT'K- ri.-l ritsqi 

31/2003) qrl ^i<ft t, *fr %wr qri 

6-1-06 ^t YRT ^>377 riT 1 

[ri. TieT- 40012/204/2002-371? Sfri (^t?j)] 

TTq ■qnf, -sTfriqirit 

New Delhi, the 6th January, 2006 

S.O. 468 —.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
31/2003) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Deptt. of Telecom and 
their workman, which was received by the Central 
Government on 6-1-2006. 

[No- L- 40012/204/2002-lR(DU) 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-1 
CHANDIGARH 

CASE NO. ID 31/2003 

Shri Raman Kumar, 

C/oSh.N. K. Jeet, 

27349, Lai Basti Road, 

Bhatinda (Punjab) .Applicant 

Versus 

The General Manager, 

Telecom, 

BSNL, Deptt. of Telecom., 

Amritsar (Punjab) .Respondent 

APPEARANCES: 

Forthe workman None 

Forthe management Sh. G.C. Babbar 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/204/2002/1R (D.U) 
dated 24-2-2003 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom, (BSNL) Amritsar in terminating 
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the services of Sh. Raman Kumar S/o Sh. Surinder 
Kumar Regular Mazdoor w.e.f. 28-2-99 is just and 
legal ? If not to what relief the workman is entitled to 
and from which date ?” 

2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shn G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in 
proseecuting his case reference may be returned for non¬ 
prosecution, In view of the above submission of 
Shri G C. Babbar counsel for the management and my 
persual of the previous order sheet, I have found that 
workman or his AR is not appearing and not interested to 
persue their case, as there is no information or application 
filed in this court for adjournments. Hence, it appears 
that workman or his authorised representative is not 
interested in prosecuting his case, the reference is returned 
to the Central Goveernment for want of prosecution. 
Central Government be informed. File be consigned to 
record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 

M ftc#, 6 TOFTTt, 2006 

^JT. 3TT. 469.—SlfafWT, 1947 (1947 
14) ^ m\ 17 % ^\, TTT^TT ^ MI 

fwr % % TTTOS <+>4*bkY % 

3 ttfrt 

afriftFro arftpOT i.-I, % to (tto4 toftt 

281/2001 ) -9^rf?TcT wt t, ^ fa TTT^fiTT 
6-1 -2006 FTFT «TT I 

[TT. 1^-40012/143/2001-31^ 3TTT (^^J)] 
TFT 

New Delhi the, 6th January, 2006 

S.O. 469.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 
281/2001) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Dcptt of Telecom and 
their workman, which was received by the Central 
Government on 6-1-2006. 

[No-L-40012/143/2001-IR(DU) 
KULDIP RAIVERMA, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 

CASE NO. ID 281/2001 

Shri Deepak Kumar 
C/o Madan Mohan, 

H. No. 1212, Sector 22-B, 

Chandigarh-160 001. ....Applicant 

Versus 

The General Manager, 

Telecom, 

Amritsar (Punjab)-143001. .Respondent 

APPEARANCES: 

For the Workman None 

For the Management Sh. G.C. Babbar. 

AWARD 

Passed on 15-12-2005 

Central Govt, vide No. L-40012/143/2001-IR(D.U) 
dated 6-8-2001 has referred the following dispute to this 
Tribunal for adjudication; 

“Whether the action of the management of Telecom, 
Amritsar in termination the services of Sh. Deepak 
Kumar S/o Sh. Gurdial Singh is just and legal ? If not, 
to what relief the workman is entitled to and from 
which date ?” 

2. Case was called serveral times. Awaited. None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G. C. Babbar 
counsel for the management and my perusal of the previous 
order sheet, I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central Govern¬ 
ment for want of prosecution. Central Government be 
informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 
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New Delhi, the 6th January, 2006 

S.o. 470.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 283/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 6-1-2006. 

[No-L- 40012/145/2001 -IR(DU) 
KULDIP RAJ VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ALrCUM-LABOUR COURT 
NO. 1 CHANDIGARH. 

Case No. ID 283/2001 

Shri Sanjiv Kumar 
C/o Madan Mohan, 

H. No. 1212, Sector 22-B, 

Chandigarh-160 001. .Applicant 

Versus 


The General Manager, Telecom, 


Amritsar (Punjab)-143 001 

.Respondent 

APPEARANCES: 


For the Workman 

None 

For the Management 

Sh. G. C. Babbar. 

AWARD 


Passed on 15-12-2005 

Central Govt, vide No. L-40012/145/2001/IR (DU) 
dated 6-8-2001 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Telecom., 
Amritsar in terminating the services of Shri Sanjiv 
Kumar S/o Sh. Gurdial Singh is just and legal? If not, 
to what relief the workman is entitled to and from 
which date?” 

2. Case was called serveral times. Awaited, None 
appeared on behalf of the workman. Learned Counsel for 


the management Shn G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G.C. Babbar 
counsel for the management and my perusal of the previous 
order sheet, I have found that workman or his AR is not 
appearing and not interested to persue their case, as 
there is no information or application Filed in this court 
for adjournments Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case the reference is returned to the Central Government 
for w ant of prosecution. Central Government be informed. 
File be consigned to record. 

CHANDIGARH RAJESH KUMAR, Presiding Officer 
Dated 15-12-2005 

ftcrft, 6 Wmt, 2006 

'ap[. 3IT. 471.—fw: 3Tfafwr,1947 (1947 
3TT 14 ) 37 3KT 17 % 3T^WT 7’, fK3TR RI TOT 

f^HFT % 313333 % tto Mwf -sftr <+>4 <*k7 % 

#3, 3PJ33 3 ftffe afl 3)f* 14) fW5 3 PW aMf*l«h 

3lf33OT,3.-l^ u 57 , l4 % 3^ (TTR^TOTT 277/2001)37 
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3T I 

[7T. ReT- 40012/131/2001-^ -3TR 

TFT 3*7, ^^T3> 3Tf3«M<l 

New Delhi, the 6th January, 2006 

S.O. 471. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 277/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court No-.I, Chandigarh now’ as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 6-1-06. 

[No- L- 40012/131/200 l-IR(DU) 
KULDIP RAJ VERM A, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT 
NO. 1 CHANDIGARH 

Case No. ID 277/2001 

Shri Parshotam Lai 
C/o Madan Mohan, 

H. No. 1212, Sector 22-B, 

Chandigarh-160 001. .Applicant 
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Versus 

The General Manager, Telecom, 

Amritsar (Punjab)-143 001 .Respondent 

APPEARANCES: 

For the Workman None 

For the Management Sh. G. C. Babbar. 

AWARD 

' Passedon 15-12-2005 

Central Govt vide No. L-40012/131/2001-IR (DU) 
dated 6-8-2001 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Telecom., 
Amritsar in terminating the services of Shri 
Parshotam Lai S/o Sh. Gian Chand is just and legal? 
If not, to what relief the workman is entitled to and 
from which date?” 

2. Case was called serveral times. Awaited, None 
appeared on behalf of the workman. Learned counsel for 
tie management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution. 
In view of the above submission of Shri G.C. Babbar 
counsel for the management and my perusal of the previous 
order sheet I. have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 
authorised representative is not interested in prosecuting 
his case, the reference is returned to the Central 
Government for want of prosecution. Central Government 
be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 

fterfr, 6 2006 

•9IT.31T. 472,— aflsMhcfr fqq i <; 3Tf*#m,1947 (1947 
^FT 14) ^ *TTTT 17 % 3T^fK u l R<«=hR tNr 

fa*fFT % 3T®r % Thrs a-rfc <*4 ^kY % 

205/2002)^) 

wifarcr ^ 6-1-2006 ^ ttrt 

13TT «TT I 

[TT. Tr^T- 40012/108/2002-3TT^3TR (^1^)] 
TFT 3TfR^)Tff 

„ New Delhi, the 6th January, 2006 

S.O. 472—. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 205/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court No.I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 6-1-06. 

[No- L- 40012/108/2002-IR(DU) 
KULD1P RAIVERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 1, 
CHANDIGARH 

Case No. ID 205/2002 

Shri Raj Singh 

C/o Sh. N. K. Jeet, President, 

Telecom Labour Union, 

Mohalla Han Nagar, 

Lai Singh Basti Road, 

Bhatinda (Punjab)-151001 

Versus 

The General Manager, Telecom, 

Jalandhar (Punjab) 

APPEARANCES: 

For the Workman None 

For the Management Sh. G. C. Babbar 

AWARD 

Passedon 15-12-2005 

Central Govt, vide No. L-40012/I08/2002-IR (DU) 
dated 7-10-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of General 
Manager Telecom. Ferozepur in terminating the 
services of Shri Raj Singh S/o Sh. Gurdev Singh 
workman w.e.f. 30-4-01 is just and legal? If not, to 
what relief the workman is entitled to and from 
which date?” 

2. Case was called several times. Awaited, None 
appeared on behalf of the workman. Learned counsel for 
the management Shri G. C. Babbar submitted that workman 
and his representative both are not interested in 
prosecuting their case and they are not taking interest 
perhaps workman is gainfully employed some where and 
not coming himself or sending his authorised 
representative. As workman is not interested in prosecuting 
his case reference may be returned for non-prosecution 
In view of the above submission of Shri G.C. Babbar 
counsel for the management and my persual of the previous 
order sheet I have found that workman or his AR is not 
appearing and not interested to persue their case, as there 
is no information or application filed in this court for 
adjournments. Hence, it appears that workman or his 


Applicant 


.Respondent 
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authorised representative is not interested in prosecuting 
his case the reference is returned to the Central Government 
for want of prosecution. Central Government be informed. 
File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 15-12-2005 

M fa#, 6 2006 

^T.3TT. 473.—falKf STfafWT,1947 (1947 
14) # *TKT 17 % df^R ' U ! .4', %faPT 7TT4TR ^T W 
falPT % 3Tsf W3T % 7T W& fa4)314>T #T ^T% % 

«frg, appiqff fafre Pq^K ff fr-sto qm 3? i a l P i «h 

Stfawri.-I, ^us[i|d % TO (Tfaf WTT 21/2001) # 
H«*rfVld ^Tcft t, # *K4TR # 6*1-2006 # TRT 
^3n«n i 

[7T. TTR- 40012/392/2000-3^ 3TTC 

tft W, srferrt 

New r Delhi, the 6th January; 2006 

S.O. 473.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, w r hich w r as received by the Central 
Government on 6-1-2006. 

[No- L- 40012/392/2000-ER (DU)] 

KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
NO. 1, CHANDIGARH 

Case No. LD. 21/2001 

Shri Akbar Khan, 

C/oSh. R. K. Sharma, 

H. No. 372, Sector20-A, 

Chandigarh-160001 ...Applicant 

Versus 

(1) The Chief General Manager, Telecom, 

Punjab Circle, Sector 34, 

Chandigarh-160001 ...Respondent 

(2) The Principal General Manager, 

Telecom Sector-18, 

Chandigarh. 

APPEARANCES: 

For the Workman : Shri O. P. Singh 

For the Management : Sh. G. C. Babbar 


Passed on 11-11-2005 

Central Govt. Vide notification No. L-4-0012/392/ 
2000/IR (D.U) dated 27-12-2000 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of Chief General Manager, 
Telecom, Punjab Circle, Sector 20-A Chandigarh and 
the Principal General Manager, Telecom, Chandigarh. 
District in ordering disengagement/termination of 
services of Shri Akbar Khan a workman engaged 
through contractor Sh. R. K. Mittal w.e.f. 27-2-1999 is 
just and legal? If not, to what relief the workman is 
entitled and from which date?” 

2. The case taken up in Lok Adalat. The authorised 
representative of the w orkman Shri O. P. Singh withdraw 
the present reference in Lok Adalat vide his statement 
recorded on 18-10-2005 to this effect. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat Central Government be informed. 

Chandigarh RAJESH KUMAR, Presiding Officer 

Dated 11-11-2005 

M fa# 9 2006 

3R. 474.-3^^14) fal<; 3rfafWT,1947 (1947 
14) # STTTT 17 % TTT^TT 

% q>4q>Kl % 4# 

srpte fafa sMfhcp farrc %far ttf^tt arrritfa 

sff^FRWSPT ^TFTim, I % faTC (#4 TR5TT 92/ 

1998) # ■§", # %#FT TTT4>TT # 9-1*2006 

trt «n i 

[TT. T^T- 2OOl2/699/97-3TT?0TR(Tft-I)] 
PTT. TTTt. 3T4T Hpqq 

New Delhi, the 9th January, 2006 

S.O. 474.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No. 92/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad I, now as shown in the Annexure 
. in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-2006. 

[No- L- 20012/699/97-IR(C-1) 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I. D. Act. 

Reference No.92 of 1998 

Parties: Employers in relation to the management of C V 
Area of BCCL 


.. t 


i 
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AND 

Their Workman 

PRESENT: Shri Sarju Prasad, Presiding Officer. 
APPEARANCES: 

For the Employers ; None. 

For the Workman : None. 

State: Jharkhand. Industry: Coal. 

Dated, the 21 st December, 2005 

AWARD 

By Order No.L-20012/699/97-IR(C-I) dated 10-9-98 the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of CV 
Area of BCCL in dismissing Sri Seikh Manjoor, 
Tyndal, B/F No. 1497 of Laikdih Deep Colliery is 
legal & justified? If not, to what relief is the 
workman entitled?” 

2. This is a reference case of the year 1998. Inspite of 
registered notice two dates have been passed but no step 
has been taken from the side of the workman. It seems that 
neither the concerned workman nor the sponsoring union 
is interested to contest the case. 

3. In such circumstances, I render ‘No Dispute’ Award 
in the present reference case. 

SARJU PRASAD, Presiding Officer 
M fcreft, 9 wm, 2006 

^7T. 3TT. 475. —fariK 3rfrifariR,1947 

(1947 14) rim 17 % srjrmn 

riT.ri?r.riir.% % "Hriricfst % fro ripfriiRf 

3^dtpi<+> arfririRWSR mpum, riw^-n % Trire (tM 

wit 130/2003) wt wrftra rimft t, *rt *u<=f>u 

6-i-2006 i 

[ri. T^T- 20012/56/2003—341^ 3TR (dt-I)] 

New Delhi, the 9th January, 2006 

S.O. 475—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 130/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-2006. 

[No- L- 20012/56/2003-IR (C-I)] 

S. S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

ShriB. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Sect ion 
10(l)(d) of the ID. Act., 1947 

REFERENCE NO. 130 OF 2003 

PARTIES: 

Employers in relation to the management of West 
Washeiy' Zone of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workmen : None. 

On behalf of the Employers : Mr.D.KVerma, 

Advocate. 

State: Jharkhand. Industry: Washery 

Dated, Dhanbadthe 9th December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/56/ 
2003-I. R. (C-I), dated, the 10th November, 2003. 

SCHEDULE 

“ KYA JHARKHAND KOYALA MAZDOOR 
UNION KJ BHARAT COKING COAL LIMITED 
KI PASCHIM WASHERY ZONE KEY 
PRABANDHTANTRA SEY MANG KI SLURRY 
EVAM KOYALEY KI LADAI KEY KARYA 
MAY LAGE 538 KARMAKARO (SUCH1 
SANGLAGNA HAI) KO UKT 
PRABANDHTANTRA SEY N1YAMITA SEVA 
KA LAV DIYA JAYA UCHIT EVAM 
NAYASANGAT HAI? YADI HA TO UKT 
KARMKAR KIS RAHAT KEY PATRA HAI 
TATHA KIS TARIKH SEY?” 

2. In this case neither the concerned workmen nor. 
their representative appeared before this Tribunal. 
Management, however, made appearance through 
their authorised representative. It reveals from the 
record that instant reference is pending since 2003. 
It also further shows that registered notices and 
show cause notice were issued to the concerned 
workman/sponsoring union consecutively. In term 
of Rule 10(B) of the I D Central Rules, 1957 it is 
mandatory' on the part of the concerned worknmen/ 
sponsoring union to file statement of claim, complete 
with relevant documents, list of reliance and 
witnesses before the Tribunal within fifteen days 
from the receipt of the order of reference. The 
concerned workmen/sponsoring union not only 
violated the above rules but also did not consider 
necessary to respond to the notices issued by this 
Tribunal, Gesture of the workman/sponsonng union 
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if is taken into consideration will expose clearly 
that they are not interested to proceed with the 
hearing of the case. Under the circumstances this 
Tribunal also find no ground to adjourn the case 
suo motu for causing appearance of the workman/ 
sponsoring union. Hence, the case is closed and a 
‘No dispute’ Award is passed in this reference 
presuming non-existence of any industrial dispute 
between the parties. 

B. BISWAS, Presiding Officer 
f^4, 9 2006 

cFT. 31T. 476.— 3tf^Pi4H,1947 (1947 

r ^T14 ) 41 17 % STJTRTir 4, TPTfR *rT.4t.4t.f4. 

sEpui 4 f4fe: etkftfw 4' 4F5rfa 

% -q^rz (4^4 

46/2002) ^4 t t, ^ tttto ^41 

6-1-2006 4tTRT§3TT *TT I 

[4. tJrT- 20012/572/2001-3l4 3tR (4t-l)] 
T^T. 7 J7TT, <TSR 

New Delhi the, 9th January, 2006 

S.O. 476.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
46/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCLand their workman, which 
was received by the Central Government on 6-1-2006. 

[No- L- 20012/572/2001 -IR (C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 10( 1) 
(d)ofthel.D. Act., 1947 

REFERENCE NO. 46 OF 2002 

PARTIES: 

Employers in relation to the management of 
Kustore Area of M/s BCCL and their 
workman. 

APPEARANCES: 

On behalf of the workman : None. 

On behalf of the Employers : Mr. U. N. Lai, 

Advocate. 

State : Jharkhand. Industry: Coal. 


Dated, Dhanbadthe 9th December, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10( l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/2/ 
572/200 l-I.R (C-I), dated the 21/30-5-2002. 

SCHEDULE 

“Whether the demand of the JMS from the 
management of BCCL, Kustore Area that Shri 
Md. Aktar Hussain may be regularised in the 
post of Welder Helper is just and fair If so, to 
what relief is the concerned workman entitled 
and from what date?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management side, however, made appearance through their 
authorised representative. It transpires from the record that 
the instant reference is pending since 2002. It also further 
reveals that registered notices and show cause notice were 
issued to the concerned workman/sponsoring union 
consecutively. In terms of Rule 10(B) of the I.D. Central 
Rules, 1957 it is mandatory on the part of the concerned 
workman/sponsoring union to file written statement 
complete with relevant documents, list of reliance and 
witnesses before the Tribunal within fifteen days from the 
receipt of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 
also did not consider necessary to respond to the notices 
issued by this Tribunal. Gesture of the workman/sponsoring 
union if is taken into consideration will expose clearly that 
they are not interested to proceed with the hearing of the 
case. Under the circumstances this Tribunal also finds no 
ground to adjourn the case suo motu for causing 
appearance of the workman/sponsoring union. Hence, the 
case is closed and a ‘No dispute’Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer. 

M 9 Wl4, 2006 

cFT. 3TT. 477.—3Tfafwr,1947 ( 1947 
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t^T. TJTf. nfriq 

New Delhi, the 9th January, 2006 

S.O. 477.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
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18/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-2006. 

[No. L-20012/558/2001 -IR (C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act, 1947 

Reference No. 18 of 2002 

PARTIES: 

Employers in relation to the management of 
P.B. Area of M/s BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None. 

On behalf of the Employers : Mr. S. N. Sinha, 

Advocate. 

State: ‘Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 9th December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d)of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/558/ 
2001, dated the 28th February, 2002. 

SCHEDULE 

“Whether the demand of the Union for 
regularisation of Smt. Fulmani Devi, P.R.W/ 
Loader as General Mazdoor Cat. I from the 
management of P.B. Project of M/s. BCCL is 
justified. If so, to what relief is the concerned 
workman entitled and from what date?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal, No 
Written Statement was also filed on their behalf. 
Management, however, made appearance through their 
authorised representative. It transpires from the record 
that notices and show cause notice where issued to the 
concerned workman/sponsoring union consecutively by 
registered post. It further reveals from the record that the 
instant reference is pending since 10-9-2002 for disposal. 
In terms of Rule 10(B) of the I.D. Central Rules, 1957, it is 
mandatory on the part of the concerned workman/ 
sponsoring union to file a statement of claim complete 
with relevant documents, list of reliance and witnesses 
before the Tribunal within fifteen days from the receipt of 


the order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also did not 
consider necessary to respond to the notices issued by 
this Tribunal. Gesture of the workman/sponsoring union if 
is taken into consideration will expose clearly that they are 
not interested to proceed with the hearing of the case. 
Under the circumstances, this Tribunal also finds no 
ground to adjourn the case suo moto for causing 
appearance of the workman/sponsoring union. Hence, the 
case is closed and a ‘No dispute’ Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 

M 9 2006 

^TT. 3TT. 478.—sfrrirfMch fac||c; 3TfrtfFTrt > 1947 (19^" 

14 ) ^ rtRT 17 % rt', MT.^t.^.%. 

% farifsrsp) ajtl % cfNt, 

TOR II,% W3 (R^ WTT 154/ 
98) t, tTt 

6-1 -2006 I 

[7T. -Q^T- 20012/280/97-3TT? 31K (rit-I) ] 
TTR TT*T. TJTOT, 3TOT TTpTO 

New Delhi the, 9th January, 2006 

S.O. 478. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 154/ 
98) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 6-1-2006. 

[No. L- 20012/280/97-IR (C-I)l 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947. 

Reference No. 154 of 1998. 

PARTIES: 

Employers in relation to the management of Govindpur 
Area No. Ill of M/s BCCL and their wrorkmen. 

APPEARANCES: 

On behalf of the workman : Mr. N. G. Arun, Ld. 

Advocate 

On behalf of the Employers : None 

State: Jharkhand. Industry 7 :Coal 


194 Gl/06—23 
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Dated, Dhanbad, the 12th December, 2005. 

AWARD 

The Govt of India, Ministry of Labour, in exercise 
Of the powers conferred on them under Section 10( 1 )(d) of 
the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
280/97-IR (C-I) dated, the 15th May, 1998. 

SCHEDULE 

“ Whether the removal fron service ofSh. Jagdish 
Manjhi, Shri Maghi Manjhi, Shri Dhani Manjhi, 
Shn Gora Manjhi, Shri BMa Manjhi and Shri 
Kandana Manjhi and did not allow to resume 
their duties by the management of Govindpur 
Area No. Ill of M/s BCCL is genuine and justified? 
If not, to w hat relief are these workmen entitled? 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
their behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workmen were previously in employment as Miners at 
Akashkinaree Colliery under Govindpur Area No. III. 

They disclosed that according to the statement of 
the management the concerned workman were transferred 
to Kooridih Colliery in the same area but during 
investigation by them they found that no such order of 
transfer was issued in their names. They submitted that 
the names of those workmen were struck down by the 
management from the roll of the workers and for which 
they raised an Industral Dispute before ALC(C) Dhanbad 
for conciliation which was registered as conciliation Case 
No. 1/377/87-E-4 dt. 11-12-87. However, the said conciliation 
proceeding was withdrawn on the assurance that the 
management would consider their case. However, as the 
management did not consider their case they again raised 
Industrial Dispute in the year 1989 but the same also was 
withdrawn on the assurance given by the management 
that the concerned workmen will be allowed to resume their 
duty. They alleged that as the management did not take 
any step again they raised Industrial Dispute and it was 
registered as Conciliation Case No. 1/182/95/E-4 dt. 16-2-96 
but as the conciliation proceeding ended in failure instant 
reference case was initiated for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to allow' the 
concerned workmen to resume their duties with all 
consequential benefits. 

It transpires from the record that inspite of issuance 
of repeated notices by registered post as the management 
failed to appear and also failed to submit written statement 
on their part the instant reference case fixed for exparte 
hearing 


Points to be Decided 

“Whether the removal from service of Sh. Jagdish 
Manjhi, Shri Maghi Manjhi, Shri Dhani Manjhi, Shri 
Gora Manjhi, Shri Birla Manjhi and Shri Kandana 
Manjhi and did not allow to resume their duties by 
the management of Govindpur Area No. Ill of M/s 
BCCL is genuine and justified? If not, to what relief 
are these workmen entitled? 

4. Finding with reasons— 

It transpires from the record that though the instant 
case was fixed for exparte hearing inspite of giving repeated 
opportunities the sponsoring union has failed to adduce 
any evidence. Therefore, based on the written statement 
let it be considered of their claim stands on cogent footing 
or not. 

It is the specific claim of the sponsoring union that 
the concerned workmen were Miners at Akashkinare 
Collier}'under Govindpur Area No. 111. Their contention is 
that they heard from the management that those workmen 
were transferred to Kooridih Colliery under same area but 
on investigation they came to know' that no such transfer 
order was issued against them. Accordingly, they raised 
an Industrial Dispute in the year 1987 but the same was 
withdrawn by them as management assured to consider 
their claim. It is the specific claim of the sponsoring 
union that the names of the concerned workmen were 
struck down from the roll of the Company. They submitted 
that in the year 1989 they again raised Industrial Dispute 
as management failed to take any step but that industrial 
dispute was also withdrawn by them as management 
assured to allow the concerned workmen to resume their 
duties. They alleged that they again raised Industrial 
Dispute in the year 1996 as management did not take any 
step allowing the concerned workmen to resume their 
duties. 

Considering the submission of the sponsoring union 
it transpires that during the period from 1986 to 1996 they 
raised Industrial Dispute on three consecutive occasions. 
From the facts disclosed in the written statement it 
transpires clearly that the concerned workmen were found 
absent from duty as Miners at Akashkinaree Colliery. It is 
their contention that from the management they heard 
that those workmen were transferred to Kooridih Colliery. 
They admitted that the said information was found to be 
wrong as no such order of transfer was issued against 
them. In this fact is taken into consideration it can safely 
be presumed that the concerned workmen altogether 
remained absent from duty. It is not the ease of the 
sponsoring union that the concerned workmen were not 
allowed to resume their duties and for which they lodged 
complaint to the union that they were disallowed by the 
management to resume their duties. It is the specific 
allegation of the sponsoring union that management 
struck down the names of the concerned workmen from 


I r( jl>l< M • • • "Will !«•'"« ■ *' "f 1 1 * 


... I 


It I I "P' -'I 


l I I 


I ltll>'ll 





[RFTII—3(ii)] 


MTOT 4, 2006/^15,1927 


1103 


the roll of the Company. Question of striking down name 
of any worker crops up when that workmen remains 
absent for a continuous period. As the management did 
not take any step in the instant case burden of proof rests 
on the sponsoring union to establish that the names of 
the concerned workers were struck off from the roll of the 
Company. It is seen that the sponsoring union have got 
ample opportunity to adduce evidence of the workmen to 
show that management illegally and arbitrarily did not 
allow them to resume their duties. Question of resumption 
of duty comes in if the workmen are found present 
physically. As the concerned workmen have not been 
dismissed from service there is no reason to apprehend 
that their names were struck off from the roll of the 
Company. Question which comes in actually whom the 
management will allow to resume their duties when they 
are not found present physically? 

Therefore, burden of proof is on the sponsoring 
union to show physical presence of the concerned 
workmen who were disallowed by the management to 
resume their duties particularly when it is admitted fact 
that they were not transferred to Kooridih Colliery. 

Facts disclosed in the written statement can not be 
considered as substantive piece of evidence until and 
unless the same is substantiated by cogent evidence. It is 
seen that sponsoring union inspite of getting ample 
opportunity has failed to establish that management 
illegally and arbitrarily did not allow the concerned 
workmen to resume their duties. 

As they have failed to subtantiate their claim the 
concerned workmen are not entitled to get any relief. 

In the result the following award is rendered: 

AWARD 

That removal from service of Sh. Jagdish Manjhi Sri 
Maghi Manjhi, Sri Dhani Majhi, Sri Gora Manjhi Sri 
Birla Manjhi and Sri Kandana Manjhi did not allow 
to resume their duties by the management of 
Govindpur Area III of M/s BCCL is genuine and 
justified. 

Consequently, the concerned workmen named 
above, are not entitled to get any relief. 

B. BISWAS, Presiding Officer 
M fqcrfl, 9 2006 
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New Delhi the, 9th January, 2006 

S.O. 479. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.85/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad II, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L-20012/65/97-IR (C-I) 

S. S. GUPTA, Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Atf, 1947. 

REFERENCE NO. 85 OF 1998. 

PARTIES : Employers in relation to the management of 
Bhulan Bararee Colliery of M/s BCCL and their wrorkmen. 

APPEARANCES: 

On behalf of the workman ; Mr. B. N. Singh, 

Representative of 
the workman. 

On behalf of the employers : Mr. D. K. \ferma. Ld, 

Advocate. 

State Jharkhand. _ Industry: Coal. 

Dated, Dhanbad the 12th December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the power conferred on them under Section 10( 1 )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/65/ 
97-Coal-I dated, the 24th March, 1998. 

SCHEDULE 

“ Whether the action of management of Bararee 
Colliery of M/s BCCL is unjustified in denial to 
regularise Shri Ram Lai Manjhi as underground 
Munshi is justified? If not, to what relief the 
concerned workman is entitled?” 
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2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workmen is time rated Trammer of Bararee Colliery' but 
being authorised bv the management he started working 
as underground Munshi with effect from 1 -8-89. They 
submitted that as he discharged his duties continuously 
being an underground Munshi he submitted representation 
to the management for his regularisation in the post but 
his such prayer was turned down illegally and arbitrarily- 
violating the principle of natural justice. Accordingly he 
raised an Industrial Dispute through the sponsoring union 
before ALC(C) for conciliation w hich ultimately resulted 
reference to this Tribunal for adjudication. The sponsoring 
union accordingly, submitted prayer to pass award 
directing the management to regularise the concerned 
workman as underground Munshi with effect from 1-8-89 
with full back wages and other consequential reliefs. 

3. Management on the contraiy after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the post of underground 
Munshi is governed by Seperate Cadre Scheme. The 
person having the qualifications of Matriculation are 
eligible for the said post. Whenever any vacancy arises 
the management can fill up the said post through DPC by 
giving equal opportunity to all eligible candidates after 
taking due approval from the Director (P). 

They submitted that the concerned workman does 
not possess minimum qualification of matriculation. He is 
by designation a TR Trammer and working in that capacity. 

They however, admitted that the concerned workman 
was authorised to work as underground Munshi for a 
very' short period and did not put his attendance of 190 
days in that capacity. Accordingly they submitted that 
prayer of the concerned yvorkman for his regularisation as 
underground Munshi finds no basis and as such he is 
not entitled to get any relief in view of his prayer. 

4. POINTS TO BE DECIDED 

“Whether the action of management of Bararee 

Colliery- of M/s. BCCL is unjustified in denial to 

regularise Shri Fnm Lai Manjhi as underground 

Munshi is justified? If not, to what relief the 

concerned workman is entitled?” 

5. FINDING WITH REASONS— 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
concerned workman as WWI management also in support 
of their claim examined one w itness as MWI. 

WWI. i.e. the concerned workman during his 
evidence disclosed that in the year 1979 he got his 
appointment as Stone Cutter at Bhulan Bararee Colliery. 


Thereafter in the year 1983 he started working as Trammer 
as per direction of the management. He further disclosed 
that in the year 1989 being directed by the management he 
started discharging his duties as Munshi in the 
underground and in that capacity' he worked continuously 
upto 2000. In 2000 management transferred him to D C. 

Plant at Jealgora Colliery'as Trammer. Concerned workman 
during his evidence relied on some office orders marked as 
Exht. W-l series. In support of his qualification he also * 

submitted his matriculation certificate which during his 
evidence was marked as Exht. W-2. It is his contention 
that management illegally and arbitrarily not only refuted 
his claim but also denied to regularise him as Munshi. 

During his cross-examination concerned workman 
has failed to show any paper that he was authorised to 
work as underground Munshi. He further admitted that 
since his appointment as Trammer management paid him 
wages against that post. 

MWI who was Hindi Typist attached to Personnel 
Deptt. of Bararee Colliery' during his evidence specifically 
disclosed that the concerned workman was never 
authorised by the management to work as Munshi in the 
underground. He disclosed that work of Munshi in the 
underground is a clerical job and comes under clerical 
cadre. He w-as never selected by the management to work 
as clerk though this witness admitted that in case of 
emergency work on some occassions he was deployed to 
work as Munshi in the underground as well as on the 
surface absolutely on temporary' measure. He disclosed 
that as the concerned workman is a Matriculate it ipso v 

facto did not create any right to place claim for his 
regularisation as clerk because of the fact that selection of 
clerk is made as per provision laid down in NCWA. This ^ 

witness further disclosed that Time rated Trammer comes 
under seperate Cadre and their promotion are considered 
as per the norms laid down for the said cadre 

Therefore, considering the evidence of WWI and 
MWI and also considering the facts disclosed in the 
pleadings of both sides there is no dispute to hold that 
concerned workman by designation was a TR Trammer 
and posted at Bararee Colliery initially. 

It is the contention of the concerned workman that 
in the 1989 he started working as underground Munshi as 
per direction of the management. He disclosed that from 
1990 to 2000 he was deployed as Munshi by the 
management continuously and thereafter he was 
transferred to DG Plant Jealgora Colliery as Trammer 
According to his submission continuously he worked as 
Munshi and inspite of his rendering continuous service 
and also having requisite qualification to work in the 
clerical cadre management ignored to regularise him in the 
clerical grade as Munshi. In support of his claim he relied ■ 

on the documents which in course of his evidence were 
marked as Exht. W-I series, W-2 & W-3. The documents 
marked as Exht, W-I series shows clearly that time to time % 
management used to deploy the concerned workman either 
as underground Munshi or as sand Munshi. It further 
transpires from the document marked as Exht. W-5 that 
while working as Munshi management vide office order 
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dt. 27-8-98 issued charge-sheet to him for dereliction of his 
duty as Munshi which amounted to misconduct. Again 
from the office orders marked as Exht. W-l/1 and W-l/3 
dt. 8-7-96 and 1 -9-98 respectively it transpires that pending 
final decision of the chargesheet he was asked to resume 
his duties as Munshi. Therefore if these office orders 
marked as Exht. W-l series are taken into consideration, it 
will expose that prior to 1993 he was engaged by the 
management to work as Munshi and in that capacity 
continuously he worked up to 1999, 

MWI during his evidence disclosed that the 
concerned workman was a time rated trammer and he was 
never authorised by any official of Bararee Colliery' to 
work as Munshi in the underground. He disclosed that 
the post of Munshi comes under clerical cadre and the 
concerned workman was never selected by the 
management to work as clerk as per provision of NCWA 
However he submitted that in case of emergency work on 
some occasions he was deployed to work as Munshi 
either in the underground or on the surface absolutely on 
temporary measure. 

Therefore, the veiy evidence of MWI speaks clearly 
that the concerned workman rendered his service as 
Munshi on some occasions cither in the underground or 
on the surface absolutely on tcmporaiy measure. It is 
the specific contention of the management that for a 
time rated worker there is no scope to get him entry in 
the service of clerk as it is cadre post. As per NCWA 
there "is selection process for selection of a clerk under 
Cadre Scheme . If this submission of the management is 
taken into consideration in that case the question which 
has been cropped up how they utilised the service of the 
concerned workman as Munshi cither in the underground 
for on the surface particularly when he was a time rated 
trammer. No satisfactory explanation in that regard could 
be given by the management. On the contrary it shows 
clearly that violating the provision of NCWA 
management deployed the service of the concerned 
workman as Munshi though he was by designation a 
trammer and for his rendering higher responsibility 
management did not pay him difference of wages. On the 
contrary atleast on tw'o occasions they issued 
chargesheet to him for committing misconduct while he 
was engaged as Munshi on the surface. It is curious to 
note that when the management claimed that time rated 
trammer holds no entry to get his regularisation as clerk 
in the clerical cadre without coming through selection 
process did not hesitate to issue chargesheet to him with 
the allegation of committing misconduct while he w as 
engaged as Munshi. 

Not only in the written stateinent-cum-rejoinder 
submitted by the management but also MWI during his 
evidence disclosed that for a veiy short period the 
concerned workman was engaged to work as Munshi. 


This fact which the management asserted finds no 
basis if the documents marked as Exht. W-l series are looked 
into. It is not the case of the management that all these 
documents which the concerned workman relied on are 
manufactured to substantiate his claim. Therefore, if these 
office orders are looked into it will expose very clearly that 
prior to 1993 he was engaged by the management to work 
as Munshi and in that capacity he worked till 1999. 
Accordingly, based on these documents there is no scope 
to say that absolutely for a temporary period he was 
engaged as Munshi in the underground as well as on the 
surface. Matriculation Certificate marked as Exht. W-2 
shows clearly that the concerned workman is a Matriculate. 
Therefore, based on the claim of the management there is 
no scope to say that the concerned workman does not 
have requisite qualifications to get his regularisation in the 
clerical cadre. 

Considering the materials on record it has been 
exposed very clearly that management utilised the 1 service 
of the concerned workman as Munshi in clerical Cadre for 
years together but when question of his regularisation 
cropped up they flatly denied his claim taking the plea that 
(i) he does not possess requisite qualification (ii) 
T.R.Trammer has got no entry in clerical post (iii) that 
excepting for a limited period he was never deployed to 
work as Munshi. 

My discussion above will expose clearly that the 
plea taken by the management are not only without merit 
but also they have done so with malafide intention not to 
regularise the concerned workman in clerical grade inspite 
of explosing his service Contincously for years together 
as Munshi which comes under clerical cader. 

It is not expected that a helpless workman is to be 
exploited by the management for their own interest. When 
it was absolutely within their know ledge that there was no 
provision to allow a T R. worker to work in clerical grade it 
was not at all a wise decision to deploy the service of a T.R. 
worker in clerical grade and for which there is no reason to 
say that the workman concerned should be penalised 
particularly when it has been established that for years 
together he discharged his duties as Munshi either in the 
underground or on the surface. 

Accordingly, after careful consideration of all the 
facts and circumstances I hold that management illegally 
and arbitrarily violating the principle of natural justice 
refused to regularise the concerned workman in the clerical 
grade as Munshi. 

In the result the following award is rendered: 

“ That the action of management of Bararee Colliery 
of M/s BCCL is unjustified in denial to regularise 
Shri Ram Lai Manjhi as underground Munshi. 
Management is directed to regularise Shri Ram Lai 
Manjhi as Munshi in clerical Gr. Ill with effect from 
the date of passing this Award. 

This Award management should implement within 
three months from the date of its publication in 
Gazettee of India.” 

B. BISWAS, Presiding Officer. 
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TF.RR. TJRF, 3T3T %%? 
New Delhi, the 9th January, 2006 
S.O. 480.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No. 
57/2004) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of CCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L- 20012/292/2003-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe l.D. Act., 1947. 

REFERENCE NO. 57 OF 2004 

PARTIES: Employers in relation to the 

management of Barka Sayal 
Kshetra of M/s. CCL and their 
workman. 

APPEARANCES: 

On behalf of the Workman None 

On behalf of the employers Mr. D.K. Vcrma, 

Advocate . 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 12th December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/292/ 
2003-l.R. (C-l), dated, the 26th Apnl, 2004. 

SCHEDULE 

“Kya coalfield Mazdoor Union ki C.C.L Barka Sayal 
kshetra key pravandhtantra sey mang ki karmkar Shri 
Gopal Nayak ko varsh 1998 sey Chaprasi key pad par 
niyamit kiyajaya uchit evam naya sangal hai? Yadi 
han to karmkar kis rahat key patra hai tatha kis tankh 
sey?” 


[Part II— Skc. 3(ii)| 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
registered notices and show' cause notice were issued to 
the workman/sponsoring union. As per rule 10(B) of the 
l.D. Central Rules, 1957 it is mandatory on the part of the 
concerned workman/sponsoring union to file Written 
Statement, complete with relevant documents, list of reliance 
and w itnesses before the Tribunal w ithin fifteen days from 
the receipt of the order of reference. The concerned 
workman/sponsoring union not only violated the above 
rules but also did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they arc not interested to proceed with the 
hearing of the case. Under the circumstances, this T ribunal 
also finds no ground to adjourn the case suo moto for 
causing appearance of the workman/sponsoring union. 
Hence, the case is closed and a ‘No Dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. 

B. BISWAS, Presiding Officer. 

M ferft, 9 2006 

^T. 31T. 481. — ^l hT^^^3h^fwi,1947 (1947 
RtT 14) %t riRT 17% aTJTRTT % %%% fK<LK%#T^% 
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ii % (t%4 149 / 99 ) %t 
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[% 20012/122/98"3Trt 3TR (%-!)] 

•qrr. tjr. zm 

New Delhi the 9th January, 2006 

S.O. 481.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No. 149/ 
99) of the Central Government Industrial T ribunal/Labour 
Court Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workman, which was 
received by the Central Government on 6-1-06. 

| No. L- 20012/122/98-1R(C-1) | 
S.S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1 )(d) of the ID. Act., 1947. 

REFERENCE NO. 149 OF 1999 
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PARTIES: Employers in relation to the 

management of Kargali Colliery 
ofM/s. CCLandtheirworkman. 

APPEARANCES 

On behalf of the Workman Mr. B.B. Pandey, 

Advocate 

On behalf of the employers Mr. D.K. \ferma. 

Advocate 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad.the I2th December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the 1 D. Act., 1947 has referred the following dispute to this 
, Tribunal for adjudication vide their Order No. L-200I2/122/ 
98-1. R. (C-I), dated, the 19th February, 1999. 

SCHEDULE 

“Whether the action of the Management of Kargali 
Colliery (Open Cast), CCL, PO. Bermo, Dist. Bokaro 
in not regularising S/Sri Manas Sengupta, Deo Raj 
Kewat, Shamsul Haque and Dilip Kr., Trainees 
Category I as Clerk Gr. Ill in terms of I I. No. 29 dt. 
27-9-91 of JBCCI is justified? If not, what relief the 
concerned workmen are entitled to?” 

2. In this case both the parties appeared and filed 
their respective Written Statement, documents etc. The 
case then proceeded along its course. Subsequently at the 
stage of evidence, the authorised representative of the 
concerned workmen submitted his prayer to pass a ‘No 
Dispute’ Award in this case as the concerned workmen 
involved are not interested to proceed with the hearing of 
this case. No objection raised on behalf of the management. 
When the concerned workmen are not interested it is 
redundant to carry on hearing of this case further. Hence, 
the case is closed and a ‘No Dispute’ Award is passed in 
this reference presuming non-existing of any industrial 
dispute between the parties. 

B.BISWAS, Presiding Officer 
M fce#, 9 wrft, 2006 

WJ. 3TT. 482.—Rw^rfwr,1947 (1947 
14) mrt 1 7 ^ 
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[*T. TT^T- 20012/46/2004-^ 31TC (*ft-I)] 
TRT.TRT. TjRn, 3PR Tifera 


New Delhi, the 9th January, 2006 

S.O. 482. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 84/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-06 

[No. L- 20012/46/2004-IR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act., 1947. 

REFERENCE NO. 84 OF 2004 

PARTIES: Employers in relation to the 

management of Justore Area of 
M/s. BCCL and their workman. 

APPEARANCES 

On behalf of the Workman None 

On behalf of the employers Mr. U. N. Hal 

Advocate . 

State : Jharkhand Industry : Coal. 

Dated Dhanbad, the 12th December, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/46/ 
2004-1.R. (C-I), dated, the 28th June, 2004. 

SCHEDULE 

“Whether the action of the Management of Hurriladih 
Colliery, Kustore Area ofM/s. BCCL, P.O. Kustore, 
Dist. Dhanbad in dismissing Shri Khagan Roy, Miner 
Loader from the services of the Company vide order 
dt. 10-11-2003 is just, fair and legal, If not, to what 
relief is the said workman entitled V 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. No 
Written Statement was also filed on their behalf. 
Management, however made appearnace through their 
authorised representative It transpires from the record that 
notices and show cause were issued to the concerned 
workman/sponsaring union consecutively by registered 
post. It further reveals from the record that the instant 
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reference is pending since 18-10-2004 for disposal. In terms 
of Rule 10(B) of the ID. Central Rules, 1957 it is mandatory 
on the part of the concerned vvorkman/sponsoring union 
to file a statement of claim complete with relevant 
documents, list of reliance and witnesses before the 
Tribunal within fifteen days from the receipt of the order 
of reference. The concerned workman/union not only 
violated the above rules but also did not consider necessary 
to respond to the notices issued by this Tribunal Gesture 
of the workman/sponsoring union if is taken into 
consideration will expose clearly that they arc not 
interested to proceed with the hearing on the case. Under 
the circumstances, this Tribunal also finds no ground to 
adjourn the case suo moto for causing appearance of the 
workman/sponsoring union. Hence, the case is closed and 
a ‘No Dispute’ Award is passed in this reference presuming 
non-existence of any industrial dispute between the 
parties. 

B. BISWAS, Presiding Officer 
M 9 2006 

^T. 3TT. 483.—1947 (1947 

14) ^ qro 17 % 4, ettfr ht.^.^.%. 

% r-uW 3th °h4°hKf % 4H 
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m i 

[4. 20012/210/2001-3TT^ 3TR (7ft-I)] 

T^.bTt. JJRTT, 3FK TThra 

New Delhi, the 9th January, 2006 

S.O. 483. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 184/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L- 20012/210/2001 -IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD. 

PRESENT: 

Shn B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 

10(1 )(d) of the I.D. Act., 1947. 

REFERENCE NO. 184 OF 2001 

PARTIES: Employers in relation to the management 

of Govindpur Area No. Ill of 
M/s. BCCL and their workman. 


APPEARANCES 

On behalf of the Workman Mr. S.N.Goswami. 

Ld. Advocate . 

On behalf of the employers Mr. D.K Vcrma 

Ld. Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 12th December, 2005 

AWARD 

The Govt, of India. Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/210/ 

I.R. (C-I), dated, the 11 th July, 1999. 

SCHEDULE 

“Whether the demand of Mazdoor Sanghathan 

Samittee from the management of Govindpur Area 

Iff of M/s BCCL for regularisation of Sri Bibhuti Singh, 

Peon as Munshi Grade II is legal and justified? If so, 

what relief the w orkman concerned his entitled to?” 

2. The case of the concerned workman according 
to written statement submitted by the sponsoring Union 
of his behalf in brief is as follow s: 

The sponsoring union submitted that the 
concerned workman Bibhuti Singh initially got his 
appointment as Peon at Kooridih Colliery under Govindpur 
Area No. III. They submitted that by office order No. ARI11/ 
Koor/1134/90 dU 9/21-5-90 Dy. C.M.E./ Agent, Koondih 
colliery authorised the concerned workman to perform the 
job of Munshi at Kooridih Colliery Block IV OCP under 
Govindpur Area 111. Since that period he started 
discharging his duties as Mimshi continuously and issued 
letter of confirmation to that effect by letter No. 2065 dt. 
25-9-92. 

They disclosed that the concerned workman started 
rendering his job as Munshi in clerical cadre against 
permanent vacancy in the year 1990 and thereafter 
continuously rendering his job in that capacity and for 
discharging his duties in that capacity management though 
paid him difference of wages of clerical Grade II and of the 
peon in category-1 did not consider to regularise him in 
clerical Grade. Accordingly, he submitted several 
representations to the management with prayer for his 
regularisation in clerical grade II but to no effect and for 
which he was compelled to raise Industrial Dispute before 
ALC(C) for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. 

Concerned workman accordingly submitted his 
prayer to pass award directing the management to 
regularise him as Munshi in clencal Grade II since the date 
of his engagement as such. 

3. Management on the contrary- after filing w ritten 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 
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They submitted that the post of Munshi Grade. II is 
a clerical post and the promotion of any workman in clerical 
Grade is being made according to cadre scheme of clerk 
formulated by JBCCI. They disclosed that lowest Grade in 
a clerical cadre is clerk Grade III and a clerk of clerical 
Grade III is only entitled to be promoted in the post of 
clerk Grade II on recommendation of D.P.C. 

They disclosed that the concerned workman was 
appointed as peon and is working as a peon. They never 
authorised him to work as Munshi in Grade II because of 
the fact that there is no provision for regularisation of a 
peon to that post. Apart from this fact they submitted that 
the concerned workman also does not possess requisite 
qualifications for getting his posting in clerical Grade II. 
Accordingly, management submitted that the claim of the 
concerned workman as finds no basis is liable to be 
rejected. 

4. POINTS TO BE DECIDED 

“Whether the demand of Mazdoor Sangathan 

Samittee from the management of Govindpur Area 

III of M/s. BCCL for regularisation of Sri Bibhuti 

Singh, Peon as Mushi Grade II is legal and justified? 

If so, what relief the workmen concerned is entitled 

to?” 

5 FINDINGS WITH REASONS 

It transpires from the record that inspite'of giving 
ample opportunity the sponsoring union has failed to take 
any step for adducing evidence with a view to substantiate 
the claim of the concerned workman. Accordingly the 
management also declined to adduce any evidence on their 
part. 

In view of this situation there is no way out but to 
answer the reference based on the facts disclosed in the 
pleadings of both sides suo moto. 

Considering the pleadings of both sides there is no 
dispute to hold that the concerned workman was employed 
by the management as peon at Kooridih Colliery under 
Govindpur Area No. III. It is the contention of the 
sponsoring union that by office order No. AR-III/Koor/ 
1134/90 dt. 19/21-5-90 the Dy.C.M E/Agent of Kooridih 
Colliery authorised him to work as Munshi in clerical Grade 
II and since then he is working in that capacity and put his 
attendance for more than 240 days in each year. The 
sponsoring union further submitted that by letter No. 2065 
dt. 25-9-92 Dy.C.M.E., Block-IV confirmed his service as 
Munshi in clearical Grade ll. It has been further submitted 
that for discharging higher responsibility management paid 
differences of wages of clerk Grade II and of Peon in 
Category I to the concerned workman. They alleged that 
management though paid difference of wages to him refused 
to regularise him in the post of Munshi in clerical Grade II 
and for which he submitted several representations but to 
no effect and for which he raised an Industrial dispute with 
a view to get his relief. 

Management on the contrary categorically denying 
the claim of the concerned workman submitted that the 
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post of Munshi in clerical Grade II is only filled up by 
promotion from clerical Grade III if the name of any 
workman is recommended by D.P.C. as per provision laid 
down in N.C. W. A. They submitted that initial appointment 
in the post of clerk in clerical Grade III is only made by 
selection/interview from the departmental candidates. Thc>' 
submitted that there is no scope for getting direct 
appointment from category I post to clerical Grade without 
facing selection/interview subject to fulfillment of requisite 
qualification. It has been submitted by them that the 
concerned workman is lacking of minimum educational 
qualification which is required for his selection even initially 
inclerical Grade in The provisionas laid down inN.C.W A 
relating to selection of clerk Grade III speaks clearly that 
the workman should be matriculated and he must work as 
permanent staff minimum for a period of three years and 
his mode of appointment is by way of selection/inlemcw 
Promotion in clerk Grade II only is given from clerk Grade 
III and the made of such promotion is only through D.PC. 

It is the claim of the sponsoring union that Dy. C.M.E / 
Agent, Kooridih Colliery, by office order No. AR.HI/Koor/ 
M34/90/dt. 19/21 -5-90 engaged by the concerned workman 
to worit as Munshi in clerical Grade II. It is curious to note 
that inspite of claiming so the sponsoring union has failed 
to produce any such office order. As per N.C. W. A. there is 
no scope at all to engage a workman of category 1 directly 
to the post ofMunshi in clerk Grade II. Therefore, burden 
of proof absolutely rests on the sponsoring union to 
establish that Dy.C.M.E./Agent Kooridih Colliery is 
competent authority to engage any workman of category 1 
to work in the post of Munshi clerical Grade II. Moreover 
they can not avoid their responsibility to establish that the 
concerned workman is sufficiently qualified to work as 
Munshi in clerk Grade II. It has been specifically claimed 
by the sponsoring union that management for discharging 
higher responsibility paid the concerned workman the . 
difference of wages of clerk Grade II and of the wages of 
category I. It is seen that inspite of getting sufficient 
opportunity the sponsoring union has failed to produce 
an iota of evidence based on which there is scope to draw 
conclusion that Dy. C.M.E /Agent, Kooridih Colliery was 
competent authority to engage any workman of Cat i 

It is seen that inspite of getting sufficient 
opportunity the sponsoring union has failed to produce 
an iota of evidence based on which there is scope to draw 
conclusion that Dy.C.M.E./Agent, Kooridih Colliery was 
competent authority to engage any workman of Cat. 1 to 
the post ofMunshi in clerical Grade 11. They have also 
failed to produce any such order as claimed to show about 
his engagement as Munshi in clerical Grade II. The 
sponsoring union also has failed to produce matriculation 
certificate of the concerned workman to show' that he 
possesses requisite qualification. They have also failed 
to produce a single wage sheet to show that management 
paid differences of wages to him. Practically excepting 
placing claim the sponsoring union has failed to produce 
a single scrap of paper to show that he worked in post of 
Munshi in clerical Grade II by order of the management for 
years together and put his attendance for more than 240 
days in each year 
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It is to borne in mind that tacts disclosed in the pleading 
can not be considered as substantive piece of evidence until 
and unless the same is substantiated by cogent evidence. I 
Find no hesitation to say that inspite of getting sufficient 
opportunity the sponsoring union has lamentably failed to 
substantiate the claim of the concerned workman. 
Accordingly, based on the facts disclosed in the written 
statement I find no scope at all to uphold the claim of the 
sponsoring union for regularisation of the concerned 
workman in the post of Munshi in clerical Grade II. 

In result the following apard is rendered: 

“That the demand of Mazdoor Sangathan Samittee from 
the management of Govindpur Area III of M/s. BCCL 
for regularisation of Sri Bibhuti Singh, Peon as Munshi 
Grade II is not legal and justified. 

Consequently the concerned workman named above is 
not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
M fte#, 9 2006 
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New Delhi, the 9th January, 2006 

S.O. 484.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No. 
141/997) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad II now as shown in the Annexurc in 
the Industrial Dispute between the employers in relation to 
the management of Department of BCCL and their workman, 
which was received by the Central Government on 6-1-2006. 

[No. L- 20012/333/96-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act , 1947. 

REFERENCE NO. 141 OF 1997 

PARTIES: Employers in relation to the mana¬ 

gement of Sudamdih Shaft mine 
M/s. BCCL apd their w orkmen. 

APPEARANCES 

On behalf of the Workman : Mr. K. Singh, Ld. 

Advocate. 


(Part II— Sec. 3(ii)] 


On behalf of the employers : Mr.S.N.Sinha,Ld. 

Advocate 

State . Jharkhand Industry : Coal. 

Dated, Dhanbad, the 13th December, 2005 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section IO(lXd) 
ofthel.D. Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/333/96-I.R. (C-l),dated, November, 1997. 

SCHEDULE 

“Whether the demand of the Union for the 
protection of wages from the retrospective effect 
and regularisation in T.R. jobs of S/Shri Ramashish 
Paswan and 37 others (as per list enclosed) is 
legal and justified? If so, to what relief are these 
workmen entitled ?” 

2. The case of the concerned workmen according 
to written statement submitted by the sponsoring union 
on their behalf in brief is as follow s: 

The sponsoring union submitted that the 
concerned w orkmen were piece rated Miners/Loaders 
of wage group V-A of Sudamdih Shaft Mines. They 
submitted management without giving any notice under 
Section 9-A of the I D. Act to the concerned workmen 
changed their serv ice condition and converted them to 
Time Rated workers from Piece Rated workers without 
giving any protection of their wages which they used 
to draw r under group V-A resulting of which they have 
sustained financial loss. Accordingly they submitted 
prayer before the management for protection of their 
wages as T R. workers but as the management refused 
to give any such pay protection they raised Industrial 
Dispute for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workmen. 

They submitted that the concerned workmen as 
were piece rated w orkers they used to be paid wages 
on the basis of quantity of work performed by them as 
per the rates of their respective groups. They submitted 
that the concerned workmen on different occasions 
approached the management to provide them 
employment as time rated workers. According they 
considered the request of the concerned workmen made 
time to time and provided them time rated jobs on 
temporary' basis according to skill possessed by them 
and they were paid the full back wages of the piece 
rated group on which they were w-orking. They 
submitted that before conversions of the concerned 
workmen to T.R. jobs they were asked to give voluntary 
options to work in time rated category with the initial 
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basic start of the category in which they were to be 
regularised. 

Accordingly, the concerned workmen submitted their 
options for their regularisation on time rated jobs in the 
respective categories with the initial basic fixed for such 
time rated workers. Thereafter, on the basis of their options 
they were regularised in time rated categories with-the 
wages as per time rated scale as agreed upon by the 
workmen concerned according to the option form. They 
disclosed that the piece rated workers who did not submit 
their options were not regularised and they were sent back 
to their original jobs and their status as piece rated 
continued. 

They submitted that the concerned workmen can¬ 
not raise any demand subsequently claiming protection 
of their wages particularly when they were converted as 
T. R. workers and placed in appropriate category in view 
of options giving by them. In view of the facts and 
circumstances management submitted that the concerned 
workmen are not entitled to get any relief in view of their 
prayer and for which their claim is liable to be rejected. 

4 POINTS TO BE DECIDED 

“Whether the demand of the Union for the protection 
of wages from the retrospective effect and 
regularisation in TR. jobs of S/Shri Ramashish Paswan 
and 37 others {as per list enclosed) is legal and 
justified? If so, to what relief are these workmen 
entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that sponsoring union 
with a view to substantiate the claim of the concerned 
workmen examined one of the concerned workmen as 
W.W.I. Management on the contrary in support of their 
claim examined one witness as MW. 1. 

W.WJ. during his evidence disclosed that though 
initially he got his appointment under the management as 
Miner/Loader in the year 1985, he was engaged as Sub¬ 
way crew as piece rated worker but in the year 1995 
management regularised him in the said post as time rated 
worker suo molu and without taking any option from them. 
He submitted that as piece rated worker they were in Group 
V wages. He further submitted that as management was 
facing shortage of staff they converted their designations 
as time rated workers and transferred some of the concerned 
workmen to the post of sub-way crew and the rests to the 
posts of Trammers and material suppliers. 

This witness further disclosed that w ithout giving 
any pay protection management converted them to T.R 
from P.R Actually in T. R. they were placed in the initial 
stage of basic pay like new entrants. Moreover before 
changing the status of their job as T.R. worker management 
did not gave any notice under Section 9-A of the I.D. Act. 
It has been further alleged by him that out of 38 workers 
management gave pay protection to 19 workers and their 
list during his evidence was marked as Exht. W-I. 
Accordingly they submitted representation to the 
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management for giving their pay protection like those 19 
workmen but their claim was not considered. 

Dining cross examination this witness admitted that 
they submitted options to the management for their placing 
as T.R. worker from piece rated workers. 

M. W. 1 during his evidence disclosed that out of 38 
workmen 19 workmen submitted in writing their consent 
for change of their status as piece rated workers to time 
rated workers and accordingly in view’ of option given by 
them they were placed in category II and in different other 
categories with initial basic wages w.e.f. 1-8-95. Out of the 
option forms filled up by 19 workmen 3 workmen viz Khublal 
Singh, Akbar Ansari and Sadadat Hussain have been 
superannuated from service and 2 workmen viz Srikant Roy 
and Mundrika Singh were transferred to C. V. Area. This 
witness admitted that management issued pay protection 
order in favour of rest 19 workmen who did not submit any 
written consent in view of Circular issued dt. 12/13-3-99 
(ExhL M-2). It is the contention of the management that as 
the rest 19 workmen opted to work as T.R worker in writing 
with undertaking not to claim pay protection they arc not 
entitled to get such relief. 

M. W. 1 during his cross examination admitted that 
by the Circular marked as Exht. W-2, 38 workmen were 
converted in T.R. workers from PR. workers with initial 
basic pay of their category in which to be regularised. It is 
seen that out of these 38 workers, 19 workers who did not 
opt for T.R. category from P.R. category were given the 
benefit of pay protection in view of office order issued by 
the management dt. 12/13-3-99 though their wages were 
fixed with initial basic pay when they were converted to 
T.R. category along with test 19 workers vide office order 
dt. 28-2-95/1-3-95 (Exht. W-2). It is seen that 19 workers 
were converted to T.R. category in view of option given by 
them under their own signature/LTI and admitted to accept 
their fixation of pay with initial basic wages w.e.f. 1-3-96. 
Referring the option forms (Exht. M-1) series duly cxecdfcti 
by these 19 workmen management submitted that question 
of issuing notice under Section 9-A did notarise as change 
of service condition was done absolutely in view of option 
executed by them. Management categorically denied the 
fact that taking the opportunity of the dueress they 
obtained those option forms from these 19 workmen. The 
option forms (Exht. M-l series) shows clearly that in 
presence of the witness each of the 19 workers either signed * 
or put their LTIs expressing their willingness to be placed 
in T.R. category accepting initial basic wages ifi that 
category. Accordingly, burden of proof rests on these 
workmen to establish that under dueress they compelled 
to execute the option forms. In course of hearing the 
sponsoring union h& failed to substantiate such allegation 
and for which there is no«scope at all to uphold their 
contention. Considering the facts and circumstances there 
is sufficient scope to say that these 19 workmen were fully 
aware about change of their service conditions from P.R. 
category to T.R. category. Therefore, the allegation which 
they have brought against the management that without 
giving notice under Section 9-A of the I D. Act they have 
changed their service conditions finds no basis at all. 
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Considering the evidence of both sides it has been 
exposed that out of 38 workmen management changed the 
category of 19 workmen on the basis of option given by 
them but it is evident that in respect of the rest 19 workmen 
their category to T.R. worker was converted without getting 
any option from them. It has been admitted by the 
management that by office order dt. 12/13-3-99 (Exht. M-2) 
pay protection was given to those 19 workers. It is seen 
that as the other 19 workers submitted their options they 
have been deprived of getting such benefit though at the 
initial stage names of all the 38 workers were included in 
the office order (Exht. W-2) as T.R. category with initial 
basic pay of that category to which they have been 
regularised. Management changed the situation by office 
order dt. 12/13-3-99 (Exht. M-2) and by this office order 
they have created a clear division in between those 38 
workers. It is very clearly evident that 19 workers who did 
not give option while were provided with the benefit of 
pay protection the rest 19 workers had been deprived of 
only for the reason that they have expressed their 
willingness to change their category. There is sufficient 
reason to believe that for adopting their discriminative 
policy a section of workers have been deprived of equal 
wages with that of other workers inspite of rendering equal 
service in same category. Absolute burden is on the 
management to establish that the discriminitive policy 
which they adopted was not against the principle of equaity 
and justice. In course of hearing the representative of the 
management have failed to justify the decision adopted by 
them. The equity and justice speaks that every person is 
entitled to get equal pay for equal job. 

Instead of following this principle management 
adopted a dear discriminitive policy to creat a division 
amongst the workers. It is not at all expected that a portion 
of the workers should be deprived of getting pay protection 
for the rtasons that they have executed options to change 
their category. Such discreminitive policy adopted by the 
management I should say is not only illegal but also 
arbitrary and violative to the principle of natural justice. 

Accordingly, in view of my discussion above I hold 
that the 19 workers V ho have executed their options for 
change their category i e. PR. categoryio T.R. category 
shall get pay protection <>ased on the same footing of 19 
Others workers who have got their pay protection in view 
of office order dt. 12/13*3-99. 

In the result Its; Allowing award is rendered: 

“That the item? 4 of the Union for the protection of 
wages from the r&rccLpsttive effect and regularisation 
in T.R. Jobs of S/Sri lUmashish Paswan and 37 others 
(as per list enclosed) is legal and justified. 

However, as management admitted that they have 
already issued order of pay protection to S/Shri 
Dashrath Das and 18 others workers (list enclosed 
as Exht. W-3) management is directed to issue pay 
protection order in favour of Chhotan Das and 18 
other workers who ha%e executed their options to 
T.R. category on the same footing with 19 workers 


who have already got their pay protection, within 
three months from the date of publication of award 
in the Gazette of India.” 

B. BISWAS, Presiding Officer 
M 9 2006 
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New Delhi, the 9th January, 2006 

S.O. 485.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
110/99) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L- 20012/174/98-IR(C-I)] 
S S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( l)(d) of the ID. Act, 1947. 

REFERENCE NO. 110 OF 1999 

PARTIES: Employers in relation to the mana¬ 

gement of C. V. Area of M/s BCCL 
and their workmen: 

APPEARANCES: 

On the behalf of Workman : Mr. S. N. Sinha, 

Ld. Advocate 

On the behalf of employers : Mr. B. M. Prasad, 

Ld. Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 14th December, 2005 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
I0(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/174/98-1R (C-I), dated, the 27th January, 1999. 
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SCHEDULE 

“Whether the action of the management of C. V Area 
of BCCL in dismissing Sh. Rabi Manjhi, Ex-U.G. 
Loader of Basantimata Colliery from the services of 
the Company on the only charge of his absence horn 
duty from 16-4-1995 is justified 9 If not, to what relief 
is he entitled ?” 

2. The case of the concerned workman according 
to written statement submitted by the sponsoring union 
on his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was under ground Loader at Basantimata Colliery. 
They submitted that owing to illness of the concerned 
workman he could not report to his duty and the said fact 
was duly intimated to the management by him. After 
recovery from his ailment when he went to his place of his 
work with a view to resume his duty he was not allowed to 
join there and subsequently management by letter no. BM/ 
PO/97/854 dt 8/124-97 dismissed him from service without 
any charge sheet or holding any departmental enquiry 
against him. 

After the said order of dismissal he submitted 
several representations to the management with a prayer 
to reinstate him in service but to no effect and for which 
he compelled to raise Industrial Dispute for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. - 

Accordingly, concerned workman submitted prayer 
to pass award directing the management to reinstate him 
in service from the date of his dismissal from service with 
fallback wages and consequential relief setting aside the 
order of dismissal. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workmen. 

They submitted that the concerned workman was 
under-ground loader at Basantimata Colliery. They 
disclosed that the concerned workman developed the habit 
of remaining unauthorised absence from duties without 
permission or information and without any justifiable 
cause. His habit of remaining himself absent from duty 
was so ugly that during the year 1992 he put his attendance 
for 92 days while during 1993 and 1994 he did not put his 
attendance for a single day. In the year 1994 he put his 
attendance for only 80 days and remained absent from 
duty w.e.f. 164-95 to 23-8-95 continuously without taking 
any permission or giving any information to the 
management. As unauthorised absence from 16-4-95 to 
23-8-95 amounted to misconduct a charge sheet 
dt. 24-8-95 was issued to him and thereafter a departmental 
enquiry was initiated against him. 

They submitted that in the said Departmental enquiry, 
the enquiry officer gave him full opportunity to defend his 
case. After completion of the said enquiry the enquiry 


officer submitted his report holding the concerned 
workman guilty to the charges brought against him. The 
Disciplinary Authority thereafter considering the report 
and also considering all material aspects dismissed the 
concerned workman from service. 

Management submitted that they neither committed 
any illegality nor took any arbitrary decision violating the 
principle of natural justice in dismissing the concerned 
workman from his service and accordingly submitted prayer 
to pass award rejecting his claim. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of C. V Area 
of BCCL in dismissing Sh. Rabi Manjhi, Ex-U.G. 
Loader of Basantimata Colliery from the services of 
the Company on the only charge of his absence from 
duty from 164-1995 is justified ? If not, to what relief 
is he entitled ?” 

5. FINDING WITH REASONS 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
if domestic enquiry held against the concerned workman 
was fair, proper and in accordance with the principle of 
natural justice. 

The said issue on preliminary point was disposed of 
vide order no. 19 dt. 5-9-05 in favour of the management 
holding that domestic enquiry conducted by the Enquiry 
Officer was fair, proper and in accordance with the principle 
of natural justice. 

Now, the point for consideration is if the management 
have been able to substantiate the charge brought against 
the concerned workman, and if so, whether there is any 
scope to review the order of dismissal issued against him 
as per provision laid down in Section 11 -A of the I.D. Act. 

During hearing charge sheet issued to the concerned 
workman for committing misconduct under clause 26:1:15 
of the Certified Standing order was marked asExht. M-2. 

Clause 26:1:15 speaks “Causing willful damage to 
work in progress or to file property of the employer”. 

It is the specific allegation of the management that 
the concerned workmen developed the habit of remaining 
unauthorised absence from his duties without permission 
or information and without justifiable cause. They submitted 
that in the year 1992 concerned workman put his attendance 
for 62 days while during 1993 and 1994 he did not put 
attendance for a single day. In the year 1995 he worked 
only for 80 days and started absenting from duties w.e.f. 
164-95 upto 23-8-95 continuously without giving any 
intimation or taking prior permission from the management. 
As his period of unauthorised absence was for more than 
10 days, a ehargesheet on the allegation of committing 
misconduct under clause 26:1:15 was issued to him and 
thereafter, a domestic enquiry was initiated against him. 

On fiie contrary the concerned workman in his written 
statement disclosed that as he was suffering from illness 
and beyond control of the circumstances he did not get 
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scope to allow his duties though he intimated the matter to 
the management in due course. He further submitted that 
management dismissed him from serv ice without issuance 
of any charge sheet and also without giving him any notice 
of enquiry dismissed him from service. 

Considering the enquiry papers marked as Ext.M3 
series it transpires clearly that the concerned workmen 
participated himself in the hearing of enquiry proceedings 
conducted by the Enquiry Officer and put his L.T.I. in day 
to day hearing of the proceedings. Thus it is dear that 
knowing fully well of the charge of misconduct he 
participated in the hearing of the enquiry proceedings. It is 
not the case of the concerned workman that no opportunity 
was given to him to defend his case at the time of hearing. 
On the contrary in course of hearing on preliminary point 
his representative accepted the fairness of the enquiry. 
Considering all these aspects it is clear that the allegation 
which he ventilated against the management that neither 
he received any charge sheet nor notice of enquiry was 
issued to him finds no basis. 

It is his specific contention that owit ig to his serious 
illness and due to unavoidable circustances he could not 
get scope to attend his duty and this matter was duly 
intimated to the management. It is clear tint the concerned 
workman all through not only remained present in course 
of hearing of the enquiry proceeding but also have his 
statement w hich was duly recorded by the Enquiry Qillcer. 
At the time of giving his statement he asserted that owing 
to his illness he could not attend to his duty and by 
registered post he gave due intimation to the management. 
Accordingly burden of proof is on him to establish that 
actually he was lying ill and that fact of his illness was duly 
intimated to the management by registered post. 

In support of his claim before the Enquiry Officer he 
produced the postal receipt and medical certificate issued 
by the Doctor. Enquiry report submitted by the Enquiry 
Officer during hearing was marked as Ex.M-5. The Enquiry 
Officer in his report disclosed about submission of sick 
certificate by the concerned workman. From the side 
certificate it revealed that he was suffering from “Nefritis”. 
The Enquiry Officer in his report opined that the concerned 
workman did not report to Colliery hospital for his treatment 
but did not use a single word if he disbelieved the said sick 
certificate or not. From the report of the Enquiry Officer it 
has been further exposed that the concerned workman gave 
his explanation why he did not attend colliery hospital for 
his treatment. He disclosed that as blood was coming out 
with urine he immediately went to the Chamber of Local 
Doctor for his treatment and when his condition improved 
he sent information to the management about his sickness. 
Explanation given by the concerned workman before 
Enquiry Officer appears to be cogent. In case of emergency, 
for the protection of his life a workman has every liberty to 
select his Doctor for his treatment. Accordingly there is no 
scope to say that concerned workman for his immediate 
treatment attending the chamber of Local Doctor committed 
any mischief. From his statement i find that he was a patient 
of ‘Nefritis’ and for which he could not get scope to attend 
his duty and secondly he intimated his sickness to the 


management by registered post. Postal receipt which he 
produced before the Enquiry Officer has supported his 
claim. There is no whisper on the part of the management if 
they received such intimation or not. It has also not been 
claimed by the management that the postal receipt which 
he produced was manufactured. It has not been denied by 
the management that the Medical Certificate w hich he relied 
on is also a manufactured document 

Enquiry Officer in his report did ROt make any sort of 
finding that he disbelieved the sick certificate and postal 
receipt produced by the concerned workman. 

He found the concerned workman guilty to the charge 
taking into consideration that he did not attend colliery 
hospital for his treatment though there was ample scope 
of getting specialised treatment there. During hearing 
management have failed to produce ai»y such Circular that 
the workman shall not be allowed to gel his treatment 
elsewhere excepting in the hospital of the colliery. I have 
already discussed above that a workman’s right cannot be 
curtailed on selecting the place of his treatment. Question 
is whether in the name of treatment the concerned workman 
submitted false sick certificate after enjoying unauthorised 
leave. The Enquiry Officer in his report did not expose any 
doubt about genuinity of the sick certificate produced by 
the concerned workman. Therefore, it is clear that he 
ignored the said sick certificate incoming to his decision 
that tlie concerned workman was guilty to the charge 
brought against him. Such finding I should say is absolutely 
arbitrary and violative to the principle of natural justice. 

It is specific allegation of the management that the 
concerned workman during 1992 put his attendance for 62 
days while during 1993 and 1994 he did not put his 
attendance for a single day. Though such specific 
allegation was brought against him management inspite of 
getting ample opportunity did not produce any paper before 
the Enquiry Officer to substantiate such claim. It is to be 
borne in mind that an allegation finds no weight until and 
unless the same is substantiated by cogent evidence. 

As management have failed to establish the fact 
before Enquiry Officer in course of hearing of the Enquiry 
proceeding. I find no scope to take cognizance of such 
allegation. 

It is admitted fact that the concerned workman 
remained himself absent from duty with effect from 164-95 
to 23-8-95. Concerned workman producing his sick 
certificate clearly explained to Enquiry Officer under which 
circumstances he was unable to attend his duty. It is seen 
that management on the ground of committing misconduct 
under clause 26:1:15 issued charge sheet to the concerned 
workman. Clause 26:1:15 of the Certified Standing Order 
speaks: 

“Causing wilfiil damage to work in progress or to the 

property of the employer.” 

Allegation of remaining unauthorised absence by 
the concerned workman finds no prima facie bearing with 
the contents of this clause i.e. clause 26:1:15 of the Certified 
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Standing Order. Therefore burden of proof rests on the 
management to establish that unauthorised absence of the 
concerned workman caused wilful damage to work in 
progress or to the property of the employer It is seen that 
in course of hearing of the enquiry proceeding on the side 
of the management three witneses were examined. These 
witness during their examination failed to produce any 
material evidence to establish that unauthorised absence 
of the concerned workman caused wilful damage to work 
in progress or to the properly of the employer. It is peculiar 
to note that the Enquiry Officer after completion of the 
hearing of enquiry proceedings submitted his report holding 
the concerned workman guilty to the charge brought 
against him without making slightest observation that if 
absence of the concerned workman caused wilful damage 
to work in progress or to the property of the employer. 
Before coming to his finding he only observed that the 
concerned workman avoided to take his treatment being a 
patient of ‘Ncfrietis* from colliery hospital though there 
was scope for getting specialised treatment. 

Such observation in no circumstances proves the 
charge brought against the concerned workman under 
clause 26:1:15 of the Certified Standing Order. 

Accordingly, after careful consideration of all facts 
and circumstances 1 hold that management have lamentably 
failed to establish the charge brought against the concerned 
workman. Accordingly, order of dismissal issued against 
the concerned workman by the management is declared 
illegal and the same is liable to be set aside. 

In the result the follow ing award is rendered: 

AWARD 

“That the action of the management of C.V Area of 
BCCL in dismissing Sri Rabi Manjhi, Ex-U.G. Loader of 
Basantimata Colliery from the services of the Company on 
the only charge of his absence from duty from 16-4-95 is 
not justified. 

Order of dismissal issued by the management against 
the workman named above is declared illegal and hence it 

is set aside. 

Management arc directed to reinstate the concerned 
workman to his serv ice within three months from the date 
of publication of the award in the Gazette of India. 

Concerned workman however will not get any back 
wages.” 

B. BISWAS. Presiding Officer. 

M 9 2006 
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New Delhi the 9th January; 2006 

S. O. 486.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 131/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad-II now as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L- 20012/133/2000-IR(C-l) 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) DHANBAD. 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
I0(l)(d)oftheI.D. Act., 1947. 

REFERENCENO. 131OF2000 

PARTIES: Employers in relation to the 

management of Barka Sayal 
M/s. BCCL and their workman 

APPEARANCES: 

On the behalf of Workman Mr. U.P. Sinha. 

Advocate 

On the behalf of employers : Mr. B. M Prasad. 

Advocate 

State : Jharkhand Industry : Coal. 

Dated Dhanbad, the 15th December, 2005. 

AWARD 

The Govt, of India, Ministry- of Labour, in exercise 
of the powers conferred on them under Section 10( l)(d) of 
thcl.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication Vide their Order No. L-20012/ 
133/2000-l.R. (C-I), dated, the 27th September. 2000. 

SCHEDULE 

“Whether the action of the Management of Laikdih 
Deep Colliery of M/s. BCCL in not regularising 
Sri Ibrahim Ali as Magazine Clerk is justified ? if 
not, to what relief is the concerned workman entitled 
and from what date ?” 
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2. Case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : — 

The sponsoring union submitted that the 
concerned workman Ibrahim Ali is an employee of Laikdih 
Deep Colliery. They submitted that being directed by the 
Agent of the said colliery said workman started working 
at Collier)' Magazine with effect from 17-12-93 and he 
was entrusted on the job of Issue and Receipt of 
explosive—a Job which is performed by a Magazi ne Cle rk. 
They submitted that in that capacity the concerned 
workman was allowed to work for more than 5 years and 
during this period he performed duties as such for more 
than 240 days in a year. They further submitted that 
after rendering his service as Magazine Clerk for a 
period of one year he claimed for his regulansation in 
that capacity but the Management did not consider his 
such prayer and for which they on behalf of the concerned 
workman look up the matter in area level. Management 
of area level attirne of talk with them though assured to 
regularise the concerned workman as Magazine Clerk 
did not keep their words and for which they raised an 
industrial dispute on behalf of the concerned w-orkman 
in the year 1998 for conciliation which ultimately resulted 
reference to this tribunal for adjudication. Accordingly 
the sponsoring union submitted prayer to pass award 
directing the management of Laikdih Deep Colliery under 
Chanch Victoria Area to regularise the services of the 
concerned workman as Magazine Clerk with effect from 
17-12-1993 along with back wages and other consequential 
benefits. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. They submitted that after introduction of cadre 
scheme duly formulated by JBCC1 there is no scope of 
rcgularisation of any time rated or piece rated worker on 
any clerical post, as because, all workmen possessing 
requisite qualifications and experience arc eligible for 
consideration of clerical post on the basis of decision 
made by Selection Committee constituted for selection of 
candidates in clerical cadre. They submitted further that 
the management also has issued a circular directing all the 
area management not to divert any piece rated or lime 
rated worker mto clerical job and if any person was allowed 
to work in that capacity by the local management after 
1-7-92 such worker should be reverted to his original job 
taking into consideration that no one could claim 
rcgularisation by virtue of any authorisation obtained from 
local management. They disclosed that according to the 
provision of cadre scheme and also as per the circular of 
the management a workman belonging to Time rated or 
piece rated group cannot claim for his rcgularisation on 
clerical post by virtue of any authorisation granted to him 
by any officer of the local management permitting hi m to 
work on any clerical job. It has been asserted by the 
management that the concerned workman Ibrahim Ah w'as 
in the post of Explosive carrier in time rated category and 
he was required to carry explosive from the magazine to 
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the Mines during shift hours. He w'as authorised to work 
as Explosive carrier as per provisions of Coal Mines 
Regulations, 1957. By virtue of his carrying explosives as 
the concerned workman gained some experience on the 
jobs of issue of explosives to the explosive carrier and 
return of the explosives unused in the Mines the local 
management authorised him to perform the job of issue 
and receipt explosives to the explosive carriers during the 
leave and sick vacancies of explosive issue clerk or the 
magazine clerk during a particular shift. Thus the aforesaid 
authorisation was purely for performing the job of issue 
and return of explosives only during temporary’ vacancies 
and such job w'as not full time job of the Magazine clerk. 
The Mgazine clerk is required to perform various clerical 
jobs besides the job of issue and return of explosives. The 
concerned workman only was entrusted to perform a part 
of the job of Magazine clerk as and when required. Know mg 
fully well of this fact the sponsoring union has pressed 
for his permanent absorption on thejob of Magazine clerk 

They disclosed that before any Time rated category 
worker is put on clerical grade he must pass the selection 
test conducted by the Selection Committee duly 
constituted by the competent authority. Thereafter he is 
required to perform his duties for a certain period as 
probationer and after satisfactory performance of his 
duties as probationer he is made permanent by way of 
confirmation and is regularised on specific grade attached 
to such post. It has been submitted by the management 
that as soon as the higher management came to know that 
the concerned workman was allowed to perform his job of 
issue and return of explosives on temporary or casual 
basis by the Agent of the Colliery’, in contrav ention of the 
cadre scheme and specific direction of the management, 
he was reverted back to his original post. They disclosed 
that the concerned workman is working as Pump Operator 
in the mine on time rated job from the y ear 1998 and he is 
no longer working on the post of explosive carrier. 
Accordingly he docs not have any relationship with the 
Magazine or working on the job of issue and return of 
explosives under authorisation of the Agent of the CoIIiciy. 
Accordingly they submitted that claim of the concerned 
workman for his rcgularisation in the post of Magazine 
Clerk finds no basis and for which his prayer is liable to be 
rejected. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Laikdih 

Deep Colliery of M/s. BCCL in not regularising Sri 

Ibrahim Alt as Magazine Clerk is justified? If not, to 

what relief is the concerned workma entitled and from 

what date?” 

5. FINDING WITH REASONS 

It transpires from the record that sponsoring union 
with a view to substantiate their claim examined the 
concerned w orkman as W W-1 Management also in support 
of their claim examined one witness as MW-1 WW-1 during 
his evidence disclosed that intially he got his employment 
as General Mazdoor under Cat. 1 at Laikdih Deep Colliery 
under the management One year after his service as General 
Mazdoor he was posted as Explosive carrier in the same 
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colliery. This witness disclosed that he is matriculate and 
as part of his duty he used to collect explosive from the 
magazine and also used to carry the same to appropriate 
place for use. This witness further disclosed that at that 
relevant time three clerks were posted in the magazine 
department and subsequently out of three clerks two clerks 
were transferred from magazine department and the said 
two posts of clerk were not filled up and for which the same 
remained vacant. Thereafter he disclosed that Manager of 
the said colliery issued letters time to time to work as clerk 
in the magazine department. The letters issued by the 
Manager in favour of the concerned workman to carry on 
the works of Magazine clerk in course of evidence were 
marked as Ext.W-l to W-3 and Ext.W-4 to W-4/2. This 
witness disclosed that from 1993 to 1998 he worked in the 
magazine department under written direction of the 
Manager continuously and as part of his duty he used to 
issue explosive as per requisition and used to make note of 
issuance of magazine in the register and also used to carry' 
on all other works there. Accordingly as this witness 
rendered the services of the magazine clerk continuously 
for years together he submitted representation to the 
management for his regularisation as Magazine clerk. But 
Management did not consider his prayer and for which he 
raised an industrial dispute through the sponsoring union 
for his regularisation as Magazine clerk. He further 
disclosed that over his regularisation as Magazine clerk 
there was a joint meeting between the union and the 
management at area level and the minutes of the meeting 
during his evidence was marked as Ext . W-5 and W-5/L On 
the contrary MW-1 during his evidence admitting the fact 
that the concerned workman was and explosive carrier 
disclosed that by letter dated 17-12-1993 issued by the 
Manager. Laikdih Deep Colliery the concerned workman 
was deputed to work in the section for issuance and receipt 
of the explosives. This w itness disclosed that part of duty 
of Magazine clerk is to issue explosives and also to receive 
explosives and as per Mines Act Manager is competent to 
authorise any worker either to issue explosives or to rccicvc 
explosives. He further admitted that some authorisation 
tetters time to tunc were issued in favour of the concerned 
workman by the Manager to discharge his duties for issue 
and receipt of explosives in the Magazine department. He 
further categorically denied the fact that the concerned 
workman from 1993 to 1994 worked in the Magazine 
department continuously as clerk. This witness further 
disclosed that the post of explosive carrier comes under 
Cat. II while the post of clerk comes in Clerical Grade-111. 
The explosive carrier is time rated while the post of clerk is 
monthly rated. Selection Committee is entrusted to select 
departmental candidate for the post of clerk after 
maintaining necessary process. He further disclosed that 
as per circular of the H.Q. if any local arrangement is made 
by virtue of which a workman of piece rated or time rated is 
deputed to work in clerical grade he shall be reverted back 
to his original post. Accordingly this witness disclosed 
that the claim of the concerned workman is not justified. 

Considering the evidence of WW-1 and MW-1 and 
also considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that the concerned 
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workman was an explosive carrier in time rated Cat.II. 
NC WA also has clearly pointed out how' a clerk in Clerical 
Grade is appointed. It is the specific claim of the 
management that in case of selection of any departmental 
candidate in the post of clerk due processes are followed 
for his selection. However, in case of exigency and also in 
case of leave and sick vacancy. Manager of the Colliery 
absolutely for a limited period may allow any departmental 
candidate to work in the post of clerk but i.e. on absolutely 
temporary measure. In this connection management relied 
on a circular issued by* the H.Q. whereby it has been made 
an embargo for allow ing any Piece rated/Time rated worker 
to perform any job in monthly rated category. The said 
circular according to the management was issued in the 
year 1992. It is seen that at the relevant time i.e. during 1993 
the work in the Magazine department used to be carried on 
three shifts and Magazine clerks in each shift were posted 
separately. MW-1 during his evidence admitted that at the 
relevant time Birendra Pandcy, Nitai Deogharia were 
Magazine clerks posted in B shift under the management 
in the explosive section. But as they were transferred the 
said two posts remained vacant. The contention of the 
sponsoring union is that the local management authonsed 
the concerned workman to work as Magazine clerk in the 
said vacant post, in the year 1993 and in that capacity he 
was allowed to work till 1998 and thereafter he was 
transferred from Magazine section to the Mine as Pump 
Operator. It is the specific allegation of the sponsoring 
union that management illegally and arbitrarily refused to 
regularise the concerned workman in the post of clerk in 
the post of Clerical Grade-Ill inspite of performing his duties 
as Magazine clerk for more than 240 days in each year 
during the period in question. They further submitted that 
for regularisation of the concerned workman in the post of 
Magazine clerk the concerned workman submitted 
representation to the management but to no effect. The 
matter in’issue was also taken up for discussion at area 
level between the union and the Management and though 
management assured to consider the case of the concerned 
workman did nothing. In support of this claim the 
sponsoring union relied on the Minutes of the meeting 
marked as Ext M-5 andM-5/1. 

The office order marked as Ext. W-1 dated 17-12-93 
issued by the Manager. Laikdih Deep Colliery' speaks that 
the concerned workman w ho was explosiv e carrier was 
entrusted in the job of issue and receipt of explosives for 
Laikdih Deep Colliery from Chanch Magazine considering 
the exigencies and grav ity of work The said order was 
valid from 17-12-93 to 16-2-94 or till posting of Magazine 
clerk at Laikdih Deep Colliery whichever is earlier. Prior to 
entrusting this job to the concerned workman one Parcsh 
Bouri was entrusted to carry on the said job but by issuing 
of this Office Order his authorisation to issue and receipt 
of explosiv es was terminated. Thereafter on 21-2-1994 
similar order was issued by the Agent/Manager in favour 
of the concerned workman and that order was v aild upto 
2t)-4-1994 or fill posting of Magazine clerk at Laikdih Deep 
Colliery w hichever is earlier. This order during evidence of 
WW-1 was marked as Ext. W-2. Therefore considering the 
Office Orders Ext. W-l and W-2 that from 17-12-93 to 
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20-4-94 Hie concerned workman was entrusted to discharge 
his duties in the job of receipt and issue of explosives for 
Laikdih Deep Colliery' from Chanch Magazine. Thereafter 
by Office order marked as Ext. W-3 dt 12-9-94 the Agent, 
Laikdih Deep Colliery again entrusted the concerned 
workman in the job of receipt and issue for explosives for 
Laikdih Deep Collier)' from Chanch Magazine and that order 
came into effect from 12-9-94 to 11-11 -94 or till posting of 
Magazine clerk at Laikdih Deep Colliery whichever is earlier. 
The office letter dt. 14-11-1994 marked as Ext. W-4 speaks 
that one Shri Dhananjoy Dubcy, General Mazdoor was 
authorised to work in Colliery Magazine for issue of 
explosives and to maintain record from 15-11-94 till the 
concerned workman resumes his normal duty as he went 
on leave. The Office Order marked as Ext. W-4/1 
dt. 7/28-12-1994 show that further authorisation was issued 
in favour of the concerned workman by the Agent, Laikdih 
Deep Colliery in the job of issue and receipt of explosives 
for Laikdih Deep Colliery from Chanch Magazine 
considering the exigencies and gravity of the job for a 
period from 28-12-94 to 6-2-95. Again by Office Order dt. 
26/1-7/8-1996 marked as Ext W-4/2 the Agent of the same 
colliery'authorised the concerned workman and lour other 
workmen to issue and receive and handling the explosives 
and collecting the explosives from Chanch Magazine for 
Laikdih Deep Collier)'. Therefore considering these office 
orders issued by the Agcnl/Managcr of Laikdih Deep 
Colliery' it is clear that the concerned workman was 
entrusted time to time in the job of issue and receipt of 
explosives for Laikdih Deep colliery from Chance Magazine. 
It is seen that over rcgularisation of the concerned workman 
in the post of clerk in clerical grade the sponsoring union 
had a meeting with the management of Chanch Victoria 
area on two occasion i.c. in the year 1995 and 1996. The 
minutes of meeting during evidence of the concerned 
workman were marked as Ext. W-5 and W-5/1. In the meeting 
held on 15-7-95 (Ext. W-5/1) it was resolved after discussion 
that the case of the concerned workman and another 
workman from time rated to monthly rated w ill be examined 
and necessary action will be taken. Till such time the 
workmen will not be disturbed. In the minutes of the meeting 
held on 11-7-1996 it was resolved that the management 
agreed that the details about the concerned workman will 
be sent to CMD for his perusal. 

It is seen that thereafter concerned workman was 
transferred from magazine department to Hie mines as Pump 
Operator and since 1998 he is discharging his duties as 
Pump Operator. 

Now it has to be taken into consideration how far the 
claim of the concerned workman stands on cogent footing 
for his regularisation as Magazine clerk. It is the specific 
claim of the management that issue and receipt of 
explosives in the magazine are not the only duties of 
Magazine clerk. It is a part of job which a Magazine clerk as 
part of his duty has to perform along with other jobs 
including clerical job. Disclosing this fact management 
submitted that as the concerned workman only was 
entrusted in the job of issue and receipt of explosives in 
the Magazine department which is a part job he cannot 
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claim for his regularisation as clerk in Clerical Grade. Ill 
The Office Order marked as Ext. W-1 to W-4/1 have exposed 
very clearly that the concerned workman was entrusted to 
perform a piecemeal nature of job i.c he was entrusted in 
the job of issue and receipt of explosives. These orders arc 
absolutely silent if the concerned workman was allowed to 
perform his durics as Magazine Clerk WW-1 during his 
evidence disclosed that not only he was engaged in the 
job of issue and receipt of explosive but also he had to 
perform the job as Magazine clerk as the post of Magazine 
clerks fell vacant there four years together MW-1 during 
his evidence admitted the fact of falling vacant of two posts 
of Magazine Clerk in the magazine department Therefore, 
there is no dispute to hold that tw o post of Magazine Clerk 
remained vacant in the magazine department of Laikdih 
Deep Colliery As issue and receipt of explosives is a part 
job of magazine clerk and as the post of magazine clerk 
remained vacant there was no way out on the part of tlie 
management to entrusted any w orkman in the job of issue 
and receipt of explosivc for operation of the Mine. However, 
entrustment of such specific job to any worker docs not 
confer any right to discharge the duties of Magazine Clerk 
Performance of specific job docs not entrust workman to 
get his fulfledged claim over the post in question The 
office orders which have been referred to above exposed 
clearly that the concerned workman was entrusted by 
Managers/Agent to perform a particular job and not the 
entire job of Magazine Clerk. Therefore, burden of proof 
rests on the sponsoring union to establish that fulficdged 
responsibility was vested on the concerned workman to 
work as Magazine Clerk In course of hearing ihe 
sponsoring union has failed to produce an iota of evidence 
based on which there is scope to uphold the contention of 
the concerned workman that from 1993 to 1996 he 
discharged all the duties as Magazine clerk. The minutes 
of the meeting w hich have been referred to above also do 
not specify that the concerned workman has performed 
thejob of Magazine clerk and for whic'h his regularisation 
in the said post was deserving Pending decision of the 
appropriate authority the concerned workman only was 
allowed to perform his duties in thejob of issue and receipt 
of explosives in view of Office Orders issued by the 
Magnagcr/Agcnt of Laikdih Deep Colliery Therefore, 
considering all the documents on record I have failed to 
find out any such cogent material based on which there is 
scope to draw- conclusion that the concerned workman 
was authorised to discharge his duties as Magazine clerk. 
Performance of a part of job of Magazine clerk cannot 
ipsofacto justified any claim to get his regularisation as 
Magazine clerk. Therefore, on careful consideration of all 
the materials on record that the claim of the sponsoring 
union for regularisation of the concerned workman in the 
post of Magazine clerk finds no basis and for which the 
concerned workman is not entitled to get any relief. In the 
result, the following Award is rendered.— 

“The action of the managment of Laikdih Deep 
Colliery' of M/s. BCCL in not regularising 
Sri Ibrahim Ali as Magazine clerk is justified 
Consequently, the concerned workman is not 
entitled to get any relief.’' 

B. BISWAS, Presiding Officer 
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New Delhi, the 9lh January, 2006 

S.O. 487.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the award (Ref. No. 303/ 
99) of the Central Government Industrial Tribunal/Labour 
Court Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which 
was received by the Central Government on 6-1-2006. 

[No. L- 20012/32/99-IR(C-I)] 

S.S. GUPTA, Under Secy. 

. ANNEXURE 

BEFORETHECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD 

PRESENT 

Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(D(d)ofthel.D. Act, 1947 

REFERENCE NO. 303 OF 1999 

PARTIES : Employers in relation to the 

management of M/s. BCCL and 
their workman. 

APPEARANCES 

On the behalf of the workman : Mr. B N. Singh, 

Authorised 

Representative. 

On the behalf of the employer; Mr. D. K. Yfcrma, 

Advocate. 

State : Jharkhand Industry' : Coal. 

Dated, Dhanbad, the 15th December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/32/ 
99-IR (C-I), dated the 24th August, 1999. 

SCHEDULE 

“Kya B.C.C.L Kusunda Kshetra IV key pravandh 
tantra dwara Shri Vasant Yadav ko unkey do no 
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ghutno mey chot khaney par karya key liya upaukht 

na mantey hue iis adhar par unkey ashrit ko naukri 

na diya jana uchit evam naya sangat hai? vadi nahi 

to sambadhil karmkar athaba unkey ashrit kis rahat 

key patra hai?” 

2 . The case of concerned workman according to 
Written Statement submitted by the sponsoring union on 
behalf of the concerned workman in brief is as follows 

The sponsoring union submitted that the concerned 
workman Vasant Yadav was underground trammer at East 
Busseriya Colliery. They submitted that while the 
concerned workman was on duty he met an accident on 
21-9-95 in the underground and for the said accident his 
both knees were awefully damaged. He was removed to 
hospital of the management for his treatment and remained 
under treatment for a long period but he did not recover 
fully and for which he became unable to move and sit freely. 
As a result he became disabled and was compelled to move 
with the help of cratch. They alleged that though the 
concerned workman lost his free movement, the Project 
Officer of East Busseriya Colliery vide letter No. 2929/95 
dt. 1-11-96 deputed him to work on the surface based on 
the medical report bearing No. 41/4604 dt. 16-10-96. They 
submitted further that as the concerned workman was not 
in a position to move normally it was not possible on his 
part to discharge duties on the surface and for which he 
submitted representation to the management to declare 
him medically unfit and to provide employment to his 
dependent as per provision of NCWA. So that he could 
look after him and his family members. But the management 
did not pay any heed to his such prayer. As a result he was 
compelled to raise industrial dispute in the year 1997 
through the sponsoring union. During hearing of the 
conciliation proceeding ALC (C) also made his comment 
to asking the management to declare the concerned 
workman medically unfit and to provide employment to his 
dependent son in lieu him but that approach did not yield 
any result. 

Under such circumstance the concerned workman 
submitted prayer before the Medical Board of the State 
Government for assessment of his disabi 1 ity/incapacilv 
during pendency of the hearing of conciliation proceeding. 
In view of his such prayer the Medical Board of the Govt, 
examined him and declared him disabled and submitted its 
report dt. 23-2-98 in the said report he was declared 
physically handicapped. In spite of that medical report 
management did not give any importance to it and also did 
not consider necessary to declare him medically unfit for 
the purpose of giving employment to his dependent son 
despite repeated advice made by the ALC (C). Dhanbad 
during hearing of the conciliation proceeding. Ultimately 
as the conciliation proceeding ended in failure present 
reference was initiated by the Govt, of India, Ministry of 
Labour for adjudication. Concerned w orkman accordingly 
submitted prayer to pass award directing the management 
to declare him medically unfit for work sustaining injury in 
his both knees and also to provide employment to his 
dependent son on compassionate ground as per provision 
of NCWA. 
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3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegation which the sponsoring union asserted in their 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
Basant Yadav while was engaged as underground trammer 
at East Busscriva Colliery he met an accident on 21-9-95. 
They submitted that the Disability Board of the Central 
Hospital assessed his disability to the extent of 10% and 
declared the concerned w orkman fit for his service job. 
Accordingly management advised him for surface job but 
he did not join to his duty and started remaining himself 
absent from duty. They submitted that on request of the 
concerned workman he was again sent to the Apex Medical 
Board for lus further medical examination and also to review 
the previous report. Apex Medical Board reviewed his case 
and declared him fit for surface duty vide their report dt. 
12-10-96. Accordingly they submitted that the demand of 
the concerned workman for declaring him unfit is neither 
legal nor justified and for which his claim for employment 
on compassionate ground to his dependent son as per 
NCWA finds no basis. Accordingly management submitted 
prayer to pass Award rejecting the claim of the concerned 
workman 

4. POINTS TO BE DECIDED 

“Kya B.C.C.L Kusunda Kshctra IV key pravandh 
tantra dwara Shri Vasant Yadav ko unkey dono 
ghutnc nicy chot khancy par karva key liya upaukt 
na niantey is adhar par unkcv ashrit ko naukri na 
diva jana uchit evam nay a sangat hai? yadi nahi to 
sambadhit karmkar athaba unkey ashrit kis rahat key 
patra hai?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
Union with a view to substantiate their claim examined the 
concerned workman as WW-1. Management also in support 
of their claim examined two witness as MW-1 and MW-2. 
WW-1 during his evidence disclosed that he got his 
appointment at East Busscriva Colliery as Trammer and his 
due date for super-annuation was in the year 1999. He 
submitted that on 21 -9-95 while he was on duty he met an 
accident and as a result of which he sustained serious 
fractured injury’ in his leg. Immediately after that accident 
he was rernoved to East Busseriya Hospital for his treatment 
and from that hospital for hrs further treatment he was 
removed to Central Hospital, Dhanbad. He disclosed that 
for his treatment he remained in the hospital of the 
management as indoor patient for one year. He submitted 
that as a result of that accident he became a handicapped 
person and rnspite of getting knowledge of his physical 
condition management placed him for duty on the surface 
which was not possible for him to perform. He requested 
the management to sent him to the Medical Board for 
declaration of his medical unfitness. But as the management 
did not take any step he attended Civil Hospital, Dhanbad 
and after examination the Medical Officers of the said 
Hospital issued a certificate assessing 45% of his physical 
disability. The said medical certificate during lus evidence 
was marked as Ext. W-1. Other medical papers relating to 
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his treatment during his evidence w'ere as Ext. W-2 and W- 
2/1. This withness disclosed that he got his superannuation 
from his service from the month of April, 1999 ignoring his 
claim. MW-1 in course of his ev idence admitting the fact of 
the accident of the concerned workman as stated by him 
submitted that after the said accident not only proper 
treatment was provided to him at Company’s Hospital but 
also he was paid wages during the period of his treatment. 
He further admitted that for his disablement to the extent of 
10 % management paid compensation to him as per 
provision of law. He admitted that the concerned workman 
submitted application for his medical test by the Apex 
Medical Board for his further medical examination relating 
to his fitness. In view of his prayer he was again medically 
examined by the Medical Officers of Apex Medical Board 
and he was declared physically fit to work. Accordingly in 
view of that report management provided him work on the 
surface. Subsequently lie got his superannuation from 
service and accordingly this witness disclosed that claim 
made bv the concerned workman was not justified. MW-2 
during lus evidence corroborated the evidence of MW-1. 
This witness in addition further disclosed that for 
assessment of disability of the concerned workman resulted 
out of the said accident he was forwarded to Central 
Hospital, Dhanbad for his appearance before the Medical 
Board to assess the extent of his disability sustained by 
him. The said Medical Board examined him and submitted 
report to the effect that he sustained 10% permanent 
disability and for w hich they recommended surface job to 
him. On the basis of that recommendation he was provided 
the surface job but instead of joining his duty he again 
submitted representation for his further medical examination 
by the Apex Medical Board. In view of that representation 
and as the concerned workman did not join to his duty 
inspitc of his duty allotted to him on the surface in view of 
tlie report submitted by the Medical Board. Central Hospital, 
Dhanbad a noteshcct was prepared and thereafter 
approv ed by the Director of Personnel, concerned workman 
again was sent to the Apex Medical Board for his further 
medical examination The noteshcct which was prepared in 
that regard marked as Ext. M-2. The concerned workman 
was examined by the said Board and supported the report 
submitted by the Medical Board. Central Hospital. Dhanbad 
relating to the extent of disability sustained by him. The 
report during evidence of this w itness w as marked as Ext 
M-3. Thereafter management again issued letter to the 
concerned workman directing him to join his duty (Ext M- 
5). This witness disclosed that as the concerned workman 
was declared phy sically disabled to the extent of 10% and 
as he was not declared disabled permanently by the Medical 
Board there was no scope to declare him medically unfit 
and for which question of providing employment to his 
dependent son on compassionate ground could not be 
considered. Now considering the evidence of the 
workman's witness and management witness and also 
considering the facts disclosed in t he pleadings of both 
sides there is no dispute to hold that the concerned 
workman was underground Trammer at East Busseriya 
Colliery. It is admitted fact that while the concerned 
workman was on duty in the underground he mci an 
accident on 21-9-95 and as a result of which he sustained 
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serious injuries to his leg. Immediately he was taken to 
local colleiry hospital for his treatment and thereafter he 
was transferred to Central Hospital, Dhanbad for his 
treatment. It transferred to Central Hospital, Dhanbad for 
his treatment. It transpires further that in connection with 
his treatment the concerned workman had to remain in the 
said hospital for about one year as an indoor patient. The 
contention of the management is that during the period of 
his treatment in the hospital the concerned workman was 
not noly paid wages under injury on duty but also paid 
compensation for the said accident. It is admitted fact that 
after the said accident Medical Board of Central Hospital, 
Dhanbad assessed the physical disability of the concerned 
workman to the extent of 10% and for which they 
recommended to provided him surface job. On the contrary 
the contention of the workman is that for the said accident 
his movement was totally restricted and he could not move 
without the help of the crutch. He further disclosed that 
when his physical condition came to such position he was 
seriously aggrieved with the report of the Medical Board 
for assessment of his disability to the extent of 10%. He 
further disclosed that with such physical disability was 
not possible on his part to work even on the surface as 
directed by the management. Accordingly he submitted 
prayer for sending him again to the Apex Medical Board 
for declaration that he was medically unfit and 
simulteniously he claimed for employment of his dependent 
son on compassionate ground as per provision of NCWA. 
It is seen that in response to that prayer of concerned 
workman for his further medical examination by the Apex 
Medical Board a noteshect was prepared marked as Ext. 
M-2 and with the approval of the Director of Personnel he 
was again sent to Apex Medical Board for his medical 
examination. It is seen that the Apex Medical Board after 
examination opined as follows:— 

“On examination it is found that Shri Basant Yadav, 
UG Trammer of East Basuriya Colliery' is having 
moderate restricted movements of the left knee which 
is not causing any restriction in his errect position, 
There is no restriction of mov ement in right Knee. 

The members of the medical Board Committee 
recommended him fit for surface job on 12-10-96. The 
committee still adheres to its previous decision for 
his fitness for surface job 

It is pertinent to mention here that this surface job is 
not necessarily the job of a surface trammer.” 

This report was signed by as many as 5 senior 
Medical Officers who were members of the said Board, 
After that report the concerned Workman was again 
directed to join his. duty on the surface but he did not 
comply the order of the management. As such the 
concerned workman rema ined absent till the date of his 
superannuation. On the contrary the concerned workman 
being aggrived by the decision of the Apex Medical Board 
appeared before the Goverment Hospital at Dhanbad where 
he was examined by a team of three Doctors and after 
examination they opined that the concerned workman 
sustained 45% permanent disability. The report of the Govt. 
Hospital during evidence of concerned workman was 


marked as Ext. W-1. While the medical Board of the Govt. 
Hospital Dhanbad examined the concerned workman on 
23-2-98, the Medical Board of the Management examined 
the concerned workman for assessment of his permanent 
disability on 14-10-96. The Apex Medical Board on the 
contrary examined the concerned workman on 1 -3-1997 i.e. 
about one year after his examination by the Apex Medical 
board the concerned workman was examined by the 
Doctors of the Govt. Hospital at Dhanbal. It is really curious 
to note that while two Medical Boards of the Management 
after examination of the concerned workman opined that 
the concerned workman sustained 10% disability, the 
Medical Officers of the Govt. Hospital, Dhanbad assessed 
that he sustained 45% physical disability. But the Doctors 
of the Government Hospital did not point out actually how 
they came to the conclusion that the concerned workman 
sustained 45% physical disability. Whatever may be the 
facts it is clear that the concerned workman was physically 
handicapped. Now the question which come in whether 
for such physical handicappedness the concerned workman 
was permanently disabled to perform any job or not? 

It is admitted fact that the concerned workman 
submitted application for declaring him medically unfit 
being a permanent disabled person and also to provide 
employment to his dependent son on compossionatc 
ground. As per clause 9-3-1 of NCWA-V employment would 
be provided to one dependant of workers who are disable 
permanently and also those who die while in Service. Clause 
9.4.0 of NC WA-V speaks as follows:— 

Clause 9.4.0 - Employment to one dependant of a 
workman who is permanently disabled in his place! 

(i) The disablement of the worker concerned should 
arise from injury or disease, be of a permanent nature 
resulting into loss of employment and it should be so 
certified by the Coal company concerned. 

Therefore, according to this clause two conditions 
are required to be fulfiled. The first condition is that the 
disability which a worker sustained should be in permanent 
in nature an secondly that disability resulted loss of 
employment. Here in the instant case there is no dispute to 
hold that as a result of the said accident the concerned 
workman sustained permanent disability to certain extent 
but the degree of that disability was not such which resulted 
into loss of his employment. It transpires clearly from the 
report of the Apex Medical Board that the disability 
sustained by the concerned workman as does not invite 
loss of employment he may be provided job on the surface. 
It is clear that it was not possible on the part of the Coal 
Company to certify for employment to the son of the 
dependent in view of claim made by the concerned 
workman. No doubt, the concerned workman relied on the 
Medical report issued by the Government Hospital at 
Dhandad That report undorbtedly declared the concerned 
workman disabled to the extent of 45% and he was declared 
handicapped but there is not cartification to that effect 
that due to physical disability the concerned workman was 
not capable to work. Therefore, there is no scope to draw 
any conclusion based on the report of the Govt, hospital if 
the concerned workman was absolutely incapable to work. 
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As per NCWA, in view of my discussion above employment 
to the dependant son only can be provided if the worker 
loses his service for his disablement arising out of injury. 
Here it is seen that the concerned workman did not sustain 
to such extent of permanent disability which restrained 
him permanently to work. Until and unless this fact is 
established the provision for employment to dependant 
son as per Clause 9.3 (1) does not attract. Accordingly in 
view of the facts and circumstances discussed above the 
claim of the concerned workman for employment of this 
dependant son on compassionate ground is not sustainable 
as per provision of NCWA, and for which he is not entitled 
to get any relief. In the result, the following Award is 
rendered:— 

“The management of Kusunda Area No. VI of BCCL 
in finding Shri. Basant Yadav, fit for work after 
sustaining injury by him in his both knees and on 
the basis of the same denying employment to his 
dependent is proper and justified. Consequently the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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TTRPTI. kf-ict 

New Delhi the, 9th January, 2006 

S.O. 488. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No.45/ 
99) of the Central Government Industrial Tnbunal/Labour 
Court Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L- 20012/409/97-IR(C-I)] 
S.S. GUPTA, Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD. 

PRESENT 

Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D. Act., 1947. 

REFERENCE NO. 45 OF 1999 


PARTIES: Employers in relation to the 

management of Patherdih Coal 
Washery of M/s. BCCL and 
their workman. 

APPEARANCES 

On the behalf of the workman : Mr. K. Chakravorty 

& Mr. D Mukherji. 

Ld. Advocates 

On the behalf of the employer: Mr. D. K. \fcrma, 

Ld. Advocates. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 15 th December, 2005. 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/409/ 
97-1.R. (C-I), dated, the 18th August, 1999. 

SCHEDULE 

“Whether the action of the management of Patherdih 
Coal Washery of M/s. BCCL in terminating the 
services of Sri Kanhai Rcwani, an unskilled workman, 
with effect from 11-2-74 on the ground of absence 
from duty; whereas the concerned workman remained 
under the treatment of Mahadevt Birla T.B 
Samtorium, Ranchi, with effect from 9-3-73 as per 
Company’s Medical Board - recommendations is legal 
and justified? And whether the action of the 
management in not providing employment to the 
dependant of Kanhai Rcwani is legal and justified? If 
not, to w hat relief the dependant is entitled?" 

2. The case of sponsoring union according to w ritten 
statement submitted by them in brief is as follows: 

The sponsoring union submitted that Kanhai Rcwani 
was a permanent unskilled workman of Patherdih Coal 
Washery. During the period of his service he fell ill from 
T.B. and was remained under treatment of Colliery Doctors 
but as he was not cured, he was referred to Mahadevi Birla 
T.B. Sanitorium, Ranchi b v the Management for his better 
treatment. They submitted that while he was under 
treatment there management discharged him from his service 
on the alleged ground of absence from duty illegally and 
arbitrarily taking anti labour policy, . 

They alleged that said termination of his service with 
out assigning any reason and without affording any 
opportunity to defend himself was ulterc violation of the 
provision of Standing Orders applicable to the cmpolyccs 
of the management. They disclosed that the hospital 
authority also discharged him from hospital consequent to 
his discharge from service by the management and as a 
result of which for want of treatment he died. 

They alleged that action of the management of 
dismissing the concerned workman from service on the 
alleged ground of absence from duty and the action of the 
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management in not providing employment to his dependant 
was not only illegal and arbitrary but also it violated the 
principle of natural justice. 

They submitted that the dependant of the deceased 
worker submitted several representations to the 
management for providing employment on compassionate 
ground but such appeal was not adheared to and for which 
an Industrial Dispute was raised for conciliation which 
ultimately resulted reference to this Tribunal for 
abjudication. 

Accordingly, the sponsoring union submitted prayer 
to pass award declaring that termination of Kanhai Rewani 
from his service was illegal and arbitrary with direction to 
the management to provide employment to the dependant 
of the deceased worker Kanhai Rewani with retrospective 
effect along with all arrears of wages and other con¬ 
sequential reliefs. 

3. Management after filing written statement cum 
rejoinder have denied all the claims and allegations which 
the sponsoring union asserted in the written statement. 

They submitted that no Industrial dispute can be 
raised by the sponsoring union on behalf of the deceased 
worker over his termination of service in the year 1996, 
who died more than 20 years back. Similarly the sponsoring 
union can not claim employment of the dependant of the 
deceased worker after a lapse of more than 20 years on 
compassionate ground w hen the said deceased worker was 
discharged from his serv ice. 

They submitted that deceased worker Kanhai Rewani 
was suffering from advanced stage of T.B. and became 
medically unfit to perform his duties. As per condition of 
employment the service of a workman could be terminated 
if he becomes medically unfit to perform his duties. They 
disclosed that local management not only arranged for his 
proper treatment by the colliery Doctors but also placed 
him at Mahadevi Birla T.B. Sanitonum, Ranchi for his 
specialised treatment and for such treatment he remained 
there for more than a year and paid him all benefits of 
sickness but when it was observed that there was no scope 
for his case and there was no chance of his future 
employment they compelled to terminate him from his 
service as per the conditions of his employment viewing 
that said termination was legal and bona fide. 

They further submitted that providing employment 
to the dependant is not a right but a discretion of the 
management to consider each case on its merit subject to 
availability of vacancy at that particular time and theexisting 
situation in the industry. In the year 1974 there was no 
provision in Wage Board recommendations which could 
be implemented. They disclosed that in the instant case 
son of Late Kanhai Rewani was child and there was no 
scope for his employment and no compassionate ground 
exists in the year 1996 when he demanded for his 
employment. 

Accordingly management submitted that based on 
state demand the sponsoring union is not entitled to get 
any relief and for which their claim is liable to be rejected. 


4. POINT TO BE DECIDED 

“Whether the action of the management of Patherdih 
Coal Washery of M/s. BCCL in terminating the 
services of Sri Kanhai Rewani, an unskilled workman, 
with effect from 11-2-74 on the ground of absence 
from duty; whereas the concerned workman remained 
under the treatment of Mahadevi Birla T.B. 
Sanitorium, Ranchi, with effect from 9-3-73 as per 
Company’s Medical Board s recommendations is 
legal and justified? And whether the action of the 
management in not providing employment to the 
dependant of Kanhai Rewani is legal and justified? If 
not, to what relief the dependant is entitled?” 

5 FINDING WITH REASONS 

It transpires from the record that sponsoring union 
with a view' to substantiate their claim examined Vijav Rewani 
son of the deceased worker i.c. Kanhai Rewani as W. W.l. 
Management also in support of their claim examined one 
witnesses M W. 1 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of W W.l there 
is no dispute to hold that deceased worker Kanhai Rewani 
was a permanent unskilled worker. It is admitted fact that 
for a considerable period he was suffering from T B. and 
during last phase of his life he was placed at Mahadevi 
Birla T.B. Sanitorium, Ranchi for his better treatment. The 
said workman died on 15-3-75 and at that tunc W W1 i.c 
son of Kanhai Rewani was only six months old. This witness 
during his evidence disclosed that his father was under 
treatment at Mahadevi Birla T.B. Sanitonum for about one 
year and after recovery' when he came to his place of work 
with a view to resume his duty management declaring 
medically unfit terminated him from his service. Thereafter, 
w idow' of the deceased worker submitted application for 
her employment but that was not considered taking the 
plea that no female could be employed in the Washery. 
This witness disclosed that after attaining majority he 
submitted application for his employment on 
compassionate ground but that too was rejected by the 
management. 

He alleged that management illegally terminated his 
father from serv ice taking the ground of medically unfit 
though he recovered fully from his ailment and in support of 
his claim he relied on his father’s discharge ccrti ficatc issued 
by Mahadevi Bi rla T. B. Sanitonum, Ranc hi (Exht. W. 1.) 

M. W.l on the contrary during his evidence disclosed 
that the service of the concerned workman was tenninated 
on the ground of his ill health by letter dtd. 6-5-74 
(Exht. M. I). He disclosed that at the relevant time there 
was no provision for providing employment to the 
dependant of any workman on compassionate ground. He 
further submitted that no dependant of the deceased 
workman also submitted any application for employment 
on compassionate ground. Though he disclosed that fact, 
during his cross examination admitted that widow of the 
concerned workman i.e. Kanhai Rewani submitted 
application for her employment but her said prayer was not 
considered on the ground that there was contract between 
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management and the said workman to the cfTcct that no 
employment would be given to his dependant in case of 
his removal from serv ice. This witness during his cross 
examination disclosed thatupto 1989 Palherdih Washcry 
was under management of Hinduslhan Steel Ltd. and it 
was taken over by the present management rn the year 
1983. This witness further admitted that the said workman 
was removed from lus service while he was under treatment 
at Mahadcvi Birla T.B. Sanitorium Ranchi 

From the evidence of M.W.l, therefore, it transpires 
that Kanhai Rewani was terminated from his service w.c.f. 
11-2-74 w hile he was under treatment at Mahadcvi Birla 
T.B. Sanitorium and his widow submitted application in the 
year 1975 for her employment on compassionate ground. 
Further it transpires that at the relevant time management 
of Patherdih Washcry was under control of Hinduslhan 
Steel Ltd. and there was no provision at that time to provide 
any employment on compassionate ground. 

The letter of tcrnunation marked as Exht.M. 1 issued 
by the management speaks as follows. “The service of 
Kanhai Rewam U.G.U is hereby terminated vv.e.f 11-2-74 
on account of continued absence from duly beyond 18 
months on extra-ordinary’ leave”. This letter was issued by 
Washery Manager of Hindusthan Steel Ltd., Patherdih 
Washery. Therefore, it goes beyond saying that at the 
relevant time present management i.c. BCCL was not the 
owner of the said Washery. 

From the letter of termination it transpires that without 
assigning ground excepting the ground of his absence 
from duty beyond 18 months on extra-ordinary leave said 
workman was terminated from his service. It was absolutely 
within knowledge of the management that he was acute 
patient of T.B. and was under treatment at Mahadcvi Birla 
T.B. Sanitorium at Ranchi. They had the scope to consider 
his medical report before issuing such letter but the 
erstwhile owner did not consider necessary to do so. 
Concerned workman was discharged from the said 
Sanatorium on 24-6-74 with advice as follows 'The patient 
is being discharged on his request and written application. 
Inspite ofour best possible treatment, he is not showing 
improvement clinically and raidologicallv. Since he is 
positive, careful disposal of sputum is essential.” 

Therefore, from this advice two aspects have come 

out: 

(i) That he was discharged from the said 
Sanitorium on his request and written 
application. Therefore it is not the fact that 
Saniotrium Authority discharged him as he was 
removed from his service. 

(ii) That he did not respond to best possible 
treatment and for which there was no sign of 
his improvement cither clinically or 
raidologtcally. 

From the discharge certificate (Exht.W. I) it transpires 
that said Kanhai Rewani was admitted in the said 
Sanitorium on 9-3-73. Therefore, it speaks that he was under 
treatment as indoor patient from 9-3-73 to 24-6-74 i.c. for 
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more than fifteen months and inspite of his remaining under 
treatment for such a long period he did not show any sign 
of his improv ement. Therefore this report definitely will 
speaks gravity of his ailment It can be safely presumed 
that it was at all possible for a patient of such nature to 
resume his duty particularly when he was not at all declared 
fit by the Doctor and when it was cautioned by the Doctor 
to the effect. “Since he is positive, careful disposal of 
sputum is essential.” 

Accordingly the fact which his son i.e. W.W.I 
disclosed during his evidence finds no basis at ail to the 
effect that “after his recovery he came to place of work 
with a view to resume his duty but as he declared medically 
unfit by the management his service was terminated”. He 
was terminated from his service with effect from 11 -2-74 by 
letter issued by the management dt 6/7-3-74 while he was 
very much admitted in the said Sanitorium. 

It has been agitated by the sponsoring union that 
the management illegally terminated the service of the 
concerned workman without giving him any opportunity 
to defend his case and accordingly raised Industrial Dispute 
21 years after his death. It is seen that the said workman 
w'as discharged from the Sanitorium on his on prayer as he 
did not respond to his treatment clinically and 
radiologically. Moreover, he was a positive patient and for 
which in the discharge certificate Doctor advised careful 
disposal of his sputum. When his condition is of such 
serious in nature his presence in the working place would 
have endangered the health of other workman as he was 
suffering from serious contagcous disease. According to 
management concerned workman was an extra-ordinary 
leave for more than one and half years for his treatment but 
as there was no sign of his recovery they terminated his 
service. No medical paper is forthcoming before this 
Tribunal in course of hearing to show' that the said workman 
was recovered from his ailment and declared medically fit 
to resume his duty. It is admitted fact that he died in the 
year 1975. Therefore, if his termination was illegal he could 
have easily raised Industrial dispute challenging his illegal 
tcrnunation from service but he did not do so. After his 
death his widow submitted representation to the 
management for her employment but at that time she also 
had the scope to raise Industrial Dispute challenging illegal 
termination of service of her husband but she did not 
consider to do so. Therefore, neither the said workman nor 
his widow raised any such dispute at that relevant lime 
Even the widow' of that workman did not raise any Industrial 
Dispute while her prayer for employment on compassionate 
ground was not considered by the erstwhile owner. 
Therefore, after a lapse of 21 years the Industrial Dispute 
which was raised by the sponsoring union suo nioto 
challenging illegal termination of the said workman without 
assigning any sufficient cause for delay in raising such 
dispute is to be considered as state dispute. Moreover, if 
the discharge certificate (Exht.W.I) is considered there is 
sufficient scope to say that the said workman was not only 
medically unfit but also he was suffering from such serious 
decease that if he was allow to join it could have endangered 
the health of other workmen. Considering all these aspects 
there is scope to say that tennination of the workman Kanhai 
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Rewani from sendee by the management can not be said to 
be illegal and arbitrary violating to the principle of natural 
justice particularly when it is evident that erstwhile owner 
stood by the side of the said workman althrough and allowed 
him to remain on extraordinary leave beyond 18 months for 
his better treatment with expectation of his recovery from 
such serious ailment. 

Apart from bringing allegation of illegal termination 
of the concerned workman by the management by raising 
Industrial Dispute after a lapse of 21 years of his death the 
sponsoring union has claimed for employment of his 
dependent son on compassionate ground. 

Considering the materials on record it has been 
exposed that W.W.l. was only six months old when his 
father died. It is the contention of the sponsoring union 
that there was no scope on the part of W.W.l. to submit 
any such application at that relevant time as he was 
absolutely minor. There is no dispute to hold that cause of 
termination of the workman was for his serious ailment 
being a T B. Patient i.e. as he was disabled for his serious 
ailment and there is least chance of recovery management 
considering his physical unfitness terminated him from his 
service. As per clause 9:3:1 of N.C.W.A. the management 
had the scope to provide employment to any of deceased's 
dependent but that was not done. No Industrial Dispute to 
that effect was also raised at that time. It is the contention 
ofthc management that at that relevant time the provision as 
laid down in N. C. W. A. was not in operation. However, as a 
matter of principle no female worker would be deployed in 
the Washery and for which such prayer for employment to 
the widow of the deceased worker could not be acceded to. 

They submitted that after a lapse of 21 years the 
claim of W.W.l being the son of the deceased worker could 
not be taken into consideration in absence of any provision 
to keep reserve of any vacancy to fill up in future. In 
support of such claim Ld. Advocate for the Management 
in course of hearing argument relied on the decision 
reported in 2005 Supreme Court Cases (L & S) 357 in National 
Hydroelectric Power Corporation and another Vs. Nanak 
Chand and another. Their Lordships of the Hon’blc Apex 
Court observed : 

“It is to be seen that the appointment on com¬ 
passionate ground is not a source of recruitment but merely 
an exception to the requirement regarding appointments 
being made on open invitation of application on merits 
Basic intention is that on the death of the employee 
concerned his family is not deprived of the means of 
livelihood. The object is to enable the family to get over 
sudden financial crises.” 

“In Sushma Gosain V. Union of India it was observed 
that in all claims of appointment on compassionate grounds, 
there should not be any delay in appointment. The purpose 
of providing appointment on compassionate ground is to 
mitigate the hardship due to death of the bread-earner in 
the family. Such appointments should therefore be 
provided immediately to redeem the family in distress. The 
fact that the ward was a minor at the time of death of his 
father is no ground, unless the scheme itself envisage 


specifically otherwise, to state that as and when such minor 
becomes a major he can be appointed without any time 
consciousness or limit. The above view was reiterated in 
Phoolwati v. Union of India and Union of India v. Bhagwan 
Singh. In Director of Education (Secondary) v. Pushpendra 
Kumar it was observed that in the matter of compassionate 
appointment there cannot be insistence for a particular 
post. Out of purely humanitarian consideration and having 
regard to the fact that unless some source of livelihood is 
provided the family would not able to make both ends 
meet, provisions are made for giving appointment to one 
of the dependants of the deceased who may be eligible for 
appoinUnent. Care has, however, to be taken that provision 
for ground of compassionate employment which is in the 
nature of an exception to the general provisions does not 
unduly interfere with the right of those other persons who 
are eligible for appointment to seek appointment against 
the post which would have been available, but for the 
provision enabling appointment being made on 
compassionate grounds of the dependant of the deceased 
employee. As it is in the nature of exception to the general 
provisions it can not substitute the provision to which it is 
an exception and thereby nullify the main provision by 
taking away completely the right conferred by the main 
provision.” 

Therefore, if the observation of the Hon’ble Court is 
taken into consideration there is no scope at all to consider 
such prayer of the sponsoring union. Moreover, the 
sponsoring union in placing the claim for compassionate 
employment of W.W.l i.e. son of the deceased worker has 
failed to assign any extraordinary reasons based on which 
there was scope to consider such claim. 

Accordingly in view of the facts and circumstances 
discussed above I hold that the sponsoring union has 
failed to substantiate their claim and for which they are not 
entitled to get any relief. 

In the result the following award is rendered: 

“That the action of the management of Patherdih 
Coal Washery of M/s BCCL in terminating the 
services of Sri Kanhai Rewani, an unskilled workman, 
with effect from 11-2-74 on the ground of absence 
from duty; when the concerned workman remained 
under the treatment of Mahadevi Birla T.B. 
Sanitorium, Ranchi with effect from 9-3-73 as per 
Company’s Medical Board's recommendation is legal 
and justified. The action of the management in not 
prov iding employment to the dependant of Kanhai 
Rewani also is legal andjustified. 

Consequently, the dependant is not entitled to get 
any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 9th January, 2006 

S.O. 489.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 73/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad, 11 now as shown in the Annexure 
in the Industnal Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-2006. 

|No. L-20012/369/2000-IR(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DH AN BAD. 

Present : SHR1B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the ID. Act, 1947 

Reference No. 73 of 2001 

Parties: Employers in relation to the management of 

Kustore Area of M/s BCCL and their workmen. 

APPEARANCES 

On behalf of the w orkman Mr. N.G. Arun, 

Ld. Advocate. 

On behalf of the employer Mr. R.N. Ganguly, 

Ld Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the I5lh December, 2005. 

AWARD 

The Govt, of India, Ministry' of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/369/ 
2000 (C-l), dated, the 2nd March, 2001. 

SCHEDULE 

“Whether the claim of the RCMS that the year of 
appointment of Shri Bihari Kewat, Winding Engine 
Operator, East Bhagatdih Colliery of M/s BCCL is 
1965 and not 1971 is correct? If so, to what relief/ 
reliefs is the workman entitled?"’ 

2 The case of concerned workman according to 
written statement submitted by the sponsoring union on 
behalf in brief is as follows: 

The sponsoring uiuon submitted that the concerned 
workman got his appointment as WE. Operator in the year 
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1965. They disclosed that there is variation of date of 
appointment of the concerned workman recorded in 
different statutory registers including the Form-B Registers 
of the management. Disclosing this fact they submitted 
that as per provision of J.B.C.C.l. Circular '76 it was 
obligatory 1 duty on the part of the management to place the 
concerned workman before Apex Medical Board for 
assessment of his age but inspitc of repeated reminders 
management did not pay any importance to the same and 
for which they raised an Industrial Dispute before ALC 
(C), Dhanbad for conciliation which ultimately resulted 
reference to this Tribunal for adjudication 

Accordingly the sponsoring union on behalf of the 
concerned workman submitted prayer to pass award 
directing the management to accept date of birth as well as 
date of appointment of the concerned workman as recorded 
in the statutory' records of East Bhagatdih Colliery or to 
send him to Apex Medical Board for assessment of lus 
age. 

3. Management on the contrary after Tiling written 
statcmcnt-cum-rejoindcr have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was 
appointed on 19-10-71 w hich was clearly been recorded in 
the Statutory' Form-B Register under his LTI They further 
submitted that in the year 1987 service excerpt was issued 
to the concerned workman wherein also his dale of 
appointment was recorded as 19-10-71 with a view to give 
him an opportunity to submit objection if any regarding 
any of the entries made therein. They submitted that inspitc 
of receiving the said scrvice excerpt and knowing fully well 
of hisdate of appointment recorded therein without raising 
any sort of objection returned the same to the management 
putting his LTI therein. 

Accordingly they submitted that vvilhoui having any 
cogent reason the sponsoring union unnecessarily has 
raised the Industrial Dispute which is liable to be rejected. 

4 POINTS TO BE DECIDED 

“Whether the claim of the RCMS that the y ear of 

appointment of Shri Bihari Kewat, Winding Engine 

Operator, East Bhagatdih Colliery'of M/s. BCCL is 

1965 and not 1971 is correct? 

If so, to what relicf/rclicfs is the workman entitled?" 

5 FINDINGS WITH REASONS 

It transpires from the record that inspitc of giving 
sufficient opportunity as the sponsoring union failed to take 
appropriate steps for hcanng of this case it was fixed for 
exparte evidence of the management. Though the instant 
case was fixed for exparte hearing management also did not 
consider necessary' to adduce any evidence on their part 

Accordingly, to answer the reference suo rnoto there. 
is no other way but to consider the facts disclosed in the 
pleadings of both sides. 

According to written statement submitted by the 
sponsoring union concerned workman got his appointment 
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as WE.Operator at East Bhagatdih Coll iery in 1965. In the 
written statement he has made two fold prayer. His first 
prayer is to consider his year of appointment as 1965 and 
second prayer, is to assess his age through Apex Medical 
Board. There is no whisper in the order of reference issued 
by the Ministry about claim of the sponsoring union for 
assessment of the age of the concerned workman through 
Apex Medical Board and for which there is no scope to 
decide this issue as raised by him. 

The main point for consideration is whether the 
concerned workman got his appointment under the 
management in the year 1965. It is the specific claim of the 
sponsoring union that the concerned workman joined at 
East Bhagatdih Colliery as W.E. Operator in the year 1965, 
However, they admitted that there is variation between the 
records relating to his date of joining under the 
management. 

On the contrary management in their written 
statement cum rejoinder specifically mentioned that the 
concerned workman joined the service of the management 
on 19-10-71 and that was duly recorded in the Form-B 
Register and the concerned workman accepted the said 
date as his joining date by putting his L.T.I. in the said 
register. Management further submitted that in the year 
1987 service excerpt was issued to him wherein his date of 
joining was specifically recorded as 19-10-71. The said 
service excerpt was issued to him with a view to seek his 
views relating to correctness of entries made therein. They 
submitted that the concerned workman returned back the 
said service excerpt by putting his L.T.I, without raising 
any dispute relating to any entry made therein including 
his date of joining. 

Therefore, the point for consideration is whether 
joining date of the concerned workman was 1965 or 
19-10-71. Inspite of getting ample opportunity the 
sponsoring union has failed to produce appointment letter 
of the concerned workman. This appointment letter could 
have exposed the veracity of the claim of the concerned 
workman. The sponsoring union also had the scope to 
submit wage slip or any sort of document issued by the 
management showing date of his appointment but that too 
was not considered by them to file. It has not been denied 
by the sponsoring union about receipt of the service excerpt 
by the workman wherein his date of birth was recorded as 
19-10-71. No satisfactory explanation is forthcoming why 
instead of raising immediate objection the same was 
returned back accepting correctness of date of appointment 
recorded therein. 

The sponsoring union has failed to produce a single 
scrap of paper to show that his date of appointment was 
1965 and not 19-10-71 knowing fully well of the fact that 
initial burden of proof was on them to justify their claim. 

It is to be borne in mind that facts disclosed in the 
written statement can not be considered as substantive 
piece of evidence until and unless the same is substantiated 
by cogent evidence. 1 find no hesitation to say that inspite 
of getting ample scope the sponsoring union has misused 
the opportunity given to that effect. Accordingly based 
on the facts disclosed in the written statement there is no 


scope to uphold the contention of the sponsoring union 
that date of appointment of the concerned workman was 
1965 and not 19-10-71 and for which he is not entitled to 
get any relief. 

In the result the following award is rendered: 

“That the claim of the RCMS that the year of 
appointment of Shri Bihari Kewat, Winding Engine 
Operator, East Bhagatdih Collieiy of M/s. BCCL as 
1965 and not 1971 is not justified 

Consequently the concerned workman named above 
is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
^ 9 2006 
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New Delhi the, 9th January, 2006 

S.O. 490. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 102/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 6-1-2006. 

[No. L-20012/83/2000-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
. 10(l)(d)oftheI.D. Act, 1947 

REFERENCE NO. 102 OF 2000 

PARTIES: 

Employers in relation to the management of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman Mr. N.G Arun, 

Authorised 
Representative ofthe 
workman 
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On the behalf of the employers : Mr. H. Nath,Advocate. 
State : Jharkhand Industry' : Coal. 

Dated. Dhanbad. the 16thDecember, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 1 ()(1 )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/83/ 
2000 (C-l), dated, the 7th September. 2000. 

SCHEDULE 

“Whether the action of the management of East 

Katras Colliery of M/s. BCCL in dismissing Sri Rashik 

Manjhi from the services of the company w.e.f. 

18-6-96 is justified? If not, to what relief is.the 

concerned workman entitled?” 

2. The case of concerned workman according to Written 
Statement submitted by the sponsoring union on his behalf 
in brief is as follows:— 

The sponsoring union submitted that the concerned 
workman was a Mincr/Loader at Lodna Area. They further 
submitted that owing to his illness he had to remain on 
treatment under Colliery' hospital but as his ailment 
aggravated he went to his native village for his further 
treatment. They further alleged that knowing fully well of 
his ailment management hiking revengeful attitude issued 
a chargesheet to him and thereafter without giving any 
scope to make his submission further dismissed him from 
his service. They submitted that the said order of dismissal 
was illegal, arbitrary' and violative to the principle of natural 
justice. Accordingly after that order of dismissal he 
submitted representation to the management but to no 
effect and for which through the sponsoring union he raised 
industrial dispute for conciliation w hich ultimately resulted 
reference to this Tribunal for adjudication 

The sponsoring union accordingly submitted prayer 
to pass award, directing the management to reinstate the 
concerned workman to his service setting aside the said 
order of dismissal with full back wages and other 
consequential relief. 

3. Management on the contrary' after filing written 
statement-eum-rejoinder have denied alt the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was a permanent employee of East Katras Colliery as Miner/ 
Loader. As he absented from duty since 23-1-1995 without 
information or permission from the management, a 
chargesheet vide letter No. EK/CS/96/89. dt. 4-5-96 was 
issued to him, as per Certified Standing Order applicable 
to the employees of the company. The concerned workman 
after receipt of the chargesheet submitted his reply but as 
the reply given by him was not satisfactory' the Disciplinary 
Authority initiated domestic enquiry against him and they 
submitted that the concerned workman fully participated 
in the said enquiry and full opportunity was given to him 
to defend ins case. .After completion of the said enquiry 
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proceeding the Enquiry Officer submitted his report holding 
the concerned workman guilty to the charges The 
Disciplinary Authority there after considering the enquiry 
report and also considering other material aspect dismissed 
the concerned workman from his service. They submitted 
that in dismissing the concerned workman they did not 
commit any illegality or took any arbitrary decision violating 
the principle of natural justice. Accordingly they submitted 
praryer to pass Aw ard rejecting the claim of the concriicd 
workman 

4 POINTS TO BE DECIDED 

“Whether the action of the management of East 

Katras Colliery of M/s. BCCL in dismissing Sri Rashik 

Manjhi from the services of the company w.e.f. 

18-6-96 is justified? If not, to what relief is the 

concerned workman entitled?” 

5 FINDING WITH REASONS 

It transpires from the record that before taking the 
instant case for hearing on merit it was taken into 
consideration whether domestic enquiry' held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. Said issue on 
preliminary point was decided in favour of the management 
vide Order No. 14 dt. 14-7-2005 by this Tribunal. Now'the 
point for consideration is whether management have been 
able to substantiate the charge brought against ihc 
concerned workman and if so whether there is any scope 
to review the order of dismissal passed by the management 
against the concerned workman under Section i 1A of the 
I D. Act, 1947. 

Considering the evidence of MW-1 and considering 
the facts disclosed in the pleadings of both sides there is 
no dispute to hold that the concerned workman was a 
permanent Miner/Loader at East Katras Colliery 7 . It is Ihc 
specific allegation of the management that the concerned 
workman started remaining himself absent from duly w.e.f 
23-1-95 without giving any information or taking prior 
permission from the management and for which they were 
compelled to issue chargesheet vide letter No. EK/CS/%/ 
89 dt. 4-5-96 against the concerned workman which was 
duly received by him. The chargesheet during hearing was 
marked as Ext. M-2. The concerned workman submitted his 
reply taking the plea that ow ing to his illness and for his 
treatment at his native village he was unable lo attend his 
place of work. Reply given by the concerned workman as 
was not satisfactory the Disciplinary Authority initialed 
domestic enquiry against the concerned workman The 
reply of the concerned workman is marked as Ext M-3 The 
enquiry' proceeding papers during evidence of MW-1 were 
marked as'Ext. M-5 series. It is the contention of the 
management that the concerned workman nol only remained 
present althrough in course of hearing of domestic enquiry 
but also the Enquiry Officer gave him full opportunity to 
defend his case. It has been submilted by MW-1 i.c. Enquiry 
Officer that the concerned workman also signed day to 
day papers and his signatures therein arc marked as Ext 
M-6 series. MW-1 after completing the enquiry submitted 
his report to the Disciplinary authority which during 
evidence marked as Ext. M-7. The enquiry Officer in his 
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report has clearly explained and assigned reason how he 
came to the conclusion in holding that the concerned 
workman was found guilty to the charge brought against 
• him. In course ofheanng the concerned workman has failed 
to produce any Medical paper relating to his treatment 
during the period of his absence. Therefore, the plea taken 
by him that for his illness he could not attend to his work 
appears to be not cogent and for which the same cannot be 
accepted. It is seen that the concerned workman started 
remaining absent from duty' w.e.f. 23*1-95 andchargcsheet 
was issued to him on 4-5-96. Therefore, it is seen that the 
concerned workman remained himself absent from duty 
continuously from 23-1-95 to 4-5-96. Therefore, there is 
ample scope to say that management was justified in issuing 
chargesheet to the concerned workman. Considering all 
materials on record I find sufficient reason to hold that 
management have been able to substantiate the cahrge 
brought against the concerned workman. 

It is seen that considering the report submitted by 
the Enquiry Officer the Disciplinary authority dismissed 
the concerned workman. Letter of dismissal during hearing 
was marked as Ext. M-9. Now the point for consideration is 
whether the said order of dismissal issued against the 
concerned workman by the management w as proportionate 
to the misconduct committed by him and also was justified 
or not ? Section 11A of the I D. Act, 1947 speaks as 
follows :— 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award set aside the order of discharge or 
dismissal and direct reinstatement of the workman 
on such terms and condidtion, if any, as it thinks fit, 
or give such other relief ot the workman inclusing 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may require.” 

Considering materials on record there is no dispute 
to hold that the concerned workman remained himself 
absent from duty without giving any information or taking 
permission from the management with effect from 23-1-96. 
The chargesheet marked as Ext. M-2 shows that the same 
was issued to the concerned workman on 4-5-96 with 
direction to him to submit his reply within 48 hours of 
receipt of the same. Clause 27.1 of the Certified Standing 
Order speaks as follows :— 

“MINOR PENALTY: Where a workman is charged 
with a misconduct which may lead to imposition of a 
minor penalty, he shall be informed in writing of the 
allegations made against him and shall be given an 
opportunity to explain his conduct within 48 hours. 
His explanation, if any shall be considered before 
imposing a minor penalty by the Disciplinary 
Authority. Provided, however, that where a workman 
denies the charges alleged against him, no 
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punishment shall be imposed upon unless a domestic 
enquiry has been conducted.” 

Clause 29.1 of the Certified Standing Order has 
pointed out which arc the minor penalties viz. (a) Censure, 
(b) Fine in accordance with the P.W. Act., 19.36. (c) 
Suspension without wages as substantive punishment for 
not more than ten days at a time. The chargesheet was 
issued to the concerned workman with direction to submit 
his reply within 48 hours after its receipt. Therefore 
intention of the management was to impose minor penalty 
against the concerned workman. But the Disciplinary 
Authority violating the directive of clauses 27( 1) and 29( 1) 
of the Certified Standing Order dismissed the concerned 
workman from his service relying on the provision of clause 
29(1) (ii). Application of clause 29(1) (ii) comes in if any 
notice is given to the concerned workman under clause 
27(2) of the Certified Standing Order. Untill and unless any 
such chargeseet is issued complying the direction given in 
Clause 27(2) of the Certified Standing Order there is no 
scope at all to dismiss a workman service particularly when 
as per Chargesheet it speaks clarly that the punishment 
which can be awarded by the management will be only 
minor penally and not major penalty. It is fact that the 
concerned workman remained himselfabsent from duty for 
more than one and half years without assigning any reason. 
Knowing well fully of this fact management instead of 
issuing chargesheet as per clause 27(2) issued chargesheet 
complying clause 27(1) of the Certified Standing Order. 
Therefore, intention of the management was not to dismiss 
the concerned workman from his service. As there is no 
provision to issue any order of dismissal based on clause 
27(1) of the Certified Standing Order I should say that 
management dismissed the concerned workman exceeding 
their jurisdiction which is notjustified. Accordingly I should 
say that the management issued the order of dismissal 
illegally and for which the same is liable to be set aside. 
Accordingly order of dismissal issued by the management 
against the concerned workman is reviewed under Section 
11A of the I.D. Act considering the fact that the said order 
of dismissal passed against him was not justified in 
accordance with the provision of Certified Standing Order. 
In the result, the following Award is rendered :— 

“The action of the management of East Katras Colliery 
ofM/s. BCCL in dismissing Sri Rashik Manjhi from 
the services of the company w.e.f. 18-6-96 is not 
justified. 

Order of dismissal issued by the management agains 
the workman named above is declared illegal and 
hence it is set aside. 

Management are directed to reinstate the concerned 
workman to his service within three months from the 
date of publication of the Award in the Gazette of 
India. 

Concerned workman however will not get any back 
wages.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 9th January, 2006 

S.O. 491.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 252/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court. Dhanbad II now as shown in the Aunexure 
in the Industrial Dispute between the employers in relation 
to (he management of BCCL and their workman, which 
was received by the Central Government on 6-1-06. 

[No. L-20012/288/2001 -IR (C-l)j 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD. 

PRESENT: 

Shri B Biswas. Presiding Olficcr. 

In the matter of an Industrial Dispute under Section 
10{ I )(d) of the ID Act.. 194-7. 

REFERENCENO. 252 OF2001 

PARTIES: Employers in relation to the management of 
Govindpur Area No. Ill of M/s. BCCL 

APPEARANCES: 

On the behalf of workman : Mr. B. B. Pandew Advocate. 

On the behalf of the : Mr. D.K. Verma, Advocate, 

employers 

State : Jharkhand Industry : Coal 

Dated. Dhanbad, the 22nd December, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section I0( 1 )(d) of 
the I D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/288/ 
2001-IR (C-l). dated, the 18th September, 2001. 

SCHEDULE 

‘"Whether the dismissal of Sri Pairu Bhuia from 
service by the management of Maheshpur Colliery 
of M/s. BCCL is justified ? IF not, to what relief is the 
concerned workman entitled ?” 

2. The ease of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows :— 
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The sponsoring union submitted that the concerned 
workman was a Miner/Loader at Maheshpur Colliery under 
Govindpur Area in permanent capacity, They submitted 
that the concerned workman fell ill at his home and for 
which he could not attend to his duty and in that regard he 
informed the management. Inspitc of giving information 
they submitted that the management issued a chargesheet 
to him for committing misconduct on the ground of 
absentism. After recovery from his ailment he came to his 
place of work with a view to resume his duty but he w as 
not allowed to join there. On the contrary management 
issued a letter of dismissal against him dt. 30-3-2000 They 
submitted that management dismissed the concerned 
workman without holding any departmental enquiry and 
also without giving him any opportunity lo defend his 
ease. Accordingly they submitted prayer to reinstate the 
concerned workman but to no effect and for w hich he raised 
industrial dispute for conciliation which ultimately resulted 
reference to this Tribunal. 

It has been alleged by the sponsoring union that the 
concerned workman was dismissed from his service illegally 
and arbitrarily and violating the principle of natural justice 
and submitted prayer to pass an Award directing the 
management to reinstate the concerned workman to lus 
service from the date of dismissal with full back wages. 

3. Management on the contrary after filing Written 
Statcmcnt-cum-Rcjoindcr have denied all the claims and 
allegations which the sponsoring union asserted in (lie 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was appointed on 18-3-91. From 1994 onwards the 
concerned workman was a habitual absentee. They 
submitted that during 1994. 1995 and 1996 the concerned 
workman attended his duties for i 15 days. 133 days and 
77 days respectively. In order to mend lus such habit 
management issued warning letters to him but to no effect 
Thereafter the concerned workman started absenting from 
duty from 18-2-97 w ithout prior information and taking any 
permission from the management. As such unauthorised 
absence amounted to misconduct management issued a 
charge-sheet against the concerned workman giving him 
opportunity to submit his reply but the concerned workman 
did not consider necessary to submit any reply and for 
which the Disciplinary Authority initiated domestic enquiry 
against him appointing Enquiry Officer vide Order dt 
14-12-98. Notice of enquiry was also sent to the permanent 
address of the concerned workman by registered post vide 
letter dt. 3-4-99. Since no response was received finally 
notice of enquiry vide letter dt. 25-5-99 was sent lo lhc 
concerned workman at his home address by Regd. Post 
As no response was received from the concerned workman 
the Enquiry' Olficcr finding no alternative conducted ex 
parte enquiry against the concerned workman and 
submitted his report holding him guilty to lhc charge 
levelled against him. They submitted that thereafter the 
Disciplinary Authority issued second show cause notice 
and supplied report of enquiry dt 10-2-2000 calling 
comments of the concerned workman. But the concerned 
workman did not submit any reply to the second show 
cause notice The competent authority finding no alternative 


THE GAZETTE OF INDIA : FEBRUARY4,2006/MAGHA 15, 1927 


11 iM • » f 






I 


| i 1* ■' * 10' 


k mi mil l-i • >i - • • "f' 


1 i OH. 



[ MFTII—3(ii) ] 


: WTtU, 2006ATF3 15, 1927 


dismissed the concerned workman from the services of the 
company. They submitted that the management did not 
commit any illegality' and take any arbitrary decision in 
dismissing the concerned workman from his service. 

4, POINTS TO BE DECIDED 

“Whether the dismissal of Sri Pairu Bhuia from 

service by the management of Mahespur Colliery of 

M/s. BCCL is justified, If not, to what relief is the 

concerned workman entitled ?” 

FINDING WITH REASONS 

5. Before taking up hearing of the instant case on 
merit it was taken into consideration whether domestic 
enquiry held against the concerned workman was fair, 
proper and in accordance with the principle of natural 
justice. The said issue on preliminary point was decided 
by this Tribunal vide Order No. 12 dt. 9-9-2005 in favour of 
the management. Now the point for consideration is 
whether management have been able to substantiate the 
charge brought against the concerned workman and if so 
whether the order or dismissal issued against the concerned 
workman was in conformity with the misconduct committed 
by him. and if that order of dismissal is required to be 
reviewed under Section llAoflhel.D. Act., 1947. 

6. As the sponsoring union admitted the fairness of 
domestic enquiry' held against the concerned workman 
management did not adduce any evidence on their part, in 
course of hearing on preliminary point. However, the 
documents which the management relied on were marked 
as Ext. M-l to M-8 on formal proof dispensed with. It is 
admitted act that the concerned workman was a Miner/ 
Loader at Mahespur Colliery and he got his appointment 
on 18-3-91. It is the specific allegation of the management 
that as the concerned workman was in the habit of 
remaining himself absent from duly on different occasion 
they issued warning letters to him to mend his habit but 
they submitted that attempt in that regard went in vein. 
They' submitted that the concerned workman started 
remaining himself absent from duly w.e.f. 18-2-97 without 
giving any information or prior permission from the 
management. Accordingly management issued charge 
sheet to the concerned workman on 19-7-97 with direction 
to submit his reply within 48 hours. As the concerned 
workman did not submit any reply to the chargeshccl 
management initiated domestic enquiry against the 
concerned workman. The chargeshcct during hearing was 
marked as Ext. M-l. It is admitted fact that the E.O. 
conducted domestic enquiry against the concerned 
workman ex parte as the concerned workman in spite of 
receiving notice fell to appear. Representative of the 
concerned workman in course hearing did not raise any 
dispute about the fairness of the enquiry proceeding. This 
submission on the part of the representative of the 
concerned workman speaks clearly that the concerned 
workman was fully aware about the charges heel and 
domestic enquiry. Had that not been so the representative 
of the concerned workman definitely would not accept the 
fairness of the domestic enquiry which was held ex parte 
by the Enquiry Officer. It is the specific claim of the 
concerned workman that for his illness he did not get scope 
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to attend to his duty' during the period in question. After 
recovery when he came to his place of duty management 
did not allow him to join. On the contrary they issued letter 
of dismissal to him. It is the contention of the concerned 
workman that management illegally and arbitrarily 
dismissed the concerned workman from his service. It is 
seen from the chargesheet that management issued the 
same on 19-7-97. It is admitted fact that the concerned 
workman started remaining absent unauthorisedly with 
effect from 18-2-97, i.e.,ffom 18-2-97 till dale of issuance of 
chargesheet on 19-7-97 was found absent. Accordingly 
burden of proof rests on the sponsoring union as well as 
of the workman to establish that he w as absent during the 
period in question authorisedly after taking permission from 
the management. In course of hearing the representative 
of the concerned workman has failed to produce a single 
scrap of paper to show that after taking due permission or 
giving due information to the management the concerned 
workman went on leave and remained absent during the 
period from duty as referred to above. It is seen that Enquiry 
Officer gave sufficient opportunity to the concerned 
workman to defend his case in course of enquiry 
proceeding. The concerned workman know ing fully well 
about the chargesheet and also about the date of enquiry 
did not consider necessary to appear. Accordingly the 
enquiry officer conducted domestic enquiry against the 
concerned workman and submitted his report to the 
Disciplinary Authority which during hearing was marked 
as Ext. M-5. The enquiry' officer in his enquiry' report 
explained clearly the reason of his arriving into conclusion 
to hold the concerned workman guilty to the charge It is 
seen that the enquiry' officer performed all the essential 
formalities in procuring attendance of the concerned 
workman But the concerned workman wilfully avoided to 
face the licaring of the enquiry proceeding. Submission of 
the representative of the management which has been 
discussed above will support definitely this claim 
Accordingly aftercareful consideration of ail the facts and 
circumstances I hold that the management have been able 
to substantiate the charge against the concerned workman 

It is seen that before issuing order of dismissal 
management issued a second show cause notice as well as 
a copy of enquiry report to the concerned workman for his 
reply by Rcgd. Post but the concerned workman did not 
submit any reply to that effect. Accordingly management 
dismissed the concerned workman from his service. The 
letter of dismissal during evidence marked as Ext. M-8. Now 
the point for consideration is whether the said order of 
dismissal issued against the concerned workman by the 
management was justified, proportionate to the misconduct 
committed by him. Section 11 Aofthe I D. Act, 1947 speaks 
as follows :— 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may by its award, set aside the order of discharge of 
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dismissal and direct reinstalenient of the workman 
on such terms and conditions, if any, as it thinks fit, 
or give such other relief to the workman including 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
ease may require.” 

Therefore, before reviewing the order of dismissal it 
is to be considered whether order of dismissal issued 
against the concerned workman was justified or not ? It is 
seen from the chargcshcet marked as Ext. M-2 that the 
concerned workman was given 48 hours time to submit his 
reply. According to clause 27(1) of the Certified Standing 
Order w here a w orkman is charged with a misconduct w hich 
may lead to imposition of a minor penalty, he shall be 
informed in w riting of the allegations made against him and 
shall be given an opportunity to explain his conduct within 
48 hours of the Certified Standing Order. As per clause 29 
(1) the following penalties come under Minor penalties: — 

(a) Censure, 

(b) Fine in accordance with the P. W. Act. 1936. 

(c) Suspension without wages as substantive 
punishment for not more than ten days at a 
time. 

Clause 27(2) of the Certified Standing Order speaks 
as follows: 

"Where a workman is charged with a misconduct 
which mav lead to the imposition of a major penalty, 
he shall be informed in writing of the allegations 
against him and shall be given an opportunity to 
explain Ins conduct within a per iod of 7 days.” 

Clause 29(2) of the Certified Standing Order relates 
to major penalty. As major penalty is empowered to stop 
increment, reduction to a lower grade or post or a stage in 
a time scale or discharge or dismissal from service. It is 
clear that the management issued chargcshcet to the 
concerned workman and gave him opportunity to submit 
his reply w ithin 48 hours as per clause 27( I) of the Certified 
Standing Order. Therefore, it is clear that intention of the 
management was to impose minor penalty as per clause 
27(1) of the Certified Standing Order. Clause 27(1) of the 
Certified Standing Order docs not attract any punishment 
relating to dismissal of a workman Therefore, it is clear 
that management ignoring the provision of the Certified 
Standing Order dismissed the concerned workman from 
his sen ice illegally and arbitrarily and violating tire principle 
of natural justice and therefore there is no scope at all to 
sav that the said order of dismissal was justified and 
proportionate to the misconduct committed by him. In view' 
of the facts and circumstances discussed above I hold that 
ihe order of punishment is liable to be set aside. In the 
result, the following Award is rendered :— 

' The dismissal of Sri Pairu Bhuia from service by the 
Management of Mahespur Colliery of M/s BCCL is 
not justified. 

Order of dismissal issued by the management against 
the workman named above is declared illegal and 
hence it is set aside. 


Management arc directed to reinstate the concerned 
workman to his service within three months from the 
date of publication of the Award in the Gazette of 
India 

Concerned workman, however, will not get any back 
wages.” 

B. Bisw as. Presiding Officer 
Tf 9 2006 
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New Delhi, the 9th January, 2006 

S.O, 492.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 91/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad I now as shown in the Annexure in 
the Industrial Dispute betw een the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-2006. 

|No. L- 201) 12/534/20(X)-IR(C-l)| 

S S. GUPTA, Under Secy . 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.I) DHANBAD. 

In the matter of reference u/s. 10(1) (d) (2A) of I D. Act. 

Reference No. 91 of 2001 

Parties: Employers in relation to the management of M/s. 
B.C.C. Ltd. 

AND 

Their Workmen 

Present: Shri Sarju Prasad, Presiding Officer. 
Appearances: 

For the Employers : Shri H. Nath, Advocate 
For the Workmen : Shri B.B. Pandey, Advocate. 

State : Jharkhand Industry : Coal 

Dated, the 8ih December, 2005. 

AWARD 

By Order No. L-20012/534/2000 (C-I) dated 29-3-2(X) I 
the Central Government in the Ministry' of Labour has. in 
exercise of the powers conferred by clause (d) of sub-see. 
(1) and sub-section (2A) of Section 10 of the Industrial 
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Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of M/s. BCCL 

in dismissing Shri Bictor Kumar Kangari, Miner 

Loader Hurriladih Colliery' from service w.e.f. 22-5-99 

is legal, justified and proper? If not, to what relief is 

the workmen entitled 7 " 

2. The case of the sponsoring union is that the 
concerned workman, Bictor Kumar Kangari was a 
permanent employee of Hurriladih Collieryof M/s. BCCL 
under Kustore Area and w as working as Miner/Loadcr. He 
was in sick leave w.e.f. 1 -4-98 and was under treatment of 
Dr. D.V. Singh and for that an information was given to the 
management on 6-4-1998 and requests w ere made for leave. 
The concerned workman after recovery' from sickness 
reported for duty' to the colliery' management alongwitn 
fitness certificate. But the management did not allow him 
to resume his duty'. On the contrary, a charge-sheet was 
served upon him which is dated 7-11-98 and ultimately by 
letter dated 4/22-5-99 he has been dismissed from service. 
In fact, the allegation against the concerned workman was 
incorrect and the enquiry w r as not conducted fairly and 
properly and was in violation of principles of natural justice. 
According to the sponsoring union, the punishment of 
dismissal is ab nitio void. The sponsoring union has claimed 
reinstatement of the concerned workman with full back 
w'ages. 

3. The case of the management, on the other hand, is 
that the concerned workman absented from duty w.e.f. 

I- 4-98 without taking permission from the competent 
authority and remained absent unauthorisedly from a pretty 
long time. Therefore, he was issued a chargesheet dated 7- 

II- 98 for unauthorised absence from his duty w.e.f. 1-4-98 
under clause 26-1-1 of the Certified Standing Orders of the 
Company. The concerned workman replied to the 
chargesheet on 23-11-98 which was found not satisfactory, 
then it was decided by the management to hold domestic 
enquiry against the chargesheet. The concerned workman 
participated in the domestic enquiry. The Enquiry Officer 
was appointed by the competent authority and during 
enquiry the concerned workman was given full opportunity 
to have his co-worker and also to cross-examine the 
management representative and his witnesses by the 
Enquiry Officer. The Enquiry Officer conducted the enquiry 
according to the rules of natural justice and in his enquiry 
report held that the charge against the concerned workmen 
was fully established. A copy of the enquiry report was 
provided to the concerned workman by letter No. 414 dated 
17-3-1999 and the concerned workman was advised to 
submit his comment within 15 days. His comment was not 
found satisfactory. The Disciplinary Authority keeping in 
view the gravity' of misconduct and his habitual absenteeism 
dismissed the concerned workman from his service by letter 
No. 979 dated 22-5-99. 

4. The question of fairness of the domestic enquiry 
was first taken up as preliminary issue and ultimately after 
recording of the evidence of the management on 
preliminary issue the Advocate of the concerned workman 
conceded the fairness and propriety' of the domestic enquiry 
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and accordingly by order dated 26-4-2005 the preliminary 
enquiry was found to be fair and proper. 

5. Since the domestic enquiry has been found to be 
fair and proper the case has been placed for hearing under 
Sec. 11-A of the Industrial Disputes Act. 

6. The management has brought on record the 
original chargesheet issued to the concerned workman 
which is marked Ext. M-l from which it appears that the 
allegation against the concerned w orkman was for remaining 
absent from duly w.e.f. 1-4-98 without prev ious permission 
or sufficient reason. The concerned w orkman has filed his 
reply which has been marked Ext. M-2 who has admitted 
that he was absent from duty w.c, f. 1.4.98. He has mcntaincd 
that he has been suffering from jaundice therefore he was 
absent from duty. Ext. M-3 is the notice of enquiry' and 
appointment of the Enquiry' Officer. Ext. M-4 is the dav to 
day order-sheet of the enquiry proceeding. The concerned 
workman has also admitted that he was absent from duty 
w.e.f. 1-4-1998. He has filed medical certificate dated 
28-11 -98 during the course of enquiry from which it appears 
that he was under treatment of Dr. D.V. Singh of Phus Bangla, 
Bhaga. From the medical certificate produced by the 
concerned workman it appears that he was absent from 
duty from 1-4-98 to 28-10-98. The concerned workman has 
not produced any paper to show that he has informed the 
management regarding the reason for his absence from 
duty. The enquiry report submitted by the Enquiry’ Officer 
is Ext. M-5 by which it appears that the concerned workman 
has been found absent for more than 10 days without 
information. Ext. M-6 is the chargesheet of the management 
from which it appears that the concerned workman is a 
habitual absentee. In the year 1995 he has performed only 
73 days duty, in the year 1996 only 164 days and in the year 
1997 only 80 days and he was absenting from duty right 
from 1998 to the date of chargesheet dated 23-11-1998 Ext. 
M-7 is the letter of dismissal. It appears from the chargesheet 
that the concerned workman was appointed on 7-9-95 and 
right from the date of appointment he has not completed 
240 days service during any calendar year. Therefore he 
appears to be a habitual absentee from duty. But in the 
chargesheet there was no mention about his earlier absence 
nor any enquiry was held for earlier absenteeism. So far the 
concerned period is concerned it appears that he has 
produced a certificate that he was suffering from Jaundice 
and the management has not piouduccd any evidence to 
show that the medical certificate is a fake one or got up 
one. Therefore, the concerned workman deserves to be 
reinstated in service, but without any back wages and 
continuity of service. The concerned workman must be 
diligent in future to remain present in duty throughout the 
year. If the concerned workman is found not to be diligent 
in doing duty, then the management shall be at liberty' to 
remove him from service. Furthermore, the dismissal from 
service on the ground of absenteeism appears to be a bit 
harsh punishment. 

7. In the result, I render follow ing award— 

The action of the management in dismissing Bictor 
Kumar Kangari, Miner Loader of Hurriladih Colliery from 
service is not fully justified and he is entitled for 
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reinstatement into service without back wages and 
continuity of service. He must be diligent on duty and if 
his attendance is less than 240 days in a calendar year from 
the date of his reinstatement the management shall be at 
liberty to retrench him without any retrenchment benefits. 
The management is directed to implement the award within 
30 days from the date of publication of the award. 

SARJU PRASAD, Presiding Officer 

^ 9 2006 

cFT. 3TT. 493.—fw; 3TfafWT,1947 (1947 
3RT14 ) ^ TKT 17 % 3^m u l ^ TTTR TTo efito efito 

f^fo % UTVcTT % % 

srffcpTTWSR ^qrPTIerq I % T F4T2 (Tt4 liwn 76/ 

1998) yTlfiflT wft, Tt 9-1 “2006 

^U 5 TT<T^ 3 Tf «TT I 

[To ^-20012/713/97-317^3^(^1)] 
7ft.F77. ^TTf, 3pR 

New Delhi the 9th January, 2006 

S.O. 493.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad I now as shown in the Anncxure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-2006. 

[No. L~ 20012/713/97-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of reference U/s. 10(l)(d)(2A)ofI.D. Act. 

Reference No. 76 of 1998 

PARTIES: Emplovers in relation to the management of 
Bhowra (N) Colliery of M/S. B.C.C. L. 

AND 

Their Workmen 

PRESENT: Shri Sarju Prasad, Presiding Officer. 
APPEARANCES: 

For the Employers : None. 

For the Workmen None. 

State : Jharkhand Industry : Coal. 

Dated, the 21st December, 2005 

AWARD 

By Order No. L-20012/713/97-IR (C-I) dated 10-9-98 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-section (2 A) of Section 10 of the Industrial 
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Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Bhowra 
(N) Colliery of M/s. BCCL in dismissing Sri Ganery 
Bhuia, DCL from services of the company is legal & 
Justified? If not, to what relief the workmen is 
entitled?” 

2. This reference case is of the year 1998 Inspire of 
registered notice to the workman two dates have already 
been expired but no step has been taken even to-day i.c: 
21-12-2005. It, therefore, seems that the workman is not 
interested to contest the case. 

3. In such circumstance, 1 render a ‘No Dispute' Award 
in the present ease 

SARJU PRASAD, Presiding Officer 
M fcevfr, 9 2006 

■^T. 3TT. 494. — 3lVjTfj|T 3TfafiFT9,1947 (1947 

T7I 14) TTT 17 %3^*K«I M|o^[o^to 

fao % PRJWT 3lh T^TRl % 

-sppk t afmtfnr 3 trtr afrdtfiir 

Tfannr/am I % ttz (t^h 100 / 

1998) ^ UTlftra Wlf, Trh TTTT ^ 9-1-06 Tt 

7TRT ^T7 ®TT I 

[To T7TI-20012/326/98-3TT^ 3TR (TT- 1) ] 
nr. nr. Tfr^ 

New' Delhi the 9th January, 2006 

S.O. 494.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 100/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad I now'as shown in the Anncxure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-06. 

[No. L- 2(X) 12/326/98-IR(C-I)| 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of reference U/s. 10(1) (d) (2 A) off D Act. 

Reference No. 100 of 1998 

PARTIES: Employers in relation to the management of 
Chaneh Victoria Area No. 12 of B.C.C.L. 

AND 

Their Workmen 
PRESENT: Shri Saiju Prasad, 

Presiding Officer. 

APPEARANCES: 

For the Employers : None. 

For the Workmen : None. 

State : Jharkhand Industry Coal 
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Dated, the 21st December, 2005 

AWARD 

By Order No. L-20012/326/98-IR (C-I) dated 4-6-99 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Chanch 
Victoria Area No. 12 of BCCL in not regularising Sh. 
D.N. Singh, Weigh Bridge Computer Optr. in Clerical 
Cadre although he is working in Clerical Cadre since 
19-7-94 as per approval of the management is 
Justified? If not, to what relief is the workmen entitled 
to?” 

2 This is a case of the Year 1999. Inspite of registered 
notice two dates have already been expired but neither the 
concerned workman nor the sponsoring union no step has 
been taken either side. It, therefore, appears that neither 
the concerned workman nor the sponsoring union is 
interested to contest the case. 

3. I n such circumstance, I render a * No dispute’ Award 

in the present reference case. 

SARJU PRASAD, Presiding Officer 
M fevft, 9 2006 

^KT. 3H. 495.—3fiattaf^^3th#m > 1947 (1947 
^pt 14) -sift qnr 17 % 

fen % ’SRsfe % fens fehsreff fe 

*-k 4>K aiWlffe SlffeH^I/SPn I % feli ('fe*f 

'H'^n 107/1998) %, 9~ 

1-06 trt sn i 

[fe T^t-20012/317/97-^ SfK (#-1)] 

TTRITR ipnT, 3RR Ttfe 

New Delhi the 9th January, 2006 

S.O. 495—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 107/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad I now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Continental Product, Nirsa and 
their workman, which was received by the Central 
Government on 9-1-06. 

[No. L-20012/317/97-IR(C-I) 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of reference U/s. 10(l)(d)(2A)ofI.D. Act. 

Reference No. 107 of 1998 

Parties: Employers in relation to the management of M/s. 
Continental Products, Nirsha. 

AND 

Their Workmen 

Present : Shri Saiju Prasad, 

Presiding Officer. 

Appearances: 

For the Employers : None. 

For the Workmen None. 

Slate : Jharkhand Industry' : Continental 

Dated, the 21st December, 2005. 

AWARD 

By Order No. L-20012/317/97-1R (C-l) dated 1 -12-98 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal; 

“Whether the action of M/s. Continental Products 
B O. Road, Nirsha, P.O. Nirsha, Dl. Dhanbad in 
stopping Md Suleman Mistrv without following due 
process of law is justified? If not, to what relief the 
workmen is entitled?” 

2. This reference case is of the Year 1998. lnspitc of 
registered notices being sent and two dates have already 
been expired no step has been taken from the side of the 
workman. It seems that the workman is not interested to 
contest his case. 

3. In such circumstances, I render a 'No dispute’ Award 
in the present reference case. 

SARJU PRASAD, Presiding Officer 
M ferft, 9 2006 

^nr. 3JT. 496.—aflsilfe 3Tfaf*m,1947 (1947 

^i 14) 17 % 

fe % fe%fe % fe^ fe fefer % 

fet, srjfe 3 ftfe aftP14) feR 3 Vsl4 *t<ebK a?l€ilp w. 
3rfwr/^ i % fere (fe4 fere nos/ 

1998)^5) 71WR^9-1-06^ 

TRT «T1 I 

[3ET. W-20012/322/97-3^ 3TK (fel) ] 
xr^t. ttr 
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New Delhi the, 9th January, 2006 

S.O. 496.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 108/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad I now' as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-06. 

[No. L-20012/322/9 7-IR(C-I)] 

S.S. GUPTA, Under Secy'. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL'TRIBUNAL(NO. 1) DHANBAD 

In the matter of reference U/S. 10(1) (d) (2 A) of I.D. Act. 

Reference No. 108 of 1998 

Parties: Employers in relation to the management of 
Mohuda Area No II of M/s B C C L. 

AND 

Their Workmen 

Present: Shri Sarju Prasad, 

Presiding Officer. 

Appearances: 

For the Employers : None. 

For the Workmen None. 

Stale : Jharkhand Industry : Coal 

Dated, the 21 st December. 2005 

AWARD 

By Order No L-20012/322/97-1R (C-I) dated I -12-98 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act. 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of M/s. BCCL 
in not rcgularisation of Sh. N.N. Gopc as a Clerk is 
legal and justified? If not. to what relief the 
concerned workman is entitled to r> 

2. This reference ease is of the year 1998. In spite of 
sending registered notice even today (21 -12-2005) no step 
has been taken by the workman It seems that neither the 
concerned workman nor the sponsoring union is interested 
to contest the case. 

3. In such circumstance, I render a “No dispute’ Award 
in the present reference case. 

SARJU PRASAD. Presiding Officer 


9 2006 

tEfd. 3TT. 497.—3TfirfWT,1947 (1947 

cpn 4 ) offt *TKT 17 % *U4>U 'HTo^o^fo 

fao % % 7TO Pj4l'Jl<+>7 % 

arjsre 3 fhfc ah^TiPioh aftsW* w 

'aif^ e n< u i/?Fr I % 112/ 

1990) ^ t, m'SRR 9-1-06^ 

3TTCT 13TT i 

[TTo TTeT-20012/91/89-3TT^ 3TR (TTl-1) ] 

P73.P73. (prll, 

New Delhi the, 9th January, 2006 

S.O. 497—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 112/ 
1990) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad I now as shown in the Annexure m 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-06. 

[No. L- 20012/91/89-1 R(C-I)| 

S.S. GUPTA. Under Secy . 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL(No. 1) DHANBAD 

In the matter of reference U/S. 10 (l)(d) (2A) of the 
I D. Act, 1947. 

Reference No. 112 of 1990 

PARTIES: Employers in relation to the management of 
Muruhdih Colliery of M/s B.C.C Ltd. 

AND 

Their Workmen 

PRESENT: Shri Sarju Prasad, Presiding Officer. 

APPEARANCES: 

For the Employers : Shri D. K. Vcrma. Advocate. 

For the Workmen Shri B. Lai. Advoatc. 

State : Jharkhand Industry : Coal. 

Dated, the 29th December. 2005. 

AWARD 

By Order No. L-20012(91)/89 I .R. (Coal-1) dated the 
8th May, 1990 the Centra! Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-sec. (2 A) of Section 10 of 
the Industrial Disputes Act, 1947. referred the follow ing 
dispute for adjudication to this Tribunal : 

"Whether Shri Bidcshi Mistry and 24 others are 
employees of the management of Murulidih Colliery 
under Mohuda Area of M/s. Bharat Coking Coal Ltd. 
and their demand for departmentalisation is 
justified 7 lfso. to what relief the workmen are entitled 
to T 
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ANNEXURE 


SI. No. 

Name of the Workers 

Father’s Name 

Permanent Address 

Present Address 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

ShriBideshi 

Mistry 

S/o Chhotu 

Mistry 

Mil. Chitankhari 
PO-Snrenda, 

Dist. Giridih, Bihar 

Putki Colliery 

No. 2, PO-Kusunda 

Distt. Dhanbad, Bihar 

2. 

ShriPrasadi 

Mistry 

S/o Manohar 

Mistr 

Mil. Banohi, 

PO-Nahta, 

Dt. Rohtas, Bihar 

Khaira Colliery, 

No. 5, PO-Kusunda, 

Dt. Dhanbad, Bihar 

3. 

Shri Jagdish 

Sharma 

S/o Dabu 

Sharma 

Mll&PO. 

Pandol, 

Dt. Gaya, Bihar 

New Marine Collv. 
PO-Kusunda, 

Dt. Dhanbad, Bihar 

4. 

ShriRavindra Singh 

S/o Basudeo 

Singh 

MU. Panti, 

PO-Pachaukhar, 

Dt. Aurangabad, 

Bihar 

C/o Shri Yugal 

Kishore Singh, 

Regional Store, 

Ekra, PO-Bansjora 

Dt. Dhanbad, Bihar 

5. 

Shri Mohan Singh 

S/oKamleshwari 

Singh 

MU. Tajpur, 

PO-Tejpur, 

Dt. Bankure(W.B) 

Kathgola Maidan, 
PO-Kusunda, 

Dt. Dhanbad, Bihar 

6. 

Ramadharyadav 

S/o Ganga 

Yadav 

Mil. Jagdishpur, 
Po-Rajpur, 

Dt. Johapur (U.P.) 

New Marine Colly. 
PO-Kusunda, 

Dt. Dhnabad. 

7. 

Shri Nasseruddin 

Ansari 

S/oKhadim 

Ansari 

MU. Manjhawli 

PO-Poldih, 

Dt. Palamau, Bihar 

Gopalichak No. 3, 

Chanak, PO-Kusunda, 

Dt. Dhanbad, Bihar 

8. 

ShriKedar Singh 

S/o Chanderdeep 
Singh 

MU. Pachpokhari, 
PO-Mungiaya, 

Dt. Aurangabad, 

Bihar 

Khaira Punjabi, 

Ghowra, PO-Kusunda. 

Dt. Dhanbad, Bihar 

9. 

Shri Sarju Singh 

S/o Chnaderdeep 
Singh 

MU. Pachpokhari, 
PO-Mongiya, 

Dt. Aurangabad, 

Bihar 

Khaira Punjabi, 

Dhowra. PO-kcndua, 

Dt. Dhanbad, Bihar 

10. 

ShriSikander 

Singh 

S/o Ram Janam 
Singh 

Mil. Pachpokhri, 
PO-Mongiya, 

Dt. Aurangabad, 

Bihar 

Khaira Punjabi, 

Dhowra, PO-Kusunda, 
Distt. Dhanbad, Bihar 

11 

ShriKamta Singh 

S/o Mandhari 
Singh 

Mil. Parasiya, 

Rampur, PO-Tandwa, 

Dt. Aurangabad, 

Bihar. 

Gopalichak No. 2, 
PO-Kusunda, 

Dt. Dhanbad, 

Bihar 

12, 

ShriHarihar 

Thakur 

S/o Kishun 

Thakur 

MU. KalaKujiu, 
PO-Khurd Kujru, 

Dt. Palamau, Bihar. 

Kharia Colliery, 
PO-Kusunda, 

Dt. Dhanbad, Bihar 

13. 

Shri Naresh 

Thakur 

S/o Kishun 

Thakur 

MU. Kala Kejru, 
PO-Khurd, Kajru, 

Dt. Palamau, Bihar. 

Kharia Colliery 
PO-Kusunda, 

Dt. Dhanbad, Bihar 
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(1) 

(2) 

( 3 ) 

(4) 

( 5 ) , 

14. 

ShriRamLakhan 

Rewani 

S/o Mathura 

Rewani 

Mil. Bahera, 

PO-Poldih 

Jagdishpur, 

Dt. Palamau, Bihar. 

Kharia Colliery 
PO-Kusunda, 

Dt. Dhanbad, 

Bihar. 

15. 

Shri Jogmohan 

Ram 

S/o Ram Das 

Ram 

Mil, Dhurua, 

PO-Poldih, 

Jagdishpur, 

Dt. Palamau, Bihar 

Khatrs Colliery, 
PO-Kusunda, 

Dt. Dhanbad, 

Biliar. 

16. 

Shri Jamuna Mistry 

S/o Balkesh 

Mistry 

ViU. Neuribar, 

PO-Mankcri, 

Dt. Palamau. Bihar. 

Kharia Colliery, 
PO-Kusunda 

Dt. Dhanbad, Bihar. 

17. 

Shri Shambhu Sau 

S/o Budhan Sau 

Mil. Ghurua, 

PO-Poldih 

Jagdishpur. 

Dt. Palamau. Bihar. 

Kharia Colliery, 
PO-Kusunda, 

Dt. Dhanbad, 

Bihar 

18. 

Shri Sitn Ram 

Singh 

S/oBindeshwari 

Singh 

Mil. Pandu 

Bazarpar, 

PO-Tandwa, 

Distt Aurangabad, 

Biliar 

GopalichakNo. 2, 
PO-Kusunda, 

Dt. Dhanbad, 

Bihar 

19. 

Shri Tara Chand Ram 

S/o Ramu Ram 

ViU. Sahbajpur, 
PO-Kasmabad. 

Dt. Gazipur, (UP) 

New Mannc Gopali- 
chak, Colliery'. 

Dt. Dhanbad, Bihar. 

20. 

Shri LalBihari 

Run 

S/o Ganga 

Mistry 

MU Sahbajpur, 
PO-Kasmabad. 

Dt. Gajipur (UP) 

New Marine Gopali- 
chak, Colliery 

PO-Kusunda. 

Dt. Dhanbad, Bihar 

21. 

Shri Permcshwar 

Sno 

S/o Dhuri Sao 

Mil. Pindar-Kon. 
PO-Gauriyarma. 
Dt.-Ha/aribagh. 

Biliar. 

New Marine Gopali- 
chak. Colliery. 
PO-Kusunda. 

Dt. Dhanbad. 

22. 

Shn Ram Vilas 

Mistry 

S/o Ramji 

Mistry 

MU. Pachkhon 

PO-Mungia. 

Dt. Aurangabad 

Bihar 

Akra Collier). 

PO-Loyabad. 

Dt. Dhanbad. 

Bihar 

23. 

Shri Ram Parashad 
Vishwakarma 

S/ODcolal 

Vishawakarma 

ViU. Behura, 
PO-Bisambharpur. 

Dt. Aurangabad, 

Bihar. 

Vill. Madugora. 
PO-Mohuda. 

Dt. Dhanbad. Bihar. 

24. 

Shn Nandlal 

Vishwakarma 

S/o Ram Deo 
Vishwakarma 

MU. & PO 

Ambon, 

Dt. Aurangabad, 

Biliar. 

Mil. Padugoda. 
PO-Mohuda, 

Dt. Dhanbad, 

Biliar. 

25. 

Shri Chander Shekhar 

A/ad 

S/o Faguni 

Singh 

MIL Gaji Karma, 
PO-Bishanbhcrpur. 

Dt. Aurangabad, 

Biliar. 

ViU Padugoda. 
PO-Mohuda, 

Dt Dhanbad. 

Biliar. 
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2. The case of the sponsoring union is that Bideshi 
Mistry and 24 others whose names find place in the term of 
reference are the workers of Murlidih Colliery who have 
worked for years together in the underground as well as on 
the surface of the mine from the year 1980 to November, 
1983. They were engaged through labour contractor. They 
worked in Pit No. 20 and 21 of the collier}' as Tyndals and 
Fitters and when they demanded for regularisation they 
were stopped from duty According to the sponsoring 
union, the action of the management of M/s. B. C.C. Ltd., in 
relation to the management of Murlidih Colliery' is unfair 
labour practice and the concerned workmen should be 
departmentalised/regularised in the regular employment of 
M/s. B.C.C. Ltd. 

3. The case of the management, on the other hand, 
is that none of the concerned workmen have worked under 
the management of Murlidih Colliery and there is no 
relationship of employer and employees in between the 
management and the concerned persons, therefore, the 
reference is bad and the concerned persons are not entitled 
to any relief. The management has further pleaded that 
some workers are being assigned to the contractors and it 
may be that some of the concerned persons might have 
worked under any such contractor. According to the 
management the employees of the management are recruited 
on their names being sponsored by the Employment 
Exchange, they are given appointment letters, identity 
cards, wage-slips, bonus cards, provident fund membership 
etc. As the concerned persons never worked under the 
management of M/s. B.C.C. Ltd. they could not produce 
such documents. 

4. Although the management has denied the 
relationship of employers and employees in between the 
concerned persons and the management of M/s. B.C.C. 
Ltd., but the management’s witness MW-1—J. P. Panda 
w ho is Chief General Manager of Washeries Division, has 
stated that the concerned persons were working as contract 
labours under one Mahadeo Sharma who was given 
contract works. But the management has not filed any 
document to show that the said contractor was a licensee 
under the Contract Labour (Regulation & Abolition) Act 
nor the management has filed any paper to show that the 
management w as registered for engagement of contractor 
under the aforesaid Act. The management has not filed 
even any tender register nor has filed any work-order given 
to the alleged contractor, Mahadeo Sharma. The concerned 
persons, on the other hand, have claimed that they have 
w orked in the said colliery in the underground mine in the 
work of tyndals, fitters and also electrical helpers and in 
order to prove that they have worked in the underground 
mine in Pits 20 & 21 they have filed certain requisition slips 
signed by the officials of the management. These 
requisition slips have been marked Ext. W-l series. From 
these requisition slips it appears that they were issued cap 
lamps from time to time and they were deputed to work in 
the underground mine by the management as contract 
labours. Further it appears that the cause of the concerned 
persons was espoused by the sponsoring union by 
different letters w hich have been marked Ext. W-2 series. 
They have also filed a letter of Personnel Manager of the 
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colliery dated 16/17-10-87, from which it appears that on 
the demand of the sponsoring union to regularise the 
workmen working in prohibited category at Pits 20 & 21 of 
the mine, the Personnel Manager has informed that the 
records of the colliery' are not available. From the re¬ 
conciliation file also it appears that the sponsoring union 
has clearly stated that the concerned workmen were w orking 
in Pits 20 & 21 of Murlidih Colliery. From the management's 
witness itself it is clear that the concerned persons w ere 
working in the colliery' under a contractor, Mahadeo 
Sharma, but the management has failed to prove that it was 
a genuine contract. Since the management has failed to 
prove that the contractor was holding a licence and the 
establishment of the management w as registered under 
the provisions of Contract Labour (Regulation & Abolition) 
Act and they have also failed to file any tender register or 
any documents to prove that a licensee contractor was 
aw arded work, it should be deemed that the contract w as 
simply a camouflage and in fact the concerned persons 
were w orking under the supervision of the management as 
per the direfcpbn in the underground mine as well as in the 
surface of the mine under labour supplier and in order to 
camouflge the real issue the management has branded them 
as contract labours. 

5. The management’s witness has admitted that 
whoever enter into underground mine his attendance is 
marked in a register maintained in Form ‘C’ as per the 
provisions of Mines Act. Under the Mines Act every' mine 
must maintain a register in Form ‘C’ for underground and 
in Form ‘D’ for the surface of the mine and any person 
entering into the premises of the colliery his name must be 
mentioned in either of the two registers. The sponsoring 
union has called for the attendance register and in spite of 
the direction by this Tribunal the management has not 
filed the same nor they have given any explanation for not 
filing the attendance register. Therefore, in such a situation 
an adverse inference must be drawn against the 
management Had these registers been filed it would have 
been proved that the concerned persons were working 
continuously during the years 1980 to 1983 in the 
underground mine as well as in the surface of the mine. 
These registers would have shown actual number of days 
worked by each of the concerned person either in the 
underground mine or in the surface of the mine, but 
management has suppressed the same. It further appears 
that the management initially in its written statement 
altogether denied that any of the concenred persons had 
worked in Pits 20 & 21 of Murlidih colliery, but their own 
witness, J. P. Panda who is an officer of higher rank (Chief 
General Manager) has admitted that the concerned persons 
were working, but they were contractor’s workers. This 
admission has shifted onus upon the management to prove 
that the concerned persons were contractor’s worker under 
a valid contract, w hich the management has utterly failed. 

6. Therefore, on the basis of materials available on 
record 1 find that the concerned persons had regularly 
worked in the underground as well as in the surface of the 
mine in Pits 20 & 21 of Murlidih Colliery' under the guidline 
and supervision of the officials of the management and 
they must be taken to be the employees of the management. 


: Wtft 4 , 2006ATm IS, 1927 
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Due to suppression of the statutory attendance register in 
Form ‘C’ and Form D’ an adverse inference must be drawn 
against the management and it must be presumed that the 
concerned persons have worked for more than 190/240 
days in underground/surface of the mine during a calendar 
year. 

Therefore, the action of the management to stop work 
without complying of Section 25-F of the Industrial 
Disputes Act is bad in law and the concerned persons 
deserve to be reinstated in service, but without back wages 
and the> should be departmental ised/regulansed as General 
Mazdoor Catcgory-I with effect from the date of refer nece 

i.e. 8-5-1990. 

7. In the result, I render following award — 

Bidcshi Mislry and 24 others whose names find place 
in the term of reference arc the employees of the 
management of Murlidih Colliery' under Mohuda Area of 
M/s Bharat Coking Coal Ltd and their demand for 
departmentalisation is justified and they are entitled for 
dcpartmentalisnlion/rcgularisation as General Mazdoor 
Category-I with effect from the date of reference i.e. 
8-5-199t). bui without any back wages. The management is 
directed to implement the award within 30 days from the 
date of publication of the award 

SARJU PRASAD, Presiding Officer 

M ftevfr, 9 2006 

^rr. m 498.— afi^Pi<*> 3tf¥wr, 1 947 (1947 
14) %) *7777 1 7 % 373777*1 %, 77T37T7 HIo%to%[o 

f%o % 3%*4%7 % 77«T^ 307 7FT% % 

#0, 37300 3 fof%e afrarfoor f%no % %#q77^07 afratfhor 
37f%fi7*I/3R "OmtOTO OOOT^ 1 % W (77 WU 32/ 
1999) %t yo-lfyirl OT7% t, % %3%7 3773TR%1 9-1-06%) 
oro or i 

[770 TTef-20012/305/93-377^ 3777(7%- I)] 
371.371. 7P<TT, 3707 TTfOO 
New Delhi, the 9th January, 2006 

S.O. 498.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 32/ 
1999) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad 1 now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 9-1-06. 

[No- L- 20012/305/93-IR(C-1)] 
S.S. GUPTA, Under Secy'. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2 A) of ID. 

Act. 

REFERENCE NO. 32 OF 1999 
PARTIES: Employers in relation to the management 

ofKalras Area of M/s. B.C.C.L. 


|Part II—Skc. 3 (h)] 

AND 

Their Workmen 

PRESENT : Shri Sarju Prasad, Presiding Officer 

APPEARANCES: 

For the Employers : None 

For the Workmen : None 

State : Jharkhand Industry : Coal 

Dated, the 28th December, 2005 

AWARD 

By Order No. L-20012(305)/93 l.R (C-l) dated 22-2-99 
the Central Government in the Ministry' of Labour has, in 
exercise of the pow ers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of union for the protection of 
wages of Sri Om Prakash Yadav w hich he was getting 
wages before his regularisation from piece rated to 
time rated category and his categorisation as per 
NCWA-IV of the job actually he was donig is legal 
and justified? If so, what relief the concerned 
workman is entitled?” 

2. This reference case is of the year 1999. In spite of 
legistered notice being sent and two dates have already 
been expired no one has appeared on behalf of the 
concernedworionentotakeanystepevento-day(28-12-05). It, 
therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
M 9 W-jafft, 2006 

33. 37T. 499.— f%^37f^fW7,1947 (1947 

14) *7777 17 % 373777*1%, %^%T 777^771 Tit. 3?7. 

% % 7PT& f%7%T%T 3%7 33% <4>4=bl<l’ % 

373 % *7 % f4fe 3iW)Picb % %%% sfratta 
3TfW*T/?m '=3737773 333K I % W (77^4 7772*71 33/ 
1999 ) %t 333%<7 377% t, %%%T 77737T7 3% 9 -1 - 06 %t 

9737 337T 37 I 

[TTo 3^-20012/313/98-371^3777(7%- 1) ] 
TTt.TTJ. 33^1. 3737 ■Hp^l'7 
New' Delhi, the 9th January', 2006 

S.O. 499.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 33/ 
1999) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad -1 now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of E.C.L. and their workmen, which 
was received by the Central Government on 9-1-06 

[No. L- 20012/313/98-IR(C-1)) 
S.S. GUPTA. Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 1) DHANBAD. 

In the matter of reference U/S. I0( I) (d) (2 A) of I D. Act. 

Reference No. 33 of 1999 

PARTIES : E mployers in relation to the management of 
Lakhimata Colliery of M/s. E.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Saiju Prasad, Presiding Officer. 

APPEARANCES: 

For the Employers : Shri D.K. Verma, Advocate. 

For the Workmen None 

State : Jharkhand Industry : Coal. 

Dated, the 28th December, 2005. 

AWARD 

By Order No. L-20012/313/98I.R (C-I) dated 22-2-99 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the I D. Act, 1947, 
referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of Lakhimata 
Collieiy of M/s. E.C.L. is not referring Smt. Peria 
Bhuian, T/Loader for Mining Board for her 
assessment of age is legal and justified? If not, to 
what relief the workman is entitled to?” 

2. This reference case is of the year 1999. Inspite of 
registered notice sent to the sponsoring union two dates 
have already been expired but no step has been taken by 
them till date (28-12-2005). 

3. In such circumstances it seems that the workman 
is not interested to contest his case. Accordingly, I render 
a ‘No Dispute’ Award in the persent reference. 

SARJU PRASAD, Presiding Offecer 

^i io -smrt 2006 

^T. 33T. 500.—1947 (1947 
14) riTTT 17 % 

arr'TT ^ % «*«<«& Pi41 

(7^4, 3^^-1/2004)^ wtf, 

10-1-2006 

[7T. TTeT-12012/350/2001 ~3TT^3m: ( «ft-I)] 

<xm srfasnft 

New Delhi, the 10th January, 2006 

S.O. 500.—In pursuance of Section 17 of the 
Industrial'Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref No. IT-1/ 
2004) of the Industrial Tribunal, Pune as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of State Bank of 
India and their workman, which was received by the 
Central Government on 10-01-2006. 

[No. L-l 2012/350/2001 -IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI S.S. VYAVAHARE, INDUSTRIAL 
TRIBUNAL AT PUNE 

Reference (IT) No. 1/2004 

BETWEEN: 

State Bank of India, 

(Constituted under the State Bank of India Act, 1955) 
Having perpetual succession & 

Common seal), having 
Head Office at Mumbai and having 
various branches including 
‘Gulmohar’, 2420. East Street, 

PUNE: 411001. 

(Through the Asstt. General Manager) 

.....1st Party 

AND 

Shri. Michael Fernandes, 

31/6,Kausar Baugh, 

Kondhwa Khurd, 

PUNE: 411 048. 

.2nd Party 

In the matter of: Reinstatement in service. 

Appearances : Shri. D. V Kulkami, Advocate for the First 

Party. 

Shri Alvaria, Advocate, for the Second 
Party. 

AWARD 

1. In exercise of the powers conferred by Clause (d) 
of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 by the Central Govt, 
has referred the following, to the undersigned for its 
disposal according to law. 

2. On receipt of the reference, notices have been 
issued to First Party and Second Party. The Claim submitted 
by Second Party is at Exh. U-8. Whereas the written 
Statement of the First Party is at Exh. C-6. 

3. It is the conection of the Second Party that,he 
was in the employment of the First Party from 4-8-1981 and 
he had unblemished service record, till 1994. According to 
the Second Party, from 1994 he started facing health problem 
and because of health problems, he was not in a position 
to attend the duty. However, whenever he had joined his 
services, he has submitted medical certificate. Having 
reason to believe about the health problems of Second 


194 GI/06—28 
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Party, on 21-1-99 the Second Party was served with a 
chargesheet for having committed major and gross 
misconduct. The Second Party replied the chargesheet but, 
same was not accepted and the domestic enquiry was 
initiated against the Second Party. The Enquiry Officer, 
after concluding the domestic enquiry held Second Party 
quality for the misconduct of absentism and gross 
misconduct. The punishment of dimissal was awarded to 
the Second Party vide order dated 14-2-2000. The Second 
Party preferred appeal against the said order to Dv. General 
Manager, who is appellate authority The Appellate 
Authority gave personal hearing to the Second Party and 
modified the punishment of dismissal into discharge vide 
para 5 21(5)(b) of Shastri Award. The Second Party 
challenged it the punishment of discharge as an illegal act 
on the part of First Party' by contending that, the enquny 
initiated against him was not fair, proper and as per the 
principles of natural justice. Secondly, the Enquiry Officer 
did not consider the medical certificates submitted by 
Second Party for justifying absence and came to the wrong 
conclusion that, the Second Party unauthorisedly remained 
absent. The Second Party further submits that, he was 
punished under wrong clause of Shastri Award and 
therefore, the Second Party referred the dispute to the 
Conciliation Officer. Because of the failure of conciliation 
proceeding, the Desk Officer submitted the reference to 
the under signed. 

4. The Second Party'claims the relief of reinstatement 
with continuity of service and back wages 

5. The First Party resisted the claim vide written 
Statement Exhibit C-6 and contended that, claim of the 
Second Party is false, frivolous and not based on true facts. 
The First Party challenges the substantiality of reference 
contending, that, the Central Government has no authority 
to refer the dispute for adjudication under sec. 10( l)(d) 
read with sec. 2-A of the Industrial Disputes Act. While 
admitting, the status of Second Party' as an employee of 
the First Party. The First Party denies that, till 1994 the 
Second Party has unblemished serv ice record. According 
to First Party', the Second Party was in habit of remaining 
absent on duty on one or other ground. Because of the 
long standing absence, the Second Party has to face less 
of pay though all Extra Ordinary Leave of the credit of 
Second Party were exhausted by him. According to the 
Second Party, inspite of notice dt. 11-9-98 and other Memos, 
the Second Party preferred to remain absent and thereby, 
he has indulged into the misconduct of disturbing smooth 
functioning of work at the office as w ell as disobeying the 
orders of superiors. While justifying the domestic enquiry 
and chargesheet issued to Second Party, the First Party 
submits that, the misconduct on the part of Second Party 
was so serious that, for awarding punishment for first 
misconduct, the domestic enquiry had. had to be initiated. 
While justifying the domestic enquiry, the First Party' states 
that, hill opportunity' was given to the Second Party to 
participate in the enquiry'. Second Party exhausted the said 
right, by engaging defence representative. Only after giving 
an apportumty to the Second Party, to participate in the 
enquiry', and only after the Second Party' was held guilty 
for the misconduct, the punishment of dismissal was 


awarded to the Second Party. While justifying, the said 
punishment, First Party states that, the Second Party 
remained absent on duty' for 545 days which cannot be 
considered leniently. Even then, while considering the 
appeal, the Appellate Authority has modified the 
punishment of dismissal into discharge and thereby, omitted 
the Second Party to get terminal benefits, if otherwise, 
Second Party' is entitled. According to the First Party; because 
of the sympathy shown to the Second Party, even repeatedly 
there cannot be any illegality in the order of discharge. The 
First Party' therefore, prays to reject the claim. 

6 On the respective contentions of the parties, I 
have framed following issues at Exhibit C-4. Issue No. 3 
was framed in respect of illegal termination vide order 
dt. 14-2-2000. Whereas the dispute has been referred by 
Conciliation Officer in respect of order of discharge 
dt. 30-5-2000. Therefore, Issue No 3 in recast. 

7. My findings are recorded against the case. 


ISSUES 

FINDINGS 

(1) 

Whether the domestic 
enquiry held against the 

Party No. 2 w as fair, proper 
and as per the principles of 



natural justice ? 

...Yes 

(2) 

If No, w hether First Party 
has proved the misconduct 
of the Second Party before 



Enquiry Officer & Tribunal 

....Does not 
survive. 

(3) 

Docs Party' No 2 prove 
that First Party has illegally 
discharged him with effect 



from 14-2-2000 ? 

(RE-CAST ISSUE) 

.... No. 

(4) 

If Yes, whether Party 

No. 2 is entitled 
to get reinstatement, conti¬ 
nuity of service and back- 



wages ? 

.... No. 

(5) 

What order ? 

.... As per final 
order. 

8 

Reasons:— 


The Second Party does not dispute the fairness of 


enquiry and to that effect the Second Party' has failed pursis 
Exhibit U-12 admitting that, the domestic enquiry' conducted 
against the Second Party was fair, proper and as per the 
principles of natural justice. In view of pursis Exhibit U-12, 
it is not necessary to decide the fairness of enquiry and 
issue No. I can be answered in affirmative. 

9. In view of affirmative finding, on Issue No. 1, the 
First Party need not require to prove the misconduct of 
Second Party before Enquiry' Officer or Tribunal and 
therefore, issue No. 2 does not survive. I therefore, record 
my finding on Issue No. 2 to that effect. 

10. Issue Nos. 3 and 4:— 

Now 7 , coming to the next important point for 
discussion is in respect of order of discharge passed by 
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the First Party dt. 30-5-2000 and its legality. The Second 
Party does not dispute about his long standing absence 
mentioned in the chargesheet. It is also not disputed to the 
Second Party that, after giving Extra Ordinary Leave to the 
Second Party some portion of his absentee was treated as 
‘without pay’ or ‘loss of pay’ The report of Enquiry Officer 
shows that, the Second Party was habitually remaining 
absent which resulted into the disturbance of smooth 
functioning of the First Party. The Enquiry Officer has 
further considered that, on 4 occasions even the Second 
Party did not submit leave applications. The chargesheet 
which is at Exhibit C-9 shows that, in spite of letter dt. 
11-9-98 and 29-10-98, the Second Party remained absent on 
3 counts for six days, 5 days and six days respectively. The 
act on the paity of Second Party remaining absent inspite 
of notices dt. 11-9-98 and 29-10-98 is the gross misconduct. 

11. In order to show that, the First Party has 
committed illegality iri passing the order of discharge, the 
Second Party has adduced his evidence on affidavit at 
Exh. U-13 and has tried of bring on record that, because of 
ill-health and on medical ground, he could not attend the 
duty. However, he has submitted applications with medical 
certificates whenever he has resumed duties. 

12. Shri Alvaris, learned Counsel for the Second Party 
while submitting his written notes of arguments, has 
submitted before me that, the absence of the Second Party 
because of ill-health or on medical ground was not properly 
considered by the Enquiry Officer which resulted into the 
wrong conclusion of dismissal. In this connection, he had 
attracted my attention on the enquiry proceeding 
dt. 28-5-99 and submitted before me that, even the 
Presiding Officer had confirmed the medical certificate 
submitted by Second Party on joining his duty after 
availing the leave; except on one occasion. According to 
Shri Alvaris, learned Counsel for the Second Party that, 
inpsite of admission on the party of the First party about 
the submission of medical certificates by the Second Party 
while joining his duty after availing leave, the finding of 
Enquiry Officer holding Second Party guilty for absentism, 
is absolutely illegal. 

13. Another point that has been stressed by Mr. 
Alvaris learned Counsel for the Second Party about the 
mentioning of wrong clause ofShastri Award while inflicting 
punishment. While taking me to Clause No. 521 sub-clause 
5, sub-clause (b) of Shastri Award, it is submitted that, 
under said sub-clause of 521 there is punishment of 
warning, censure or adverse remark against the deliquent. 
According to Mr. Alvaris under sub-clause (b), there is no 
punishment of discharge, Said punishment is under sub¬ 
clause (e) of sub-clause 5 of Clause 521 of Shastri Award. 
Therefore, he has challenged the punishment of discharge 

14. After giving conscious thought, while coming 
to the second submission advanced by Shri Alvaris, though 
it is true that under sub-clause (b) of sub-clause 5 of Clause 
521, there is no punishment of discharge and though it is 
true that the punishment of discharge is under sub-clause 
(e), to my mind, merely on this two technical ground, the 
action initiated against the Second Party cannot be 
doubted. It is significant to note that, sub-clause 5 of 


Clause 521 provides punishment of discharge under sub¬ 
clause (e) and therefore, it cannot be said that, punishment 
of dischrge is not available against the gross misconduct. 
It is pertinent to note that, time and again though it has 
tried to argue on behalf of Second Party that, on every 
count medical certificates were submitted by the Second 
Party, the Second Party is not only charged for absentism, 
but, also for the misconduct of wilful insubordination or 
gross negligence. Therefore, I do not give much importance 
to the technical mistake about the correct clause of sub¬ 
clause 5 of Clause 521 of Shahstri Award. 

15. Now, coming to the gravity of the misconduct, 
as earlier I have mentioned that the Second party was not 
chargesheeted only for absentism but, also for the gross 
misconduct of wilful insurbordination, disobedience of 
lawful order and gross negligence, under sub-clause 4 of 
Clause 521 of Shastri Award. 

16. Even assuming for the sake of arguments, that, 
the Second Party was submitting medical certificates 
whenever he was joining the duty after availing leave. The 
chargesheet shows that, in spite of notices, dt. 11 -9-98 and 
21-10-98, the Second Party remained absent from 16-11-98 
to 21-11-98,1-12-98 to 5-12-98,14-12-98to 19-12-98. Besides 
that, admittedly, from 6-1-97 to 19-12-98 the Second Party 
was absent from 364 days out of which 26-12-97 to 
27-12-97 and 23-l-98to I4-2-98previlige leave on medical 
ground was granted to the Second Party. It is pertinent to 
note that, Exhibit U-15 shows Extra Ordinary Leave of 71 
days claimed by the Second Party. This document further 
shows that, even after granting Extra Ordinary Leave. 71 
days out of 279 days leave had been treated as ‘without 
pay’. Whereas the reamining absence of Second Party was 
treated as Extra Ordinary Leave. Now, it is pertinent to note 
that, in fact, after notice dt. 11-9-98 and 29-10-98 it was 
obligatory on the party of Second Party either to report on 
duty immediately or to inform about his absence by 
justifying medical certificate. Notice dt. 11-9-98 Exh. U-16 
shows that, the Second Party was advised to joint the 
duty within 30 days failing to which, he was deemed to 
have retired compulsorily. In spite of this, the Second 
Party did not reply promptly. On every count, the Second 
Party seems to have submitted medical leave after availing 
the leave while joining the duty. To my mind, the Second 
Party who is ex-military men, well conversant with the 
discipline rules, is not even remotely expected to do the 
things which he did. 

17. Another reason which could be considered for 
considering the genuiness of medical certificate, is the 
statement of the Second Party before Appellate Authority, 
The learned defence representative for the Second Party, 
in order to justify the absentism of Second Party, has that, 
from 1993 onwards the Second Party was edicted to liquor. 
To my mind, according to the Displinary Authority, here 
the cat has come out of the bat. It is significant to note that, 
before the Enquiry Officer, to justify the absence, the 
ground of sickness was only accorded. However, before 
the Appellate Authority, total contradictory stand was 
taken by the Second Party and therefore, in my humble 
opinion, for proving the bona fides, the Second Party 
ought to have examined Medical Officer before the Court. 
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However, this has not been done. Therefore, considering 
this aspect, I am of the clear opinion that, the Appellate 
Authority having reason to believe that, the Second party 
was edicted to liquor which adversely affected his 
attendance on duty; has sufficiently showered mercy to 
him by awarding terminal benefits, if the Second Party is 
entitled. The result of which, the Second Party has received 
amount of Gratuity. Considering the lenient view, taken by 
the First Party, to my mind, no modification in the order of 
dischrgedt. 30-5-2000, under the guise of Sec. 11-Aofthe 
I.D. Act is warranted. 

18. For the above referred reason, I have no 
hesitation to conclude that the Second Party has failed to 
prove that, he was illegally discharged and therefore, he is 
not entitled to get any relief. I therefore, decide Issue 
Nos. 3 and 4 in negative and pass the follow ing award. 

AWARD 

(1) Reference is answered in negative. 

(2) Parties to bear their cost. 

Pune 

Dated: 23rd Dec. 2005 

S. S. VYAVAHARE, Industrial Tribunal 
9 2006 

«FT. 3JT. 501.—afleiiPM) 1947 (1947 

14) ^ riTri 17 % 

% Trim* % ch4«b i <T % 

w (ri^ #n 8/2004) wf 
t, ^ ^ 9-1 “2006 ^ 

[R. 13^-40012/103/2003-3^ 3TR (^) ] 

New Delhi, the 9th January, 2006 

S.O. 501.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
8/2004) of the Central Government Industrial 
Tribunal/Labour Court, Lucknow now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Deptt. of Post 
and their workman, which was received by the Central 
Government on 9-1-2006. 

[No. L-40012/103/2003-IR (DU)] 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, LUCKNOW 

PRESENT : 

Shrikant Shukla, Presiding Officer 
LD. No. 8/2004 


[Part II— Sec. 3(ii)] 

Ref. No. L-40012/103/2003 -IR(DU) dated 31-12-2003 

BETWEEN: 

Sh. Paramveer Singh, 

S/o Sh. Samay Singh, 

Mil. & Post Ambuwala, Distt. Hardwar, 

(Uttaranchal) 

AND 

1. The General Post Master 
Dehradun 

2. The Assistant Supdt. of Post Offices, 

Hardwar (Uttaranchal). 

AWARD 

The Government of India, Ministry' of Labour vide 
their Order No. L-40012/103/2003-IR (DU) dated 31-12-2003 
has referred following dispute for adjudication to the 
Presiding Officer, Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow for adjudication. 

"Whether the action of the management of Deptt. of 
Posts in terminating the services of Sh. Paramveer 
Singh S/o Sh. Samay Singh, EDDAw.e.f. 21-12-2002 
is just and legal? If not, to what relief the workman is 
entitled?” 

Worker’s case in brief is that worker came to know 
from some reliable sources that the post of EDDA under 
opposite party is lying vacant and therefore, he applied 
for the said post of Asstt. Post Master, Post Office Hardwar. 
Accordingly, he was employed w.e.f. 1-3-2001. It is further 
alleged that he worked till 21 -12-2002 and on 21 -12-2002 he 
was deprived of his job by verbal order of the opposite 
parties. It is further alleged that he worked for more than 
240 days and in his place another person Manoj Kumar 
was employed and no notice, notice pay or compensation 
was awarded to the worker before depriving him of the job. 
The worker has therefore prayed the court that order dated 
21 -12-2002 be declared as illegal and should be reinstated 
with all consequential benefits. 

The worker has filed photostat copy of charge 
certificate dated 1-3-2001 and 21-12-2002 together with 
application for employment a certificate of employment. 
Photostat copies of postal receipts addressed to opposite 
parties dt. 14-2-2004 has been filed. 

The opposite party has filed the written statement 
and disputed the claim of the worker, Param Veer Singh. It 
is submitted by the opposite party that one Sh, Devi Dayal 
retired on 30-6-2000. Sh. Devi Dayal was Post Master 
Subash Garh (Luxor). One Shri Vmod Kumar, regular Rural 
EDDA was engaged in place of Shri Devi Dayal w.e.f. 
1-7-2000. It is further submitted that Shri Vinod Kumar 
continued to work in place of Devi Dayal till 30-6-2003. To 
substitute EDDA various persons named as Rajesh Kumar, 
Dinesh Kumar, Jeet Kumar, Radhey Shayam, Param Veer 
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Singh, Manoj Kumar worked as stop gap arrangement. On 
30-6-2003 the competent authority appointed regular Post 
Master at Subash Garh (Luxor) and therefore Shri Vinod 
Kumar, regular EDDA reverted back to his post of EDDA. 
Thus, besides the worker, Param \feer Singh other 5 persons 
also worked as substitute in stop gap arrangement. Except 
Sh. Param Veer Singh no one else raised the dispute. It is 
further submitted that Param Veer Singh of his own 
abandoned the service on 20-12-2002 due to his personal 
inability and accordingly he handed over the charge on 
21 -12-2002 (FN). Inability shown by Sh. Param \feer Singh 
was that he has to go to Metro Railway for interview and 
has to defend case, which is registered against him 
Disputant Param Veer Singh was not appointed as such 
instead he was appointed on 28-2-2001 for one month on 
the stop gap arrangement. It is also submitted that Sh. 
Manoj Kumar was engaged as substitute after Sh. Param 
Veer Singh left the job. It is contended by the opposite 
party that vacancies are advertised and appointment 
proceedings take place and person who qualify are apointed 
by regular order after verification of character and the 
appointment letter contains the condition of service and 
accordingly he is bound by the service rules. All the 
persons engaged as substitute in the place of Vinod Kumar 
knew well that their services are not regular but post 
belongs to Vinod Kumar. It is further submitted that 
Industrial Court has no jurisdiction as this dispute is not 
industrial dispute. 

Worker has filed rejoi nder wherei n he has reiterated 
the facts of his statement of claim. 

Opposite party has filed following documents along 
with rejoinder: 

1. Photostat copy of charge certificate dtd. 
3-1-2001. 

2. Photostat copy of charge certificate dtd. 
21-12-2002 (not legible). 

3. Photostat copy of application of the worker not 
legible. 

4. Photostat copy of certificate issued by Vinod 
Kumar dtd. 21-12-2002 

5. Photostat copy of letter of Asstt. Director General 
date not legible. 

6. Photostat copy of judgment of Hon’ble High 
Court, Karnataka at Bangalore D M. Nagesh & 
others v. Asstt. Supdt., Post Officer & others 
passed in writ petition 21331-333/2000. 

7. Photostat copy of application of Vinod Kumar 
addressed to Asstt. Supdt. Post Office, dtd. 
14-2003. 

8. Photostat copy of FIR dtd. 12-3-2002, 

9. Photostat copy of charge certificate dtd. 
21-12-2002,1-3-2001. 


10. Photostat copy of application of Paramveer dtd. 
1-3-2001. 

11. Photostat copy of judgment of Supreme Court 
(1998) SLT General Manager Telecom v. Srinivas 
Rao & others, holding Telecommunication 
Department of the Union of India as an industry. 

12. Photostat copy of gradation list of Gramin Dak 
Sewak including Vinod Kumar. 

13. Photostat copy of claim of Asstt. Post Office 
Supdt. 214-2003 submitted before ALC 

14. Photostate copy of extract of EDA Conduct rules. 

15. Photostat copy of application of the worker dtd. 

Nil. • 

16. Letter of Sr. Supdt. Post Office dtd. Nil. 

17. Of Asstt. Supdt. Post office dtd. Nil. 

18. Replication of the worker before ALC 
dtd. 294-2003. 

Worker has examined himself. The opposite party 
has examined Sh. R.C. Rathore, Asstt. Supdt. Post Office & 
Sh Vi nod Kumar. 

Parties have not turned up for arguments therefore 
perused records and evidence carefully. 

Admitted facts from the evidence of parties: 

1. There was one Sh. Devidayal who was working 
as Post Master and on his retirement Sh. Vinod 
Kumar became the Post Master. 

2. Before the worker resuming the charge of EDDA 
one Sh. Radhey Shyam was engaged on the post 
of EDDA & worker took charge from Sh. Radhey 
Shyam. 

5. Worker handed over his charge to Manoj Kumar. 

When worker left the engagement he did not go 
the post office where he was engaged. 

5. A criminal case proceeded for instigating the 
modesty of a girl against the worker in the court 
of Civil Judge Junior Division. The case was based 
on the report of PS. Pathri. The worker obtained 
the bails thereafter. 

Worker has denied the document 7/36 with application 
of Paramveer, however, the worker has admitted the charge 
certify ate 7/3 7 dtd. 1 -3-2001. 

Worker has stated in the cross examination that he 
received the appointment letter, but he has not filed any 
appointment letter in support of his case & thereafter it is 
presumed that had he produced the appointment letter, it 
could have adversely affected his case. 

Worker knows that one Sh. Devidayal was the Post 
Master in the post office who retired and on his place 
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Sh. Vinod Kumar worked. One being questioned as to when 
Sh. Devidayal retired, worker exhibited his unawareness. 

Worker has admitted in his cross-examination that 
he took charge from Sh. Radhey Shy am, but has not 
disclosed the period as to how many months or days 
Radhey Shyam worked. 

Sh. Vinod Kumar is a material witness in this case 
who has filed his affidavit in support of the opposite party 
and has been cross examined on behalf of worker. Sh. Vinod 
Kumar has stated in his affidavit that he is working as 
EDDA in post office Subhash Garh. He has also stated 
that Sh. Devidayal was the Post Master who retired at the 
age of 65 years on 30-6-2000 A.N. and he (Sh. Vinod Kumar) 
worked in his place since 1-7-2000 to 30-6-2003 and in his 
(Sh. Vinod Kumar’s) absence following persons were 
engaged as substitutes from time to time : 

1. Sh. Rajesh Kumar. 

2. Sh. Dinesh Kumar 

3. Sh. Jeet Kumar 

4. Sh. Radhey Shyam 

5. Sh. Param Veer Singh (the worker) 

6. Sh. Manoj Kumar Singh 

The engagement of the substitute were approved by 
Asstt. Supdt. Post Office. Sh Vinod Kumar has also stated 
in the affidavit as on 1-7-2003 regular Post Master was 
posted and accordingly he joined at the original post of 
EDDA. Sh. Vinod Kumar has also stated inthe affidavit 
that 20-12-2002 Paramveer who was working as substitute 
at his place told him that his interview is scheduled at 
Metro Railway, Delhi and he required a certificate of 2 lines 
so that he could manage the service at Metro Railway and 
also told him ““4Y t tr "ft ^rr tft i 

il'ml wf TFT ^ ^ fq^qm eft ^TFt cfY 

^ w \ i % ^ ffqh* % <rt ^ 

WTT l” 

No question on the above fact has been asked on 
behalf of the worker to discredit hi m. 

The second witness is Asstt. Supdt. Post Office who 
filed the affidavit insupport of the written statement and 
has been cross-examined on behalf of the worker. Asstt. 
Supdt. Post Office has denied that the worker was ever 
appointed. He has also stated that Sh. Paramveer and 5 
others were engaged as substitutes of Sh. Vinod Kumar. 
He has stated that he gave approval for engagement of Sh. 
Paramveer for one month only. 

Asstt. Supdt. ’s note on the paper No. 2/6 filed by 
the worker himself goes to support the statement of Sh. 
R.C. Rathore, Asstt. Supdt. Post Master that he accorded 
approval for the engagement of the worker Paramveer for 
one month only. 


There is no regular appointment letter in favour of 
the worker that he was a regularly appointed EDDA. 

It is proved that Sh. Devidayal, Post Master retired 
and EDDA Sh. Vinod Kumar officiated in stop gap 
arrangement till new incumbent is appointed as regular 
post master. To meet the requirement of EDDA 6 persons 
(including Paramveer) were engaged as substitutes. 

On the careful reading of the copy of FIR it is evident 
that for an incident dtd. 12-3-2002 452/354/504/506IPC 
Criminal case was registered against Paramveer. From 
reading the entire evidence onthe record that the worker 
Paramveer was compelled to leave the service of substitute 
EDDA and accordingly he left the job, the opposite party 
was not instrumental in terminating the worker. 

It is noteworthy that the certificate filed by the worker 
is issued on 20-12-2002 by Sh. Vinod Kumar stating that 
Paramveer performed the work from 1 -3-2001 to 20-12-2002. 
This goes to show that the worker must have told the 
circumstances for getting the certificate on 20-12-2002. Sh. 
Vinod Kumar has stated the reasons for furnishing the 
certificate and the fact as to why Sh. Paramveer did not 
want to continue with the job. It was the worker who of his 
own deserted the job of substitute EDDA, as he knew it is 
not a lasting job for him. * 

So far the question as to whether the post office 
department is an industry or not, I have carefully analysed 
all aspects of the work carried out by the postal department. 
It functions inclose co-operation of the workers and the 
management. It has functions to carry letters from one place 
to another as the courier service. It has additional function 
to encourage saving by public and as such works as 
banking industry also. It is irrelevant fact that it is a 
department of the Government. I therefore, come to the 
conclusion that the postal department is an industry. 

From the discussions above, I come to the 
conclusion that the worker’s claim is false and baseless. 
He was engaged as substitute EDDA like 5 others, in place 
ofSh. Vinod Kumar who was officiating as Post Master in 
the stop gap arrangement. It was Sh. Paramveer himself 
who left the job as it was not of permanent nature. 
The opposite party has not terminated him as alleged. Issue 
accordingly disposed of. Worker is not entitled to any 
relief 

Lucknow 

27-12-2005 SHRIKANTSHUKLA, Presiding Officer. 

M 2006 
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New Delhi, the 10th January, 2006 

S.O. 502,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/198/97) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relation to the management of Northern 
Coalfields Limited and their workman, which was received 
by the Central Government on 10-1-2006. 

[No. L-22012/252/96-IR (C-H)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORETHE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOU R COURT, 
JABALPUR 

No. CGIT/LC/R/198/97 

Presiding Officer: Shri C.M. Singh 

The Secretary, 

Koyla Shramik Sabha (HMS), 

Northern Coalfields Ltd., 

Amlohri Project, 

Distt. Sidhi (MP) ...Workman/Urnon 

Versus 

The General Manager, 

Northern Coalfields Ltd., 

Amlohri Project, 

Sidhi ...Management 

AWARD 

Passed on this 16th day of December, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/252/96-IR (C-II) dated 
11/14-7-97 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of Amlohari 
Project of NCL, Singrauli in not promoting Shri PN. 
Gupta, Foreman Grade “A” Amlohari Project to the 
post of Executive 2 and then to Executive 3 evert 
though workmen junior to him have been posted as 
Executive 2 and Executive 3 is legal and justified? If 
not, what relief is the workman entitled and from 
which date?” 


2. The case of workman Shri P.N. Gupta in brief is as 
follows. That he passed his diploma in Electrical 
Engineering Examination held in November 1978 with 1st 
Division. The management of NCL gave him appointment 
by order dated 3-10-79 as Foreman Trainee (Electrical and 
Mechanical). On completion of training, the workman as 
well as Shri Y.S. Bhandari and Shri R.K. Upadhyay were 
regularized as Foreman in the scale of Rs. 640—1160. 
Shri Y.S. Bhandari and Shri R.K. Upadhyay were junior to 
workman. On completion of 3 years, as foreman Grade B, 
he was promoted to the post of foreman incharge (T&S) 
Grade A The workman as well as Shri B.B. Singh and Shri 
Y.S. Bhandari were called for test/interview for the post of 
Foreman incharge by letter dated 25-9-85. The workman 
and other juniors were gain called for interview for 
promotion to the post of foreman incharge vide letter dated 

19- 2-87. By order dated 26-9-87, juniors to workman were 
promoted as foreman incharge (E&M) but this relief was 
denied to the workman without any justification. The 
workman was never called for interview after 1987. When 
the workman repeatedly protested, he was given promotion 
to T&S Grade A from 22-10-90. In accordance with circular 
issued by NCL, Singrauli in the year 1986 since the 
promotion was based on DPC of 85 or 87, the promotion 
has to be made from 85 or 87 and it cannot be made from 
1990. An examination was held for promotion from Non- 
Executive to Executive on 30-12-92. The qualification for 
this was 7 years total service including 3 years service in 
the Grade of T&S Grade A Foreman Incharge. The workman 
was not promoted in the examination on the alleged ground 
that he had not completed 3 years service in the grade of 
TS Grade A. Infact due to the deliberate refusal of the 
management to give promotion from 1987 the workman 
was denied the opportunity. As per rules and regulations, 
the workman is required to be given promotion from 1985 
or in any case from 1987 when the interview and DPC were 
held. The requirement of passing examination has to be 
ignored in the case of the workman because it was due to 
the mistake of the management. The juniors to workman 
were promoted to E-2 grade by order dated 10-8-90 and 
26-12-91. Juniors to the workman were subsequently 
promoted to E-3 Grade by order dated 20-11-93,2-9-94 and 
4-7-95. The workman is entitled to similar treatment and he 
is entitled to be promoted to E-2 & E-3 grade from the date 
of promotion of his juniors. The workman is, therefore, 
entitled to promotion E-2 from 10-8-90 and E-3 grade from 

20- 11-93 or 2-9-94 with all consequential benefits. 

3. The manage ment contested the reference and filed 
their Written Statement broadly denying the case set up 
by the workman. The case of the management in brief is as 
follows . That the workman was appointed as foreman (Tr.) 
and joined duty on 12-11 -7 9. He was regularized as foreman 
(E & M) w.e.f. 11 -11 -81 on completion of 2 years training 
period with the condition that he will draw increment in 
Foreman’s scale up to the stage of Rs. 745 (NCWA-II) only. 
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beyond which he will be entitled to draw increment on 
obtaining/producing the Electrical Supervisory Certificate 
of Competency valid for mines. That the workman was 
asked several times for obtaining/producing the Electrical 
Supervisory Certificate of Competency but he did not 
submit the said certificate till date. The management 
considered his case for further promotion to the post of 
foreman incharge on 20-1-1988, but he failed in interview, 
hence the DPC did not recommend his name for promotion. 
That taking a lenient view, his case was again considered 
for promotion to the post of foreman incharge and the DPC 
had recommended him for promotion. Accordingly he was 
promoted to the post of foreman incharge Grade A w.e.f. 
22-10-90. The workman even after receiving repeated letters 
dated20-4-85, 17-8-95, 21-5-96and *6-8-2001 forproducing 
Electrical Supervisory Certificate of Competency', he did 
not produced the same. The Electrical Supervisory 
Certificate of Competency is a statutory requirement for 
the Foreman (Electricals) for their working in mines. The 
selection test was conducted for promotion from Non- 
Executive to Executive cadre in December, 1992 and all 
eligibile candidates were allowed to appear in the said test. 
That eligibility' for appearing in the said test is counted as 
on 31st March of the previous year. Since the workman 
had not completed 3 years of service in T & S Grade-A on 
31 st March 1992, he could not be allowed to appear in the 
said test That the CIL management has again conducted a 
selection test on 17-1-99 for promotion to the executive 
cadre. The workman was allowed to appear in the said test 
but the workman along w ith other candidates boycotted 
the said test and thereafter no test has been conducted so 
far. That the workman cannot claim promotion to the 
Executive Cadre as a matter of right because the promotion 
to the Executive cadre is based on eligibility criteria subject 
to availability of vacancy. As the workman had not fulfilled 
the prescribed criteria in December, 1992, he could not be 
allowed to appear in the said test, hence his claim is totally 
misconceived and liable to be rejected with cost. 

4. After having submitted his statement of claim, 
the workman absented himself from attending the 
proceedings in this tribunal on various dates and therefore 
again a notice was issued to him by registered AD post for 
filing rejoinder and documents. But inspite of sufficient 
service of notice on him, he failed to put in appearance and 
therefore on 28-3-05, the reference proceeded exparte 
against the workman. 

5. The management filed affidavit of Shri Prit Pal 
Singh, the then working as Dy. Personal Manager in NCL, 
Amtori project for proving their case. 

6. I have heard Shri A.K. Shashidharan, Advocate 
the learned counsel for the management. I have very 
carefully gone through the entire evidence on record. 

7. The case of the management is fully proved from 
the uncontroverted and unrebutted affidavit of 
management’s witness Shri Prit Pal Singh. 


8. The reference is therefore, answered in favour of 
the management and against the workman by holding that 
the action of the management of Amlohari Project of NCL 
Singrauli in not promoting Shri P.N. Gupta, Foreman Grade 
“A” Amlohari project to the post of Executive 2 and then 
to Executive 3 even though workmen junior to him have 
been posted as Executive 2 and Executive 3 is legal and 
justified and consequently the workman is not entitled to 
any relief. 

9. The parties shall bear their own cost of this 
reference. 

10. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
io vit-mt, 2006 
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New Delhi, the 10th January;2006 

S.O. 503. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No. 139/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, New' Delhi, as shown in the Annexure 
in the Industrial Dispute between the management of 
Central Public Works Department, and their workman, 
received by the Central Government on 10-1-2006. 

[No. L-42012/287/03-1R (C-ft)| 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 

LABOUR COURT D, 

NEW DELHI 

Presiding Officer : R N. Rai 
I.D. No. 139/2004 
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IN THE MATTER OF: 

Shri Ashutosh Kumar, 

C/o CPWD Karamchari Union, 

Plot No. 1, Aram Bagh Near Udasin Mandir, 

Paharganj, New Delhi-55. 

Versus 

The Director General of Works, 

Central Public Works Department, 

NirmanBhawan, 

New Delhi -11 

AWARD 

The Ministry of Labour by its letter No. L-420I2/ 
287/2003-IR (CM-II) CENTRAL GOVERNMENT DT. 
17-08-2004 has referred the following point for 
adjudication. 

The point runs as hereunder:— 

“Whether the contract between the management of 
CPWD, and their contractor is sham and the demand 
of CPWD Karamchari Union for absorption/ 
regularization of S/Shri Ashutosh Kumar, Satya 
Prakash and Tejpal (Contract Labour) with the 
management of CPWD is legal and justified ? If yes, 
to what relief they are entitled .” 

The Union has filed claim statement on behalf of the 
workmen. In the claim statement it is stated that the workman 
no. I was initially inducted in the year 1997 and the 
workman no. 2 was inducted in the year 1998 as Generator 
Operator through the private contractor. Management no. 
2 for discharging the job of operating for the principal 
employer, management no. 1. it is stated that ever since 
their appointment they have been discharging their job 
diligently and sincerely for the management of CPWD 
having been posted at Electrical Division No. I, Nirman 
Bhawan, New Delhi-1 under the Executive Engineer, 
Electrical i.e management no. 2. 

That the nature of job discharged by both the 
workmen are perennial and permanent in nature and the 
job satisfy all the ingredients contained in section 10 of the 
Contract Labour (Regulation and Abolition) Act, 1970 work 
suiting abolition of contract labour in the said job. it is 
stated that the contract awarded by CPWD in favour of 
contractor for carrying out perennial nature of job is bad in 
law and the contract itself is vague which ought to be lifted 
in industrial adjudication. 

That the workmen are placed under the direct control 
and supervision of principal employer and the contractor 
has no role to play in day to day affairs of working of the 
workman, it is stated that the nature of job performed by 


the workmen are similar to the workmen posted on regular 
basis and they work as it under the principal employer. 

That each of the workmen has completed 240 days in 
each year of working, regarding the establishment of 
principal employer to regularize them in the principal 
employer. That the workmen through the union send a 
demand notice to the management requesting therein for 
their regularize/absorption in the establishment of the 
CPWD since there respective date of appointment through 
contractor with consequential benefits but the management 
has neither replied nor complied with the said notice. 

It transpires from perusal of the order sheet that the 
management has not been turning up from 16-05-2005. 
Notice has been sent on 16-07-2005. Adjournment 
application was moved on 31 -01-2005 and 30-09-2004. Notice 
has also been sent on 25-05-2004. The management sought 
adjournment on 14-03-2005 as such notice has been sent 
twice and the management has appeared. The workmen 
have filed affidavit and documents. The case proceeded 
ex-parte. 

It transpires from perusal of the documents filed by 
the workmen applicants that Gate Passes to them were 
issued by the management. The attendance of the workmen 
has also been taken by the management. They have filed 
photocopy of the attendance register. It is supported by 
their affidavit. The workmen applicants have filed 
attendance register of Log Book of Generator Set. The 
workmen have filed Gate Passes issued by the management 
directly to them and they haved filed photocopy of 
attendance register maintained for running the Generators 
so the workmen have completed 240 days work in each 
year of their working. This fact is proved by the affidavits 
filed by the workmen and documents filed by them. The 
workmen have proved their case. The management has not 
filed even a scrap of paper despite knowledge and despite 
appearance. The workmen have also proved that they have 
not been working under any contractor and if there was 
any contract that was sham and the workmen should be 
deemed to be the employees of the management of CPWD. 
Contract Labour cannot be employed for perennial nature 
of work. 

The reference is replied thus 

The contract between the management of CPWD 
and their contractor is sham and the demand of CPWD 
Karamchari Union for absorption/regularization of S/Shri 
Ashutosh Kumar, Satya Prakash and Shri Tejpal (Contract 
labour) with the management of CPWD is legal and justified. 
The management is directed to absorb the workmen within 
two months from the date of publication of the award. 

Award is given accordingly. 

Dated: 29-12-2005 R. N. ^tAl, Presiding Officer 


194 GI/06—29 
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New Delhi the, 10th January, 2006 

S.O. 504.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/123/2002) ofthe Central Government Industrial 
Tribunal-cum-Labour Court Jabalpur as shown in the 
Annexure in the Industrial Dispute between the 
management of Nandan Washery of WCL, and their 
workman, received by the Central Government on 
10-1-2006 

[No. L- 22012/185/01-1R(C-11)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/123/2002 
PRESENT: 

Shri C M. SINGH, Presiding Officer 

The General Secretary, 

B. K. K. M. S (BMS), 

P. O. Parasia, 

Chhindwara Workman/Union 

Versus 

The General Manager, 

Nandan Washery of WCL, 

P. O Damua, Chhindwara Management 

AWARD 

Passed on this 8th day of December, 2005 

1. The Govt, of India, Ministry of Labour, vide its 
Notification No L-22012/185/2001-IR (CM-1I) dated 
29-8-02 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the General Manager, Nandan 
Washery' of WCL, PO Damua, Distt. Chhindwara 
(MP) in not regularising Smt. Shantr Bai as Lab. 
Helper w.e.f 21-12-97 is legal and justified?If not, 
w hat relief she is entitled to?” 

2. After the reference order was received, it was duly 
registered on 9-9-2002 and notices were issued to the parties 
to file their respective statements of claim. In this case in 
spite of sufficient service of notice on the workman/Union, 
no one put in appearance for Union/workman. No statement 
of claim has been filed on behalf of Union/workman. The 


management moved an application dated 29-7-05 w ith the 
prayer to pass award in terms of settlement (Annexure 
M/1) and the order (Annexure M/2). Both these annexures 
are attached with the aforesaid application. Thereafter the 
management filed original settlement dated 28-1-04 (M/l) 
and original office order dated 30-31-1-2004 (M/2), The 
original settlement deed on record reveals that the 
settlement has been arrived at between the applicant Smt. 
Shantibai and the management. The signature of 
Smt. Shantibai on this original settlement deed has been 
identified by Shri A. Majumdar, Sr. Personal Officer of the 
management who made an endorsement to the effect that 
Smt Shantibai made her signature on the settlement deed 
in his presence. 

3. The above settlement deed reveals that the 
dispute has been settled between the parties on the 
following terms and conditions:— 

i It is agreed by the Management that 
Smt. Shantibai, W/o Late Khemchand, Cat. I 
who is working in Canteen, is to be regularized 
as Canteen Vendor, Cat. II w.e.f. 1-1-2002. 

ii. It is full and final settlement in case of Smt. 
Shantibai, W/o Late Khemchand, regarding 
regularization. 

iii. It is also agreed by the Union and the employee 
concerned that they shall withdraw the 
Industrial Dispute Case referred to the CGIT and 
neither the employee nor the Union will raise 
any more dispute in future, in any Forum. 

iv. The Union wil I also not quote this as a precedent 
in any other case. 

v. This form “H” settlement supercedes the earlier 
form“H” settlement, as described in Short recital 
of the case. 

vi. Financial benefit, if any arises, will be given w .c. f 
1-1-2004 only 

4. The above terms and conditions appear to be just 
and proper and under the circumstances, it shall be in the 
interest of justice to pass award in terms of settlement 
arrived at between the parties. 

5. The award is, therefore, passed in terms of 
settlement without any order as to costs. 

6. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 
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New Delhi the, IOthJanuaiy, 2006 

S.O. 505 —.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
36/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court Chennai as shown in the Annexure, in 
the Industrial Dispute between the management of Food 
Corporation of India and their workmen, which was 
received by the Central Government on 10-1-2006. 

[No. L- 22012/183/04-^(0 II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM- LABOUR COURT, 
CHENNAI 

Wednesday, the 15th June, 2005 

PRESENT: K. JAYARAMAN, 

Presiding Officer 

Industrial Dispute No. 36/2005 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Food Corporation of India 
and their workmen.) 

BETWEEN 

The General Secretary, : I Party/ Claimant 
The Transport & Dock 
Workers Union, 

Chennai. 

AND 

The Zonal Manager, : II Party/ Management 

Food Corporation of India, 

Chennai 

APPEARANCE: 

For the Claimant : Mr. D. Purushothaman, 

Authorised Representative 

For the Management : Mr. Imthias, Advocate 
AWARD 

The Central Government, Ministry of Labour vide 
order No. L-22012/183/2004-IR (CM-II) dated 30-03-2005 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 

“Whether the action of the Management of Food 
Corporation of India in refusing to pay PLR for the 
year 2001-02 in respect of the employees of Food 
Corporation of India engaged in port operation is 
legal and justified? If not, to what relief they are 
entitled?” 

2. After the receipt of the referance, it was taken on 
file as I D. No. 36/2005 and notices were issued to both the 
parties and the I Party entered appearance through their 
authorised representative and the II Party/Management 


entered appearance through their advocate and filed their 
Claim Statement and Counter Statement respectively. 

3. When the matter is taken up for enquiry today, 
the authorised representative for the I Party/Claimant files 
a memo stating that the matter has been settled between 
the parties and hence, he is not pressing this Industrial 
dispute. 

4. Memo is recorded. As such, this industrial dispute 
is dismissed as not pressed. No Costs. 

5. The reference is disposed of accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 15th June, 2005.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined:— 


On either side 

None 

Documents Marked:— 


On either side 

Ml 
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New Delhi, the 10th January, 2006 

S.O. 506.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC/R/107/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court Jabalpur as shown in the 
Annexure in the Industrial Dispute between the 
management of Burhar Sub Area of SECL, and their 
workmen, which was received by the Central Government 
on 10-1-2006. 

[No. L- 22012/243/04-IR (C-II)j 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/107/04 
PRESENT: 

Presiding Officer: Shri C. M. SINGH, 

The Secretary, 

Janta Mozdoor Sangh (HMS), 

At/PO Dhanpuri, 

Shahdol ... Workman/Union 
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/Versus 

The St# Area Manager, 

Burhar Sub Area of SECL, 

P, Q. Dhanpuri, 

SJfahdol ....Management 

AWARD 

Passed on this 15 th day of December-2005 

1. The Govt, of India, Ministry of Labour, vide its 
NotificationNo. L-22012/243/2004-IR(CM-II) dated 13-10-04 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the Sub Area Manager, 
Burhar Sub Area of the South Eastern Coalfields 
Limited, PO: Dhanpuri, Distt. Shahdol (MP) in not 
allowing Shri Dineshwar S/o Shri Vmayak for duty 
is legal and justified? If not, to what relief the 
workman is entitled ?” 

2. Inspite of sufficient service of notice, the workman 
Dineshwar failed to put in appearance before this tribunal 
and also failed to file his statement of claim. Therefore the 
reference vide order dated 28-3-2005 proceeded ex parte 
against the workman. 

3. The case of the management in brief is as follows: 
that the workman has filed Writ Petition No. 1896/02 in the 
High Court of judicature at Bilaspur (CG) and interalia 
sought the following reliefs : 

i That the Honourable Court be pleased to hold 
the action of the respondents in not allowing 
the petitioner to join duty as illegal. & 

ii. That the Honourable Court be further pleased 
to direct the respondents to allow the petitioner 
to join duty with consequential benefits. 

The workman has already chosen the forum of Honourable 
High Court by filing the above writ petition. Therefore the 
present dispute is not maintainable for the same relief. 

4. The workman was selected to the post of casual 
piece rated loader. He was advised vide letter dated 
05-01-1989 to submit his particulars for the purpose of his 
appointment. Consequently he was issued with an order 
of appointment No. 59 dated 27-2-89 appointing him as 
casual Badli piece rated loader. The workman was habitual 
absentee. He remained absent from duty on several 
occasions against which he was issued with warning letters, 
chargesheets etc. However he did not show any 
improvement in his performance and conduct. He was 
unauthorisely absenting from duty without any 
intimation, permission and sanctioned leave from 01-04-91 
to 02-08-1991 Therefore he was issued the chargesheet 
No. 1544 dated 02-8-1991. The workman replied to the said 
chargesheet. As reply was not found satisfactory, it was 
decided to conduct a departmental enquiry. Accordingly 
vide order No. 426 dated 13-3-92 Shri K.C. John, the then 
Sr. Executive Engineer (E&M) Subhash Mines was 
appointed as Enquiry' Officer and Shri S.N. Singh, 
Establishment incharge was appointed as management 


representative. In the month of April 1991, the management 
received a complaint from one Dineshwar Bharati, S/o 
Vmayak Bharati belonging to Kavinagar, Gaziabad that the 
complainant is the real/actual candidate as Dineshwar S/o 
Vmayak and the workman who is presently working in 
Subhash U/G Mines, namely Dineshwar Giri is not a real/ 
actual candidate. On receiving this complaint, the workman 
was issued a letter No. 03 27 dated 26-2-92 advising him to 
meet the Dy. Personal Manager, Burhar Sub Area for 
verification of records. However the workman did not turn 
up the office of the Dy. Personal Manager for verification 
of records and he was absconding since then without any 
intimation to the management. The workman came to know 
about the complaint of impersonation made against him. 

On that day onwards, the workman was absconding. His 
whereabouts were not known to anybody. The letter issued 
at his address as declared by him and recorded in his form 
"B” Register has not been served on him and returned to 
the management with the remarks “addressee is not 
residing on the given address”. As the workman has 
absconding and abandoned his service, there was no need 
to proceed with deprartmental proceedings. Hence the 
disciplinary proceeding was withdrawn against him. Under 
the circumstances mentioned above, the workman is no! 
entitled to any relief of reinstatement in sercice or any 
monetary benefits whatsoever. Consequently the order of 
reference is liable to be answered in favour of the • 

management. 

5. The Management filed affidavit of Shri M.L. 

Prajapat, Sub Area Manager Burhar Sub Area of SECL, 

Sohapur Area in support of their case, 

6. I have heard Shri A. K. Shashi, Advocate the 

learned counsel for the management. I have very carefully ■ 

gone through the entire evidence on record. The case of 

the management is fully established from the affidavit of 
Shri M.L, Prajapat, the management's witness as the said 
affidavit has remianed unrebutted and un-controverted. 

7. In view of the above, the reference order is 
answered in favour of the management and against the 
workman holding that the action of the Sub Area Manager, 

Burhar Sub Area of SECL, PO Dhanpuri, Distt. Shahdol 
(MP) in not allowing Shri Dineshwar, S/o Shri Vinayak from 
duty is legal and justified and consequently the workman 
is not entitled to any relief. 

8. The parties shall bear their own cost of this 
reference. 

9. Copy of the award be sent to the Govt, of India, 

Ministry' of Labour as per rules. 

C. M. SINGH, Presiding Officer 

\ 
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New Delhi, the 10th January, 2006 

S.O. 507.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/38/02) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the 
management of Amlai and Chachai Sub Area of SBCL, 
and their workmen, which was received by the Central 
Government on 10-1-2006. 

[No- L- 22012/109/01-IR (CM-II) 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CTJM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/38/02 

Presiding Officer: Shri C. M. SINGH 

The Secretary, 

M.P.K.M.S. (HMS), Branch Amlai O.C.M. 

Distt. Shahdol (MP) ...Workman/Union 

Versus 

The Sub Area Manager, 

Amlai O.C.M. of SECL, PO Amlai, 

Distt. Shahdol (MP) 

Shahdol ...Management 

AWARD 

Passed on this 16th day of December,2005 

1. The Govt, of India, Ministry of Labour, vide its 
Notification No. L-22012/109/2001-IR (CM-II) dated 
21 -2-02 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the Sub Area Manager, Amlai 
O.C.M. of SECL, PO Amlai, Distt. Shahdol (MP) in 
concelling the promotion of Shri Jora Singh, Dozer 
Operator Group B to Dozer Operator Group A is legal 
& Justified? If not, to what relief he is entitled to?” 

2 . The case of the workman Shri Jora Singh in brief 
is as follows. That he is an employee of the management of 
SECL Sub Area, Amlai, Distt. Shahdol. He is working as a 
Dozer Oeperator. He was promoted vide order dated 6-2-99 
from Group B-II Dozer Opeartor Group A. The said order 
was passed as per recommendations of Departmental 
Promotional Committee. Thereafter by order dated 31-8-99, 
his order of promotion was cancelled. That the stand of the 
management is that the workman has no experience of 3 


years to drive the dozer of 385/410 HP and he was promoted 
from Grade C to Grade B w.e.f. 1-7-95. The Dozer No. 355 
was surveyed off from December 1996 therefore the 
workman could not get the minimum experience of 3 years 
and he was not eligible for promotion. That he has 
experience of 3 years to handle and drive the Dozer No. 083 
having capacity of 410 HP and therefore it cannot be said 
that the workman was not eligible for promotion. That one 
co-employee named S.C. Swagri was promoted fromGroup- 
B to Group-Aby order No. 386 dated 17-4-95 despite the 
Dozer having capacity of 410 HP was not available. Looking 
to this fact, the act of the employer is discriminatory and 
deserves to be set aside. That the order of promotion was 
passed after considering the record and recommendations 
of Departmental Promotion Committee but the order of 
cancellation has not been passed after consultation of the 
DPC. The fact of experience has been considered by the 
DPC therefore, the order deserves to be set aside. That in 
the replay before conciliation officer, the promotion of S.C. 
Swagri has not been denied but no proper clarification has 
been given. That before passing the order of cancellation 
of promotion, the workman was not given any opportunity 
of hearing and therefore the order has been passed in 
violation of principle of natural justice and the same 
deserves to be quashed. 

3. The management contested the reference and filed 
their Written statement broadly denying the case set-up 
by the workman. Their case in brief is as follows. The 
workman was promoted from the post of Dozer Operator 
(Excavation) Group “B” to Dozer Operator (Excavation) 
Group “A” by oversight/mistake. When this mistake was 
detected, the same was rectified by order No. 883 dated 
31 -8-03 concelling the office order issued by mistake. It is 
not the case of demotion of the workman but rectification 
of mistake The workman was not fulfilling the laid down 
eligibility criteria as per cadre scheme. The workman was 
promoted from Group “O’ to Group “B” w.e.f. 1-7-95 and as 
such he could have completed 3 years only on 1-7-1998. 
Although the eligibility criteria stipulated 3 years experince 
in handling and operation of Dozer not less than 385 HP/ 
410 HP class the promotion is to be effected on the basis of 
actual performance and availability of sanctioned vacancy-. 
That in this area there was only a dozer No. D-355 which 
was quite old and hence surveyed off on 28-12-96. Since 
the said dozer was lying ideal due to breakdown much 
before survey off and the workman was promoted to Group 
“B” only on 1-7-95, at any stretch of imagination, it is 
unbelievable for even a lay man that the workman could 
have completed 3 years. As such the workman Shri Jora 
Singh could not have been promoted against the provisions 
of Cadre Scheme which necessitated cancellation of the 
promotion order. Shri S.C. Swagri with whom the workman 
compares himself is very senior. He was promoted to Grade 
“B” on 1-6-87 and before his being promoted to Group-A, 
he had acquired more than requisite experience in operating 
385 HP/410 HP capacity dozer and the case of Shri Swagri 
is not comparable with the workman. The DPC constituted 
by Competent Authority to evaluate and submit a report of 
eligible candidates for promotion. Such recommendations 
are subject to approval by the Competent Authority'. Once 
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they submit the report, they become functus officio and 
there is no reason to revert to them. Once it is found that an 
explicit error has occurred, it is duty of the competent 
authority to rectify it. That the workman has miserably 
failed to set up a good case against the management. He 
was not eligible to get promotion in Group “A” due to lack 
of requisite eligibility. That he is trying to encash the benefit 
of an error/mistake committed by the management for 
which he is otherwise not eligible. It has been prayed by 
the management that the claim of the workman may be 
rejected and the reference be answered in favour of the 
management. 

4. After having submitted statement of claim, the 
workman absented himself from attending the proceedings 
on several dates fixed. Therefore again notice was issued 
to the workman by registered AD post for filing rejoinder 
and documents. But inspite of sufficient service of notice 
on him, the workman failed to put in appearance and 
therefore vide order dated 25-4-05, the reference proceeded 
exparte against him. 

5. The management filed affidavit of Shri I.N, 
Sasikiran, the then Sr. Personal Manager, Sharda OCM, 
SECL, Sohagpur Area in support of his case. 

6. I have heard Shri A.K. Shashi, Advocate, the 
learned counsel for the management, I have very carefully 
gone through the entire evidence on record. 

7. The case of the management is fully proved from 
the uncontroverted and unrebutted affidavit of 
management's withness Shri I. N. Sasikiran. 

8. The reference is, therefore, answered in favour 
of the management and against the workman by holding 
that the action of the Sub Area Manager, Amlai OCM of 
SECL, PO Amlai distt. Shahdol (MP) in cancelling the 
promotion of Shri Jora Singh Dozer Operator Group “B” to 
Dozer Operator Group “A” is legal and justified and 
consequently the workman is not entitled to any relief. 

9. The parties shall bear their own cost of this 
reference. 

10. Copy of the Award be sent to the Govt, of India, 
Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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New Delhi the, 10th January, 2006 

S.O. 508.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the award (Ref. No. 
133/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court No.2, New Delhi as shown in the 
Annexure, in the Industrial Dispute between the 
management of Central Public Works Department and 
their workman, received by the Central Government on 
10-1-2006. 

[No. L- 42012/ 135/03-IR(CM-I I)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCl)M 
LABOUR COURT-H, NEW DELHI 

PRESIDING OFFICER : R.N.RAI 

I. D. No. 133/2004 

IN THE MATTER OF:— 

The President, 

All India CPWD Karamchari Union, 

Plot No. 1, Aram Bagh, Paharganj, 

New Delhi-110055 

Versus 

1. The Director General of Works, 

Central Public Works Department, 

Nirman Bhawan. 

New Delhi-110011. 

2, The Executive Engineer (Civil), 

Central Public Works Department, 

Krishi Bhawan Division, 

New Delhi-110001. 

AWARD 

The Ministry of Labour, by its letter No. L-42012/ 
135/2003-IR (CM-II) Central Government Dt 29-7-04 has 
referred the following points for adjudication. 

The Point runs as hereunder:— 

"Whether the contract between the management of 
CPWD and the contractor is sham? If so, the demand 
of all India CPWD Karamchari Union for 
regularization/absorption of the services of S/Shri 
Suresh Kumar, Bhagwan Singh, Chaman Lai, Ravi 
Kumar, Ajay Kumar, Ashok Kumar, Sanjay Kumar 
and Ms. Geeta Devi, contract labourers in the 
establishment of CPWD, Krishi Bhawan Division, 
New Delhf is legal and justified and to what relief the 
concerned workmen are entitled.” 

The union has filed claim statement on behalf of the 
workman and it has been stated in the claim statement 
that the contract, entered into between the 
management of CPWD and the contract is sham. The 
management has filed written statement and it has 
been stated in the written statement that the 
applicants have concealed the facts as regard to their 
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employment, date of information to the principal 
employer as well as non furnishing of the proof 
thereof. It has been also stated that the applicants 
have nowhere stated that the work performed by 
them is of perennial nature. 

It transpires from perusal of the order sheet that reply 
was filed on 13-04-2005 and the workmen were 
directed to file rejoinder by 06-07-2005 but on 
06-07-2005 the workmen did not turn up. Again on 
8-09-05 was given for filing rejoinder. Rejoinder was 
not filed on that date and the workmen did not turn 
up. Rejoinder was not file even on 10-11-2005. The 
opportunity for filing rejoinder was closed as the 
workmen were not turning up and the case was posted 
for argument on 12-12-2005. On 12-12-2005 the 
workmen did not turn up and the management was 
heard. The workmen have not filed rejoinder whereas 
sufficient opportunity has been given to them. 
Opportunigy for filing rejoinder has been closed. The 
workman have not been able to made out their case. 

The reference is replied thus :— 

The contract between the management of CPWD 
and the contractor is not sham. The demand of All 
India CPWD Karamchari Union for regularization/ 
absorption of the services of S/Shri Suresh Kumar, 
Bhagwan Singh, Chaman Lai, Ravi Kumar, Ajay 
Kumar, Ashok Kumar, Sanjay Kumar and Ms. Geeta 
Devi, contract labourers in the establishment of 
CPWD, Krishi Bhawan Division, New Delhi is neither 
legal nor justified. The workmen are not entitled to 
get any relief as prayed for. 

Award is given accordingly. 

Date: 15-12-2005 R.N. Rai, Presiding Officer 
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New Delhi, the 10th January, 2006 

S.O. 509. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No. 
03/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court Mumbai No. 1 as shown in the 
Annexure in the Industrial Dispute between the 
management of M/s. Hindustan Aeronautics Ltd., and 


their workman, which was received by the Central 
Government on 10-01-2006. 

[No. L- 42012/133/0 l-IR(C-n) 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, * 
MUMBAI 

PRESENT: 

JUSTICE GHANSHYAMDASS: Presiding Officer 

Reference No. CGIT- 3 of 2002 

PARTIES: Employers in relation to the 

management of 

M/S. Hindustan Aeronautics Ltd. 

AND 

Their workman. 

APPEARANCES: 

For the Management : Shri. Anavekar, Adv. 

For the Workman : Ms. P Janvekar, Adv. 

State : Maharashtra 

Mumbai dated the 20th day of December, 2005 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and Sub-section 2 A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short). Vide Government of India, 
Ministry of Labour, New Delhi, Order No. L-41012/133/2001 
IR (CM-II) dated 18-3-2002. The terms of reference given in 
the schedule are as follows: 

“Whether the action of the Management of 
Hindustan Aeronautics Ltd. Nasik in withholding 
the increment of Shri Shriram Aijun Mali w.e.f. 
13-2-1990 and not granting promotion from 26-7-1991 
and demoting from Sr. Master Technician to Master 
Technician is legal and justified? If not, to what relief 
the workman is entitled to?” 

2. The Statement of Claim dated 19-4-2002 filed by 
Shri Shriram Aijun Mali (hereinafter referred to as workman) 
goes to show the detailed facts and circumstances for which 
he is alleged to have been harassed by the Senior Officers 
of higher cadres of Hindustan Aeronautics Ltd. 
(hereinafter referred to as Company) for a sufficient long 
period for which he is alleged to have been debarred from 
getting increments, promotion and demotions as well. 

3. The workman has alleged that he refused to delete 
the Officers of the Company from a Police case and Court 
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case with a result his promotion has been withheld since 
26-7-1991. He had given his representation against 
appointment of Shri. P. R. Barman with the then Defence 
Minister. In fact in 005 Shop of the Company, majority of 
senior officers were Bengali and they in order to take 
revenge against the workman who had made the complaint 
to the defence minister harassed him by giving adverse 
remark in C. R. and keeping him idle by not assigning any 
work. The workman had made complaint bearing No. CRC 
No. 420, 9/84 in Pimpalgaon Court for the offence under 
Sections 420,406 and 34 of I P. C. against Shri Sudhir Khadke 
and Ganpat Kolhe who were relatives of higher police 
department and Higher Officers of the Company, a ex¬ 
member of Union of the company. They have managed one 
Mr. Sitaram Ahire who is residing beside the workman to 
depose false statement in the above said criminal case as 
witness against the workman by giving money. Thereafter, 
the said Sitaram died suspiciously and the offence under 
Section 202 was lodged to that effect. Thereafter, the 
service was given to the son of the deceased Sitaram. This 
complaint was dismissed by Pimpalgaon Court by saying 
Civil Suit be filed, which is illegal and improper. The workman 
hadalso filed R. C. S. No. 34/86 in the Pimpalgaon Court in 
which the Judge Shri Kakde Saheb and Advocate of the 
workman did not press Company to submit the original 
purchase receipt of Motorcycle No. MTH-6573 Bullet, 
despite repeated request by the workman. It is further 
alleged that some Officers of the Company and its Union 
members managed to file complaint against the workman 
through one Mr. Kulkami. The workman filed ULP complaint 
No. 63 of 1985 in the Industrial Court, Nasik against the 
General Manager and others. The workman had also filed a 
private complaint in Pimpalgaon Court bearing Cr. C. No. 
212/85, under section 500 of 34 I. P. C. The complaint was 
dismissed by the Industrial Court. The workman had 
deposited a required fee but the accused were not produced 
before the Court since the legal Cell of the Company 
managed by playing fraud upon the Court that General 
Manager of the Company did not appear in the Court. The 
officers of the Company got annoyed with the workman 
and for this reason charge sheeted him by setting aside the 
Standing Orders and natural justice. The workman was 
asked on 13-10-93 by Additional General Manager, Mr. 
Nathani to take back the cases but he did not oblige. The 
Departmental Promotion Committee worked under the 
influence of the Senior Officers of the Company and for 
this reason, deprived the workman from promotion on 
account of the grudge in view of the facts and 
circumstances mentioned above, the workman was charge 
sheeted and punished illegally. The Officers of the Company 
are alleged to have been in the habit of misusing their 
powers and ignoring the Standing Orders and victimizing 
poor innocent Scheduled Tribe workers. The workman has 
no money or muscle power to fight against the injustice 
caused by the Officers of the Company who have been 
continuously harassing and victimizing the workman. The 
principles of natural justice have been violated in punishing 
the workman 

4. The Written Statement has been filed by the 
Company on 08-10-2002. It has been averred therein that 


the Company is a Central Government undertaking and 
has its Aircraft Division at Ojar Township Post Office, Nasik 
and its Registered Office at 15/1, Cubbon Road, PB No. 
5150, Bangalore. The workman joined the services of the 
Company on 23-12-1966 as Mechanic “B” (Loftsman). The 
workman was a chronic case of absenteeism as well as 
inefficient in his work performance. He was indulged in 
making false complaint against superiors. Consequently, 
disciplinary actions were initiated against the workman 
He was rated below average in his Annual Confidential 
Report many times and the same was duly communicated 
to him from time to time. The workman availed unauthorized 
leave and did not improve despite the series of warning 
letters issued to him. A proper roster of SC/ST is maintained 
by the Company. The allegations made by the workman 
has been specifically denied. The action have been initiated 
against the workman detailed as below: 

(i) Issued charge sheet for deliberately making false 
complaint against superiors knowing them to be 
false under Standing Orders clause No. 27 (21). 

(ii) Issued Charge sheet for go-slow in the work under 
Standing Orders clause No. 27 (13). 

(iii) Issued charge sheet for unauthorized absence for 
43 days under Standing Orders clause No. 27 (6) 
dated 25-5-1993. 

(iv) Issued charge sheet for unauthorized absence for 
35 days under Standing Orders clause No. 27 (6) 
dated 29-6-1993. 

(v) Issued charge sheet for slow-down in performance 
of work or insisting others to resort for go slow 
policy under Standing Orders clause No. 27 (13) 
dated 24-1994, 

(vi) Issued charge sheet for act subversive discipline 
and deliberately making false statement before a 
superior under Standing Orders clause No. 27 (9) 
(25) respectively dated 16-8-1998. 

5. It is stated that the Company with held increments 
on the basis of valid grounds and violation of Certified 
Standing Orders applicable to the workman and after 
holding departmental enquiries after following principles 
of natural justice. The punishment orders have been passed 
from time to time in accordance with law. 

6. The workman filed his rejoinder and recreated the 
averment made by him in the Statement of Claim as referred 
to above. He also stated in it that after joining in the year 
1966, he was promoted to ‘A’ grade within seven years and 
after that to High Skilled Technician and subsequently to 
Master Technician. He was then promoted to ‘F’ Group as 
Senior Master Technician. The problem started only when 
the Higher Officers of the Company started favouring Mr. 
Khadke. There was no cause or reason to punish the 
workman. There was no reason to appoint the wife and 
daughter of the deceased workman P. R. Barman. 
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7. The workman filed his affidavit in lieu of 
examination in chief as a piece of evidence on 05-3 -2003. 
Fie also referred to number of documents filed by him in the 
aforesaid affidavit. The workman died on 18-6-2003. 
Consequently, his wife moved application to adopt the 
affidavit filed by her husband along with Certificate of death. 
She was put to cross examination wherein she admitted 
that she did not know as to what were the averments made 
in the affidavit made by her husband and as to whether 
any departmental enquiry was held against her husband. 
She denied that any criminal complaint was file^ 1 by her 
husband. She was not aware of the reasons of the complaint 
made by her husband before the Industrial Court or to the 
Police. She also denied that the management issued several 
charge sheets to her husband. The documents have also 
been filed by the workman as referred to above in his 
affidavit. 

8. The Company did not led oral evidence but filed 
the following documents per list dated 10-12-2002 : 

(i) List of Senior Workman 

(ii) Acceptance letter dated 22-12-66 

(iii) Appointment letter dt. 20-12-66 

(iv) Charge sheet dated 30-10-91 

(v) Charge sheet dated 25-7-92 

(vi) Show cause notice dated 21-1-1993 

(vii) Order of punishment dated 29-3-93 

(viii) Charge sheet dated 25-5-93 

(ix) Charge sheet dated 29-6-93 

(x) Show cause notice dated 8-3 -94 

(xi) Show cause notice dated 9-3-94 

(xii) Order of punishment dated 26-3-94 

(xiii) Charge sheet dated 2-4-94 

(xiv) Charge sheet d. ‘ed 18-4-94 

(xv) Charge sheet dated 16-8-94 

(xvi) Show cause notice dated 17-9-94 
(xvii) Order of punishment dated 30-9-94 
(xviii) Warning letter dated 20-2-95 

(xix) Warning letter dated 28-2-95. 

9. The parties had filed the written submissions in 
support of their case. I have gone through the record. 

10. On a perusal of evidence available on record, I 
find sufficient evidence to justify the contention of the 
Company that the workman was a chronic case of 
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absenteeism. Fie remained absent from time to time. A 
number of charge sheets were issued against him. The 
enquiries were held against him and he was punished in 
accordance with law. No violation of principles of natural 
justice is being pointed out on record. The outcome of the 
enquiry reports is the ground for awarding the punishment 
to the workman for a stoppage of increments, refusal of 
promotion and awarding demotion from Senior grade to 
Lower grade by the Competent Authority. No allegation or 
the evidence whatsoever is being led to show that the 
enquiries were not fair, and that the punishments were not 
being awarded by the Competent Authority. The violation 
of Certified Standing Order as applicable to the workman at 
a number of time vide charge sheets issued by the Company 
is proved on record. I do not find anything wrong with the 
punishment awarded to the workman. 

11. The entire case appears to have been woven 
by the workman alleging that he is a member of SC/ST 
and that he has been victimized by the Senior Officers of 
the Company against whom he had filed criminal 
complaints and the complaint in the Industrial Court. The 
malafide on the part of the Officers of the company are 
alleged but no evidence worth the name is available on 
record to substantiate the grudge or prejudice or malafide 
on the part of the Senior Higher Caste Officers of the 
Company. The allegations that most of the workers with 
the Company were Bengali and for this reason they 
favoured Mr. Barman is by itself no reason for any 
grievance to the workman unless something otherwise 
on the part of the Officers is shown on record. The 
appointment of the heirs of Mr. Barman cannot be a subject 
matter of this reference nor anything adverse can be 
commented at this juncture. Merely because the workman 
has levelled wild allegations against the Officers of the 
Company, the contention of the workman cannot be 
accepted as correct. The burden lies upon the workman 
to substantiate the allegations levelled against the Officers 
of the Company from which no evidence worth the name 
is available on record and the allegations remained 
allegations only. 

12. Considering the entire evidence on record and 
the discussions made above I do not find any material for 
which it may be concluded by any stretch of imagination 
that the workman was illegally refused increments, 
promotion and awarded demotion. The punishments arc in 
accordance with law. 

13. Flence, I conclude that the action of the 
management of Hindustan Aeronautics Ltd., Nasik in 
withholding the increment of Shri Shriram Arjun Mali w.c.f. 
13-2-1990 and not granting promotion from 26-7-1991 and 
demoting from Sr. Master Technician to Master Technician 
is legal and justified. The workman is not entitled to any 
relief. 

14. The reference is accordingly answered. 

Justice GFIANSHYAM DASS. Presiding Officer 


194 Gi/06—30 
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New Delhi. file loth January, 2u”C 

S.O. : 10.. In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 37/ 
2004) of the Central Government Industrial Tribunal -cum- 
Labour Court, Lucknow as shown in the Anncxurc, in the 
Industrial Dispute between the management of Central 
Integrated Rural Management Centte. Plant Protection, 
Quarantine mu! Storage, and their woikmcn. which was 
received in : he (Mtitral Government on 10 -01 -2006. 

I No. L-42012-103/03-IR (C>I1)| 

N P. KESAVAN. Desk Officer 

ANNEXERL 

V -, * i Nil. GOVERNMENT INDUSTRIAL 
; "'"l NALCUM-LABOURCOURT 
LUCKNOW 

PRFSE V 1 ; 

Shri Kant Shnkla, Presidi ngOfficer 

I. D. Net. 37/2004 

Refer on- .. No. L-42012/103/2003HR (CM-II) dtd. 24-3-2004. 

BETWEEN 

Shri Vijay Kumar Yadav 
;>/o Shri-Ram Kumar Yadav 
il'o C-3262. Snpna Colony 
I uek now 

AND 

1 Plant Protection Officer 

Gvnra! Integrated Rutal Management Centre 

D 3. Liberty Colony 

i ueknow 

7 ; he Director 

Plant Protection. Quarantine and Storage 
MH-1V. Faridabad 

AWARD 

The Government of India. Ministry of Labour vide 
their Order No L-42012/103/2003-IP. (CM-ID dtd. 24-3-2004 
has referr;/l following dispute for adjudication to the 
i'fcvJi Cc.'U-al v.o .e:wo Indus; :;aiiribunal- 


SCHEDULE 

4 VvH-V 4-e<, el <21 -1-c3r> "glTT 4? fwo 4/077 ^ 4t TR 

fRR VTCF RTF 2002 4t 3TT^YT £T77 dM 

4 fFRen Midi ^TTRtfeR cT^TT ^TTWTTT t ? vfd 4) 

tUtF-tt vvNrrfr fer vo mdk t ? ” 

The worker’s case is that he was appointed on group , 
D’ Post in November. 96 by Plant Protection Olficcr. Central 
Integrated Rural Management Centre, Lucknow, but. was 
abruptly terminated from May. 2002 without any rhyme or 
reason. The worker has alleged that his services was 
terminated without giving any notice to him, which is sheer 
violation of Section 25-F of Industrial Disputes Act, 1947, 
though opposite party has inducted new face, in place of 
worker, It is also alleged that the opposite party has 
retrenched the worker from the post of labour without 
assigning any reason or giving notice in spite of the fact 
that posts arc vacant and juniors arc working. Tins is also 
violation of Sections 25-G and H of Industrial Disputes 
Act, 1947. The worker approached the authorities and 
several representations were also submitted, but the worker 
was not reinstated. The worker has therefore, requested that 
the termination order be set aside and the worker be reinstated 
with full back wages and other consequential benefits. 

The opposite party has disputed the claim and x 
alleged that there is no sanctioned post of sweeper but 
some times for the purposes of cleaning the laboratory, 
casual labourers arc engaged for 2-3 hours for a few days. 
During the year 1996-1997 the workman had worked on , 
daily basis as a part time job for 30 days and was accordingly 
paid the remuneration as per the number of working hours. 
Similarly during the year 1997-98 the worker had worked 
for 27 days in 1987-99 for 33 days and in the year 2001-02 
for 150 days. The said engagement of the workman was on 
part time basis i.c. for 2-3 hours, purely on causal basis. 

Thus, the contention of the workman that he has worked 
continuously from 1996 is absolutely falls and 
misconceived. It is further alleged that the worker w as never 
duly appointed to any post, therefore, the question of 
terminating his services abruptly or otherwise docs not 
arise. The engagement of the worker in the laboratory- as a 
daily labourer meant for cleaning work as and when required. 
Whenever there was necessity of cleaning the laboratory/ 
office, casual labourers were hired from market for part 
lime work. The worker used to approach the office of the 
opposite party whenever there was requirement for 
engaging part time labourer. While engaging a part time 
labourer the department docs not verify or check the 
correctness of the name and other credential of the 
labourers. Since the casual labourers are engaged directly 
from market as per the requirement, therefore, it is not 
expected that befoie engaging any casual labourer the 
department would search the same casual labourer who 
had worked on earlier occasion. It is submitted by the 
opposite party that the provisions of Section 25-F of the 
Industrial Dispute Act. 1947 arc not attracted in the present 
ease. It is submitted that while the workman had worked on 
part time basis, lie had made a request to undersigned foi 
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issuing a certificate, so that, he may get employment some 
were else. The undersigned had given a certificate dated 
l -2-99 stating therein that the workman is working in their 
office as part time contingent worker since November, 1996 
whenever required. Thus, certificate itself shows that the 
engagement of the workman was purely on part time casual 
basis and he cannot derive any benefit from this certificate 
issued by the opposite party. It is submitted by the opposite 
party that the office of Central Integrated Pest Management 
Centre is a laboratory of the Government of India were 
scientific activities are being carried out. Thus, the office 
of the opposite party is not an industry, hence, it does not 
come under the scope of the Central Disputes Act, 1947. It 
is alleged that the workman has not completed 240 days in 
a calendar year continuously and as such the provisions 
of Section 25 F of the ID Act is not attracted in the present 
case. Therefore, the opposite party has requested to 
adjudicate the reference in negative and worker is not 
entitled to any relief. 

The worker has filed rejoinder in which he has 
reiterated the facts of statement of claim and has further 
alleged that worker has completed 240 days in ever}' 
completed calendar year and besides the work taken by 
the opposite party from the said applicant was perennial in 
nature. The worker has denied that he had ever been 
engaged on hourly basis; in fact, he has always worked for 
the full day and also paid accordingly, on the basis of full 
days’ work, and not at all on hourly basis. 

The worker has filed following documents in support 
of his case. 

1. Photo Stat copy of payment vouchers paper 
No. 3/8 to 3/13. 

2 Photo Stat copy of Contingent bill for August, 
98 paper No. 3/14. 

3 Photo Stat copy of payment receipt page No. 3/ 

19 

4. Photo Stat copy of extract of peon book paper 
No. 3/21 

5. Photo Stat copy of letter of Dr. R. P. Mishra 
addressed to Plant Proction Adviser, Hary ana 
dtd. 13th July, paper No. 3/22. 

6. Photo Stat copy of letter of Dr. M.P. Mishra 
addressed to Dr. Pandey, dtd. 1 -2-2001 paper No. 
3/23. 

Worker has examined himself, whereas the opposite 
party has examined Dr. R. P. Mishra. 

Heard arguments of parties and perused the evidence 
on record. 

Following documents the details of which are 
mentioned against each are material for appreciation of the 
evidence. 

1. Paper No. 3/8-receipt of Sh. Vijay Kumar for 
the work performed by him from 24-5-97 to 
1-6-97 who is said to be the resident of Rajaji 
Puram. It is receipt of 9 days of working @ 
Rs. 55/- total amount Rs. 495/-. 
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2. Paper No 3/9--receipt—for the period 
21 -7-97 to 29-7-97 @ Rs 55/- total amount Rs. 
495/- received by Vijay Kumar, Rajaji Puram, 
Lucknow. 

3. Paper No. 3/10—receipt—for period from 
15-9-97 to 23-9-97 for 9 days to Vijav Kumar [a. 
Rs. 55/- per day. 

4. Paper No. 3/11—receipt—for the work of 8 
days from 14-6-98 to 21-6-98 % Rs. 60/- total 
amount Rs. 480/- to Vijay Kumar On the same 
receipt in the lower part there is receipt for 8 
days working from 14-6-98 to 21 -6-98 to Anil 
Kumar. 

5. Paper No. 3/12—receipt— for work of 8 days 
from 20-7-98 to 27-7-98 @ Rs. 60/- to Vijay Kumar 
On the same receipt in the lower part there is 
receipt for 8 days of working from 20-7-98 to 
27-7-98 to Azad Kumar resident of same area. 

6. Paper No. 3/13 —recc ipt—for w ork from 17-8-98 
to 25-8-98 to Anil Kumar. On the same receipt 
in the lower pari there is receipt for work from 
17-8-98 to 25-8-98 to Vijay Kumar 

7. Paper No. 3/14—Full-vouched Contingent Bill 
Including Vijay Kumar from 17-8-98 to 

25- 8-98 along with others. 

8. Paper No. 3/15—receipt—for work from 8-2-99 
to 15-2-99 to Vijay Kumar. On the same receipt 
in the lower part there is receipt for work from 
8-2-99 to 15-2-99 to Anil Kumar. 

9. Paper No. 3/16—receipt—for work 19-7-99 to 

26- 7-99 to Anil Kumar. On the same receipt in 
the lower part there is receipt for w ork from 
19-7-99 to 26-7-99 to Vijay. 

10. Paper No. 3/17 receipt—for work from 1 -3-2tX)2 
to 30-3-2002 to Vijay Kumar for Rs. 800/-. 

11. Paper No. 3/18 receipt—for work from 14- 2 (X) 2 
to 304-2002 to Vijay Kumar for Rs. 800/-. 

12. Paper No. 3/19—receipt—for Rs. 4(X)/- for work 
paid to Vijay Kumar. 

From all the above details the follow ing facts arc 
evident: 

1. That Sh. Vijay Kumar has worked for 27 days 
in year 1997 

2. That Sh. Vijay Kumar has worked for 25 days 
in year 1998. 

3. That Sh. Vijay Kumar has worked for 16 days 
in year J')99. 

4. That the worker has not worked in the year 
2000. 

5. That the worker has been paid Rs. 400/- in 
February', 2001. 

6. That the worker has been paid for 2 months in 
2002 before his disengagement in May, 2002. 


'HTCtT ^171*144 : TT47T4, 2006/RF4 15, 1927 
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Thus, it is not proved that the worker has worked for 
more than 60 days preceding the date of termination. 

Dr, R. P Mishra, witness of the opposite party has 
stated on oath that the safaikarmis are required to clean the 
laboratory in intervals so that the laboratory' is not infected. 
Sometimes he has to engaged two part time safaiwalas and 
some times 4 to 5 safaiwalas. Explaining as to how workers 
are engaged the witness stated that Technical Officer used 
to engage the safaiwalas through some clerk and after work 
is verified by the clerk the saction is accorded to for 
payment. 

The worker has tried to say that other person, Anil 
Kumar is still working with the opposite party'. From the 
documents on record it is clear that Anil Kumar is also 
safaikarmchari with Vijay Kumar during work from 14-6-98 
to 21-6-98, It is admitted fact. Now is the question as to 
whether Vijay Kumar w'as terminated or Vijay Kumar left 
the job. Dr. R.P. Mishra, witness of the opposite party' has 
stated on oath that after May, 2002 the services of Vijay 
Kumar was not available to office. He also stated that his 
services were not terminated. The worker has also stated 
in the last line of his cross-examination and admitted that 
he has been engaged in Pahw'a Gun House since May, 
2002 at the salary of Rs. 1900/- per month. 

In the present case there is no appointment letter in 
respect of appointment of worker in the laboratory' of the 
opposite parly and there is no termination order as such. I 
agree with the evidence of the opposite party' w'here its 
witness has steed that cleaning of laboratory required some 
times since cleaning is essential to disinfectant the 
laboratory and for that purpose safaikarmcharies were 
engaged for short duration as is evident from the 
documents referred above. It is true that some limes worker 
has been sent to some official job elsewhere but it docs not 
mean that he was a peon. 

The opposite party has made available all documents 
to the worker and even the certificate which Dr. R. P. Mishra 
has certified that Sh. Vijay Kumar is working in the office as 
part-time contingent worker since November, 96 whenever 
requires This also supports the statement of the witness. 
Dr. R.P. Mishra Thus, it is clear from the evidence that 
worker Sh. Vijay Kumar was part-time casual w orker and he 
w'as not regularly required to clean the laboratory. In the 
aforesaid circumstances I come to the conclusion that there 
is no violation of Section 25 F and G of the Industrial 
Disputes Act, 1947 as alleged by the worker. Instead he left 
the job to earn more than what he was getting as part-time 
worker for a very' short spell in a year. His disengagement 
from May, 2002 is not termination in the eye of law' but he 
left the cleaning job with a view to get the better service 
and he successfully obtained it. The issue is decided 
against the worker and the worker is not entitled to any 
relief. 

Lucknow' SHRIKANT SHUKLA, Presiding Officer 

14-12-2005 
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New Delhi, the 10th September, 2006 

S.O. 511. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/225/99) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the employ ers 
in relation to the management of SECL and their workman, 
which w ? as received by the Central Government on 
10-1-2006. 

|No. L-22012/3 55/99-1R (C-1I)1 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
JABALPUR 

No. CGIT/LC/R/2 25/99 
Presiding Officer ; Shri C. M. Singh 
The Secretary', 

Rashtriya Colliery' Workers Federation, 

Branch: Jamuna 3110 Mine, 

PO. Kotma Colliery; 

Shahdol Workman/Union 

Versus 

The General Manager, 

Jamuna and Kotma Area of SECL, 

PO: Jamuna Colliery; 

Distt. Shahdol (MP) 

Shahdol Management 

AWARD 

Passed on this 15 th day of December, 2005 

The Government of India, Ministry' of Labour vide 
its Notification No. L-22012/355/98/IR/(CM-II) dated 
23-6-99 has referred the follow ing dispute for adjudication 
by this tribunal:— 

“Whether the action of the Sub Area Manager, 
Jamuna U/G Sub Area of SECL. PO: Jamuna Colliery, 
Distt. Shahdol (MP) in not promoting Shri Lucas 
Telare. Electric Fitter Category IV to the post of 
Electrician/Fitter category V is justified? If not, to 
what relief is the workman entitled ?“ 
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2. After having filed statement of claim, workman 
Shri Lukas Telare absented himself from appearing before 
this tribunal for filing his rejoinder and documents. Therefore 
notices were issued to him by registered AD post. Inspite 
of sufficient service of notice, he failed to put in appearance 
and therefore vide order dated 1-8-05, this reference 
proceeded ex-parte against the workman. The case of the 
workman in brief is as follows: ■— 

That he belongs to Scheduled Tribe Community. He 
was initially appointed on the post of General Mazdoor on 
13-3-90, and thereafter he was promoted to the post of 
Electrical helper in the month of October 1991. He was 
again promoted to the post of electrical fitter in category IV 
on 1-1-96 protecting his notional seniority w.e.f. 1-4-94. 
Though he is categorized as Electrical Fitter in Category IV 
from 1-1-96 but he has been discharging his duties as 
Electrical Fitter in Category V from the date of his promotion 
to the post of Electrical Fitter in Category-IV. That the 
promotion of the employees working in the coal mines are 
governed by the cadre scheme and according to the cadre 
scheme, the employees having H. S. S. C/I.T. I. and Electrical 
qualifications and also having more than 3 years experience 
are entitled to be promoted to the next higher category. 
The workman is continuously performing the duties of 
electrician fitter in category V since last 5 years. But he has 
been paid the salary of electrical fitter in category IV. The 
workman fulfills all the qualifications as required under the 
cadre scheme. He is senior to Shri Thakurdeen S/o Govinda 
who has been given promotion to the post of Electrician 
Fitter in Category V. That during the conciliation 
proceedings before the Assistant Labour Commissioner, 
the management filed reply admitting that the workman 
was eligible for promotion to the post of electrician fitter in 
Category V, but his case for promotion to the said post was 
not consider^ by the Committee due to less marks 
obtained by hiffiiti die trade test. The management admitted 
that theworkman belongs to ST Community and therefore, 
his post for promotion was kept vacant. The case of the 
workraai^undej.the Reserve Quota) alone was considered 
by the DPC hence, according to cadre scheme inspite of 
getting less marks, he could have been promoted to the 
post of Electrician Fitter in Category-V and no such reserved 
post can be kept vacant as per various Government 
circulars. That with an intention to favour Sarva Shri 
Thakurdeen, Mahendra Singh and Ramashray, the case of 
the workman was not considered for promotion whereas, 
he is entitled for the promotion from the date when Shri 
Thakurdeen and others were promoted. According to the 
circular dated 16-1-93 issued by the Western Coal Fields 
Ltd. it has been decided by the management that whenever 
any workman of lower category/grade has been deployed 
to work in a higher category/grade job and puts in 190 
days or 240 days of service in a calendar year, he shall be 
regularized in such higher category/grade/post It was also 
decided that if there is a vacant post of higher category/ 
grade/post available the workman working in such higher 
category/grade/post shall be regularized against the vacant 
post and if no such higher category/grade/post is available, 
the lower category/grade/post shall be upgraded and 
thereafter the workman working on such post shall be 


regularized by upgradation. In view of the aforesaid circular 
the workman is entitled to be regularized on the higher 
post of electrician fitter in category-V. It is prayed that the 
tribunal may be pleased to hold that the action of the 
management in not promoting the workman from the post 
of Electrician Fitter in Category IV of the post of Electrician 
Fitter in Category V is unjustified, illegal and bad in law. 

3. The management contested the reference by filing 
their Written Statement. They have denied the case of the 
w orkman as mentioned in his statement of claim. Their case 
in brief is as follows:— 

The workman has claimed promotion from the post 
of Electrical Fitter Category IV to the post of Electrical 
Fitter Category-V and the said relief has already been 
granted to him vide office order No. 844 dated 14/19-6-02. 
Therfore the present reference becomes refructuous. The 
management is one of the area of SECL, a company 
registered under the Indian Company’s Act having its 
registered office at Bilaspur. SECL is one of the subsidiary 
company of coalfield India Ltd., a Government of India 
undertaking. The terms and conditions of employment of 
the employees working in coal industry are governed by- 
various settlements that has been executed from time to 
time. The said settlement is generally known as NCWA. 
The NCWA contains the cadre scheme. Promotional 
channels of all cadres are given in the cadre scheme. Shri 
Lukas Telare, the workman was initially reported as general 
mazdoor Category-I w.e.f. 13-2-1990 vide order dated 
16-2-90. Thereafter he was promoted to the post of electrical 
fitter Category-II in the month of October 1991 vide office 
order No. 2319/14 dated 3-12-91. Subsequently he was 
promoted as Electrical Fitter, Category-IV in the month of 
January 1996. However, he was given notional seniority 
w.e.f 1-4-1994. A Departmental Promotional Committeewas 
constituted by Sub Area Manager, Jamuna UG/RO vide 
office order No. 97-2450 dated 24-11-97 to consider eligible 
employees of Jamuna 9-10 Mines for promotion. The 
workman’s case was also considered by the DPC for 
promotion to the post of Electrician Category-V However, 
he has not passed the trade test hence he was not found fit 
for promotion. As the workman belongs to ST cadre, the 
post was kept vacant as per roster, the w orkman has claimed 
promotion. Promotion cannot be claimed as a matter of 
right as it is managerial function. It depends on various 
circumstances such as administrative requirement, 
availability of post, eligibility of the workman concerned, 
recommendations of DPC etc. The workman was paid the 
wages for the post he was holding and performing the job. 
Since the workman could not obtain qualifying marks re 
the trade test, his case was not considered by the DPC in 
the year 1988. As he was not qualified, he was rightly not 
given promotion. It has been denied that the workman is 
senior to Sarva Shri Thakurdeen, Mahendra Singh and 
Ramashray. It has been prayed by the management that 
under the above circumstances, the action of the 
management is fully justified and therefore, the reference 
may be answered accordingly. 

4. The management in support of their case filed 
affidavit of Shri Rama Krishna Pushty, the then w orking as 
Sr. Personal Officer in Jamuna UG/RO. 
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5. I havo heard Shii A. K. Shashidharan, Advocate 
for the management. 1 have very carefully gone through 
the entire evidence on record. 

6 The case of t he management stands fully proved 
by the affidavit of management’s witness Shri Rnmakrishna 
Pushty as the said affidavit has remained unrebutted and 
uncontrovcrcd. 

7. 't he reh tciicc is. therefore, answered in favour of 
the management and against the workman by holding that 
the action of the Sub Area Manager, Jamuna U/G Sub Area 
of SECL.PO Jamuna Col liery, Distt. Shahdol (MP) in not 
promoting Shri i .ukasTeiare. Electrical Fitter Category IV 
to the post of Elcctrician/fitter Category V is justified and 
consequently the workman is not entitled to any relief. 

8 Panics shall bear their own costs of this reference. 

9 Copy of the award be sent to the Government of 
India. Ministry of Labour as per rules 

C M. SINGH. Presiding Officer 
•N fcRTTf 12 2006 
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New Delhi, the 12th January. 2006 

S.O. 512. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/30 of2005) of the Central Government Industrial Tnbunal- 
cuin-Labour Court. No. II, Mumbai as shown in the 
Anncxure. in the Industrial Dispute between, the 
employees in relation to the management of Naval 
Dockyard and their workman, which wa. received by the 
Central Cn>\ eminent on 12-1-2006. 

[No. L-140 !2/44/04-IR(DU)j 
N. P. KESAVAN. Desk Officer 
ANNEXURE 

Bi t OhFTiR\CENTRAL GOVFTNMLNT 
INDUS' I RIAL TRIBUNAL F 0.2 AT 
MUMBAI 

l’liial.MOJ I. Ka/i. Presiding Officer 
Reference No, CGIT 2/30 of 2005 
Employers. in fetation to the management of Naval Dockyard 


IPart II—Sf.c. 3(ii)[ 


Their Workmen (Shri Surcsh D. Ubalc) 

APPEARANCES: 

For the Employer Mr. V. Narayanan, Advocate 

For the Workman No appearance 

Mumbai, dated 6th December, 2005 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi, by its order No. L-14012/44/2004-IR (DU) dated 
09-12-2004 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the following 
Dispute to this Tribunal for adjudication:— 

SCHEDULE 

‘‘ Whether the action of the Management of Naval 

Dockyard, Mumbai in removing the serv ices of Shri 

Suresh D. Ubalc, Ex-Labourer vv.c.f. 27-11-2000 is 

legal and justified? If not, what relief the workman is 

entitled to?” 

2. On receipt of Order ofRefercnce from Government, 
notices were issued to both parties (Ex. 2). Both parties 
were served (Ex. 3 and 4). The matter was adjourned from 
time to time for filing Statement of Claim. Management w as 
present from time to time. Workman remained present only 
twice on 09-03-2005 and 13-5-2005 and requested for time 
to file Statement of Claim. Thereafter workman remained 
absent throughout. Ex-Parte notice was therefore issued 
for filing Statement of Claim by the workman on 
30-11-2005. (Ex.6). The said Ex-parte notice was returned 
un-servedvvith the postal rcmarks“Not Known” (Ex. 7). Till 
date workman has not filed his Statement of Claim nor put 
his appearance Today Mr. V Narayanan, Advocate for the 
Management appeared and filed application stating that 
workman has not filed Statement of Claim though several 
adjournments were given and prayed for dismissal of the 
case. 

3. Sufficient opportunity was given to the workman. 
However, the workman failed to put forth his appearance 
or his claim before this Tribunal. In the circumstances the 
pica of the management is justified. 

4 In view of the above the reference needs to be 
disposed of for default Hcncc the order. 

ORDER 

Reference stands disposed of for default 

B .I. KAZ1, Presidi ng Officer 

nf frHf, 12 2006 
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New Delhi, the 12th January, 2006 

S.O. 513 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/22 of2005) of the Central Government Industrial Tribunal/ 
Labour Court, No. II, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Government of India Mint 
and their workman, which was received by the Central 
Government on 12-1-2006. 

[No. L-16011/2/03-1R (DU)} 
KULDEEP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT 
MUMBAI 

PRESENT: 

Mr. Justice Ghanshyam Dass (Retd ), Presiding Officer 

Reference No. CGIT -2/22 of 2005 

Employers in relation to the management of 
India Government Mint 

AND 

Their Workmen (Bombay Mint Employees Federation) 
APPEARANCES: 

For the Employer : Mr. V. Narayanan, Advocate 

For the Workman Mr. Umcsh Nabar, Advocate 

Mumbai, dated the 3rd January, 2006 

AWARD 

The Government of India, Ministiy of Labour, New 
Delhi, by its Order No. L-16011/2/2003-IR (DU) dated 
2-12-2004 in exercise of the powers conferred by clause (d) 
of sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947 have referred the following Dispute to this 
Tribunal for adjudication:— 

SCHEDULE 

“Whether the action of the management of 
Government of India Mint, Mumbai in not granting 
of 19% compensation for the increased working hours 
from 37and 1/2 hours per week to 44 hours per week 
is just and legal? If not, to what relief the workmen 
are entitled?” 

2. At the stage of filing of written statement by 
management. Union filed application (Ex 8) stating that 
the Government of India, Ministry of Labour and 


Employment vide their Order No. L-16011/3/2004 -1R (DU) 
dated 06-06-2005 referred the above matter to the National 
Industrial Tribunal, Kolkata as per the order of the Hon 'blc 
High Court of Kolkata in W P. 8741 (W)/2005, The matter 
was kept for say of the management today (i.c. 03 -01 -2006). 
Management filed their say (Ex. 10) enclosing copy of Govt 
of India, Ministry' of Labour and Employ ment Order 
No L-16011/3/2004-IR (DU) dated 06-06-2005 and prayed 
for treating the matter as closed in view of the said reference 
having been referred before the National Industrial Tribunal. 
Kolkata. 

3. In view of the above, 1 pass the folloyving order 

ORDER 

Reference stands disposed of as closed. 

Justice GHANSHYAM DASS (Retd), Presiding Officer 
13 2006 
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New Delhi, the 13th January, 2006 

S.O. 514 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No ID-97/ 
1997) of the Central Government Industrial I ribunal-cum- 
Labour Court, No. II, New Delhi as shown in the Annexure. 
in the Industrial Dispute betyveen the employers in 
relations to the management of Hongkong & Sanghai 
Banking Corp Ltd., and their workman, which yvas received 
by the Central Government on 13-1 -2006. 

[No L-12012/60/96-1R (B-1)| 

A JAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COI RT-II, 
NEW DELHI 

PRESENT: 

R N Rai: Presiding Officer 
1.D. No. 97/1997 

In the matter of: 

ShriDalip Kumar. 

B-292. Ncw Sccmnpuri, 

Shahdia, Delhi-9 5. 
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Versus 

The Manager, 

Hongkong & Sanghai Banking, 

Corporation Limited, 

28, K.G. Marg, New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/60/ 
96/IR(B-I): Central Government dt. 14-07-1997 has referred 
the following point for adjudication. 

The point runs as under : — 

“Whether the action of the Management of Hong 
Kong& Shanghai Banking Corpn. Ltd., New Delhi 
dismissal of Sh Dilip Kumar, sub-Staff, from serv ice 
w.c.f. 3-10-92 is just, fair and legal 7 If not what relief 
die concerned workman is entitled to and from what 
date?” 

The workman applicant has filed claim statement. It 
has been stated herein that the workman was working in 
the said Bank situated at 28, K. G. Marg, New Delhi a.s a 
subordinate staff and his services were confirmed w.e.f. 
1-9-1989 after successful and satisfactory completion of 
his probation. He had been working sincerely and to the 
satisfaction of his superiors and maintained unblemish 
record throughout. 

Since the workman was a member of the Trade 
Union and actively participated in the Union activities, die 
management issued chargcshect dated 7-3-92 and ultimately 
dismissed die workman vide order dated 3-10-1992. Against 
the order of dismissal an appeal w as preferred which was 
dismissed by the Appellate Authority vide order dated 
14-12-1992. Both the orders dated 3-10-1992 and 
14-12-1992 were passed by the manager holding same 
rank. 

That the dismissal of workman from the service of 
die bank vide order dated 3-10-1997 and dismissal of appeal 
vide order dated 14-12-1997 are illegal, unfair, unjust, in 
gross violadonof principlesof natural justice, victimization 
and unfair labour practice. 

That the brief facts are as under. The workman 
along with two other colleague friends namely, 
Shri Krishan Kaushik and Shri Rajccv Mishra went to visit 
their common friend on the evening of 18-2-92 directly 
from the office and had left behind their belongings in the 
Bank. After meeting the common frtend they came bank 
to the bank at about 9.30 to collect their belongings before 
leaving to their respective home. 

Sim Dalip Kumar and Shri Rajeev Mishra approached 
the watchman of the bank and sought permission to 
enter the Bank for collecting their belongings. Since the 
watchman, Shri VijayMitra Sharma refused permission to 
enter the Bank, the workman left dial place along with 


[Part 11—Sf-:c, 3(ii)| 


other two colleagues and proceeded to their, respective 
home. 

That to the utter dismay and shock the workman 
received an order of suspension on 20-2-1992. It was alleged 
in the order of suspension that the workman had on the 
night of 18 2-1992 in a drunken state smashed the wind¬ 
screen and side windows of the Bank's cash Van parked in 
the Bank's parking area. It was also alleged that the t 

workmen had threatened and intimidated the Bank's 
watchman and the security guard. 

That the workman was subsequently charge sheeted 
vide chargcshect dated 7-3-1992. It was alleged in the 
chargesheet that on 18-2-1992 at about 10.00 p.m. the 
workman in a drunken state smashed the windscreen and 
side window of the Bank's cash van. The charges as is 
evident from chargcshect. arc vague and devoid of material 
particulars: predetermination of guilt without any enquiry . 
Therefore, the charge sheet is legally not sustainable and 
is liable to quashed being invalid and not legal. 

That the enquiry was held only in respect of Shri 
Kishan Kaushik and not against Shri Dalip Kumar and Shri 
Rajeev Mishra. The enquiry' was not in accordance with 
law and rather in gross violation of principlesof Natural 
Justice, Without Shri Dalip Kumar and Shri Rajeev Mishra t 

the enquiry was held and only on the last proceedings 
held on 23-6-1992 they were called to answer to the 
questions of the management representative and then *■ 

examined by Mr. K. P. Mathur who was not appointed by 
Shri Dalip Kumar and Shri. Rajeev Mishra to represent 
their case. Till both were called in to answer the questions ^ 

of Management Representative, they w r erc asked to'wait 
outside. 

That the Management made a complaint to the police 
on 19-2-1992 and the allegations includes that the workman 
and attempted to assault the watchman threatened and 
attempted to as assault the watchman and security agency 
guard. There was no such allegation in the charge sheet. 

This is further evident from the statement of the 
management witness. Shri Vijay Mitra Sharma. The 
management witness Shri Vijay Mitra Sharma has not stated 
that the workmen were drunk and he was not threatened or 
intimidated by the workman. 

Therefore, it is clear that the intention of the 
management was to trap die workman and get rid off them 
for their union activities. 

That the Enquiry Officer. Shri Uppal was subordinate 
to Mr. Alok Gupta. Sr. Accounts Manager who was the 
Management representative in the enquiry. The Enquiry 1 

Officer, was also subordinate to Shri John Curricat. 

Assistant Personal Manager (MW2) and Mr. P. Wahl, 

Manager Operations (WW3) Being a subordinate, the 
Enquiry Officer acted according to the wishes of his 
superiors and there being definite influence on the Enquiry 
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Officer by his superiors, the enquiry was vitiated by bias. 
The enquiry therefore was being biased is illegal, invalid, 
unfair and unjustified. 

That there was no evidence worth reliance and even 
to conclude that the workman had committed misconducts, 
asallegedin the chargesheetdated7-3-1992.The findings 
of the enquiry officer are based on no evidence. The 
MW1 had stated that the workmen were not drunk, and 
they had not threatened or intimated. The statement of 
evidence of MW1 is not reliable at all, as he contradicted 
his own statement given earlier. Placing reliance on the 
statement of MW2 and MW3 who are only hearsay 
witnesses and more particularly when MW 1 direct witness, 
makes contradictory statements. When the direct evidence 
does not prove the charges, could reliance be placed on 
the hearsay or circumstantial evidence? Therefore, the 
findings based on such evidence are illegal, invalid and 
the enquiry is vitiated. 

That the police report dated 2-3-1992 was relied in 
the enquiry. This document has no evidentiary value. 
Further, the police officer concerned who prepared the 
report dated 2-3-1992 was not produced at all in the 
enquiry. The workman was not subjected to any medical 
examination to find whether the workman was under the 
influence of liquor. Even the MW 1 who was the watchman/ 
Chowkidar has categorically stated that the workman was 
not drunk. Therefore, the findings are without any evidence 
and hence the enquiry is liable to be set aside being 
illegal, invalid and unfair. 

That Shn Raj Bahadur who was the Security Guard 
present on 18-2-1992 night at the time of alleged incident 
was not produced. In spite of demand he was not 
produced by the management. Due to non-production of 
such material witness grave prejudice has been caused to 
the workman. Had he been produced it would have come 
to light that the worieman did not commit it any misconduct, 
as alleged in the charge-sheet. 

That the parking area of the bank where the Cash 
Van was parked was easily accessible to the public. There 
was 24 hours ATM Machine Service available to the public. 
This fact has not been denied by the management. 

That there is a factual inconsistency in the 
suspension order dated 20-2-1992, the charge sheet dated 
7-3-1992 and police complaint dated 19-2-1992, and also in 
the statement of MW 1, MW2 andMW3 such inconsistent 
stand/pleas themselves prove that the management with 
malafide intention and to victimize the workman for Union 
Activities took the disciplinary action against the workman. 

That the enquiry was in gross violation of principles of 
natural Justice. No reasonable opportunity was given to the 
workman to defend him in the enquiry. Violation of principles 
of naturaljusticevitiatesthe entire disciplinary action and 
the resultant orders dated 3-10-1992 and 14-12-1992. 


That there was no proper show cause notice issued 
by the Disciplinary Authority before passing the order of 
the punishment of dismissal. 

It is submitted that the punishment of dismissal is 
disproportionate to the nature of charges. The workman 
has maintained unblemished record and as a subordinate 
staff; rendered satisfactory services to this superiors with 
all sincerity and hard labour. The misconduct is only a 
mischief and therefore the punishment of dismissal 
depriving source of livelihood is a capital punishment. 
Therefore disproportionate nature of punishment and 
non- disclosure of reasonings to award the punishment 
of dismissal, the order ofpunishment dated 3-10-1992 is 
illegal and invalid. 

The management has filed written statement. It has 
been stated that in the present case the bank conducted a 
legal, valid and proper domestic enquiry in respect of the 
acts of misconduct committed by the workman. The Bank 
relies upon the same, however, should this Hon’ble tribunal 
come to the conclusion that the enquiry is defective, for 
any reason whatsoever, the right of the Bank to adduce 
oral and documentary evidence afresh is reserved. 

It is false specifically repudiated that the workman 
had been working sincerely and to the satisfaction of his 
superiors and/or that he maintained unblemished record 
of service throughout. On the contrary, the work, conduct 
and performance of the workman was far fipm satisfactory 
but the bank has a proactive personnel policy whereby it 
is their endeavor to advise, counsel and caution the 
workmen regarding their performance and conduct so as 
to maintain harmonious, healthy and amicable industrial 
relations in the Bank. It was in this perspective that 
although the workman had from time to time indulged in 
acts of misconduct, he was suitably dealt with on such 
occasions, without casting a blemish on his service record. 
In any event, the averments made by the workman are 
irrelevant, keeping in view the chargesheet issued to him. 

As regards the assertion of the workman that he 
was a member of the trade union and that the actively 
participated in the union activities is denied for want of 
knowledge. The Bank has no record available either to 
confirm the membership of the workman of a trade union 
or much less regarding his active participation in union 
activities. Hence, the workman is put to very strict proof 
of his such assertions. 

As regard the issuance of the Chargesheet dated 
7th March 1992, the same was issued to the workman as 
there were 'gross and serious charges and allegations 
against him that warranted disciplinary action. Hence, he 
was served with the Chargesheet dated 7th March 1992. 
The disciplinary action was taken strictly in accordance 
with the provisions of the Bi-partite Settlement, a legal, 
valid and proper domestic enquiry was conducted and on 
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the submission of the report by the Enquiry Officer and 
consideration thereof, the service of the workman were 
dismissed by the Manager, Corporate Banking, w ho is the 
Punishing Authority as per the Bi-partilc Settlement which 
was issued vide letter dated 3rd October 1992. 

Thereupon, the workman preferred an Appeal. The 
Appellate Authority who is the Manager, Northern India 
applied his mind and thereafter was pleased to pass order 
dated 14th December 1992. in the circumstances, the 
assertions and allegations that the order of dismissal dated 
3rd October 1992 and the order of the Appellate Authority 
dated I4th December 1992 were passed by the Manager 
holding the same rank is not true nor based on records. 

The parties explained their respective contentions 
and stands before the Conciliation Officer, who, in the 
circumstances, proceeded to submit a failure report, w hich 
subsequently, resulted in the reference Order dated 14lh 
July 1997 which is a matter of record. It is, further 
specifically repudiated that the management had any 
vindictive attitude during the Conciliation proceedings. 
On the contrary, the Bank clearly set out the true fects of 
the matter whereby it was not possible for the Bank accede 
to the demand of the workman for reinstatement in their 
services. 

The workman has made bald assertions and 
allegations that his dismissal from the sendees of the bank 
vide orders dated 3rd October and 14th October 1992 is 
illegal, unfair, unjust, in gross violation of principles of 
natural justice, victimisation and unfair labour practice. 
These bald allegations 'in the absence of any cogent 
evidence as also positive averments and assertions in 
support thereof do not merit any consideration whatsoever. 

There is no controversy in the facts that on 18th 
February 1992, the workman concerned along with Messrs. 
Shree Kishan Kaushik and Rajeev Mishra left the premises 
of the bank after their duty hours. They returned to the 
banks premises at about 9.30 p.m. on the same date. All 
three of them have alleged that they left their belongings 
inside the Bank. However, the particulars of the belongings 
allegedly left inside the Bank. However, the particulars of 
the belongings allegedly left inside the Bank. However, 
the particulars of the belongings allegedly left inside the 
Bank have not been set out or listed by them The workman 
concerned even in the present Statement of Claim, lias not 
disclosed as to what belongings he were left behind in 
the Bank that necessitated his return to the Banks 
premises and entry therein. 

It may be mentioned that as per the records of the 
Enquiry, it had transpired that only Mr. Rajeev Mishra had 
stated that his things were in the kitchen which was 
locked and the key was with him. However, he too has not 
set out precisely the belongings left by him inside the 
Bank. Furthermore, at the enquiry, it has been staled by 
Mr. Dalip Kumar that he had gone form the bank to Tilak 
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Nagar. w hereas Mr. Rajeev Mishra has stated that he had 
gone to Janakpur Mr Shree Kishan Kaushik in his testimony 
at the Enquiry has stated that after finishing duty' he had 
gone together and if so, to Tilak Nagar or to Janakpuri. If 
all of them had gone to Tilak Nagar together to see the 
friend after leaving the Bank, there should be no 
contradiction or ambiguity. However, from the records it 
is disclosed in the proceedings, therefore, it appears that 
the alleged visit to sec a friend at Tilak Nagar has been 
concocted. 

The defence taken that all of them had gone to the 
bank at around 9.30 pm when they clearly know that the 
Bank should be closed, to take their belongings from inside 
the Banks premises, is also clearly a concocted story'. On 
the contrary; it establishes that all the three workmen had 
left their so-called belongings which is not of any worthy 
credence. There is nothing on record to fully explain and 
satisfy as to why it was considered imperative and 
necessary for the three workmen to enter the Banks 
premises at around 9.30 to allegedly retrieve their persona) 
belongings. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

The workman applicant was not present on 28th 
October, 2005. He w as again not present on 14th November, 
2005. The workman applicant was not present even on 
23-11-2005. Argument of management was heard. The 
workman applicant has given his entire evidence so tlie 
reference is being adjudicated upon on the merits of the 
entire case. The case of the workman is that he has been 
illegally dismissed by the management. Principles of justice 
have not been followed during the course of inquiry. The 
applicant has not been given effective opportunity to cross 
examine the witness. The order of the Inquiry Officer is 
perverse, illegal and arbitrary. He has not been afforded 
effective opportunity to defend his case. The conclusion 
draw n by the Inquiry Officer is not according to judicial 
procedure. There is non application of mind of the Inquiry' 
Officer. Punishment is disproportionate to the misconduct 
of the employee. It is highly shocking to the conscience of 
the Court. The dismissal order and order of appeal have 
been passed by one and the same person. The workman 
was not involved in the incident of smashing the window 
screen and the side vvi ndow of the bank’s van in a drunken 
state. The charges arc vague and devoid of material 
particulars. Die management was pre-determined to punish 
the workman applicant. Slur Raj Bahadur the Security 
Assistant has not been examined. The workman never 
threatened or attempted to assault the watchman. The 
Inquiry' Officer has given his findings according to the 
washes of his superior authorities. There is no medical 
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examination regarding consumption of alcohol by the 
workman. Findings by the Inquiry Officer has been given 
on hearsay evidence. The workman was engaged in union 
activities. Inquiry was conducted in order to victimize the 
workman. 

The case of the management is that the workman 
along with the other two colleagues Shri Kishan Kaushik 
and Shri Rajiv Mishra went to the bank at about 9.30 PM 
and they approached the watchman and sought permission 
to enter the bank. The watchman Shri Vijay Mitra Sharma 
refused permission to enter the bank. The workman along 
with his above colleagues threatened the watchman and 
attempted to assault him. The complaint was made to the 
police on 19-02-1992. The Police also reached the place of 
occurrence. No FIR was registered as no congnizable case 
was made out. 

It is further submitted by the management that proper 
opportunity was given to the workman applicant to cross 
examine the witnesses and to defend his case. He has 
engaged his DR and his DR has cross-examined all the 
witnesses. The management during the course of inquiry 
produced five witnesses. The representatives of the 
workman has cross examined all the witnesses. Shri Rajiv 
Mishra and Shri Kishan Kaushik have been examined by 
the workman. They are also alleged to have smashed the 
window screens of the van. The watchman Shri Vijay Mitra 
Sharma has also been examined 

From perusal of the inquiry report it transpires that 
the workman authorized a representative to cross examine 
all the witnesses and the witnesses have been cross 
examined by his authorized representative. The 
management has examined Mr. P. Wahi, Manager 
(Operations). The watchman informed him regarding the 
incident and he reached the place of occurrence. The 
workman and his colleagues have gone away from there 
but the watchman told him that they have gone there and 
they threatened him and attempted to assault him when 
did not permit them to enter the bank. * 

It appears that the witness Vijay Mitra Sharma was 
won over by the workman. He has admitted in his evidence 
that he heard their noise but he did not open the shutter. 
After sometime he heard the noise of smashing of the 
window screen. Mr. John Curicatt was also present on 
the scene of occurrence as he was also informed by the 
watchman. The two witnesses Mr. John Curricatt and 
Mr. Wahi have been examined by the management. These 
two witnesses had stated that when they reached the 
place of occurrence the watchman Shri Vijay Mitra Sharma, 
told them that the workman along with Shri Rajiv Mishra 
and Mr. Kishan Kaushik went to the bank and they tried 
to enter the bank but they were not permitted then they 
smashed the window screen of the van and they attempted 
to assault him, they were drunken state. The two witnesses 


Mr. Wahi and Mr. John Curicatt have given hearsay 
evidence. It is settled law that in departmental inquiry 
hearsay evidence has importance of direct evidence 
provided there is nexus to the incident. It is settled law 
that Technical and Sophisticated Rules of Evidence Act 
are not applicable in departmental inquiries. The charges 
of mis-conduct can be proved on the ground of hearsay 
evidence provided, it is related to the incident. Mr. Wahi 
and Mr. John Curricatt, the two responsible officers of 
the bank were informed by the watchman and they 
reached the place of incident. The watchman told them 
that the workman and Shri Rajiv Mishra and Kishan 
Kaushik had gone there in a drunken state, they wanted 
to enter the bank but when they were refused they 
attempted to assault him and they smashed the window 
screen of the van. The watchman was won over by the 
workman. The evidence of Mr. Wahi and Mr. John Curricatt 
cannot be discarded as they reached the place of incident 
immediately. So in the instant case hearsay evidence has 
got importance. Shri Kishan Kumar has admitted during 
the cpurse of examination that he takes alcohol, Shri Rajiv 
Mishra has stated that he takes alcohol sometimes. The 
three workmen were not available for examination of 
alcoholism. 

The case of the management is proved by the 
hearsay evidence of Mr. John and Mr. Wahi and the 
evidence of the watchman Shri Vijay Mitra Sharma. It is not 
necessary for the management to examine all the witnesses. 
The other witness Shri Raj Bahadur might have been won 
over by the workman so he was not called for evidence 
during the course of inquiry. 

I have perused the entire record and it is quite 
obvious that principles of natural justice have been 
observed in the departmental inquiry and the workman has 
been afforded effective opportunity to cross examine the 
witness and produce his own witness. There is no violation 
of any principle of natural justice. The Inquiry Officer has 
rightly held that the workman was involved in the incident. 
There is no merit in the case of the workman applicant. The 
inquiry is quite proper and according to the principles of 
natural justice. There is no defect in the inquiry. The 
punishment is also not disproportionate and shocking to 
the conscience of the court. The workman applicant is not 
entitled to get any relief as prayed for. 

The reference is replied thus:— 

The action of the Management of Hong Kong & 
Shanghai Banking Corpn. Ltd , New Delhi in dismissal of 
Sh. Dilip Kumar, Sub Staff, from service w.e.f. 3-10-92 is 
just, fair & legal. The workman applicant is not entitled to 
get any relief as prayed for. 

Award is given accordingly. 

Date: 10-0.1 -2006. R. N. RAI, Presiding Officer 
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New Delhi, the 13th January', 2006 

S.O. 515. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-35/1997) 
of the Central Government Industrial Tribunal/Labour 
Court No II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of Indore and their 
workman, which was received by the Central Government 
on 13-1-2006 

[No L- 12011/22/96-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-H 
NEW DELHI 

PRESINGrNGOFFICER. RN. RAI 
I.D. No.35/1997 
IN THE MATTER OF:— 

The General Sec retar)/ 

All India State Bank of Indore, 

Employees Co-ordination Committee, 

C-28, Community Centre, 

Janakpuri, New Delhi -58. 

Versus 

The Regional Manager, 

State Bank of Indore, 

Regional Office (V), 

16/15, WEA, Karol Bagh, 

New'Delhi-110005. 

AWARD 

The Ministry of Labour by its letter No.L-12011/22/ 
96 IR(B) Central Government Dt. 06-03-1997 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the management of State Bank of Indore 
are indulging in unfair, illegal and discriminatory' as 
set out in Annexure (enclosed) against their workman 
viz. S/Shri P.K. Sharma and G. C. Chaturvedi who are 
also office bearer in capacity as Vice President and 
General Secretary' respectively of the All India State 
Bank of Indore Employees Co-ordination Committee.” 

The workman applicants have filed application that 
they have reached settlement with the management and 


want to withdraw their case. The counsel for both the sides 
was present and they verified the signatures of the 
workmen. The workmen have withdrawn their case. 

No dispute award is given. 

Date: 05-01-2006. 

R. N. RAI, Presiding Officer 

M 13 2006 
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New Delhi, the 13th January', 2006 

S.O. 516. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw'ard 6 (C)of 2002 
of the Industrial Tribunal, Guwahati now'as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of N.F Railway, 
Lumding and their workman, which was received by the 
Central Government on 13-1-2006. 

[No. L- 41011/50/01-IR(B-I) 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, 
GUWAHATI, ASSAM. 

REFERENCE NO. 6(C) OF 2002 

Present: 

Shri B. Bora, 

Presiding Officer, 

Industrial Tribunal, Gawahati. 

In the matter of an Industrial Dispute between: 

The Management of 
N.F Railway, Lumding. 

Vs 

Their workman 
Shri H.M. Kanjilal. 

APPEARENCE: ShriK.C. Sharma, 

Advocate : For the Management 

Shri K.K. Biswas, : For the Workman 
Advocate 

Date of Award : 4-10-2005 

AWARD 

The Govt, of India, Ministry' of Labour, New Delhi 
by a notification No. 41011/50/2001/IR (B-O) dt. 30-4-2002 
referred an Industrial Dispute between the Management of 
N.F. Railway and their workman Shri H.M. Kanjilal on the 
follow ing issue: 
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“Whether the action of the management of N.F. 
Railway, Guwahati in not effecting seniority of Shri 
H. M. Kanjilal, (ex-Khalasi) now Telephone Operator 
under General Manager (Con), Maligaon from the 
date of the screening test on 20-2-78 is justified? If 
not, what relief Shri Kanjilal is entitled V 

On receipt of refemoe, a reference case was registered 
and notices were issued both parties calling upon them to 
file their written statements/addl. written statements and 
documents if any In response to the notices both parties 
appeared in this Tribunal and filed their written statements. 
Both parties also adduced evidences both oral documentary 
in support of their respective cases. 

The case of the workman Shri H.M. Kanjilal in brief is 

that: 

Shri H.M. Kanjilal, now working as Telephone 
Operator under Deputy Signal & Telecommunication 
Engineer/TC-I/N.F. Railway, Maligaon for whose 
grievances this Industrial Dispute has arisen, is the 
workman in the instant case. 

Having failed to receive any susceptible response 
from the Management of the N.F. Railway to the series of 
representations and personal approaches .to all levels by 
the workman in the instant case Shri. H. M. Kanjilal 
approached the union for raising the issue to the 
appropriate level for his redress from the date of his 
screening test held on 20-2-78 by the Chief Personnel 
Officer, N.F. Railway, Maligaon. The conciliation 
proceeding failed to arrive at a conclusion in resolving the 
dispute for granting promotion and of granting promotional 
benefits to the aggrieved workman. 

The workman Shri H. M: Kanjilal was appointed on 
01-02-77 in the office of the Chief Signal & Tele¬ 
communication Engineer, Maligaon as substitute Khalasi 
against the regular vacancy. 

Shri Kanjilal was asked to appear in the screening 
test held on 20-02-78by the Chief Personnel Officer N.F. 
Railway, Maligaon, under his file No. N/51/1/21, SI. No 168 
No. E/227/172 (N) dated 14-02-78. Shri Kanjilal appeared in 
the said test and in the seniority list of Khalasi/peon was 
published vide. The Chief Signal & Telecommunication 
Engineer (P)/Maligaon’s letter'No.E/255/105 (N) of 
23-08-85 showing the date of appointment Shri Kanjilal as 
22-01-79 in the regular cadre although he had apeared in 
the screening test on 22-02-78. 

Although Sri Kanjilal duly qualified in the trade test/ 
screening test on 20-02-78, his name was not included in 
the list published on 13-03-81 and 13-05-81 due to 
administrative lapse and whims. 

After considering the irregulaties/lapses, the 
Competent Authority subsequently gave a decision for 
regularising the six candidates, whose names were wrongly 
shown in the screening test held on 20-02-78 including the 
workman Sri Kanjilal. 

In spite of the said regularisation the Divisional 
Railway Manager (P), N.F. Railway, Lumding showed his 
regular service from 13-03-85 vide his letter No. E/254/1 
(selection) dated 21-05-91 and thereby deprived the 
workman Sri Kanjilal of his legistimate claim for correct 


seniority form the date of his regularisation of his service 
and elevation of the promotional grade with its 
consquential benefits. 

The matter was personally taken by the then Chief 
Engineer/Con-II. N.F, Railway; Maligaon with the Chief 
Personnel Officer, N.F. Railway, Maligaon vide his D.O. 
No. 19 E/Con/HMK dated 30-12-91 and requested for 
assignment of correct seniorty of the workman Sri Kanjilal 
at par with other persons mentioned in the said D O. letter. 

The workman Shri Kanjilal appeared and qualified in 
the written test for the promotion of Junior Telephone 
Operator in the scale of Rs. 950 1500 per Divisional Railway 
Manager (P), Lumding’s letter No. E/254/1 (selection) dated 
01-11-90 and viva-voice test on 14-12 -90, but his name has 
not been shown in the select list whereas his juniors were 
given the promotion who were now working against the 
higher grade posts. 

Against such miscarriage of justice the workman Sri 
Kanjilal represented to the Divisional Railway Manager 
(P), Lumding, and the Divisional Railway Manager (P), 
Lumding has informed him vide his letter No. E/25 4/ 
1 (selection) dated 21-05-91 stating that his regular 
appointment as Khalasi was approved only on 13-03-85, 
and hence, his case could not considered. 

Against such gross injustice the Chief Engineer 
(Con-II), Maligaon referred the matter to the Chief 
Personnel Officer and requested him to regularise the case 
of Sri Kanjilal vide the D.O. letter No. 19E/Con/HMK dated 
30-12-91. 

It is surprising to note that after 1990 many 
selections were conducted by the Divisional Manager 
(P), Lumding for the promotions of the Telephone 
Operators etc., but the workmen Sri Kanjilal was never 
called in any of the selection and his name was not shown 
in any seniority list either of the Group-C or of the Group- 
D categories. 

The actions of the N.F. Railway administration, more 
particularly of the Divisional. Railway Manager (P), 
Lumding, in regard to the fixation of seniority and giving 
him promotion duly regularising his service seniority from 
the date of the screening test held on 20-02-78 is highly 
irregular, unlawfiil, unfair and discriminatory so as to cause 
miscarriage of justice to the workman Sri Kanjilal and 
thereby deprive him of his legitimate claims in getting the 
seniority and due promotion. 

The workman has prayed for and award in his 
favour. 

On the other hand the case of the management in 
brief is as follows : 

The suit is not maintainable in present from in law 
as well as in fact and is liable to be dismissed. 

The statement made in para 1 by the workman is 
about his present official posting, his designation 
alongwith other official Bio-data which is all matter of 
official records and as such the Management has nothing 
to comment about this and admitted to the extent they are 
supported by records. 
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That, the statement made in para 2 by the workman 
is not correct and hence denied. In fact, the workman 
represented his case through one of the recognised Trade 
Union namely N.F. Railway Employees Union and after 
through discussion at the Highest level the Management 
was pleased to disposed of the matter and informed the 
Union concerned vide letter No. E/30 l/33/68(U) dated 
6-4-93. By suppressing facts the petitioner again 
approached the management through Rail Mazdoor Union 
which is not a recognised union. 

That, the statement made in para 4 by the workman 
is not correct and hence denied. In fact the workman was 
appointed as casual labour @ Rs. 6.00 per day and not as 
a substitute Khalasi against regular vacancy as claimed 
by the workman in the petition. 

That, the statement made in para 5 by the workman 
is not correct that the date of appointment of the workman 
is 22-01-79. In fact, the Management begs to state that 
the workman was appointed as a casual Labour @ Rs. 6 
per day on 01-02-77 by vide No. E/283/160(N) pt.II dated 
01-02-77. After completion of 6 (six) months service as a 
casual labour @ Rs. 6 per day the workman was promoted 
to casual Khalasi @ Rs. 9.82 per day vide No. 201-E/ 
343(N) dated 01-09-77. Again on completion of 2 (two) 
years of continuous service the workman was posted as 
peon in scale Rs. 196-232 under CSTE/MLG Vide No. E J 
283/163(N) Loose-3 dated 22-1-79. As the workman 
initially appointed as Casual Labour on 1-2-77 so date of 
appointment is on 1-2-77 but he was temporarily posted 
as peon with effect from 22-1 -7 9 in the regular cadre. 

That, the statement made in para by the workman is 
not correct that the workman’s name was not included in 
the 13-3-81 and 13-5-81 seniority list due to Administrative 
lapse and whims. In fact, the result of screening tests 
were published on 13-3-85 and the question of appearing 
workman’s name in the seniority list of 13-3-81 and 
13-5-81 does not arise. 

That, the statement made in para 7 by the workman 
is not correct and hence denied. It is not correct that the 
6 (six) candidates including the workman whose screening 
result was published on 13-5-85 appeared in the screening 
test in the year 1978. In fact they hadappearedintheyear 
1978,1979 and 1985 respectively. 

That, the statement made in para 8 & 9 by the 
workman is not correct and hence denied. The 
Management begs to state that nothing has been done to 
deprived any one including workman. The DRM(P)/LMG 
has correctly showed workman’s position in the seniority 
list which was published on 13-3-85, As per Rule no one 
claimed seniority from the date of appearing in the 
screening test instead of the seniority can be claimed 
from the date of publishing of the screening test. 

That, the statement made in para 10 & 11 by the 
workman is not correct that the workman was selected 
and empanelled for promotion of Junior Telephone 
Operator held on 01-11-90 and 14-12-90. In fact the 
workman was not selected as claimed by him. 

That, the statement made in para 14 by the workman 
is not correct and hence denied. The promotion to J.T.O. 
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is on selection basis and the workman should submit 
application for option of promotion to J.T.O. In fact the 
workman did not submit his application to the authority 
for the promotion of J.T.O. Hence the question of placing 
his seniority correctly docs not arise. 

The management has prayed for an award in his 
favour. 

The moot question here is: Whether the action of 
the Management is not effecti ng seniority of the workman 
from the date of screening is justified? 

Let me now examine as to when the screening in 
question was done and as to whether the workman is 
entitled to seniority from the date of screening? 

It can not be gain said that for claiming the seniority 
in a particular cadre of service one must appear in the 
screening test and he must come out with flying colours. 
Mere appearence in the screening test does not entitle 
one to claim seniority. Moreover, the date of seniority 
from which one can legitimately claim is governed by the 
established rules of the concerned establishment. Mere 
length in serv ice and the criteria of entitlement to appear 
in a screening test does not entitle one to claim seniority. 
For such a claim he must show that he came out of the 
screening test with flying colours. 

From the written statement of the Management it 
can be seen that the workman was first appointed as a 
casual labour @ Rs. 6 per day on 01-02-77 and after 
completion of six months he was promoted to casual 
Khalasi @ Rs. 9.82 per day. Again on completion of 2 
(two) years of serv ice as Khalasi he was posted as peon 
in the scale of Rs. 196—232. So he was posted as peon 
w.e.f. 22-01-79intheregularcadre. 

The workman claims that he appeared in the 
screening test in 1978 and came out successful. The 
workman failed to prove this claim by producing any 
document. The Management’s stand is that the workman 
and 5 others appeared in the screening tests held in 1978, 
1979 and 1985 and the results of the screening test held in 
1985 was published on 13-03-85. The workman was 
selected in the test held in 1985 and therefore, he can not 
claim seniority from 1978. 

From another angle of the dispute, it can be viewed 
which is : How can the Management hold another 
screening test for filling up the same vacancies without 
declaring the results of the screening test held earlier? If 
that was done by the Railways, where was the workman? 
Why he did not knock the doors of the Courts? Why did 
he appear in the subsequent screening tests if he was 
selected in the test held in 1978? So, this being the 
situation, the claim of the workman is seemed to be 
doubtful. 

From the Exts. 27 it transpires that the workman who 
appeared in the screening test held on 22-11-90 at Lumding 
for selection to the post of J.T.O. came out successful but 
he secured the last position in the merit list. 

From Ext. 28 it is seen that the workman could not 
come out with flying colour in the viva-voice test which 
was held on 14-12-90. 
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Ext. 29, a letter of the workman to the D.S.T.E., N.F. 
Railway, Lumding which speaks clearly that the workman 
though was senior and working as J.T.O. w.e.f. 1-1-81 on 
ad-hoc basis was not selected in the screening test some 
of his Juniors were selected. 

From Ext. 1 it is seen that the workman was first 
appointed as casual labour on 19-7-74 and thereafter he 
was appointed as khalasi w.e.f. 1-8-77. 

Since, the workman failed to pass in the screening 
tests held on 22-11-90 and 14-12-90 for filling-up the posts 
of Jr. T.O. he can not claim for seniority from the date of 
screening test i.e. 20-2-78. It is not that the workman was 
deprived of the benefit of seniority for want of 
minimum length of service but he was probably 
deprived of the said benefit for his failure to clear the 
screening test.* 

The service of the workman as J.T.O. is not yet 
regularised. He is still working on ad-hoc basis. Unless 
he clears the screening test he can not claim regularisation 
of his service because length of service can not be the 
only criteria for promotion. Merit is sine-qua-non for such 
regularisation. 

Seniority can not be claimed in service without some 
strong allegation of discrimination and bias. The workman 
failed to show as to how he is victimised. 

Let me now examine another aspect of the reference. 
The reference is question is about the fixation of seniority 
of the workman from a certain date. 

The definition of Industrial Dispute as defined by 
Sub-section (K) of the Industrial Disputes Act, 1947 does 
not cover the dispute of the workman as the dispute is an 
‘individual dispute.’An individual dispute between the 
workman and his employer can not be raised and referred 
unless the dispute is espoused by the union of workmen 
of which the workman is a member. In the case in hand, 
the dispute is seemed be espoused by the Rail Mazdoor 
Union. The Management claims that the Rail Mazdoor 
Union which represents the workman’s case is not a 
recognised union. It is seen from the written statement of 
the workman and the verification of the written statement 
that one Amiya Kr. Ganguly has verified the written 
statement. He claims himself to be the Joint Secretary of 
the Mazdoor Union. But no official seal is affixed to his 
signature in the written statement and in the verification. 
The workman himself has neither verified the written 
statement nor affixed his signatures on the written 
statement. The recognised union can only espouse the 
dispute of the individual workman. It can not raise the 
dispute for the workman or implead itself as a party to 
the dispute. Moreover a union of the workers which is 
not recognised by the employer can not espouse the 
dispute of a single workman. Hence, the dispute referred 
is not maintainable and reference is as noted accordingly. 

Given under my hand and seal on this the 4th day 
of Oct., 2005. 

B. BORA, Presiding Officer 
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New Delhi, the 16th January, 2006 

S.O. 517. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. LC- 
112/2002) ofthe Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government 
on 16-1-2006. 

[No. L- 12025/l/06-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

Present: 

Shri T. Ramachandra Reddy, 

Presiding Officer 

Dated the 19th December, 2005 

Industrial Dispute L.C. No. 112/2002 

Between: 

Smt V.S. Andalamma, W/o Sri K.K. Rajagopal 
R/o 13/228, Vfenkateswara Swamy Temple Street, 

Gudur. .Petitioner 

And 

The Assistant General Manager, 

State Bank of India, Region II, Tirupathi. ... Responded 

Appearances: 

For the Petitioner : M/s. V. Hari Haran, Advocate 
For the Respondent : C. Niranjan Rao, Advocate. 

AWARD 

This is a claim petitionfiled under Section 2A 2 of ID 
Act by the petitioner Smt. Andalamma and the same was 
taken on file in view of the Judgement of the Hon ’ble High 
Court of Andhra Pradesh reported in WP. No. 8395 of 1989 
dated 3-8-1995 between Sri U.Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts as mentioned in the petition are: 
that the petitioner was appointed on temporary basis and 
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later on regular basis w.e.f. 1974. That she was placed under 
suspension on 294-1989 pending certain charges. Charge- 
sheet was not issued for more than two years. While the 
order of suspension is dated 25-4-1989, the charge-sheet 
was issued to her on 7-1-1991. On this ground alone, the 
charge-sheet has to be quashed. As no reasons 
forthcoming from the bank for the inordinate delay in 
issuing the charge-sheet. The callousness in which she 
was treated is further aggravated by the fact that the 
authority issued an amended charge sheet on 7-2-1991. By 
proceedings dated 16-1-1992 an enquiry officer was 
appointed even before the amended charge-sheet was 
issued to her on 7-2-1992 and it was in a much hurry. The 
pet itioner was shocked when only 15 days time was given 
to her. That the actual enquiry proceedings took 3 years to 
begin. She submitted medical certificate on 6-3-1992 that 
she was suffering from oys functional uterine bleeding. 
The enquiry was adjourned to 24-4-1992 to 28-5-1992. She 
was terminally ill and could not attend the hearings and all 
the evidences were recorded behind her back within a 
period of 6 months. In fact she has filed a Writ Petition 
No. 21596/93 in order to prove that it was an exparte 
enquiry, thereby reducing it to a farce. She filed a 
representation on 17-9-1992 to permit her to be defended 
by a lawyer even the said petition was pending the enquiry 
was completed. Hence, the enquiry is farce and the 
petitioner’s request by a letter dated 21-11-1992 to reopen 
the enquiry, in spite of that she was not given an 
opportunity, that the Hon’ble High Court of A.P., by a 
ordel dated 13-10-1993 held that as the enquiry is conducted 
expirte without given any opportunity to the petitioner, 
the petitioner could raise all the objections including the 
grounds raised in the show-cause notice. And the bank 
should afford opportunity to the petitioner of being heard 
and then passed an appropriate speaking order. The Hon’ble 
High Court of A.P. Directed the petitioner to reply to the 
show-cause notice within one month from the date of receipt 
of the order and that the respondent shall dispose of the 
proceedings one month thereafter. Accordingly, she 
submitted her explanation to the second show-cause notice 
and also request for personal hearing. A personal hearing 
was conducted on 24-6-1998 and that proceedings dated 
19-8-1998 confirmed the punishment of dismissal of the 
petitioner. Hence, the enquiry is not validly conducted. 

3. The respondent bank filed its counter and denied 
the averments made in the petition and pleaded that the 
petitioner while working at Gudur branch as Clerk had 
created several loan documents on recurring deposit 
accounts and got sanctioned the loans and received the 
money taking advantage of her position in the bank. Some 
of the customers verified their accounts and found that 
there were loans on their accounts and lodged complaint 
to the Branch Manager, Gudur on which the petitioner was 
suspended on 25-4-1989. The matter was referred to 
Vigilance department for thorough investigations to identify 
the officials connected with the fraud and the vigilence 
department have taken sufficient time for investigation into 
the matter. As such, there is a delay in appointing the 
Enquiry Officer for framing the charges against the 
petitioner. The Enquiry Officer has duly conducted the 


enquiry by giving an ample opportunity to the petitioner 
by observing the principles of natural justice and concluded 
that all the charges framed against the petitioner are proved. 
The Disciplinary Authority concurring with the findings 
of the Enquiry Officer and proposed the punishment of 
dismissal by issuing show-cause notice dated 13-10-1993. 
The petitioner filed a Writ Petition on the file of Hon’ble 
High Court challenging the show-cause notice and the 
Hon’ble High Court held in its order dated 28-3-1998 that 
the enquiry was conducted in accordance with the 
principles of natural justice. However, it has directed the 
Disciplinary Authority to give an opportunity to the 
petitioner to raise all the objections to the second show- 
cause notice. Accordingly, the petitioner was given an 
opportunity to reply to the show-cause notice and also a 
personal hearing and passed orders of dismissal. 

4. This tribunal has held on 14-2-2005 that the 
domestic enquiry held by the respondent is proper and 
valid. 

5. It should be noted that when the domestic enquiry 
was held valid, this Tribunal cannot interefere with the 
findings arrived at by the Enquiry Officer except in few 
cases where the finding of the Enquiry Officer was perverse 
or malafide or the management is the guilty of victimization. 
This Tribunal has to decide on the basis of material on 
record the said points and also whether the punishment of 
dismissal was disproportionate to the gravity of the charges. 

6. In the present case, the Enquiry Officer was 
appointed to conduct into the alleged Fraud and 
manipulation of records regardings obtaining loans. The 
Enquiry Officer framed eight charges and served on the 
petitioner The Enquiry Officer examined 27 witnesses and 
considered several documents and held that all the charges 
against the petitioner was proved. The petitioner was given 
an ample opportunity to defend herself during the enquiry. 
The Enquiry Officer has discussed the evidence giving 
reasons for his conclusions in respecst of each charge. On 
considering the enquiry report, I do not see any perversity 
in Jiis conclusions and that there is no malafide or 
victimization. As such, this Tribunal cannot interefere with 
the findings of the Enquiry Officer. The next question arises 
for consideration is whether the punishment of dismissal 
is disproportionate to the gravity of the charges. The 
charges against the petitioner are that the petitioner while 
attending the section of recurring deposit account and 
sundry loans, she has prepared loan documents prevailed 
upon the officers concerned for the sanction on the pretext 
of extending customer service and withdrawn the amounts 
without knowledge of the account holders. The petitioner 
has created several loans against several customers who 
are having recurring deposit accounts and withdrawn the 
amount and misappropriated which amounts to gross 
misconduct. The charges made against the petitioner are 
very grave and the punishment of dismissal cannot be said 
to be disproportionate. Further, I do not find any mitigating 
circumstances which requires for the reduction of the 
punishment. 

7. In view of the circumstances, the petition is 
dismissed. 
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Dictated to Shri P. Kanaka Raju, LDC transcribed by 
him, corrected by me and given under my hand and seal of 
this Court on this the 19th December, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

No documentary or oral evidence adduced on 
either side. 
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New Delhi, the 16th January, 2006 

S.o. 518.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No.33/ 
2005) of the Central Government Industrial Tribunal/ 
Labour Court Mumbai-II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. Ex-Servicemen’s Airlink 
Transport Services Ltd. and their workman, which was 
received by the Central Government on 16-1-2006. 

[No.L- 11012/20/04-IR(C-D] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL Na 2 AT MUMBAI 

PRESENT: 

B. I. KAZI, Presiding Officer 
REFERENCE No. CQIT/33 of2005 

Employers in relation to the management of M/s. 
Ex-seivioemen’s Airlink Transport Services Limited 

AND 

Their Workmen 


APPEARANCES: 

For the employer No appearance 

For the workman No appearance 

Mumbai, dated 6th December, 2005 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi, by its Order No. L-l 1012/20/2004-IR(C-l) 
dated 15-12-2004 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication :— 

SCHEDULE 

“Whether the action of the management of M/s. 
Ex-servicemen’s Airlink Transport Services Ltd., 
Mumbai (in the establishment of Air India Ltd.) 
vide notice of change dated 19-02-2004 as per 
provisions of Section 9-A of the Industrial 
Disputes Act, intending to effect the change from 
two days’ weekly off to one day weekly off in 
respect of driver staff is legal and justified? If 
not, to what relief are the workmen concerned 
entitled and what directions are necessary in this 
regard?” 

2. On receipt of Order of Reference from Government, 
notices were issued to both parties (Ex.2). Both parties 
were served. (Ex.3 & 4). The matter was adjourned from 
time to time for filing Statement of Claim. Management was 
present from time to time However, Union remained absent 
throughout. Ex-parte notice was therefore issued for filing 
Statement of Claim by the Union on 01-12-2005 (Ex.7). The 
said Ex-parte notice was duly served on the Union (Ex. 9). 
However, the Union failed to remain present on 01-12-2005. 
Union also did not file its Statement of Claim till date. From 
the conduct of the Union, it can be said that the Union is 
not interested in contesting the matter and therefore inspite 
of service failed to attend. 

3 . In the circumstances the Reference needs to be 
disposed of for default Hence the order. 

ORDER 

Reference stands disposed of for default. 

B. I. KAZI, Presiding Officer 
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